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Auto Enrolment / My Future Fund

What is Auto Enrolment?
Auto-enrolment is a new retirement savings scheme for employees who do not already have a workplace pension scheme or an additional pension arrangement. It will be known as ‘My Future Fund’ and is due to commence on 1st January 2026.
Who will run the auto-enrolment retirement savings system?
The National Automatic Enrolment Retirement Savings Authority (NAERSA) will run the scheme.  They will:-
· Determine who is eligible for auto-enrolment using Revenue payroll data, over a lookback period of up to 13 weeks
· Collect all employee, employer and State contributions, and invest the money
· Operate the online portals for employees and employers
· Facilitate one pot following member through their working life
· Monitor compliance
· Communicate and provide information
Who WILL BE automatically enrolled?
Employees aged between 23 and 60, earning €20,000 or more from a single employer and/or from combined multiple employers and who do not have an existing pension scheme. 
Who WILL NOT be enrolled?
[bookmark: _Hlk189160221]Employees who are members of an occupational pension scheme or have a Personal Retirement Savings Account (PRSA) and this is recorded in Payroll will not be auto-enrolled.
Retirement Age
It is envisaged that the retirement age for My Future Fund will be linked to the State pension retirement age of 66, with participants initially receiving a lump sum based on their contributions and the investment return on retirement. 

Tax Treatment
The State top-up will be provided instead of tax relief on employee contributions.
The State top-up contributions will not be subject to tax for the employee
Investments will grow tax-free
The drawdowns will have a tax-free lump sum of up to 25% of the fund, with the balance subject to income tax, and with Revenue to apply ‘trivial pensions’ treatment where appropriate
[bookmark: general-questions][bookmark: when-auto-enrolment-will-be-introduced][bookmark: who-will-run-the-auto-enrolment-retireme]



Contribution Rates
The employee, employer and the State will contribute a percentage of gross salary as per the table below.  The years refer to the years the scheme is active and do not refer to the employee’s years of service or the year the employee joins the scheme.
Years		Employee	Employer	State
1 – 3		1.5%		1.5%		.5%
4 – 6		3%		3%		1%
7 – 9		4.5%		4.5%		1.5%
Year 10+	6%		6%		2%

The Portal
NAERSA will operate an online portal available for participants, allowing them to log in using MyGovID credentials. They will be able to view their savings, including contributions made by them, the employer and the State. They will also be able to use the portal to exercise their right to opt out or suspend contributions.

Further Information

Further details of the scheme are available on www.gov.ie/autoenrolment
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