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Rationale
Of the diverse range of students now entering higher education, nearly two-thirds of students who withdraw do so during the first year of their course of study (Yorke & Longden, 2008; Mannan, 2007). Furthermore, retention data from TU Dublin suggests that if a student is at risk of leaving they are more likely to do so with the first six weeks of starting college (Russell, 2013). Support at the beginning of a student’s academic life is therefore critical to their success. 

Pargetter et al (1998) suggest that the,
“quality of face-to-face teaching, the extent to which students are ‘welcomed’, their social interactions with teachers and other learners in classrooms, and their early experiences of course advice and support services are the most crucial variables in successful transition…”
Martinez (2001) highlights the need to focus on the early stages of learning and in particular, the process of induction and the initial period of social integration and group formations.

Schlossberg defines a transition as “any event, or non-event that results in changed relationships, routines, assumptions and roles.” (Nancy et al, 1998). In helping students manage transition to higher education there must be (i) an understanding of the needs and expectations of students, and (ii) a process that inducts the students into the needs and expectations of higher education (Laing, Robinson, Johnston (2005)).

Transitional challenges facing students within a higher educational context may fall under the following broad categories:

· Academic (new learning environment, teaching methods, higher academic standard, independent learning, etc.)
· Social (problems fitting in, moving away from home, coming from a different country, returning to education as a mature student, etc.) 
· Vocational (wrong course choice, lack of career awareness and career readiness, employability skills, etc.)

· Personal (a range of personal issues – psychological, financial)


TU Dublin Career Development Centre makes an important contribution to graduate employability through a career learning development programme currently delivered to postgraduate, final year and third year students which is designed to empower students to make informed career choices. Using a student-centred approach it draws on contemporary pedagogical practices and is structured to take individual needs and learning styles into consideration. This award winning programme also includes: industry speakers, interactive group and individual exercises facilitated by career practitioners.

Evaluations of careers education sessions carried out by the Career Development Centre at TU Dublin with postgraduate, final and penultimate year students continuously state that students would value career interventions earlier in college life. Whilst exploring transition to higher education in a global context, Building Employability through positive transitions, ‘Connect-Commit-Communicate’ – Transition to First Year, specifically focuses, therefore, on the importance of engaging with career development learning from the outset.  The session is designed within the framework of student and graduate ‘employability’ which is defined as: 

The development of a set of aptitudes, attributes and attitudes which enable T Dublin students and graduates to develop academically, vocationally, socially and personally, empowering them to contribute meaningfully to society and the economy in career paths which are personally fulfilling and successful”. (Kilmartin, 2014)

During the session students discuss issues that they may be faced with as they make the transition into higher education and to come up with effective coping strategies. Students are made aware of the extensive supports and resources available to them at TU Dublin and encouraged to:

Connect– to course material, classmates, college activities, career exploration, etc.

Commit – attend lectures, submit course work on time, etc.

Communicate – with classmates, lecturers, family, college support services, career development centre, etc.
Students are then encouraged to think positively into the future to a time when they are feeling very confident about their engagement in college and options after graduation. They are asked to create achievable goals that they can begin to action while they are in college. These include: performing and engaging in college; managing self and task; building employability skills.  
Learning Outcomes
· Awareness of the challenges that they may encounter as they make the transition to Higher Education

· Have a clear awareness of the support services and resources available

· Identify ways of making the third level experience a positive one (within a framework of  ‘connecting, committing and communicating’)

· Appraise how they are managing their transition to college 

· Develop an action plan to optimize their transition 
· Explore ways to build their employability from day one – to start thinking about career from the beginning of college life and identify positive steps they can take while in college

· Be aware of the work of the Career Development Centre and on-line resources available

Who is this workshop most suitable for?
This workshop is suitable for first year undergraduate students.
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