TU Dublin Code of Conduct for Responsible Research and Innovation Practice 
Introduction/context
[bookmark: _Hlk133503487]As noted in the TU Dublin Employee Code of Conduct (Section 5.8), it is a general expectation that academic staff will engage in research and innovation activities. Such activities are enabled by the endeavours of TU Dublin postgraduate students, postdoctoral researchers, faculty, technical staff, professional services and by collaboration with external academic, community, society and industrial partners. Ensuring that all such activities are carried out according to international standards for responsible research and innovation is critical maintain continued trust in the University’s research and innovation activities, outputs and products. 
As per National[footnoteRef:1] and European[footnoteRef:2] statements/codes of conduct, four foundational principles must guide all those engage in research and innovation activities: [1:  National Policy Statement on Ensuring Research Integrity in Ireland]  [2:  European Code of Conduct available at https://allea.org/wp-content/uploads/2023/06/European-Code-of-Conduct-Revised-Edition-2023.pdf ] 
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2. Reliability 
3. Honesty 
4. Respect
5. Accountability 

This Code is based on these high-level principles.
Purpose
The purpose of this Code is to complement TU Dublin Employee Code of Conduct and Graduate Research Regulations, and to provide additional principles specific to research and innovation. It provides guidance for all those engaged in research and innovation activities, in accordance with the TU Dublin Research Ethics and Research Integrity policies. 
Scope
This Code applies to all staff and students of TU Dublin, including those with positions as emeritus/emerita staff, visiting scholars and those with adjunct status who are engaged in research, in any domain of inquiry, and at all levels of the national framework for qualifications. This code also applies to those who support research and innovation across the University. Given the highly collaborative nature of modern research, this code will apply to TU Dublin researchers wherever research takes place. 
It does not apply to staff who undertake research work in their own right, or in a private capacity without recourse to any form of TU Dublin Resources, facilities or insurance indemnification. However, if a colleague engages in research and innovation activities, 

Code of Conduct for Responsible Research and Innovation Practice
	Compliance
	All those engaged in research and innovation activities must ensure compliance with relevant legislation, regulations, funder policies and agreements, internal policies and procedures, and scientific or professional standards (i.e. field or discipline specific[footnoteRef:3]). [3:  This includes the core TU Dublin research-related policies for Research Ethics, Research Integrity and Authorship and Publication. See https://www.tudublin.ie/explore/policies-and-forms/research-and-innovation/] 



	Competence
	All those engaged in research and innovation activities must be mindful of the limits of their knowledge, skills and expertise. 

To support the reliability, reproducibility and trustworthiness of their research outputs and the overall research record, they must operate within areas in which they are sufficiently competent. The advice and collaboration of other experts should be sought to ensure that the research and innovation activities can be completed to the highest standard. 


	Data Management and Stewardship
	All those engaged in research and innovation activities must maintain an authentic record of all such activities, in accordance with their data management plan and the norms of their discipline. 


	Honesty and Trustworthiness
	All those engaged in research and innovation activities must embed honesty, transparency and openness in their practice. Outputs of such activities (e.g. publications, data, conferences, performances) must be disseminated in a manner that is as open, complete and unbiased as possible.  


	Management
	All those engaged in the management of research and innovation activities must ensure that such activities are transparently managed and meet University (and when required funder) requirements for financial management, salary scales and recruitment processes.

Those engaged in the management of research and innovation should engage in appropriate training to ensure that they are competent to manage such activities.


	Open Research
	All those engaged in research and innovation activities must make every reasonable effort to ensure that outputs of research and innovation activities (including data and formal outputs) are made available through open research approaches.

Intellectual property arising from research and innovation activities should be identified and protected at a sufficiently early stage to ensure compliance the University IP policy[footnoteRef:4], the National IP Protocol and any funder/sponsor requirements. [4:  See https://www.tudublin.ie/media/website/research/innovation-and-enterprise/hothouse/documents/TU-Dublin-IP-Policy-2022.pdf ] 



	Research Assessment
	All those engaged in the assessment of research and innovation activities, proposals, persons and outputs should be mindful of the University’s commitments under its CoARA[footnoteRef:5] Action Plan to transform assessment practices and emphasise more inclusive and qualitative approaches to research assessment  [5:  CoARA: Coalition for Advancing Research Assessment] 




	Research Culture
	All those engaged in research and innovation activities must contribute to a culture that supports the highest standards of research and innovation and facilitate the career progression and professional development of the University’s researchers. Those with significant experience have an extended responsibility to support the University’s research culture. 


	Respect
	All those engaged in research and innovation activities must ensure that the rights, preferences and dignity of all participants and contributors to research and innovation activities are fully respected. 

Activities involving human participants should be in alignment with the University’s Ethics and Data Protection policies and guidelines[footnoteRef:6].   [6:  Data related policies and information is available at https://www.tudublin.ie/explore/gdpr/ ] 



	Responsibility
	All those engaged in research and innovation activities are directly responsible and accountable for accuracy, veracity or integrity of the output. 


	Supervision and mentoring
	All supervisors of graduate research students and postdoctoral researchers, and line managers of contract staff engaged in research and innovation activities must support the development of all those who report to them and ensure that they are competent to carry out the required activities. 

All supervisors of graduate research students must follow good supervisory practice as per the University’s Graduate Research Regulations

All supervisors must make every reasonable effort to facilitate the personal development of postdoctoral researchers and contract staff by supporting them to adopt and actively engage with the Researcher Career Development Framework[footnoteRef:7]. [7:  The Research Career Development Framework is available here] 
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