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Two week review

T nypmpen
Medical Science Professional Practice Placement D u B L I N

TTC RO OGICAL
Performance on Placement — Two-week review WHIVERS T BUELIN

Training Hospital Student name
Practice Educator Discipline
CORU number Date

2-week review

Criteria Exceaeding Meeting Satisfactory — Not meeting Comments
expectations expectations neads to improve expectations

Comprehension
of basic facts and principles

Application of theory te practice

Quality of work - Practical Competence

Lewvel of performance under instruction

Professionalism

Communication skills

Attendance

AT two weeks If the student 1s graded as “Satisfactory - needs to Improve”™ or “MNot meeting expectations “an agreed action plan should e put In place. If the risk of fallure procedure 1s
required, contact the TU Dublin placement coordinator.

Grade Performance Criteria Action
Consistently exceeding standard expected of a student on
placement with no reason for concern.

Consistently meeting standard expected of a student on
placement with potential to Improve.

Exceeding expectations Mo Immediate actlon, howewer, confinue to monltor fo ensure student malntalns this level

Meeting expectations Mo immediate action, howewver, continue to monitor and encourage further development

Satisfactory - but Achieved minimum standards for this stage In rotation however |Agree action plan locally to set goals and encourage student development. Set date for review within 1
needs fo improwve will need to Improve to prevent risk of not meeting the leaming |weeks.
outcomes [potential for risk of falure). If no Improvement, Nalse with TU Dublin placement coordinator
Not achleving the minimum standards expected at this stage In |[Agree actlon plan locally to set goals, support and encourage student to meet the LO's.
the discipline rotation. Is at risk of not meeting the learning Inform TW Dublin placement coordinator. Set date for review within 1 week. If no Improvement, infomm TU
Mot meeting expectations outcomes and therefore iz deemed at risk of fallure If the Dublin placement coordinator who will Instigate risk of fallure process.

student does not make Improvement defined in the action plan
wiithin the agreed timelines




Marking sheet

|M edical Science - U B LIN

Assessment on placement

Training Hospital

Student name

Practice Educator

Discipline

CORU number

Aftendance reqgquirements achieved

Achieved learning

ocutcomes with Achieved learning
exceptional overall outcomes
performance

Did not achieve

. Comments
learning outcomes

Comprehension of basic facts
and principles

Application of theory to
practice

Quality of work - Practical
Competence

Lewvel of performance under
instruction

Professionalism

Communication skills

Norfe:r Assessment should be conductred i association wirtfr the Rubric for practfice plfacement

Grade

Performance Criteria

Action

Achieved learning outcomes with
exceptional overall performance

Consistently exceeding standard expected of a
student on placement with no reason for concern.

MNo action, encourage student to maintain this level of performance on
subsequent rotations.

Achieved learning outcomes

Consistently meeting standard expected of a

student on placement with potential to improwve.

MNo action, howewver, conftinue to monitor and encourage further
development.

D¥id not achiewve learning outcomes

Has not met the learning outcomes.

This grade constitutes a failure in this discipline rotation and should be only
awarded as part of the risk of faillure process.




Medical Science Professional Practice placement

Rubric

Rubric for practice placemeant

T

DOBLIN

Achizwad learming owhoemas

writth excaptional ovarall
perfommanca

Achileved lgaming oufcomas

Crid et achiswre laarning oufcomses

Comprehansion of bask
facks and princlplas

[Consistenihy displeyed an
interast im Earning:

(W Tully prepared and
jundershood the Heory behind
jeac i fask

Sheden! reqguired fwo prompis fo be

Tully prepared and understand Sha
lask

[Shedant reguired 3 of more promp s of never Tully
jundarstood The heory bshind Thes Task.

Applicatien of theory o
practice

Damanstrated sirong practical
snilihy

[{Capabds of comnpdeting
lcomprehanshee Tasks and
interprataiions mdspandandly
farith obssmnvatiion onby

Camonsirated practcal ability and
completed fesks with soms
SURErFESOry Inpirt on hWo 0Coasions

Mowdad assisiance in ocom@plefing basic 1asks,
required 3 or mOre remindars or prompls io
lcomplete tasis The shodent s dependent on the
trainer

Parformad lasks confidandty and)
jconsishenthy with indepamd e
skl dammansirabed

Parformad tasks wifh suporvision

Bequired mstnecior inpuf o werbally
IRy task steps but was abés 1o

Baquired sup-andsion and mput to periosm fasks-
required I or more peoen pis weifh maximom framer
inpart. Umigtile to desmionstraba an understanding of

Gueality of work - partorm skills afiar hwo Ime skill prior 1o Begenning the fusk
Fraciical Compatance dammonshrations. Tha student also
damonshrated an undarsiandimng of the
lask prior fo beginming
Faquirad minimal suparcsion Faquired a maximus of Two Faquirad 2 or more demonstralions of Ths conmac
Lawal of parformance  |ond could work mdependandly  |demonshrations of praciice and procedurg despile suparvision and assislance
undar Instraction fanth cbsemvaton only required  |required Do psrasion ondy Indep==ndent parformance wes minimal requsing

jonagoing supserdsion and assiskance




Demaonsirated professionalizm  (Acled professionally wilh Needed 2 or more reminders to demonstrate
[with tha fraines and sfaff imall  [encowmgement from stal? and frainers|prodessional bsheeiour or consslhantly responded

Frofessknalism interactions and respondad sppropsiataly 1o negatiesly fo consiruchve foadback from frainer or
consirucinee leadback jotadt
Demonsirated effecies werbal | Demonsiraled sppropeiate werbal and | Communicates only fo inform and doos nat
and writfen commurication siolgwrithen commsunication wih all statt in j[demonstrate commanicelion skills for any offher
arth all shadf in g dverss a diwerse environment § stuation purpose. Eve confact, geshares, movement and for
environmaents) sthaation Tacial expressions ane Inappropriata tor the shodent
Lamguags: i= appropriate bul thare may|Does nod lisken bo frainars
Commaunlcation skills |Languags = approprias and ba a kvl of awoeardness
prodessional Limited or inapproprisie uss of language.
Lok for spporbunities 1o help and
Froactraly seaks far woris wall as part of The feam Wil da a task whan ggkgd bt doas nof look for
jappariuniies 1o help and joppartunities 1o help the team and doas nod
inkegraie info tha foam inkegraie info the foam
L
srade Portormance Criterls Actian

Achioved lgamieeg outcomes with | Corsistentiy excooding sfandard mipacied ol 3
sxcaptional overall perfermance | sludant on placemant wilh na rezson jor concem.

Mo aclion, encourage shsdend fo mainizin This lowel of porformanca on
subzoquent rolations

BAchiovied laamilneg outo smes

Corgistently mesting standard axpacted ol a
sludanl on placemant with potenbal fo impross

Mo aclion, howewar, comtinse To monfor sand encocurage furthar
dociopimeni

D nayt achiova kaaming outcomes | Has nol mef tha leaming ot oomes

This grade constinsdes o failure in this disopline rolation and Zeld kR0
ARkl s part of fha nsk of 1ellwe process




Viva
e Students have to gain 50% to pass the Viva in each discipline

e If a student falls between 43% and 50% in one viva they may
compensate with others provided they reach 50% overall

e If a student falls below 43% in any viva they have to repeat all the
Viva’s they got less than 50% in.

e For example

Student 1 63.6

Student 2 69 52 _ 65 63 58.8

Student 3 65 55 75 Fail (repeat Haem
and CP)

Student 4 65 65 65 Fail (repeat MM and
CC/Imm)

Student 5 65 65 65 65 Fail (repeat MM)




Viva prep

e One discipline lecturer with an external examiner (usually a PE in the
discipline area)

* 13 minutes per Viva

e Aim of the oral assessment is

e to establish whether the student has a good knowledge and understanding of
the key areas in each discipline

e understands the principles and applications of the methods in use
 Understands the diagnostic applications of these in disease diagnosis



Guidelines

e If a student gives limited information ask them for further information
and probe them to establish wither they know much detail or
superficial understanding

e If a student falters — ask the question in a different way with a small
nint or prompt

e If a student draws a blank, even with hints, move on to the next topic

e If a student starts to talk at length on one topic, interrupt and move
on to another topic to avoid limiting the assessment

* If a student becomes distressed, move back to more basic topics



Typical guestions

* How would you test for XYZ

* If the test is abnormal what would you do
 Why would you do a particular test
 Normal values and/or controls for a test
 What to do if a QC fails

e Safety issues

* Talk through a pathway for testing for some
biomarker/organisms/analyte etc.



Marking Scheme for Viva Voce (Oral) Each discipline oral is worth 20 marks

Type of Answers/Responses

Excellent

16-20 mks

Very Good Good level of knowledge and information on most questions

13-15 mks

Good

10-12 mks

Fair Requires extra hints and questions before yielding information; confused
answers; cannot answer 1-2 questions

8 — 10 mks

Poor

0—7 mks




Jerry McSweeney Medal

* In memory of the late Jerry McSweeney, MLSA
Executive Committee member and longtime union
activist, the MLSA wishes to establish an annual
award for undergraduate medical scientist students in

their clinical placement year

 Medal and a €500 prize

* This nominee shall be a student who is deemed to
have performed best in their clinical placement year,
as determined by existing assessment processes




Data sharing agreement for Garda vetting

* We can speak to HR to arrange a data sharing agreement between TU
Dublin and the hospitals if your HR departments are agreeable to it

e Can you find out if this is something that you want to sign up to and if
HR are willing to engage in the process?

* |If so can you email me the name and email of the person in charge of
this in your HR departments and I'll deal with it on my end.
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