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[bookmark: _Toc68686768][bookmark: _Toc211961390]2. Introduction / Context
The staff and students of TU Dublin engage in a wide variety of different research and innovation endeavours, both internally and in collaboration with external academic, community-based, societal and industrial partners. Ensuring that all such activities are carried out in line with good research practice is critical to maintain continued trust in the University’s research capabilities and outputs, including commercial outputs which are based on research. 
Research misconduct can have a significant impact on the University, having consequences for reputation, acquisition of research funding, citation of University publications and the attraction of research talent to the university. Prompt action to respond to allegations of research misconduct are required to mitigate against these risks. This procedure provides a clear process through which to conduct investigations into allegations of research misconduct in the University.   The principles of responsible research and innovation practice are outlined in REGD008 and underpin good research practice.
[bookmark: _Toc68686769][bookmark: _Toc211961391]3. Purpose
This document outlines the procedure for the investigation of suspected research misconduct, carried out by staff or students at the University. This procedure provides details of the process to be followed in the event of breaches of the Research Integrity Policy.
[bookmark: _Toc68686770][bookmark: _Toc211961392]4. Scope
This procedure applies to all staff and students of TU Dublin, including those with positions as emeritus/emerita staff, visiting scholars (i.e. staff and students of other Institutions) and those with adjunct status, who are engaged in research, in any domain of inquiry, and at all levels of the national framework for qualifications, and the research support staff who support them. This policy will apply to TU Dublin researchers wherever research takes place. 
It does not apply to staff who undertake research work in their own right, or in a private capacity without recourse to any form of TU Dublin resources, facilities or insurance indemnification. However, if a colleague engages in research and innovation activities, including dissemination of outputs of these activities, in a manner facilitated by or conditional on the use of their TU Dublin affiliation, they shall be considered subject to this policy, even if the research is carried out in a private capacity as noted above.
It does not automatically apply to undergraduate and taught postgraduate students, even if a module is described as a research project as part of programme documentation, as the primary intent of such activities is to meet modular requirements rather than to expand the stock of human knowledge. In such context, Academic Integrity procedures should apply. However, some undergraduate and taught postgraduate students may be involved in research which falls under the University Research Integrity Policy. In these cases this procedure will apply to the research activity, although academic matters may also be addressed via Academic integrity procedures.
[bookmark: _Toc68686771][bookmark: _Toc211961393]5. Definitions 
· Conflict of Interest - refers to a conflict between the duties of an individual as an employee of TU Dublin on the one hand and their personal interests on the other.

· Good research practice – refers to the constellation of practices that together support trustworthy research and includes all aspects that enable researchers to work according to the highest standards, from the research environment to training, supervision and mentoring. 

· Research - Research and experimental development (R&D) comprise creative and systematic work undertaken in order to increase the stock of knowledge - including knowledge of humankind, culture and society - and to devise new applications of available knowledge. For an activity to be an R&D activity, it must satisfy five core criteria and be novel, creative, uncertain, systematic, and transferable and/or reproducible[footnoteRef:1]. While research methods may be used in other activities, the intent of the activity must align with the description above. Note that education and training as part of undergraduate and taught postgraduate programs is not automatically considered research. [1:  This definition is from the OECD Frascati manual (2015), Section 2.2 available at https://www.oecd.org/en/publications/frascati-manual-2015_9789264239012-en.html ] 


· Research integrity – the performance of research to the highest standards of professionalism and rigour, to support the patency and reliability of the research record (i.e. as published in peer-reviewed publications or otherwise disseminated)

· Research ethics – the process which ensures that, when engaging in research with human participants or using experimental animal models, all researchers engage in good practices that protects all such participants/subjects.

· Research integrity officer (RIO) – the individual who has the responsibility for support of good research and innovation practice at the university and who assists the university with the investigation of allegations of research misconduct.

· Research misconduct – any activity that compromises the outputs of a research work, including (but not limited to) data fabrication and/or falsification, plagiarism, poor publication practice, poor data stewardship, financial malpractice and unethical research methods.

· Researcher – staff and students of TU Dublin, including those with positions as emeritus/emerita staff, visiting scholars and those with adjunct status, who are engaged in activities with a clear and explicit research intent. 

· Responsible conduct of research – the constellation of research behaviours, supports and practices that enables research and innovation activities to be conducted with integrity, being mindful of the ethical, legal and social dimensions of the activity.
[bookmark: _Toc211961394][bookmark: _Toc68686772]6. Roles and Responsibilities

The RIO will determine how the allegation is considered and if the informal or formal process should apply and support the operations and efficient function of any deliberative panel established as part of the formal process. The RIO will have responsibility for retention of documents and other evidence related to the investigation and for all correspondence with relevant parties and final communications following the completion of the process.
The University will ensure that the RIO, and any established deliberative panels, have access to the necessary tools, physical and/or digital, to support efficient and effective investigations. When required, the University will provide access to legal counsel and opinion. 
[bookmark: _Toc211961395]7. Procedure Details:

[bookmark: _Toc211961396][bookmark: _Toc68686773]7.1 Procedure Overview
This procedure describes how allegations of research misconduct may be investigated, defining both informal and formal processes, both of which are led by the RIO. 
[bookmark: _Toc211961397]7.2 Principles of Investigations of Allegations of Research Misconduct
· A person against whom an allegation of research misconduct has been made will be presumed innocent and no penalty will be imposed while the investigation is ongoing.
· No penalty will be imposed on any person who makes a good faith report of an instance of potential research misconduct. Any retaliation against a person who makes a good faith report of an instance of potential research misconduct may be addressed via the relevant University staff or student disciplinary procedure(s).
· Confidentiality will be maintained during the investigation process. All those involved with the process will complete and sign a declaration of confidentiality provided by the RIO. Correspondence via email will be set to the confidential label and encryption will be used. For materials shared electronically (e.g. via OneDrive, SharePoint) time-limited access control will be maintained.
· Potential conflict of interest will be managed throughout the investigation process, and will be noted formally at any meetings which take place during the process.
· Specific terms of reference relevant to the matter under investigation will be prepared by the RIO to guide the investigation process and specify the core issues under investigation.
· When a staff member is registered as a postgraduate student, and the outcome of an investigation indicates that action is required, the staff disciplinary procedures will apply.
· All reasonable steps will be taken to ensure investigations are conducted in the shortest time possible, noting that some cases may be highly complex and may require considerable information gathering or external expertise, and that other unforeseen circumstances may lead to delay.
[bookmark: _Toc68686774][bookmark: _Toc211961398]7.3 Procedure Details
[bookmark: _Toc68686775]The steps involved in the investigation of suspected research misconduct are as follows[footnoteRef:2]: [2:  These are in alignment with the NRIF Guidelines for RI Investigations (https://www.iua.ie/wp-content/uploads/2019/08/Guidelines-for-RI-investigations-FINAL-17-08-16-1.pdf) ] 

1. All allegations of potential breaches of TU Dublin’s Policies for Research Ethics, Research Integrity, and Authorship and Publication[footnoteRef:3] should be made in writing to the University RIO via researchintegrity@tudublin.ie.  [3:  See https://www.tudublin.ie/explore/policies-and-forms/research-and-innovation/] 

2. The person who reports the potential breach (hereafter the reporting person) will receive a confirmation of receipt of the reported issue via email no later than five working days from the date of submission to researchintegrity@tudublin.ie. There is no requirement for a reporting person to be a member of staff or a student of TU Dublin.
3. In response to an allegation, the RIO may:
a. Seek to resolve the matter informally via discussion and/or mediation with the relevant parties. The RIO reserves the right to proceed to b. at any stage of the discussion/medication process, should additional information arise. A party to the investigation may also request that the matter be addressed via a panel review (i.e. via the process noted in b. below)
b. Convene an independent panel of at least three senior colleagues with experience in research and innovation issues (e.g. Faculty Heads of Research, Research Hub Leads or Chairs of Reviewing Research Ethics committees) to conduct a preliminary review and to determine if there is, on the balance of probabilities, sufficient evidence to refer the matter to the relevant internal process. The RIO will be independent of this panel but will provide administrative support via the Office of Research Ethics and Integrity.
4. When attempting to resolve a matter informally (as per 3a above), the RIO may seek to gather additional information from the reporting person and the other persons involved in the potential breach. This may be collected verbally or in writing. All respondents will have the opportunity to confirm factual accuracy only of any information provided verbally, via written correspondence from researchintegrity@tudublin.ie. The following determinations may be made by the RIO following the resolution of the informal process:
a. The allegation is not upheld, and the matter is dismissed.
b. A recommendation for remedial training and education is made to the line manager or supervisor of the person against whom an allegation has been made, without any impact on the persons record under the University’s Disciplinary Procedures (HRP004) or Postgraduate regulations, as appropriate. This may include having to repeat the Epigeum Research Integrity Training and recertify in areas related to the matter under investigation, or other relevant training as specified by the RIO.
c. The matter is referred to a nominated office within the University.
d. The matter is escalated to a panel review.
A record of the outcome of the 3a process will be retained by the RIO. 
5. When attempting to resolve a matter via the use of a review panel (as per 3b above) the RIO will draft a Terms of Reference setting the scope of the work of the panel and the potential outputs of the investigation.  The panel may request additional information either verbally or in writing to clarify details in relation to the specific matter under investigation. All respondents will have the opportunity to confirm factual accuracy only of any information provided verbally, via written correspondence from researchintegrity@tudublin.ie. The following determinations may be made by the panel, following the resolution of the panel review process:
a. The allegation is not upheld, and the matter is dismissed. 
b. The allegation is upheld, in full or in part. For those allegations which are upheld in full, the following outcomes may be applied:
i. In the case of staff members, or graduate students who are also staff members, a recommendation for remedial training and education is made to the line manager of the person against whom an allegation has been made, without any impact on the person’s record under the University’s Disciplinary Procedures (HRP004) or Postgraduate regulations, as appropriate. This may include having to repeat the Epigeum Research Integrity Training and recertify in areas related to the matter under investigation, or other relevant remedial action as specified by the panel.
ii. In the case of staff members, or graduate students who are also staff members, a strong recommendation for a minimum of a formal written warning (i.e. Stage 2 under the disciplinary process) is made to a Senior Line Manager or President’s nominee of the person against whom an allegation has been made, in line with sections 3.1 and 8 of the Disciplinary Procedures (HRP004), the Research Integrity Policy and the significant impact of Research Misconduct on University reputation. The recommendation may be at a higher stage if that is warranted by the specific misconduct. Where it is recommended that the disciplinary procedure is applied a Senior Line Manager or President’s nominee should contact Workplace Relations for assistance.
iii. In the case of graduate students, the procedures as described in Appendix 3 of the Graduate Research Regulations[footnoteRef:4] shall be applied.  [4:   Available at https://www.tudublin.ie/media/website/research/postgraduate-research/graduate-research-school/documents/GRS-1st-edition-Oct-2025.pdf ] 

c. The matter is referred to a nominated office within the University.
d. The matter is referred to an Garda Síochána or other relevant external agencies which have a legitimate interest in the matter. 
As research misconduct may comprise of several separate breaches of University policies, a given instance may be upheld in full or in part and application of the above determinations may be applied to each breach separately. A record of the outcome of the 3b process will be retained by the RIO.
6. All parties to the matter (i.e. reporting person, person(s) against whom an allegation has been made, relevant line managers and research supervisors) will receive a written report outlining the outcome of each stage of the proceedings, whether following the procedures from 3a or 3b above.  
7. Senior University management (i.e. UET or equivalent), via the VP for Research and Innovation, will be notified of the receipt of initial allegations and the outputs of any informal, panel review or formal disciplinary process. 
8. The outcome of 3a or 3b will be considered final and there will be no right of appeal. Right of appeal is available via the staff Disciplinary Procedures (HRP004) or Appendix 3 of the Graduate Research Regulations.
[bookmark: _Toc211961399]7.3 Approval process
Amendments to this procedure must be approved by the Research and Innovation Academy.
[bookmark: _Toc68686776][bookmark: _Toc211961400]7.4 Change Process
This policy will be reviewed at least every three years and more often if needed, including within six months of the publication of an update to the European Code of Conduct for Research Integrity or the Policy Statement on Ensuring Research Integrity in Ireland, or change in other relevant national policy or guidance.
[bookmark: _Toc68686777][bookmark: _Toc211961401]8. Related Documents
Further procedural details and related guidance are contained in:
· REP04 – Research Integrity Policy
· HRP004 – Disciplinary Procedure
· HRP035 – Conflict of Interest Policy
· HRP038 – Visiting Scholars, Adjunct Staff and Emerita/Emeritus Fellows at TU Dublin Policy
· Graduate Research Regulations (1st unitary TU Dublin edition)
· TU Dublin Code of Conduct for Responsible Research and Innovation Practice
· TU Dublin Principles of Responsible Research and Innovation Practice  
[bookmark: _Toc68686778][bookmark: _Toc211961402]9. Conclusions 
This procedure defines the process by which alleged research misconduct is investigated and provides a framework for application of sanctions when the allegation is upheld.
[bookmark: _Toc68686779][bookmark: _Toc211961403]10. Appendix
A process map of the overall investigation process is available in Appendix 1
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[bookmark: _Toc68686783][bookmark: _Toc211961407]11.3 Document Ownership 
Accountability for defining, developing, monitoring and updating the content of this document rests with the University’s Research Integrity Officer.

[bookmark: _Toc68686784][bookmark: _Toc211961408]11.4 Document Review 
The Research Integrity Officer is accountable to review this document. This document should be approved by the Research and Innovation Academy.

[bookmark: _Toc68686785][bookmark: _Toc211961409]11.5 Document Storage
This document will be stored on the TU Dublin content management systems on the Research and Innovation Policies microsite.
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