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The only jobs and courses
directory you’ll need for 2020
Welcome to the gradireland directory 2020, the official careers and
further study directory for students in Ireland, both North and
South. Inside you’ll find all you need for your step-by-step guide to
land a job or pursue further study.

1. EASY TO NAVIGATE
Our colour coded sections make it easy for you to find the information you need:
from jobs and employers to courses and course providers, we’ve got it covered.

2. DECIDE YOUR FUTURE
Explore all your options with our guide to various career sectors and find
which one fits you. If you’re pursuing further qualifications, examine all your
postgraduate options and maybe find out what conversion course could put
you on the path to the job you really want.

3. FIND JOBS
Find out who’s recruiting and how! See our comprehensive directory of
employer profiles with vital company information, contact details and case
studies to help you make the right choice.

4. FURTHER YOUR STUDY
Get all the further study information you need and consult our A–Z of course
providers to find out who can provide you with the course you’re looking for.

GET INVOLVED ON SOCIAL MEDIA

@gradireland

5. STAY INFORMED
Follow us on social media for job updates, event announcements, exclusive
videos, behind-the-scenes insights and compelling careers advice.
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How gradireland can help deliver
for your career
Setting out on the next phase of life, for work or further study, can be a daunting experience.
Whether it’s landing that job, honing your skills with an internship or specialising by pursuing
further study, gradireland can help. Let’s see how.

Sign up and stay in touch

Employers

Registering with gradireland.com
simplifies and amplifies your jobseeking process, allowing you to focus
on the sectors you are interested in and
ensuring that you receive the job and
internship offers that are relevant to
you. You set the parameters, and you
get the information you need, with our
emails delivering job opportunities
direct to your inbox. You can also
upload your CV and apply directly via
the gradireland website. We are in the
final phases of preparing the
gradireland app, for launch in autumn
2019, and this will add a new
dimension to your job search, with
great new features that will make it
even easier to connect with the
employers that are right for you.

Head over to gradireland.com/
employers or flick to page 157 of this
directory to find out more about our
employer partners, who they are
looking to hire and what key skills and
attributes they are looking for.
Employers are putting an increasing
strategic focus on graduate
recruitment so they are constantly
developing new and more engaging
ways of connecting with their potential
employees of the future. Many have
dedicated career sites for their open
positions and graduate programmes
and we are working to incorporate as
much content as we can on our
employer hubs in order to make them
as valuable a resource as possible. In
terms of our print titles, the employer

gradireland 2020

directory in this publication is a great
reference for the right person to
contact and the right time to apply to
an employer who could be the right fit
for you.

Further study
If you wish to pursue your passion for a
particular subject or area, or hone your
skills for working in a particular sector,
then pursuing further study is likely to
be your next option. In terms of course
search and advice, we have you
covered, both online and in print. Flick
to page 115 of the gradireland
Directory and delve into all the advice
you will need for making the right
postgraduate study choice, from costs
and funding to choosing the right
place to study to deciding whether

9

research is for you. We have all this
information online too, at
gradireland.com/further-study. We
also have our course search engine, in
conjunction with Qualifax, which will
allow you to search the vast range of
courses, both full and part-time, that
are on offer. You can also look up our
institution profiles to see where you
can study and what each of these
universities or colleges can deliver for
you.

gradireland #FYI and job
descriptions
If you know what career route would
suit you, but aren’t too sure exactly
what a particular job involves, then
head over to gradireland.com/getstarted-fyi to see our ever-expanding
video library which was created to
show you exactly what working life is
like in a particular job for graduates
and early-stage professionals. We
currently have almost 200 videos
across more than 30 sectors from
accountancy to aviation and marketing
to military. It’s all about you hearing
from graduates about what their job
involves, what skills they need to do it,
how they got the job and why they
enjoy it. If you want to know more

about a particular job then you can
head over to gradireland.com/
job-descriptions where we have the
details of what’s involved across
hundreds of jobs and where you can go
for further information about them.

What can I do with my degree?
We are hard at work expanding our
degree-oriented career tool, and you
can find out what you can do with
dozens of degrees over at
gradireland.com/careers-advice/jobswith-your-degree. We will be adding
many more degrees to this section,
which also links through to the
appropriate job descriptions for the
various roles that your degree may
make you suitable for.

Careers advice
From CVs and interviews to tests and
application centres, the gradireland
Directory you’re holding is an
invaluable resource of practical, easy to
access, career-related advice. We go
through how you should apply for a
job, how you prepare a proper
application, what to do when you land
an interview, and most importantly,
how to successfully navigate the
interview! Our library of careers advice

is always growing so you can find much
more at gradireland.com/
careers-advice. It’s not just jobs that we
cater for either: our internships hub at
gradireland.com/internships hosts a
search engine for internships and a
selection of specially curated content to
explain how to get an internship and
how to succeed while on the
placement in order for it to best benefit
your future career.

Job search
Of course, this publication and the
gradireland.com website are all about
jobs, and our job search is all about
delivering the right jobs for you. Search
and filter by sector, organisation, region
and type of position. You can also save
jobs to your profile while you are
preparing your application. Head over
to gradireland.com and check out what
opportunities are out there for you.

Events
gradireland hosts Ireland’s biggest and
best careers-related events: from the
showcase in October that is the annual
Graduate Careers Fair, to gradireland
LIVE and the gradireland Summer Fair,
we are here throughout the year to
provide you with opportunities to meet
employers, hear great advice and listen
to inspiring seminars at our various
career events. If you want to really
stand out from the crowd and are still
studying, why not take the National
Student Challenge, which pits you
against the computer in a series of
psychometric tests? The top-ranked
students are then taken to a live final
where you will compete in a series of
team-based tests to find out who is
Ireland’s National Student Challenge
champion. Head over to
gradireland.com/challenge to find out
more and put yourself to the test.
gradireland 2020

graduate careers fair
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OCTOBER

Simmonscourt, RDS
doors 11 am – 5 pm

Free entry at graduatecareersfair.com
JOBS//GRAD PROGRAMMES//CAREERS ADVICE//
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What job would
suit me?
Where’s the place to start your future and what
areas could be a good fit for your degree?

In this section
12 Getting ready for your career: where to start?
14 Your career options
16 What can I do with my degree?
18 Your careers service
20 Checklist: what job would suit me?
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Getting ready for your career: nine tips
to help you succeed in your career quest
If you’ve decided to enter the world of work it can be daunting to decide where your future lies.
Possibilities can become improbabilities and you can find yourself over-thinking what skills you
don’t have rather than realising what you do have and playing to your strengths. Here are nine tips to
help you on your way.

1. Show employers that you’re
worth the job
The graduate unemployment statistics
may be reassuring, with more
graduates in employment and in
demand since before the financial
crisis. However, competition remains
stiff for the best jobs. About half of
employers we surveyed felt that there
would be challenges for them to get
the graduates they need, rather than
the graduates they can get. So don’t
fall into the trap of thinking that
demand will outstrip supply. Employers
are more demanding than ever of their
graduates, so show them you have
what it takes.

2. Be realistic about your progress
It’s exceptionally rare that someone
will step into a job on their first day
and feel instantly that this is the
perfect job that ticks all the boxes. You
will always need to learn and nowhere
is the learning curve steeper than at
the start of your career. There will
always be some tough trade-offs and
choices to be made. Decide what your
priorities are – to earn as much money
as possible, get relevant experience to
get you to your next job, or simply to
enjoy your work as much as possible.
Once you know what you want out of a
job, you’ll know if it’s ticking the boxes.

3. Know what type of jobs suit
your personality
Create a personality profile and be
totally honest with yourself, which is
not always easy. When you first begin
applying for roles, you shouldn’t be
applying for a role because it is
expected of you – you should be doing
so because that role excites you. Do
you like meeting new people (maybe
business development), crunching data
(financial or data analysis) or solving
problems (consultancy or project
management)? University, internships
and part-time work provide ideal
situations where you can find out more
about what you enjoy doing, and what
you don’t. Armed with this
information, you will be in a better
position to know what career you
would like to pursue.

4. Understand the importance of
internships and work experience
With up to 50% of graduate roles being
filled by people who have previously
worked in that organisation, according
to gradireland research, the
importance of internships, work
placements and indeed any sort of
workplace experience cannot be
stressed enough. Remember, almost all
internships are effectively protracted
job interviews.

gradireland 2020
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It’s exceptionally rare that someone will step into
a job on their first day and feel instantly that this is
the perfect job that ticks all the boxes. You will
always need to learn and nowhere is the learning
curve steeper than at the start of your career.

5. All experience is good
experience
How do you know for sure that a sector
is for you if you have never tried it?
How do you know that start-ups won’t
provide the best environment for
career development when you only
focus on corporate entities?
Understanding the value of experience,
no matter how small, will stand you in
good stead. Plus, it shows future
recruiters you’re thinking about your
career. Make sure you keep a list of
experiences and skills you have gained,
no matter how small or how brief.

6. Have an open mind when it
comes to career sectors
A lot of graduates get hung up on the
sector (eg finance) rather than the role
(eg account manager), not realising
that most organisations need similar
teams of people – people to solicit
business, conduct research, analyse
data, write software etc. Another
common misconception is that you will
be pigeon-holed by your degree. As
long as you can demonstrate
transferable skills, future employers are
more likely to take notice. In fact there
is a far broader range of jobs available
to you with your degree than you think.
Visit gradireland.com/careers-advice/
jobs-with-your-degree.

7. Get to know people and network
Remember the six degrees of
separation idea? Use this to your
advantage. Career networking has
taken off over the last couple of years:
recruiters will be running events on
campus; most sectors will have
professional bodies that run
networking events, such as those by
Chartered Accountants Ireland or
Engineers Ireland for example. Be
broad with your networking to begin
with – it’s all about keeping your
options open and you never know
what useful contact you might meet.
Be polite, respectful and aware of
other people’s time and privacy.

8. Recognise the skills you gain
from experience
A summer spent waitressing at
corporate events or working as a retail
assistant may not be enjoyable, but it
will provide you with any number of
competencies – organisation,
leadership and the ability to keep a
cool head in a potentially stressful
environment. The more you develop
these skills the less of a risk you are to
a recruiter – they know you can do
what you’ll be doing in your new job,
rather than you just saying you can. It
shows invaluable real world experience
and commercial awareness.

gradireland #FYI
Thinking about these things in your
earlier college years can put you
well ahead of your peers when it
comes to being ‘work ready.’
gradireland have launched the
#FYI initiative to show students,
through videos and graphics,
exactly what is involved in
working in various areas. Visit
gradireland.com/get-started-fyi
to browse career sectors currently
on offer and see what’s involved.

9. Ask for help from your parents,
but don’t let them hover over you
It’s great if you’ve got very supportive
parents – use them to help your selfawareness and give you insights. But
you need to drive things and make
things happen for yourself – it’s your
career and you’re the one who will have
to sit through a job interview/
assessment centre. There is nothing
more likely to turn a recruiter off than
being called by a parent inquiring with
their child’s application. Believe me, in
the age of ‘helicopter parenting’, this
actually does happen.

gradireland 2020
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Your career options
Starting your career in the way that is right for you is vital.
There are more options out there then you might think.

I

It can be easy to feel left out when
everyone around you seems to
know what their next step is.
Graduate programmes run by major
employers can often seem like the
only show in town, so prominent are
their branding and awareness
campaigns. But the truth is that not
all graduates start their career on one
of these programmes; in fact it is the
minority who do. The majority, of
which you may be one, find a different
route to start their career. You could
start as an intern, and then earn a fulltime position, or you could work parttime or temporarily in a position not
strictly related to your degree, but
then segue into your chosen area after
gaining experience. There is no right
way or wrong way, there is only the
way that is right for you and your
career. It’s good to look at the roads
less followed too, such as smaller
employers and organisations, which
can allow you to develop quickly in
terms of experience and responsibility.
Any job, internship or placement will
add to your transferable skills locker
and make you more attractive to any
future employer. Let’s have a look at
how some of the most common
options for graduates are structured.

A graduate job
This is a role in which, if you are
successful and pass any probationary
period, you are a permanent, or
contracted, member of staff and you
have been hired to start work right
away. Jobs for graduates are obviously
at the lower end of the salary scale,
but that scale has been rising over
recent years and most graduates can
expect to earn approximately €30,000
in their first job. On average a
graduate will spend about three years
in their first job.

gradireland 2020
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It would suit you if...
• You want to start earning right
away and are not afraid of hard
work.
• You have a plan as to how your
career will develop and how a
graduate job can help achieve that.

Graduate training scheme or
graduate programme
Graduate programmes or schemes are
a popular choice for those seeking to
work within popular career sectors
within larger organisations. Although it
is not only larger organisations that
offer graduate programmes, they are
most commonly associated with such
companies. Graduate programmes, on
average, last between one and three
years and graduates gain exposure to
various aspects of the industry through
structured rotations.

It would suit you if...
• You are ambitious, with career
development to the fore in terms
of your decision making.
• You are comfortable working in
larger teams, across different
sectors, within a corporate
environment.
• Continuous Professional
Development (CPD) and professional
studies are important to you.

Temporary/part-time job
You can’t always get to where you want
to go straight away but almost all
working experience is good experience.
If you take a job in administrative, data
entry or data support duties, you are
earning valuable working experience. It
might not be what you ultimately want
to do with your career but you will be
gaining valuable experience in terms of
time management, tech skills and
organisational skills. You can then apply
these skills to any future application.
You are showing yourself to be a

resourceful, diligent individual who is
not afraid to work hard.

It would suit you if...
• You feel you need to gain
workplace experience before you
make your next career move.
• You are unsure of what your next
step is and would like to earn a
salary and develop skills that
may inform your next decision.
• You are going to take a gap year
and want to save up some money.

business after graduation. In today’s
digital environment, the opportunities
of entrepreneurship are more potent
than ever, but the competition is also
fiercer than ever. Find out more about
self-employment and what you need to
know on page 44.

It would suit you if...
• You have a great idea and some
concept of how to execute it.
• You are resourceful and very hard
working.
• You are comfortable making
decisions and think in the long-term.

Working in a small business
The graduate routes in small to
medium enterprises (SME’s) are
increasingly popular for graduates,
accounting for a significant
percentage of graduate jobs. Under
schemes such as Intertrade Ireland’s
graduate programme, you can work in
smaller but highly specialised firms
doing a job with significant scope for
development in terms of responsibility
and business development. Normally,
roles in smaller companies are less
rigidly defined and offer more scope
for initiative and rewarding selfstarters. Salaries are not always as
high as they can be in larger firms, but
career progression is much quicker.

It would suit you if...
• You want a role that is more fluid
and rewards initiative.
• You are a self-starter who is not
afraid to work hard and help
others in a small workplace
environment.
• You view career development as
something that is more
important than salary.

Self-employment
Every year in our student survey, a
significant percentage of students say
they are aiming to start their own

Public sector
Recruitment in the public sector is
booming again, and it’s a great sector
for graduates to start as you can work
in multiple departments and utilise
different skillsets during the course of
your career. It is a very structured
environment though, so you need to be
prepared to work within those
parameters. However, starting salaries
are among the highest on offer as are
working hours and benefits such as
healthcare, insurance, flexible working
hours and professional development.

It would suit you if...
• You value a stable career and
good work/life balance.
• You are looking for a structured
career progression and are a
dependable and diligent worker.

Internships and work experience
Many great jobs and career paths start
with a good internship, the
overwhelming majority of which are
now properly paid positions. Find out
more about internships and what they
can do for your career on page 38 or
visit gradireland.com/workexperience.
gradireland 2020
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What can I do with my degree?
If you have not got a degree in an obviously vocational subject, don’t panic.
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advertising, marketing, PR,
media and publishing
agriculture, aquaculture, horticulture
and food science

all degree disciplines

organisation name

profile page

display advertisement

DEGREE DISCIPLINES

business, management and administration

The opportunities could be wider than you think.

•

•

• •

• •
•

•
• • • •

•

•

–

–

–

– 250 Workday

– 202 For Purpose

– 204 Glanbia

– 206 Goodbody

– 208 Grant Thornton

–
212 Ibec Global Graduates Programme

–
214 Intel Ireland

– 220 Jameson International Graduate Programme

–
216 Johnson & Johnson

–
222 Kerry Group

– 224 Kingspan Group PLC

OBC 226 KPMG

IFC 228 Lidl

– 230 Mazars

–

232 Murex

–

234 Musgrave

238 Ornua

– 242 RBK

5 240 PwC

– 244 SABIS® Network Schools In and Around Dubai

– 248 Tesco Ireland

247 Smyths Toys

•
•
•
•
•
•
•

•
•
• •

•

•

• •
•
•
•

DEGREE DISCIPLINES

210 Guidewire

•

– 236 Openet

•

•

•
•
•
•
• •
•
• •
•
• •
•
•
•

•
•
• •
• •

•
• •
•
• •
•

•
•

• •
• •

•

•

•

•
• •
•
•

•
•

transport and logistics

social, community and youth

science and mathematics

retailing, sales and customer service

performing and creative arts

natural resources and environment

medical and health care

library and information services

law, legal services and law enforcement

languages and culture

information technology

human resources, recruitment and training

hospitality, sport, leisure and tourism

finance and financial services

engineering and manufacturing

education

business, management and administration

building and planning

arts, humanities and social science

advertising, marketing, PR,
media and publishing
agriculture, aquaculture, horticulture
and food science

all degree disciplines

organisation name

profile page

display advertisement
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•
• •

•

•
•
•

•
•

•
•

•

•

Remember to quote gradireland on your job application.
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Your careers service
Your careers service should be the first place you go to for help. Most will offer a library of career
resources and face-to-face personal advice. Many have their own websites and newsletters, organise
careers fairs and campus visits from employers, and provide training to help you through the jobhunting process. Here you can find out where to find yours online and when they hold their careers fairs.

Athlone Institute of Technology

DCU

www.ait.ie/careersoffice
• 17 October 2019 (Careers Fair)

www.dcu.ie/careers
• 2 October 2019 (gradireland
Graduate Careers Fair)
• 8 October 2019 (DCU Graduate
Careers Fair)

CCT College
www.cct.ie
• 10 October 2019 (Careers Fair)

Dún Laoghaire Institute of Art
Design & Technology
www.iadt.ie/services/institutestudent-services/careers-advisoryservice
• 2 October 2019 (gradireland
Graduate Careers Fair)

Trinity College Dublin
Cork Institute of Technology
www.mycit.ie/careers
• 26 September 2019 (Careers and
Employability Fair)

University College Cork
www.ucc.ie/careers
• 9 October 2019 (Recruitment Fair)
Your careers service is a
member of the
Association of Higher
Education Careers
Services, the professional
association for careers
advisory and placement
professionals in higher
education in Ireland, North and
South. Its mission is to lead,
support and facilitate collaboration
among higher education careers
services throughout Ireland and be
the recognised authority on
graduate career development,
learning and employability. Look
out for tips from AHECS members
throughout this directory.

gradireland 2020

www.tcd.ie/Careers
• 19 September 2019 (Business,
Finance and Consulting Fair)
• 1 October 2019 (Law Fair)
• 2 October 2019 (gradireland
Graduate Careers Fair)
• 10 October 2019 (Computer and
Technology Fair)
• 15 October 2019 (Science and
Engineering Fair)

University College Dublin
www.ucd.ie/careers
• 24 September 2019 (Science,
Engineering & Technology Fair)
• 25 September 2019 (Business,
Finance & Management Fair)
• 2 October 2019 (Law Fair)
• 28 January 2020 (Internships Fair)

UCD Michael Smurfit School of
Business
www.smurfitschool.ie/careers
• 17 September (Audit, Tax,
Management & Consultancy Fair)
• 20 September 2019 (Business Fair)

Dundalk Institute of Technology
www.dkit.ie/careers
• 2 October 2019 (gradireland
Graduate Careers Fair)
• 21 October 2019 (DKIT Careers Fair)

NUI Galway
www.nuigalway.ie/careers
• 1 October 2019 (Graduate Jobs Fair)

Galway–Mayo Institute of
Technology, Galway
www.gmit.ie/student-services/
gmit-careers
• 30 September 2019 (Careers Fair)

Letterkenny Institute of
Technology
www.lyit.ie/studentlife/
studentservices/careers
• 21 October 2019 (Careers and
Postgraduate Studies Fair)

Limerick Institute of Technology
www.lit.ie/careers
• 8 October 2019 (Careers Fair)
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University of Limerick

IT Sligo

www.ul.ie/careers
• 3 October 2019 (Careers Fair)

www.itsligo.ie/student-hub/studentsupport-services-2/careers-services
• 2 October 2019 (gradireland
Graduate Careers Fair)
• 10 October 2019 (Careers Fair)

Maynooth University
www.maynoothuniversity.ie/careers
• 2 October 2019 (gradireland
Graduate Careers Fair)

National College of Art and Design
www.ncad.ie
• 2 October 2019 (gradireland
Graduate Careers Fair)

TU Dublin City
www.tudublin.ie
• 2 October 2019 (gradireland
Graduate Careers Fair)
• 9 October 2019 (Careers Fair)

TU Dublin Tallaght
National College of Ireland
www.ncirl.ie/careers
• 2 October 2019 (gradireland
Graduate Careers Fair)

www.it-tallaght.ie/careers
• 2 October 2019 (gradireland
Graduate Careers Fair)
• 11 February 2020 (Careers Fair)

Open University

Institute of Technology Tralee

www.open.ac.uk/careers
• 2 October 2019 (gradireland
Graduate Careers Fair)

www.ittralee.ie/en/InformationFor/
Graduates/CareersOffice
• 25 September 2019 (Careers Fair)

Queen’s University Belfast

University of Ulster

www.qub.ac.uk/careers
• 22 October 2019 (Business and
Finance Careers Fair)
• 23 October 2019 (Technology)
• 24 October 2019 (Engineering and
Science)
• 22 January 2020 (Work Experience
and Placement Fair)

www.employability.ulster.ac.uk
• 14 October 2019 (Business and
Finance Recruitment & Work
Placement Fair) Jordanstown Campus
• 15 October 2019 (IT Recruitment &
Work Placement Fair) Jordanstown
Campus

• 16 October 2019 (Construction
Recruitment & Work Placement Fair)
Jordanstown Campus
• 17 October 2019 (IT, Engineering &
Business Fair) Jordanstown Campus
• 23 October 2019 (Careers Fair)
Coleraine Campus
• 21 October 2019 (IT, Business &
Finance Recruitment & Work
Placement Fair) Magee Campus

Waterford Institute of Technology
www.wit.ie/careerscentre
• 2 October 2019 (gradireland
Graduate Careers Fair)
• 16 October 2019 (Careers Fair)

gradireland fairs
gradireland organises the following
fairs:
• gradireland graduate careers
fair: 2 October 2019, RDS, Dublin
• gradireland Discover IT:
30 October 2019, The Gibson
Hotel, Dublin
• gradireland Live:
6 February 2020, RDS, Dublin
• gradireland NSC: 21 March 2020
• gradireland Summer Fair:
3 June 2020, RDS, Dublin.
For details of these and other fairs
hosted by AHECS institutions, go to
gradireland.com/events.

gradireland 2020
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What job would suit me – the checklist
4

Ask family and friends to help you
think about your personality and
values.

4

Meet employers at careers fairs
and ask about the qualities and
skills they are looking for.

4

Think about the skills you have
developed from your studies,
work experience and extracurricular activities (eg sports,
clubs and societies, volunteering)

4

Look for ways of developing new
skills needed for the careers that
interest you.

4

Find out what you can do with
your degree.

4

Identify what you want out of a
job.

4

Meet a careers adviser for an
initial discussion.

4

Talk to alumni (previous
graduates from your college) and
read the first destinations data of
past graduates of your college to
find out about the jobs and
employers that interest you.

More online
Go to gradireland.com/get-started-fyi to see what’s really
involved in day to day work across a wide range of sectors.

gradireland 2020

live
Find out more and register to attend at

live.gradireland.com

6 February 2020
Main Hall, RDS
Dublin 4
12pm – 5pm

Find your future!
Top employers, workshops, talks,
start-ups, postgrad, gradireland
#FYI VR experience and much,
much more…

@gradireland

Free entry at
live.gradireland.com

30
Octobe
r
2019

Discover IT

Discover IT is an innovative event which
brings the best and brightest tech students
together with top tech employers.

gradireland.com/events
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Let’s see what’s out there!
Before you enter the market for a graduate job, have a look
at where the jobs are and how you can be best prepared.

In this section
24 Where are the jobs?
26 Employers and job locations
27 How to stay ahead of the
competition in the job hunt
29 Finding that job
31 Other ways to find a job
33 Using social media to job
search

34 Ten tips for making the most
of LinkedIn
36 Internships and your career:
a winning formula
38 Internship profiles
40 Organisations offering
internships
42 Checklist: let’s see what’s out
there

gradireland 2020
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Graduate recruitment today
With the graduate recruitment market currently thriving, there are plenty of reasons to be
optimistic if you’re looking at starting a graduate career in 2020. The average starting salary has
now breached the €30k mark and 81% of employers surveyed by gradireland plan to maintain or
increase their levels of graduate employment. However, there are potential storm clouds on the
horizon with the potential threat of Brexit to the Irish economy, North and South.

S

everal sectors saw their salary
breach the 30k mark in this
year’s gradireland Graduate
Salary & Graduate Recruitment Trends
Survey. Some employers in the law
sector are paying as high as €40,000 per
year for graduate positions while retail,
engineering and technology are seeing
average starting salaries of €33,600,
€32,152 and €31,701 respectively, with
banking & financial services, logistics &
transport and construction & property
all coming in at more than €30,000. In
terms of what sectors the jobs are in,
45% of employers we surveyed said that
they were looking to hire technology
graduates. 33% said they were looking
for accountancy and financial
management graduates while 20%
were hiring all types of engineering
graduates.
The continuing, and rising,
popularity of tech graduates to

Whatever challenges the
future may hold, talented
graduates will always be in
demand, with employers
more than ever seeking
ambitious and dynamic
individuals who can make
an impact for their business.

gradireland 2020

employers across multiple sectors
indicates that the growth in skills
demand for students from IT-related
disciplines goes beyond the continued
growth of global tech players in the
Irish market. IT students with data and
computer science skills are in demand
by many industries, from finance to
science and engineering to pharma
and many more. In terms of global
operations, be they in technology or in
other sectors, they require graduates
from a wide range of disciplines with a
host of skills, from marketing to digital
media and HR to research and
development. According to the Expert
Group for Future Skills Needs the
number of job openings for high-level
tech professionals is set to reach
18,000 a year by 2022 and the
recruitment of IT professionals from
overseas will contribute to the supply
of needed skills and to support the
rapid pace of technological change
expected over the coming years. 81% of
the employers we surveyed said that
they would be maintaining or
increasing their levels of graduate
recruitment and 78% said that they
were increasing their levels of graduate
recruitment due to an actual increase
in business. 46% said they had
developed a new graduate training
programme and 52% said they were
planning to increase their strategic
focus on graduate recruitment.

Brexit and other challenges
But the graduate recruitment sector is
not without its challenges. For those
employers we surveyed who were
planning to recruit fewer graduates,
29% pointed to what they viewed as an
uncertain economic climate. While
some in the HR sector extol the
opportunities of Brexit, with Ireland the
preferred EU HQ choice for many firms
having to leave Britain to remain in the
common market, there will be tough
times ahead for indigenous firms,
specifically those with significant
exports and this will be magnified
tenfold in the event of a ‘no deal’ Brexit.
Gerard McDonough, Director of People
at PwC said in an Irish Times interview
that indigenous manufacturing firms
selling to the UK will have to “cut their
cloth, but if they have historically hired
graduates, they will want that to
continue and will need people with
digital and science or tech skills.” Head
of Resourcing at KPMG, Paul Vance, said
in the same article that he believed
Ireland would remain a good place to do
business and there would always be
competition for talent. “Our clients are
incredibly varied so not surprisingly, the
Brexit impact will differ by sector. I
wouldn’t be complacent about the
impact of Brexit but it’s really important
to keep progressing your own career
plans and enhancing your appeal to
potential employers,” he added.
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Building skills through experience
Whatever challenges the future may
hold, talented graduates will always be
in demand, with employers more than
ever seeking ambitious and dynamic
individuals who can make an impact
for their business. Most employers feel
that nothing is as likely to develop a
well-prepared graduate as experience
in the workplace. In this year’s
gradireland Graduate Salary &
Graduate Recruitment Trends Survey,
27% of employers surveyed recruited
up to 50% of their graduate intake
from those who had previously
interned with them. 88% of employers
in our survey offered internships and
98% paid their interns, with the
average internship lasting longer than
six months.

Working abroad
For graduates who want to widen their
job search, there are several ways to
find work abroad.
• Graduate internship/placement
programmes – these include ibec’s
Global Graduate Programme
(www.ibecglobalgraduates.ie) and
Enterprise Ireland’s International

Graduate Programme as well as
large employers’ own international
graduate placement initiatives.
• Work abroad programmes – these
allow you to work for a period of
between 12 and 24 months as a
new graduate.
• Multinational employers – several
international recruiters advertise in

this directory and on
gradireland.com, and your college
careers service may also have links
with international recruiters.
• Temping – there are international
temping agencies across most sectors.
• Country specific job sites – check
your careers service website for links
to global job sites.

Starting salaries and percentage of jobs sorted by pay
Law
Retail and sales
Engineering (all types)
IT and technology
Banking, investment banking, financial services
Logistics and transport
Construction, built environment and property
Research and development
Accountancy and financial management
Recruitment and HR
Digital media, marketing
Food and drink industry, leisure and tourism

Mean salary 2019
€40,000
€33,600
€32,152
€31,701
€30,550
€30,300
€30,133
€29,583
€26,468
€29,175
€28,132
€24,000

Percentage of employers
6%
17%
20%
45%
14%
8%
3%
11%
33%
17%
14%
6%

gradireland 2020
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Employers and job locations
We’ve asked employers in this directory to tell us where they are offering jobs.

ESB
EY
A&L Goodbody

•
• • •
• •

•
• • •
• •
•

• •
• • •
•
•
• •
• •
• •

•
•
•
•
•

Intel Ireland
Jameson International Graduate Programme
Johnson & Johnson
Kerry Group
Kingspan Group PLC
KPMG
Lidl
Mazars
Murex
Musgrave
Openet
Ornua
PwC
RBK
SABIS® Network Schools In and Around Dubai
Smyths Toys
Tesco Ireland
Workday

Remember to quote gradireland on your job application.
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Rest of world

•
•
• •
•
•
• •
•
•
• • • •
• • • •
•
•
• •
• • • •
• • • •
• •
• •
•
•
•
• •
•
•
•
• •
• • • •
•
•
•
•
•
•
• •

Great Britain

For Purpose
Glanbia
Goodbody
Grant Thornton
Guidewire
Ibec Global Graduates Programme

Northern Ireland

Republic of Ireland

• • •

organisation name

Coca-Cola HBC Ireland & Northern Ireland
Crowe
Dairygold
Davy
Dawn Meats
DCC plc
Deloitte
Enterprise Ireland
Ericsson Ireland

Rest of world

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Northern Ireland

Republic of Ireland

A&L Goodbody
Abbott
AbbVie
Aer Lingus
AIB
Aldi Stores (Ireland) Limited
Arthur Cox
Bank of Ireland
BD
BDO
BNY Mellon
Bristol-Myers Squibb
Career Boost
Civil and Public Service (gradpublicjobs.ie )
Co-Innovate Programme

Great Britain

organisation name

Use this table to find opportunities in the Republic, Northern Ireland and beyond.
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Standing out from the competition
When you’re applying for any job, distinguishing yourself from the competition is always a
challenge. But this tough task can suddenly seem insurmountable when you’re applying for an
extremely competitive position, which is the case for many graduate jobs and programmes.

H

owever, spending all of your
time obsessing over the intense
competition will only serve to
make you feel more anxious and selfconscious—qualities that definitely
won’t help you approach your job hunt
and interviews with confidence. So,
don’t focus on the intimidation and
instead focus on doing what you need
to do to separate yourself from the pack.
How can you draw positive
attention to yourself, when there are
hundreds of other people applying to
that exact same job? Here are five tips
that are sure to help you stand out from
that pile of other applicants.

The personal touch
Feeling like you’re submitting your
materials, futilely, into cyberspace is
always frustrating—especially when you
put so much time and effort into them.
And, when you know that scores of other
people are following that exact same
process, it’s easy to feel like you’re in a
long line just waiting for a recruiter to
draw your number.
This is when making a personal
connection can make a huge difference.
What exactly does this mean? Start by
seeing if you know anyone who currently
works for that employer. Whether it’s an
old friend or an acquaintance on LinkedIn,

having someone who can give you a
name to whom you can send your CV or
even forward it on for you to the recruiter
can really help to put your name toward
the top of the interview list.
If you can’t track down someone who
can refer or recommend you, you should
still make an effort to be as personal as
possible in your application materials.
Skip the generic “To Whom It May
Concern” line (those letters typically find
their way directly to the deleted folder),
and instead do some digging to see if
you can find the name of the person
you’d be working directly for—or even
the hiring manager.
gradireland 2020
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Knowing that you put in the legwork
and research necessary to personally
address your documents immediately
portrays you as a dedicated and
resourceful applicant.

Read your application, then read it
again
A CV that’s riddled with typos and
grammatical errors. A cover letter that
contains the wrong company name. Yes,
they’re all sure to make the hiring
manager remember you—but not the
way you hoped they would.
It seems basic, but going through
your CV and cover letter with a finetooth comb is absolutely necessary. Not
only is this best practice when applying
for any sort of job, it’s also a surefire way
to help you differentiate yourself from
the crowd—you wouldn’t believe how
much of your competition is
immediately discounted, simply
because of easily avoidable errors.
Aside from just scanning for basic
errors, now’s also a great time to polish
your materials and make sure that
they’re memorable and impactful.
Ensure that you include quantifiable
achievements in your application that
don’t only tell how great you are at
what you do, but show it as well. Start
your cover letter off with an engaging
and captivating story, rather than that
standard “I’m writing in regards to…”
line. These more subtle tweaks and
additions can really help you to be
remembered—in a way that’s not
eccentric and over-the-top.

It seems basic, but going
through your CV and
cover letter with a finetooth comb is absolutely
necessary.
gradireland 2020

Feeling like you’re
submitting your
materials, futilely, into
cyberspace is always
frustrating—especially
when you put so much
time and effort into them.
Extra effort brings rewards
You should never hesitate to go the
extra mile, show some initiative, and
share some other materials that a
potential employer might care about.
Go ahead and send them a link to your
portfolio or personal blog. Anything that
helps them to get a better sense of who
you are as a candidate will benefit you!
You can even take things one step
further by completing a sample
specifically for that employer. Applying
for a social media management
position? Pull together a brief example
of a social media strategy that you think
could work for them. Want to be a data
analyst? Share that amazing Excel
spreadsheet you built—complete with
complicated macros and pivot tables.
Showing that extra effort demonstrates
how interested you are in the position.
And, if they actually like the sample
work you create? Well, then you’ve
already got one foot in the door!

Screen your social media
Your work examples and official career
documents will only take you so far.
After all, employers pretty much expect
that you’ll put your best foot forward
when it comes to those materials. So,
what will they do next? Increasingly,
hiring managers will look you up on
social media.
Believe me, you don’t want to be
remembered as the candidate who stars
in “that” video or the applicant who
writes scathing reviews of every single
ex-boss on Facebook.

So, before even submitting your
application, ensure you’ve taken the
time to clean up your social media
profiles. Bonus points for actually taking
the time to polish and update your
LinkedIn profile while you’re at it!

Follow up and be polite
You know all of that intense
competition we talked about? Well, it
not only overwhelms you—it’s also
overwhelming to the hiring manager as
well. Suddenly, they have an inbox full
of submissions, and it’s up to them to
weed out the junk in order to find those
diamonds in the rough.
So don’t be surprised if you don’t
hear back immediately about that job
you’re so excited about. In fact, you
likely won’t receive a super timely
response. This is why following up is so
important.
If you haven’t heard anything
(whether that’s a “yes”, “thanks, but no
thanks”, or a “we’ve received your
submission” email) in about a week or
two, feel free to reach out personally
and check in on a timeline for a hiring
decision. Make an attempt to use the
most personalised email address you
can find. But, if you can’t hunt one of
those down, a general “info” or “careers”
address will suffice as well.
Craft a friendly message just asking
for an update on the hiring process for
that specific position, reiterate your
excitement about the opportunity, and
thank them for their time. If you still
hear nothing, you’re free to follow up
once more. But, after that, it’s time to let
it go. We all know there’s a fine line
between being persistent and being
something else.
Standing out from the crowd when
the job competition is stiff can
undoubtedly be tough. But it’s not
impossible! It just involves some
thought and creativity: as a graduate
you will have both so think laterally and
put those skills to good use.
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Finding THAT job
When you’re starting out on your career, you will hear a great deal about the amount of jobs available.
But there will always be challenges to succeed in landing a good job, particularly at the start of your
career. In order to be effective in your job search you need to be both resilient and systematic in addition
to remaining optimistic and realistic. Here are some steps you can take and some issues you will face.

Timing is everything

Take time and take stock

A common mistake for many graduates
is to apply for a lot of jobs, very quickly,
for which they are neither suited to or
have the necessary experience for. Not
only will this lead to inevitable
rejection, it will also result in your
confidence taking a hit. Take your time,
concentrate on building your network
and contacts and use them right, not
to apply for a job that you have very
little chance of landing. Summarise
your strengths, list your weaknesses
and where you can improve, and target
jobs that are realistic for you, but in
which you can also develop and learn.
Use your contacts and network to find
out what skills people doing similar
jobs actually need on a daily basis and
how you can bridge any ‘skills-gap.’

Before you contact employers and
decision makers, make sure you have
the answers to the questions that they
are likely to pose. You need to know
how to market yourself and your
specific skills, and how they make you
suited to particular jobs. If someone
asked you what your best skills are,
could you list them? Do you know what
job titles would be particularly relevant
to you? Take time and gather your
thoughts so you can be as well
prepared as possible.

Tip
• Register with a number of
carefully selected consultancies.
• Treat your consultant with
respect and build a good rapport
with them.
• Sell yourself as if it were a real
interview and explain exactly
what you want.
• Ensure your CV is well presented
and current.
• Don’t rely on a recruitment
consultant as your only means of
finding a job.

Brace yourself for rejection
Except in very rare cases, rejection is a
common fact of life in the jobs market,
even during economically buoyant
times. You will get things wrong before
you get them right and you will likely
hear no before you hear yes. Cultivate
your ability to be resilient when this
happens and if you do get rejected for
a job, try to take something
educational from it that you can use in
the next interview or application. That
could be preparing for difficult
interview questions or thinking about
how you can better articulate your
skills and how you have demonstrated
them.

Remember what’s important
An interviewer is interested in three
main things when they make a
judgement on you. They are, your

experience, your ability and your
personality. When you’re putting
together your CV or application,
scrutinise the first lines that you write
about yourself-because they are
obviously the first thing an employer
will read about you. Make sure they are
positive and something that will be
easy to remember. Emphasise what
you can offer and the sort of role you
would like to fulfil and grow in to.
Reflect these messages in all your
communication with a potential
employer, and also on your social
media profiles, as there is a very
distinct chance that the organisation
to which you are applying will examine
your social media presence.

Tip
• Prepare a ‘quick sell’ to
employers, for example: ‘I will be
graduating in June with a
degree in economics and I am
interested in obtaining a
position in financial services.
Can you tell me if you will have
opportunities for graduates in
this area of your company?’
• Employers want to talk to
graduates at fairs. That’s why
they are there. Don’t wander
around picking up random
brochures, be friendly and start
talking!

gradireland 2020
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Research, research, research
Few things can copper-fasten the almost
instant demise of your application than
sending out a host of generic
applications to a wide range of
companies. You would be far better off to
take time and gather information
relevant to the company to whom you’re
applying and consider how you can make
your application stand out. You may
think your CV is fine, but is fine good
enough? Get someone else, a
professional contact preferably, to read it
and give you their honest feedback on
how your CV demonstrates your skills.
Remember, you need to research each
role and tailor your CV for it. Does the CV
clearly convey that you can do this job?

Get interview feedback
Many jobseekers waste real job
interviews as practice sessions.

Tip
Look through careers directories for
employers that interest you and
make a note of upcoming
application processes and closing
deadlines.

Tip
Sign up on gradireland.com and
your careers service to get job
vacancies by email.

Tip
Visit your careers service early in the
academic year and find out what
support they can offer you in your job
hunt. Keep in touch and keep
informed. Keep abreast of the news
and labour market information so
you’re familiar with the everchanging employment landscape.

gradireland 2020

Interviews are hard enough to get;
don’t waste them by making basic
errors. Find someone who has
interviewing experience and who will
give you honest feedback on first
impressions, how you link your
experience to the job on offer and how
well you handle tricky questions.
Practice short, upbeat answers to tricky
questions about gaps in your CV or
why you’re job-seeking right now. Don’t
ignore vital job-related topics or the
dull but obvious questions, such as ‘tell
us about your strengths and
weaknesses’.

Identify and study your target
employers
People will need examples of the kind
of organisations you’re interested in to
help you. This matters even more if
you’re trying to make a career change;
you’ll be a much more credible
candidate if you’ve researched the
sector in depth and can say something
about the main players.

It’s also smart to identify employers
in your locality. Build up a list of six or so
target organisations and spend time
every week learning more about them,
trying to get closer to them through
mutual connections, exploring job
boards and generally doing everything
you can to pitch yourself as a potential
employee.

Use a multi-channel approach
Make direct approaches to
organisations that are not currently
advertising, build relationships with
the right recruitment agencies, talk to
people in interesting roles and sectors,
and research like mad. Above all else,
don’t kid yourself that spending all day
in front of a computer screen is the
best use of your time; get in front of
people too. At least once a week put on
smart clothes, find someone to meet
so you can practise talking about
yourself and what you’re looking for. It
maintains your confidence levels and
ensures you’re remembered.

How to benefit from careers fairs
Most fairs consist of company stands
manned by representatives of the
organisation, often from the HR
department, who briefly talk one-toone with students interested in
working for them. At the registration
desk you will be asked to sign in and
will be given a free programme,
which will help you find the
companies you are interested in.
Before the fair: plan
Find out which companies are coming
and research the ones you are
interested in – this will allow you to
ask intelligent questions on the day.
Know why you want to work for each
company and be able to express your
skills, accomplishments and goals in a
clear, concise manner. Update your CV
and bring along plenty of copies.
On the day: network
Make sure you get the name and
position of the person you meet.

Make a note of your discussion
afterwards. Don’t expect to be offered
a job at the fair, but try to interest
them in inviting you to an interview
at a later date. (And if you expect
companies to make contact with you,
make sure you have a serious
message on your voicemail.) Leave
your interview suit at home –
employers don’t expect students to
dress formally at a careers fair – but
‘smart casual’ will impress
prospective employers.
After the fair
Follow-up is important, but often
neglected. Obtain business cards and
send letters or emails to employers
that interested you and thank the
person that you met for their time.
Manners and networking skills should
never be underestimated. Then,
include another CV and restate your
interest in the company. Don’t be shy!
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Other ways to find a job
For a variety of reasons, many companies do not always advertise the positions they have
available. Here’s some tips for penetrating the ‘hidden’ jobs market and getting ahead of the
competition when it comes to graduate jobs.

O

ne of the biggest challenges for
HR departments when it comes
to advertising jobs is dealing
with the sheer number of applications
they are likely to get. Of course, it
depends on the medium for
advertising. gradireland.com, for
example, charges for listings on the
site, and has a proven track record of
delivering relevant candidates to our
clients. But companies have a lot of
options these days, including social
media and free jobs boards when it
comes to posting employment
opportunities. In addition to dealing
with the sheer number of applications
that postings on free sites can
generate, the overwhelming majority
of these applications are not relevant
to the position, leaving recruiters
wasting time screening most of the
applicants.
Of course, social media means that
companies can approach potential
candidates directly without having to
advertise the position; platforms like
LinkedIn make it straightforward, and
time and cost effective, to screen
candidates. In fact, social media can be
the key when it comes to penetrating
the hidden jobs market. Here are some
straightforward tips:
Get involved and be active: Build
your network online by joint industryrelated groups and associations. These
are a great way of building contacts
within the area in which you wish to
work. But you’ll need to do more than
just join these groups, you’ll need to be

Nobody minds answering
a polite question, so try to
talk to people working
within the industry that
you’re interested in.
an active participant and establish
yourself as a source of information.
Share articles that highlight your areas
of interest and also your skills with
those in the group. If they have an
opening in a related area, when the
time comes, they may get in contact
with you. Of course, you don’t have to
limit this activity to the virtual world:
local business groups and chambers of
commerce can be great ways of
making personal contacts and
connections.
Ask questions: Nobody minds
answering a polite question, so try to
talk to people working within the
industry that you’re interested in. They
could give you a heads up on future job
opportunities, or perhaps even put you
in contact with a potential employer.
Speculative applications: If you’re
targeting a particular employer, make
sure you check their site for any job
opportunities that they might not yet
have advertised externally. Companies
also use internal referral systems, so
don’t need to advertise. That’s why a
speculative, well written and well
timed application can yield results.
Now that we mentioned speculative
applications, this doesn’t mean firing

off generic applications to dozens of
companies. The good news is that
speculative applications are common
and accepted, but they need to be well
researched and addressed to the right
person. It’s ok to follow up with one
phone call too, but know the limits –
‘no thank you’ means just that!
Get your foot in the door: With so
many companies now offering
internship programmes, there are more
chances than ever of being able to get
your foot in the door. Read our article on
‘internships and your career’ on pages
38 and 39 to see how you can make the
most of these opportunities. But some
sectors are still tough to break into, so
consider asking to help out in the office
for a day or two a week or perhaps see if
they can refer you to someone else in
the industry that may have an opening.
Again, nobody minds polite enquiries,
but make sure you don’t exceed this, as
it’s sure to lead to closing doors rather
than opening them.
Mentoring: Make contact with
someone from your target industry
from whom you can get advice and any
tips of what jobs could be areas of
opportunity within the sector.
Remember to be grateful and
considerate when asking other people
for their time.
Voluntary work: This shows
initiative, forward thinking and a ‘cando’ attitude. It can be a great way of
breaking into your chosen career area,
particularly if it’s an area where there’s
a lot of competition.
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Eight dos and dont’s for social media
and your job hunt
Social media, including sites like Twitter, Instagram, and Facebook, can help you find a job and
connect with people who can assist you with growing your career. However, it works both ways.
Social media, when used the wrong way, can backfire and jeopardise a job offer or even your
current job. It’s important to be careful and consider what you should do on social media to aid
your job search... as well as some bad habits that are best avoided.

1. Do create an online presence

3. Don’t get in trouble

When you’re looking for a job or
positioning yourself for career growth,
it’s important to have an online
presence to showcase your skills and
experience. Your online social media
pages will also help you connect with
contacts who can expedite your job
search so take the time to ensure that
all your work-related social pages are
updated and ready to be reviewed prior
to starting a hunt.

Employers check out candidates on
Facebook, Twitter, Instagram, and other
social media sites. That means that
anything you post may be read by your
employer or co-workers. If you share
company business (good or bad) or
post inappropriate content, you could
get in trouble with your current
manager, and it could even cost you
your job, especially if you post on social
media while at work.

2. Do be consistent

4. Do Google your name and check
what’s online

Does the employment history on your
CV match what’s on your LinkedIn
profile? Does the information you have
on your Facebook page (if it’s public)
match up with the information you have
elsewhere online? It’s fine if you rework
your job descriptions, for example,
because targeting your CV is a good
thing when applying for a job. What’s
not okay is if your job titles, companies,
and dates don’t match. That’s a red flag
for prospective employers.

What shows up when you search your
name? Most likely, there’s a lot of
information, from tweets to photos. It’s
quite easy for employers to find
information you may have preferred to
keep private. Be aware of what shows
up, and if any photos or posts could
handicap your job search, change your
profile settings or delete the individual
posts.

5. Do be careful what you tweet or
post
Be really careful what you tweet or
post. You don’t know who might read
it. Just search Twitter for “I hate my
job” for an example of what can
happen. Hiring managers and bosses
are using Twitter, too, and if you say it
someone will probably read it.
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6. Don’t forget your Facebook
privacy settings
You may think you’re only sharing
those photos from last night’s very late
party with your Facebook connections,
but often, people you don’t know can
see your photos that you’re tagged in
or read your posts. Take some time to
review what strangers, as well as
friends of friends, can see.

7. Network before your need to
Build your network well in advance of
when you need it. Make connections in
your industry and career field. Follow
career experts. Talk to your contacts on
Twitter or the other networking sites.
Join groups on LinkedIn and Facebook,
then post and join the discussion. Be
engaged and proactive in your
communications.

8. But don’t connect with
everyone
There is a school of thought that says
you should connect with everyone
when you’re using social media.
However, the first question you should
ask yourself when making connections
is how can the person help me? The
second question is what can I do to
help them? Before you ask someone to
connect, consider what you have in
common. That common denominator,
regardless of what it is, is what’s going
to help with your job search.
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Using social media to job search
Online
Social media continues to evolve and
grow and is now an established
method of finding jobs and other
opportunities. It is immediate and
offers a chance to communicate with
people you might not easily meet
otherwise. Take time to create a
professional presence that may
impress potential employers and can
enhance your job search.

Pinterest and
Instagram

LinkedIn
Joining LinkedIn enables you to build
your professional profile online, to find
out more about career sectors and to
build your network. Keep your LinkedIn
profile concise but fully completed,
aiming for an ‘all-star’ profile,
especially if you have niche skills. Its
also a good idea to include your
personalised LinkedIn URL on your CV.

These supplement your job
search by enhancing your
online trending efforts.

Facebook

Discussion forums
Forums are a way of finding
information and asking for advice.
Sector-specific sites such as
www.newmediamedicine.com and
google groups such as Assistant
Psychologists Ireland include insider
knowledge for breaking into new
areas. Be sure to balance personal
opinion with hard fact.

Blogs
Start a blog about issues related to the area in which
you want to work. Showcase images, share videos,
upload podcasts – make it as varied as you can. You
could also include a link to your blog on your CV. If you
don’t fancy having your own blog, following one related
to your chosen career can lead to good suggestions on
how to start in the business, useful links and networks.

Joining careers-related groups on
Facebook is an easy way of keeping in
the loop for up-to-date news, events
and opportunities. While a site like
Facebook is primarily for social
networking rather than finding a job,
employers will google candidates.

Twitter
Use Twitter to raise your profile and highlight
your interest in specific career sectors by
writing and sharing interesting content. Follow
and interact with companies you would like to
work for, and search for jobs and internships
using #jobfairy and #internfairy. If you have a
few organisations you’d love to work for, and
they are on Twitter, sign up for their tweets.
© Trinity College Dublin
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My career in social media – preparing
for the Premier League
Eoin Doyle, an international business graduate from Waterford Institute of Technology, is currently
preparing to help lead Sheffield United Football Club from a digital perspective as they prepare for life at
Premier League level. We talk to him about his career, what skills he uses and what advice he would have
for anyone interested in careers in digital and social media.

Could you tell us about your
current role with Sheffield United
and how did it develop?

Eoin Doyle at Bramall Lane with the promotion trophy.
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My current role is Digital and Social
Media Manager with Sheffield United
Football Club (SUFC). The role came
about due to the results that were
achieved in the Championship season,
across all social media our audience
(followers) grew by over 100% and our
engagement rates doubled and in some
instances tripled in comparison to
other seasons.
Following on from my original job at
Bramall Lane, Digital Fan Engagement
Executive, the role gives me a lot of
freedom in terms of moulding the
digital landscape and social media
aspects of SUFC. This can include
anything from shooting and editing
videos, writing editorials, taking photos,
liaising with photographers and
videographers to ensure our output is
on brand and shows our brand in the
correct light. The digital aspect of my
role again incorporates various sections
of SUFC. One of our more recent
projects is the implementation of a
new Customer Relationship
Management (CRM) system. This has
been put in place to capitalise on the
sheer size of data that we will gather as
we enter the Premier League for the
first time since 2007.
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How busy is the role, considering
the massive role that social media
plays in football?
The role is very, very busy. Take three
weeks in July for example. I was on a
pre-season tour in Portugal (eight
days), four pre-season friendlies, I
conducted interviews for two new
social media specific roles, launched
our new kits, organised content for five
new signings and also maintained our
social media sites so we continue to
meet our organisational targets. Taking
the signings as an example, Phil
Jagielka, who previously played for
SUFC between 2000–2007, returned to
the club. This was a unique opportunity
for me to tell an emotive story about his
return, and create an overwhelming
sense of nostalgia in our fans, and
engaging wider football fans with
United, and Jagielka’s story. The 30
second video is now our most engaged
piece of media across our channels,
reaching a massive 7,000,000 views.
In terms of day to day, pre-season is
a great example. The players train at
10 am usually, so I film and take photos
at that. Afterwards, I scale the pictures
to try and find ones that show emotion
(smiling, shock, etc) and any little clips
such as a decent goal, piece of skill or
save that can be distributed for shortform content on Twitter, Instagram or
Facebook. I would then go into a bigger
edit for longer-form content. This
usually goes on our YouTube and
Facebook. This edit tends to be between
5–10 minutes and aims to give fans a
behind the scenes insight into training
and how the players interact with one
another. Time sensitivity is an issue here
as ideally it would all go out on the
same day as it happened.
A lot of content in football is time
sensitive: this allows us to give a better
real-time picture of what’s happening
either at Bramall Lane or at an away
game.

Eoin with the rest of the Sheffield Utd marketing team.

What are the main skills that you
need to call upon on a regular
basis?
The main skills are versatility and a
willingness to constantly learn.
I didn’t have the skills required at
the start to do what I am doing now in
my role but having the willingness to
learn allowed me to identify best
practices in the sports media world
and find ways of implementing them
at Bramall Lane. Versatility is vital. Try
be as multifaceted as possible, be
someone who isn’t afraid to take on
any task. Job roles are very fluid in the
sports business/media world; you
could be filming one hour and for the
next building email campaigns. While
this isn’t the case across the board, as
you go down the leagues and into
leagues that don’t have high revenue
streams you’ll find people have a vast
number of duties that can be

somewhat irrelevant to their original
job role. Video editing/photography is
something I’ve had to teach myself
over time; I am by no means a
specialist but overtime I’ve developed
my skills enough to generate football
content that gets great engagement. I
want to give fans an insight into how
the players are on daily basis and how
they interact as normal people: content
that shows this always goes down well.
Short-form writing is another skill
that is important within the social
media industry. Being able to find the
correct tone at the correct time with
effective content is a necessity in
football. Luckily for me, SUFC have won
most of their games since I began which
means I can have a positive, jubilant and
humorous tone across our channels.
That tone tends to be very short and
concise. Some of our most engaging
posts have less than 15 characters.
gradireland 2020

36

What advice would you have for
someone seeking a career in a
similar area and what could they
do to perhaps get a break into this
very competitive sector?
Experience is everything! Get as much
experience as possible throughout
university, even if it’s a day, a week,
midterm, a summer or ideally a
placement year.
My year’s placement at
Huddersfield Town was effectively
what got me the job at Sheffield
United. My BA (Hons) in international
business at Waterford Institute of
Technology enabled me to utilise the
third year as a placement year. I
emailed every club in the EFL
Championship and Huddersfield took a
chance on me. It was an incredible year
as they also got promoted to the
Premier League that year and the
hands-on experience I received and

what it meant for my CV was brilliant. I
was lucky as an Erasmus grant helped
my living situation in England but even
if you can get in with a League of
Ireland team, rugby team or any
sporting organisation, it is a massive
help. Being able to show that you’ve
gained knowledge in the business of
sport world not only shows your
willingness to work in the sector, it also
shows how passionate you are about
making it your career.
Other advice I would suggest is to
just work hard in your degree to get the
best possible result you can achieve,
network with people in the industry at
every possible opportunity and be
willing to travel to find the role that
suits you. Opportunities are limited at
home but if it’s the industry you want
to work in don’t be afraid to look at the
UK, USA or further afield for
opportunities.

“The Premier League really is a different beast”
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Did social media play a large part
in your application/interview
process and what advice would
you have for students in relation
to their social media presence and
what to be aware of?
Knowledge of how/why people engage
with specific content and where they
engage with that content was key. Social
media in 2019 is all about making it easy
for your target audience to engage with
your output. All our graphical content is
done in four sizes, 1600 x 900, 1080 x
1080, 1080 x 1920 and 1080 x 1350.
Where we have the time we also put
videos into this size. There are also little
hacks that mean your content is
engaged with more. Square video does
better on Facebook, 1080 x 1350 is the
optimum size for Instagram content and
we post out our major stories on Twitter
using square news cards. One of the
main factors being that they all mean
your content takes up more space on a
mobile phone screen.
The interview process began with
an initial interview with the head of
marketing and head of HR. As it was
competency-based I drew on lot of
experience at Huddersfield Town.
The process also included a second
interview, this was with the head of
marketing and chief operating officer!
This had two aspects a formal
presentation on how I would create a
campaign that would increase
attendances at Bramall Lane by 3,000
and an informal chat with both about
the role. My own social media presence
was never really taken into account and
I’m fairly reserved in what I do put up
on my own accounts. My Twitter is
more of a work account where I post
SUFC-related information and my
Instagram is private. In terms of advice,
I would say be careful about what you
post. In our recent recruitment process
we checked all our final candidates’
social media accounts.
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What’s the most exciting you have
been involved in with the job so
far and are you looking forward to
working with the club at Premier
League level?
The most exciting has definitely been
the club’s promotion to the Premier
League. It really is a whole different
animal: SUFC have went from largely
being broadcast in just the UK to now
potentially being live in all but three
countries in the world. It’s created
massive opportunities for us to
capitalise on both the digital and social
media sides of the business.
Our new brand guidelines have
allowed us to make SUFC’s image more
minimalistic and modern. Over the
course of the past few weeks we’ve seen
a massive overhaul in Bramall Lane’s
internal image. Sheffield United is a
major part of the city’s culture and
going to games is a weekly ritual for
nearly 30,000 fans so having the chance
to bring SUFC’s brand in line with
expectations has been and still is very
exciting. The club’s 18/19 season ticket
campaign was also great to be a part of.
Believe or not the inspiration came from
my GAA background. Sheffield United
have two locals as their manager and
captain, which is rarely seen in top flight
football and is quite similar to how it is
at the top inter-county level at GAA.
Both manager Chris Wilder and
captain Billy Sharp have been Involved
with United since all their lives
whether it be ballboy-ing, playing or
just as fans. So using that sense of
belonging we create an emotive piece
that allowed them to tell their stories
and how much it meant to them.

Eoin at the home of Leeds Utd, Elland Road.

media. However, we do have a social
media training session with them
every pre-season.
We largely encourage them to be
themselves more on social media.
Within football players themselves I
think there is this unwritten law where
they think they have to use certain
clichés when they post on their public
accounts. During our training, we
encourage them to not be afraid to
engage with fans and to show more of
their personality rather than cliché
“Great to get the three points today” or
“We go again”. England’s use of social
media during the 2018 World Cup was
the case study we showed them in
terms of best practice.

Are the players well behaved on
social media and is there any club
training for them in this regard?

How would you hope to see your
career develop in this area?

All of lads have their heads screwed on
so they are usually spot on in terms of
what to do and not to do on social

Sheffield United have been great for
my career development as they have
allowed me to put my stamp on

certain aspects of the business, in
particular social media and video. My
aim this season is to be more strategic.
The increase in marketing staff will
hopefully mean I can strategise in
terms of the content we put out. I
really want to increase our standards
and lead from the front. The digital
landscape is another area that I want
to explore even further. The user
journey that new and old fans go
through is a huge chance to generate
revenue for businesses in sport. Being
able to implement practices and
process within Sheffield United to
capitalise on the overall fan journey
online and in stadium is where I want
my future to go. From the purchasing
of tickets to the buying of shirts to the
content they engage with, being able
to create a profile of how fans interact
with SUFC is major aim of mine over
the next year. As Sheffield United
grows I hope to grow with it.
gradireland 2020
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Ten tips for excelling in your internship
According to the 2019 gradireland Graduate Salary and Graduate Recruitment Trends Survey, over 88%
of employers are offering work experience and internships and over 80% of companies are hiring up to
50% of their graduate recruits from those who have previously interned with them. As such a prevalent
part of the graduate recruitment landscape, internships and work placements represent a great
opportunity for you to develop your skills in a workplace environment.

I

nternships provide invaluable professional experience
and allow you to test the theories, competencies and
concepts you’ve been introduced to throughout your
time in college – not to mention they increase your chances
of being offered a full-time job, as again according to
gradireland research, most employers told us that doing an
internship or placement was the best way for students and
graduates to address skills deficits.
No matter what your major or preferred industry,
employers look for a core set of skills and traits when
considering applicants for both internships and entry-level
jobs. Your prospective supervisor is interested in more than
just your academic achievements, so whether you’re hoping
to be a summer intern, planning on honing your timemanagement skills as an intern during the academic year, or
applying for your first job out of college, it’s worth your while
to draw attention to the transferable skills you’ve picked up
from college activities, volunteering or part-time work.
We’ve put together ten key areas that employers will be
looking for their interns to develop in.

1. Communication
Communication occurs in a variety of ways, but future
employers are primarily interested in your ability to write
and speak professionally. You have the opportunity to
demonstrate your written skills in your CV and cover letter,
and your verbal skills as you supply insightful answers to the
common interview questions you’ll likely be asked. During
your interview, you might mention your experience giving
oral presentations (which perhaps was required in some of
your classes or college presentations). The ability to
communicate effectively — to translate ideas and convey
information — is key in any field, whether it’s with your
manager, colleagues, or clients, and employers.
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2. Interpersonal
The ability to communicate effectively is often related to one’s
ability to relate well to others, or “people skills”. This is what
makes you someone who your colleagues enjoy working with.
Depending on the industry, you may be interacting with
clients, contractors and suppliers as well as your co-workers
and managers. It’s important to be able to build and maintain
relationships and be the kind of person team members want
in the office with them every day. Interpersonal skills are also
important because employers seek individuals who can
identify the wants and needs of others and who can recognise
and acknowledge the value of differing perspectives and the
necessity to accept change when needed.

3. Collaboration and team work
As an intern, you’ll likely collaborate with other interns and
company employees. Your ability to communicate and relate
well to others is certainly important for collaboration, as is
the capacity to work with others toward a common goal. As
part of a team, you have to understand your own strengths
and weaknesses so you know how you can best contribute,
as well as be aware of how you can bring out the best in
others.

4. Time management
If you’ve managed to successfully take a full course load
during your studies and meet assignment deadlines, to
some extent, you’ve already demonstrated time
management skills. But as an intern, you’re not going to have
a lecturer or facilitator to tell you when your deadlines are.
It’s up to you to organise your time and produce results.
Employers want to know that you can prioritise
responsibilities and recognise when it’s appropriate to
multitask or focus on one particular project at a time.
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5. Flexibility

8. Initiative

Today’s work culture – whether you’re hoping to intern for a
startup or well-established organisation – often requires
even the most senior-level executives to fulfil multiple roles
and tasks. As an intern, one day you might find yourself
supporting the sales team and the next day performing
customer service. While you may have an interest in a
particular aspect of an industry, a willingness to become
familiar with the different parts of an organisation is
definitely viewed as an asset (and also increases your
exposure within the company).

You’ve applied for an internship to gain knowledge of an
industry and professional experience, but that doesn’t mean
you don’t have anything to offer. During your interview,
highlight instances where you’ve taken it upon yourself to
contribute or positively effect change. Your potential
employer will appreciate the chance to bring someone on
board who doesn’t have to wait to receive direction for every
task, and who’s willing to assist others with their work.

6. Critical thinking
Critical thinking refers to your ability to analyse and
evaluate a situation or issue and make an informed
judgment or decision. The tendency to think critically can be
demonstrated by a willingness to ask questions in order to
understand an issue from all possible angles, and to pose
creative solutions to challenges. It’s something many of your
professors have likely emphasised and it is highly valued by
employers.

7. Research and analysis
If you’ve completed any research papers or projects for your
coursework (and you likely have), you already have
experience with research and analysis. Don’t be shy during
your interview for an internship; make it a point to bring up
the research you performed for your psychology thesis, for
example, and the conclusions you came to. As a new
member of the organisation, you’ll be hit with a lot of new
information, and your ability to process that information is a
key indicator as to your ability to fulfil whatever role you’re
assigned.

9. Learning lessons and accepting correction
While taking initiative is important, so is the ability to
receive feedback. For example, if you’re asked about a time
you made a mistake, you can mention the feedback you
received regarding the error and how you responded to it.
Your interviewer will want to know that you’re willing and
able to address any weaknesses.

10. Technical skills
You certainly won’t be expected to be an expert in whatever
platform the company you’re applying to uses, particularly if
you’re hoping to intern for a company within a highly
specialised industry. But you should know your way around a
computer, and your ability to navigate basic productivity
software will likely be assumed by your employer.
Be sure to research your particular industry and
familiarise yourself with other skills or character traits that
may be desirable in your field. Of course, it’s not just you who
needs to do things right in the course of your internship. Your
employer needs to also. Thankfully, in the vast majority of
cases, the days of the unpaid internship are gone, with 98%
of employers paying their interns according to the gradireland
Graduate Salary & Graduate Recruitment Trends Survey.
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–

171 A&L Goodbody

•
•

– 164 Aer Lingus
– 166 AIB
– 168 Aldi Stores (Ireland) Limited
– 170 Arthur Cox

•
•

–
–

•

176 BDO
178 Bristol-Myers Squibb

– 180 Civil and Public Service (gradpublicjobs.ie)
– 188 Dawn Meats
– 190 Deloitte

•
•

•

IBC 194 Ericsson Ireland
– 197 ESB
198 EY

•

•

3 weeks to 9 months

25

6–12 months
3–15 months
see website
see website

45+

3–6 months
varies
24–52 weeks
4 weeks
6–12 months
6–12 months

open

varies
varied

open

•
•
•

20

multiple

summer: up to 3 months
over 200
opportunities placements: up to 12 months

6–12 months

•
•

•
•
•

through the placement
officers in universities

Feb 20

•
•

•
discover more:
www.deloitte.com/ie/graduate

•
•
•
•

•

200

3–12 months

•

•
•

•

60–65

3 weeks to 9 months

•

– 208 Grant Thornton

•

•

50+

2 months and 6-9 months

see website

•

5–7 months

31/10/19

•

multiple

6–23 months

ongoing

•

as per business
needs

6 weeks to 6 months

•

70+

summer: 8 or 10 wks;
placements: 6, 9 or 12 months

ongoing

•

•
•

open
up to 25

min six months
varied

open
TBC

6–9 weeks

ongoing

10 weeks

–

210 Guidewire

•

–

214 Intel Ireland

•

222 Kerry Group

OBC 223 KPMG

•
•

see website
•

•

IFC 228 Lidl
– 230 Mazars

•

–

232 Murex

–

234 Musgrave

•
•

– 220 Jameson International Graduate Programme
– 224 Kingspan Group PLC

•
•

•
•

•
•

•

varies

6 months

n/a

•

– 236 Openet

•

•

•

varies

6–9 months

Oct for Feb

•

5 240 PwC

•

•

•

100

up to nine months

open

•

– 242 RBK
– 247 Smyths Toys

•
•

5–10
various

summer: 4–6 weeks
placements: 6–12 months

TBC

•

•
•

various

depending on vacancy

•
•

– 250 Workday

•

•

40–50

6–9 months

Remember to quote gradireland on your job application.
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•

ongoing

– 200 A&L Goodbody
– 206 Goodbody

–

email

EAF

•

minimum 3 months,
maximum negotiable

over 100

online

CV & letter

application deadline

number of places

60–65
40–45 per annum

•
•
•

APPLICATIONS

•
•

•
•
•

DURATION

•

•
•
•

•

•

Placement

Christmas

All year

NUMBER

•

– 158 Abbott
– 160 AbbVie

–

Easter

Summer

organisation name

profile page

display advertisement

WHEN

duration

Organisations offering internships
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In retail they are looking for highly
driven and motivated people
Isaac McCarthy Fisher
Internship Aldi
Education BSc Commerce, University College Cork

Why did you choose to do an
internship and why did you apply
to Aldi?
The internship was part of my
Commerce degree in University
College Cork. During third year,
students are required to partake in a
six-month-long internship running
from March to August. I had worked
in a number of jobs in different
industries but I had never worked in
retail. The Aldi Industrial Placement
programme gives a great insight not
just into the world of retail but into
the inner workings of every
department within the
organisations. Placements such as
this provide a great opportunity for
students to take on a lot of
responsibility and this was the
challenge I was looking for.

I received an interview
with Aldi early on in the
process and was one of
18 other candidates who
were chosen for an
interview. The interview
was held on campus in
UCC and I received the
interview results from
Aldi the very next day.

What was the application process like
and what advice would you have?
The internship application process was
carried out through UCC. The process
involved selecting a number of
different companies in which you
would like to work; you then receive
interview dates and you must accept
your first placement offer, so it’s
important to make sure you apply to
companies that really interest you. I
received an interview with Aldi early on
in the process and was one of 18 other
candidates who were chosen for an
interview. The interview was held on
campus in UCC and I received the
interview results from Aldi the very
next day.
I think that Aldi are looking for
people who are highly driven,
motivated and have excellent people
skills. I don’t think it matters what
previous experience you have and I
would encourage people who want an
excellent snapshot into the world of
retail and management to apply.
What was the structure of the
internship and what were your main
roles?
The internship is broken down into
three main parts; store, area manager
and head office attachments. I was also
given a business project to work on
throughout my placement. During
store time you are exposed to all

Finally, in head office
there were multiple
rotations across every
department including
property, logistics,
buying and trading to
name but a few.
operational aspects of the store in
which you are training eg from
learning till operations right up to
managing a store. During the area
manager attachment you get to
shadow an area manager. Area
managers are responsible for a
number of different stores. The role
involves recruitment, looking after
staff and ensuring store
management are running stores to
the required standards. I shadowed
and assisted my mentor area
manager throughout this part of the
placement.
Finally, in head office there were
multiple rotations across every
department including property,
logistics, buying and trading to name
but a few. In each department, I
shadowed staff and got to experience
the work that they undertake to
support the store network and
ultimately serve customers’ needs
each and every day.
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Let’s see what is out there
– the checklist
Penultimate years

Finalists

4

Identify the employability skills
you have developed through work
and study.

4

Attend campus visits, careers fairs
and postgraduate study fairs.

4

4

Start your CV. Keep adding to it.

Read newsletters and emails from
your careers service.

4

Find summer work that is
relevant to your chosen career.

4

Find out which employers are
recruiting.

4

Consider voluntary work during
vacations.

4

Keep an eye on closing dates for
jobs and courses.

4

Follow gradireland on Twitter for
the latest labour market
information.

4

Network with friends, family,
alumni etc.

4

Use social media tools to enhance
your job search: ‘like’ recruiter
Facebook pages and follow
companies you are interested in
on Twitter.

4

Build your LinkedIn profile and
keep it current.

4

Use social media responsibly.

More online
Sign up on gradireland.com/
registration to get job vacancies
by email.

gradireland 2020

Check gradireland.com/events for
dates of campus visits and careers
fairs.

Find work experience vacancies and
internships at gradireland.com/
work-experience.
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What else could I do?
Whether you opt for further study or want to take some
time out, make sure you consider your options carefully.
If you want to pursue postgraduate study, ensure you
have done your research and are certain that the course
you have chosen will be of benefit to you.

In this section
Consider your options:

46 Further study

44 Consider your options

47 Take some time out
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Consider your options
Whether it’s taking the leap and setting up your own business,
pursuing postgraduate study to further your qualifications or
taking some time out to consider what may lie ahead, you
always have choices to do what’s right for you and your future.

Option 1
Work for yourself

E

ntrepreneurship is a viable, if
challenging, option for
graduates. But perhaps this is
the right time of your life to do it, when
you have enthusiasm and fresh ideas.
Because working for yourself and
starting your own business will
consume plenty of both. Remember, as
Thomas Edison said: “genius is 1%
inspiration and 99% perspiration.”
There are particular sectors that,
with the right idea, can make a good
launch-pad for your entrepreneurial
idea; such as tech, catering, marketing,
leisure and travel, for example.
Remember, it’s never too late or too
early to start preparing for getting your
idea off the ground.
For many, particularly those with no
workplace experience, it’s a good idea
to get an idea of what working life is
like in a particular sector, so you will be
better informed to disrupt and improve
it with your new product or service.
This is particularly true in areas like
technology and any other areas that

Remember, it’s never too
late or too early to start
preparing for getting your
idea off the ground.
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There are particular sectors that, with the right idea, can
make a good launch-pad for your entrepreneurial idea; such
as tech, catering, marketing, leisure and travel, for example.

are particularly technical and may use
practices that you will seek to emulate
and improve upon with your own
business idea. Of course, while working
for any company, you should give 100
per cent to that job and respect the
trust that an employer has placed in
you. It’s only when your ideas are fully
formed, and your workplace skills
sufficiently developed, that you should
consider the leap to working on your
own. In his excellent book The Freaks
Shall Inherit the Earth, author Chris
Brogan says that success comes to
those who are prepared and who have
a concept in their head of what success
will look like for them. As he says, it’s
never a great plan to just “quit your job
and figure it out later.”
For others, they prefer to launch
their idea straight from college, or
indeed in college. If you’re doing this,
there are supports out there in the
shape of micro-financing
(www.microfinanceireland.ie) and
agencies such as Enterprise Ireland
(www.enterprise-ireland.com) and
local enterprise offices
(www.localenterprise.ie). In Northern
Ireland you can check out
www.nibusinessinfo.co.uk, which has a
host of available business supports.
Make sure you plan in plenty of
time for the application process for any
of these types of supports; they have

rigorous procedures and policies in
place. However, they exist with a
mission of supporting start-up
enterprises and can be a better, and
more informed and flexible port of call
than other lending sources, which can
be far less flexible and understanding.
Before you consider whether
running your own business is for you,
ask yourself the following questions:
• Do you have a well thought-out idea
or concept?
• Have you written a business plan
with realistic objectives?
• Do you know who your customers
would be?
• Have you talked to others about it
and what do they think? Great ideas
rarely appear great to just one
person.
• Are you prepared for the pressure
and do you have the motivation?
• Are you resilient and resourceful?
• Do you have financial acumen and
do you know what you will need to
pay? Will you need to borrow and if
so, how much?
• Will you need staﬀ to get started?
• Are you a good manager and do you
think you can get people to believe
in this concept as much as you?
So if you have a solid
entrepreneurial idea and you know
who your customers would be, you also
need to ask yourself:

You will gain freedom,
autonomy, choice and
the ability to decide
your own direction.
• What makes my product or service
unique?
• Are there competitors and how
would you stand out from them?
• How would you market your product
and do you know what you will need
to do that eﬀectively?
Essentially, if you have a good
answer to most of the above questions,
and if you have the right idea, then
working for yourself could be for you.
You will gain freedom, autonomy,
choice and the ability to decide your
own direction. You will also be subject
to stress, responsibility for others if you
take on employees and the fact that
your earnings will likely be unstable
until your business finds its place in
the marketplace. But there are
supports out there for you, and if you
also leverage your own support
network and general good will which
people will have for what you’re doing,
then you could have enough to
succeed. But you also need to be good
enough to fail, and try again; you’ve
had setbacks before and learned from
them. Good luck!
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Option 2
Further study

A

postgraduate qualification
could improve your career
prospects, but you will need to
consider your options carefully. Start by
accessing the right information such as
the postgradireland information in this
publication or the gradireland.com/
further-study website, where you can
view a range of options and register for
email alerts regarding new courses that
may be of interest to you. Talk to peers or
friends who have followed the postgrad
route and find out what their experiences
were, inform yourself and be sure that
postgrad study is the right step for you.
Seek out good advice. Prepare a
shortlist of courses you are considering
and then book an appointment with an
adviser at your careers service. A careers
adviser will help you to work through the
key considerations involved in your choice
and will also give you advice on preparing
a strong application. Also talk to a
member of the academic staff on your
course who may be required to provide a
reference for you.
When choosing a course you will
need to consider:
• the content and length of the course
• what past graduates have done
• funding
• application dates.

Is it for me?
Yes, if…
• the course will add value to your
undergraduate degree
• it will make you more employable in
your own area
• a conversion course will qualify you
for a different area of work.
No, if…
• you’re doing it purely for future
salary benefits. Most employers

don’t pay more for postgrad
qualifications, except in a specialised
field. Postgrad study requires serious
dedication and application, it’s not a
decision to be taken lightly.

Studying part time
There is a huge spectrum of part-time
postgraduate courses available in a range
of different formats to reflect the variety
of people and professions they cater for.
Colleges and universities across the
island of Ireland offer a range of parttime postgraduate options, from taught
evening courses that are often spread
over two years, to research courses that
can be fitted around your own schedule
over a longer period of time. But don’t
be fooled: part-time postgraduate
courses require full-time commitment.
You’ll need to become adept at time
management and be prepared to
suspend some aspects of your social life
for the duration, but if you’ve got the
determination to see it through then
there’s a part-time postgraduate course
out there for you.
Distance learning
Otherwise known as e-learning,
distance learning is becoming very
popular, widely available and trusted as
a method of study in Ireland.
Encompassing traditional master’s,
research-based courses and higher
diplomas as well as short-term
continuing professional development

(CPD) courses, the flexibility of online
study means that further education in
all its guises has become accessible to
more people wishing to continue
studying but who are unable to
physically attend college or go back to
full-time education. Trusted course
providers include the Open University,
Hibernia College, DCU, NUIG, the
Fitzwilliam Institute and IT Sligo. The
University of Ulster also specialises in
online postgraduate degrees and its
e-learning centre offers courses in a
variety of disciplines including
nutraceuticals, biomedical science and
social work. www.ulster.ac.uk/
elearning.
Blended learning
These courses combine both face-toface and online learning. Not intended
to replace either method of study,
rather the aim is to combine the best
of both – for example with face-toface group presentations and debates,
followed by in-depth discussions and
further discourse conducted online –
to offer an enhanced learning
experience to students. Disciplines
such as nursing, education and IT lend
themselves to this method of
teaching. Benefits to students include
course material and resources that are
available online 24 hours a day, the
flexibility of learning at a time that
suits each individual, and improving
ICT skills.

Postgraduate study can be intellectually rewarding, and
may change your career path and prospects. Knowing
what questions to ask yourself before making a decision
will help you identify the potential risks and rewards.
Angela Collins, Head of Careers, Waterford Institute of Technology
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Option 3
Take some time out

T

aking ‘time out’ after your
studies is a traditional route for
many graduates. There are many
great opportunities to boost your
confidence and experience, and
improve your CV. Most tend to fall into
one of the following areas.
Work experience: you may need to get
relevant experience of employment
before starting on a career or
professional training. Or you may want
paid temporary work that can help you
earn money to fund further study or
travel.
Voluntary work: you can find
opportunities locally and overseas;
these can range from working with
your local volunteer bureau to global
organisations.
Short courses: you may want to gain
new skills or brush up on existing ones.
Teaching English as a foreign language
(TEFL) courses are always popular, as
are courses in IT.

While travel is about
taking time out, it’s a good
idea if you can find some
relevant work or work
experience in the course of
your time out. It certainly
will impress employers
that you have not stopped
trying to adapt yourself
for the workplace during
your time out.

Travel: you can travel purely for
the ‘life’ experience or you can
combine travel with voluntary or
paid work experience. You can
arrange paid or voluntary experience
in advance through specialist
organisations, or arrange things as
you go along. While travel is about
taking time out, it’s a good idea if
you can find some relevant work or
work experience in the course of
your time out. It certainly will
impress employers that you have
not stopped trying to adapt yourself
for the workplace during your time
out.

Is it for me?
Yes, if…
• you want to broaden your
horizons and experience new
cultures
• your time out helps you work out
what you want to do
• it gives you experience that will
help you find a job
• it helps you develop career
management skills such as
adaptability, flexibility and the
ability to deal with new
challenges.

Another option
Springboard is an initiative that
offers a choice of 171 free, parttime and intensive conversion
courses in higher education from
certificate, to degree, to postgraduate level. Springboard
courses lead to qualifications from
sectors which are undergoing
significant growth. These include
ICT, manufacturing, financial
services and digital marketing.
Most courses are part-time so
applicants can continue to avail of
social protection, but there are a
number of full-time one-year ICT
conversion courses. Visit
www.springboardcourses.ie to
check how to apply and if you are
eligible.

No, if…
• you could be out of sync with the
recruitment cycle when you
return from your travels.
• you are worried about competing
with new graduates after your
time out
• you’re only doing it in the hope
that the economic situation will
improve while you’re doing other
things.
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GET STARTED

#FYI
Cut through the
jargon and find out
what it’s really like
to build a career in
different sectors.

To see our full range of videos visit

gradireland.com/get-started-fyi
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How to get hired: applications
So you’ve found what you want to do, now let’s focus on putting
together the best application and knowing what you should, and
should not, expect in the workplace.

In this section
50 What do employers want? Get the
working skills you need

55 Cover letters that work

52 How to make your job campaign
effective

59 Closing dates and application
methods

53 Who gets the interview? How to
make sure you stand out from the
competition

60 Your rights in the workplace

54 The key to a successful application
form

63 Checklist: how to get hired –
applications

56 Your CV: what you should include

62 Job hunting for international
students
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What do employers want?
Get the working skills you need
Companies are looking for graduates to make an impact when they join their organisation: they want
someone with the necessary skills and qualities so both the employee and the company can succeed.
So how do you make yourself stand out as a candidate?

A

s we told you on page 24, most
jobs that you apply for will be
heavily over-subscribed, with a
large amount of people applying for
them. This will always be the case with
good jobs, so don’t expect your
application to miraculously stand out
from the crowd! However, the good
news is that the ‘crowd’ frequently
sends in applications that are poorly
prepared, have basic errors and will be
quickly discarded by recruiters. Your
mission is to get your application from
inbox to ‘review’ box, by avoiding the
dreaded delete button.
Of course, many companies now use
online application forms in place of the
traditional CV and cover letter, but the
point is the same. Too many applicants
do not showcase their skills,
qualifications and achievements in the
right way to recruiters. It’s all about
presenting your attributes in a way that
spells ‘employability’ to the recruiter, a
blend of ‘hard’ and ‘soft’ skills that will
show you are a graduate who can make
a smooth and successful transition to
the working world.
So before you start putting together
your application, sit down with a blank
piece of paper and write down the
skills which you think are relevant to
the job you are applying for. Internships
and work experience can give you lots
of examples to draw on, and this is
probably the most valuable thing you
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can do to boost your employability.
Voluntary work, getting involved with
clubs and societies and academic
achievement can also feed into the
arsenal of skills that you can use on your
job hunt. Every year, gradireland talks to
employers to find out what skills and
areas of knowledge they are looking for
in graduate recruits; currently the skills
they are seeking include:

Soft skills
•
•
•
•
•

Communication
Confidence
Analytical skills
Motivation
Independent working

Hard skills
•
•
•
•
•

Fluency in a foreign language
Leadership skills
Writing skills
Project management
Numeracy skills

Areas of knowledge
•
•
•
•
•

IT/technology
Mathematics
Engineering
Business & Management
Science

Reading the job advertisement
Job specifications normally take quite
an amount of time for an employer to
collate. They need to think what

function the job will fill within their
organisation and what the exact tasks
of the recruit will be. What you need to
do is analyse the job specification and
match your application to the skills
they are looking for, where possible.

The job specification
A job ‘spec’ is essentially a blueprint for
a job that outlines the skills,
qualifications and attributes that a
successful candidate should have. This
specification is put together by
Managers and HR staff, before it is
often given to a creative or marketing
department. A typical job spec uses
headings such as ‘Are you a …..type of
person?’ and then follows it up with
details of required qualifications,
experience and personal qualities etc.
It’s essentially a list of boxes that your
application has to tick in order for it to
be shortlisted.
But often, all the required
information is not included in the job
spec, because it’s designed in such a
way as to give a creative and brandconscious impact as opposed to just a
list of required qualifications. The
recruiter will expect a successful
graduate to have the initiative to do
their research on the company. Many
companies in the graduate market
prefer to focus on selling their
company or ‘brand’ to the graduate as
opposed to a formal job posting.
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Tip
When reviewing application forms,
employers are looking at a number of
areas. Specifically, academic
achievement is important, work
experience can be a differentiator and
extra-curricular activities can set
some applications apart. Most
graduates have key strengths or
abilities that set them apart from their
peers and it’s important to highlight
these. Additionally, graduates should
ensure career motivation is obvious by
making sure their application form
highlights their desire to work within
the chosen industry and with the
company specifically. Finally, good
grammar is very important. An
employer may draw conclusions from
poor grammar.
Paul Vance, Head of Resourcing, KPMG

If you really want the job, spend some time doing follow-up
research before you apply. Find out as much background
information as you can: read their website and annual report;
use a search engine to find out what others are saying about
them. What kind of organisation is this? Who does it do
business with? Who are its competitors? And what difference
can you make to the company?
The candidates that tick the most boxes will be the ones
who are shortlisted. Go on to LinkedIn, find some people
who are working in that company. What skills do they have
– and can you match your skills to theirs?

Tip
Imagine what the job spec is like, using the standard
headings mentioned opposite. Find job specs for similar
positions to get as much information as possible about the
position (such as duties and responsibilities).
Then work out what you have in the ‘desirable’ and
‘essential’ categories. If you’re a good fit, go for it. The job
spec is the subtext of the ad so it should also be the subtext
of your application and – down the line – your interview.
What can you tell from the advert?
A job advert will tell you:
• the nature of the job and a little about its scope
• an outline of the tasks involved in doing the job
• a hint of how the company sees its own culture
• contact details and how to apply.
It’s not a lot to go on, and that’s why you should try to work
out the job spec when replying to an ad. What skills are
required for each of the areas outlined in the advertisement?
What are the crucial success factors for these tasks?

Personal attributes and skills sought by graduate employers

Self-motivation
Being a ‘selfstarter’, resilient,
persistent and
determined.

Commercial
awareness
An understanding
of workplace
culture.

Intellect
The ability to
analyse, critique
and synthesise
information in order
to solve a problem.

Willingness
to learn
The ability to learn
and continue learning
throughout life.

Self-regulatory skills
Self-discipline, timemanagement, the ability
to deal with stress, to
plan and prioritise your
workload and to ‘juggle’
several tasks at once.

Flexibility and
adaptability
The ability to respond
to change, to preempt change and
ultimately to lead
change.

Self-assured
Self-confidence,
self-awareness,
self-belief and
self-direction.
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Rules for an effective job search
Searching for a new job is almost a full-time job, as it takes hard work, time and commitment to
succeed. So the last thing you want to do is to send out hundreds of CVs and wait for a reply that
may never come: it’s important that you are organised and know how to go about your search. In
today’s fiercely competitive market, you need to have a strategic plan for your job search before you
actually begin the search, from where to look, to identifying the specific kind of roles you want to
apply for. Here are seven steps that should follow when planning your job search.

Ask yourself why you are looking for a particular job?

Know your strengths (and weaknesses)

Are you looking for a new job because you hate your current
field of work or you just want to get your career started in
any way you can? Or is it because you have become so good
at your job that you no longer feel challenged in the role you
are currently in and need to step up and find something
more stimulating?

Now that you have a rough idea of what you’re looking for, do you
have what it takes to work in those particular fields or positions?
What are you good at? Don’t wait until the job interview to
figure these out. You’ll have to highlight them in your CV or
application or you may not even be invited for an interview.

Do your research
Think about what you are looking for
Figure out what you want to do AND what you don’t want to
do. Even though you may feel quite strongly about wanting
to work in a particular sector, it’s still very important for you
to take your time to do some planning before launching into
your job hunt. At the very least, you should know which
fields or industries you are interested in, and what types of
positions you are suitable for.

5 1
4 2
3
TAKING STOCK
• What lessons have
you learned to date?
• Update your online
profile and CV

KNOW YOURSELF
• Values
• Interests
• Personality
• Skills

GET THERE
• Job hunting
• Application process
• Internship/graduate
programme
• Start business

MAKE A CHOICE
• Employment
• Further study
• Entrepreneurship
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KNOW WHAT’S
OUT THERE
• Employer profiles on
gradireland.com
• Labour market
information
• Internships
• Job shadowing

Find out what opportunities are out there in the fields that
you’re interested in. Take a look at the job boards, or even
company websites of businesses you are interested in. Some
job openings are not advertised, so if you know people who
are already working in those fields, talk to them. Even though
they may not have a job to offer you, they may be able to point
you in the right direction or spread the word that you are
actively looking for a job. This type of networking has proven
to be very helpful throughout the job search process.

Put the hours in
Don’t “find time” for job searching, make time! Set aside a
couple of hours a day for job searching and make sure it is
your sole focus for that time. Make it your “job”.

Set realistic goals
Your ultimate goal is to land a job, but before you get there,
you’ve got work to do. Set weekly goals for yourself, based on the
number of applications to send out, the number of company
websites to check out, etc. It will help you to stay motivated and
give you a feeling of achievement each time you meet a goal.

Hone your interview techniques
Even though you haven’t been granted an interview yet, you
should be prepared. List out some of the common interview
questions and practice, practice, and practice! This way when
you are invited for an interview you feel confident and ready
to impress!
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Who gets the interview? How to make
sure you stand out from the competition
If you’ve spotted a job that you want to apply for, you need to start thinking about your application.
There will be plenty of people who are hoping to land the same job, and many may have better on-paper
skills and experience than you. But that doesn’t mean that you can’t get ahead of them in the race to
get called for the interview.

A

lack of research, thought and preparation in an
application speaks volumes to employers and is the
quickest way to kill your chances of securing the job.
The quality of your application is the first impression you will
make on a potential employer, and a well thought-out and
researched application can help you to make the right one.

Clarity and honesty
Ensure that your application is to the point and that you make
it easy for an employer to see why you’re the right fit for the
position. Make their job as easy as possible. It is also crucial
that, when talking about your experience, you don’t fabricate
or embellish. You will be found out. Your application should be
respectful and dishonesty doesn’t convey that. Instead think
about relevant skills that you have and focus on them.

Sell your benefits
Every job vacancy is also a problem that a recruiter needs to
solve, so explain why you are the person to solve that problem.
Your CV should tell a story, a story of your education, skills and
potential adding up in just the right amount. While
confidence is essential to a successful application and

interview, you need to find the balance. Be yourself and think
of yourself in the job and what you would do there. Put
yourself in the shoes of the recruiter and think about what
they might be looking for in a potential candidate. Give them
examples of when you have delivered results in previous jobs
or in university life. Perhaps you solved a problem for your
university society or increased profits in your summer job. All
experience like this is worthwhile experience that will show
you to be a well-rounded, and conscientious candidate.

Follow up on your applications
You’ve put a lot of work into your applications so don’t be
afraid to follow up. After you send your application, drop an
email to the HR department letting them know that you have
submitted an application and you look forward to hearing
from them. If you don’t hear anything back, it’s ok to contact
them again via phone or email. However, It is important not
to overdo it so keep a record of when you contacted them.
Sometimes it is just not meant to be. However, done in the
right way, following up can show that you use your initiative
and can contact businesses in a professional way. All of which
enhances your employability for recruiters.
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The key to a successful application form
Many large graduate employers now use online application forms, in place of traditional CV’s and cover
letters, as the first stage of their application procedure. A properly submitted application form will get
you off on the right foot in the selection process; a poorly completed one will ensure you fall at the first
hurdle. Follow our advice to stay in the race.

T

he purpose of filling out an
application form is to get an
interview. Keeping this at the
forefront of your mind when
completing an application will help you
focus on the end goal.
Employers may receive hundreds of
applications for only a handful of
positions. The graduate job market is
fierce, so you want to give yourself the
best chance of success. How then, do
you get your application form into the
‘must interview’ pile as opposed to the
far bigger ‘reject’ pile?
Firstly, you don’t just start filling out
the form without any forethought. You
need to prepare and show the
employer that you put a lot of
consideration into your application.
Employers can easily spot a lazy
application so give yourself the best
chance and think about how you and
your skills are a good fit for this job. It is
also appropriate for you to recognise
areas that you may be weak in, or
lacking experience in, but provide
examples of skills you have that can
assist you in overcoming this.
Open-ended questions and
personal statements are great
opportunities to promote both your
skills and yourself to a company. Keep
an eye on the word count and follow
any word limits set out by the
company. Type your statement into a
Word document so you can check it for
errors before pasting it into the field on
the application form. Don’t forget to
save a copy of your application form
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once it has been completed as it is
likely that you will need to refer to it
again if you are called to the next stage
of the recruitment process.

Knock-out questions
Online applications often contain
questions that are designed to
eliminate certain candidates. For
example, do they have a 2:1 degree or
higher? If you do not have this and the
job requires it, you will be automatically
eliminated from the selection process.
So read these carefully.

More tips
It is important to remember that
employers often do background checks
on everything you put on your
application form once an offer is made.
They also have the right to withdraw
offers if certain information is not
accurate. Always ensure that you fill in
the application form as accurately as
possible and inform employers as soon
as possible if you notice an error. Many
online applications are rejected on the
grounds of poor grammar and spelling.
Use your commas and apostrophes
well; do a spell check and avoid having
an overly informal tone. You should
also ensure your social media has the
privacy settings turned on or that the
content on display is appropriate for
employer viewing.
A typical application form will ask for:
• Name, address and contact details –
Be sure to add these carefully: a
missed or incorrect digit in your

telephone number could result in
you falling at the first hurdle!
• Details of your education and
qualifications – some employers
require a full breakdown of all your
modules so ensure you have this
information when applying.
• Details of your employment history
– this may include dates of
employment, job title, and
responsibilities.
• Specific questions relating to skills
relating to the job – this section
could include four or more questions
about your experiences and the skills
you have developed. These questions
are central to the recruitment
process and so require some time
and care in answering. You can use
the STAR approach here. To use this
you describe the Situation, the Tasks
you needed to complete, the Action
you took and the Results.
• Career choice – employers want to
know why you are applying to their
company. This section gives you the
opportunity to show employers that
you’ve done your homework. Think
about why this company is the right
choice for you.
• Referees – usually you will be asked
to supply contact details of two
referees. One academic and one
work-related reference will be
suitable. Don’t forget to get their
permission before you use their
names.
Sources: UCD careers services guide,
UCD Career Development Centre
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Cover letters that work
Some jobs require that you apply with the traditional CV. However, CV’s need a compelling cover letter
to accompany them. Think of it as an introduction to yourself and follow our helpful tips. Remember,
you need to stand out from the crowd.

1 Do your research
Find out something about their
organisation that makes you want to
work and say why.

four paragraphs. Remember to include
the date and a proper formal greeting.
You can use a person’s first name if you
have introduced yourself previously.

2 Know the job spec

4 Be yourself

Write about why this job is perfect for
you and use examples. This is an
opportunity for you to show
employers that you have done your
homework. You should also match it
with your CV. Highlight your most
relevant experience in the cover letter
and then the recruiter can read the
details in the CV.

Don’t go overboard on the thesaurus.
Instead use simple, clear language.
Give specific reasons why you want the
job and why you are the right person
for the job. Remind the employer at the
end of the letter that you would very
much like to hear from them for an
interview.

5 Plain and proper
3 Short and sweet
When it comes to cover letters, keep it
to one page and no more than three to

If you are posting your application,
make sure your cover letter and CV are
on plain white paper. If you are

emailing it, use a classic font like Times
New Roman and ensure it is cleanly
formatted. There is no need for any
extra embellishments.
Visit the career advice section of
gradireland.com for more practical
tips.

Tip
• Our twitter profile
twitter.com/gradireland
• Our facebook page
facebook.com/gradireland
• Join the discussion on our
LinkedIn group: Graduate
Careers Network

How to make speculative applications
1. Draw up a shortlist of employers
If you want to work in a particular
industry, use specialist business or
trade publications as well as
professional associations’
websites to identify potential
employers. If you are focusing on a
particular region, look at local
newspapers and online business
directories. Your careers service
can also help, particularly with
information on employers that
hired graduates from your
institution in the past.
2. Do your research
Find out about the company and
the kind of work they do. This will
help you make a convincing

application and help you to see
how you can fit in to the company.
3. Make a personal contact
‘Dear Sir/Madam’ letters have a
high probability of being ignored. If
you phone the company you can
find the name of the person
responsible for recruitment – then
you’ll be able to personalise your
letter and it shows the company
that you pay attention to detail.
4. Stay focused but open-minded
Be clear what you are looking for
when contacting potential
employers. Do you want to find a
job, work experience or work
shadowing? Or are you asking to
arrange a time for a chat on the

phone, a brief visit or the chance to
meet a recent graduate who is
working for the company?
5. Follow up
Follow up with a phone call a few
days after sending a letter:
personal contact can create a good
impression and make you more
memorable. Even if the employer
can’t help, this will give you a
chance to ask if there are any
opportunities coming up, and to
find out how they usually recruit
and where you should look for their
jobs. You may also be able to get
some feedback on your application
and what you can improve.

gradireland 2020

56

Your CV: what you should include
When a recruiter receives your CV, it needs to be well presented and it needs to catch his or her eye. It
also needs to tell a story and why you are the right person for the job. There are different ways of
formatting and presenting CVs in order to best present you as a candidate.

Your personal details
For your personal details, take up the
minimum of space. For instance you
could put your email address and
mobile number in the header and your
address and the URL to your LinkedIn
profile in the footer. Your name should
be prominent; you want the recruiter
to remember it. There is no need to
include previously common items such
as ‘date of birth’ or ‘marital status’.

Your personal profile
This isn’t a ‘must have’ but it is
increasingly common. It identifies in a
concise way what your career
objectives are and why you are the
right fit for the job on offer. Explain
why you’re interested in working in this
sector and why this job presents the
right opportunity.

Education and qualifications
In the standard chronological CV, make
sure you list your most recent
qualifications first. Remember to give
the full title of your degree

Tip
• Assume your CV will be scanned
in 30 seconds. Remember first
impressions last!
• Don’t copy CV templates that
you find online or in careers
publications: it’s really obvious
and won’t do you any favours
with employers.
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(eg, Bachelor of Business Studies, not
BBS) and if you have submitted a thesis
or project as part of your degree, give
its title and its purpose. List the length
of your degree and also show your
overall grades and the subjects you
studied. If you wish you can include
your Leaving Cert (or A Level) results
but do not include your Junior Cert
(GCSE) grades.

Employment history/work
experience
Begin with the most recent position
you held. Employers are interested in
any work experience, whether
immediately relevant to the position or
not, so remember to include all
voluntary, part-time or holiday work
that you have done. Give examples of

ambition and achievements, show
yourself as a results-oriented
individual. Any experience you have
had in clubs, societies and voluntary
organisations is also very relevant. Be
careful with your choice of language
and don’t overuse the same word too
often. Positive verbs and words such as
‘delivered’, ‘managed’ and ‘succeeded’
are important.
The chronological style CV would
incorporate most or all of these
elements, and it’s the CV that most
people are familiar with, but it’s not
the only CV format. Over the next two
pages, see what skills-based CVs and
combination-style CVs look like and if
you think they might be a match for
your skills. Remember to discuss with
your careers adviser.
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Jane Anne Smith
Term
Home
Phone
LinkedIn profile
Education
2015 – present

Results

Project

2009 – 2015
Leaving Certificate
Higher Level

Ordinary Level
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085 728 569 (mobile)
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s
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g
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them.

Choosing the right CV for
you: skills-based CV’s
This is useful at graduate level where you
may not have a lot of work experience.
Arrange your key skills under headings
such as ‘Communication Skills’ and
‘Teamwork’.
A skills-based CV can be used to categorise
your education and experience according
to relevant skills. The example above
shows how different parts of the
candidate’s degree are emphasised to
make it more focused towards a career in
purchasing. Bullet points are used in this
style of CV to highlight achievements
along with clear descriptions. The look and
feel of the CV is clear and concise with the
focus on being active and effective.
Source: Trinity College Dublin Careers
Advisory Service

Marketing
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whilst working
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from a field of
r Trinity Tales
60 other desig
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Hewlett-Packa
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Production op
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Summer 2018
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t
Summer 2017
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ans Clerk Su
mmer 2016
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• Full clean dri
ving licence.
• Proficient at
MS Office ap
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• Good writte
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n and spoken
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y College, Du
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Jane Anne Smith
Term
Home
Phone
LinkedIn profile
Education
2015 – present

Relevant subjects
Results
Project

2009 – 2015
Leaving Certificate
Higher Level
Ordinary Level
Employment history
Hewlett-Packard
Achievements and
Skills Gained

jasmith@tcd.ie
krock, Co Dublin
31 St Anne’s Grove, Blac
ck, Co Roscommon
Ballybeg House, Ballykno
085 728 569 (mobile)
mith
ie.linkedin.com/in/jhanes

Combination-style CV’s
A combination-style CV integrates your
skills into your experience and activities
and shows the relevance of those skills. It
is all about showing how effective you are
in putting your skills into practice.
Using this format, you match skills to each
particular job/work experience you have
done and only subjects relevant to the job
you are applying for are listed. CV’s are
more appealing to the recruiter when your
skills are described in terms of when you
put them to use. Listing results in terms of
figures or statistics can also show what
you have achieved and how effective a
person you are.
Source: Trinity College Dublin Careers
Advisory Service
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English (A1), Irish (B2)
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Maths (B1)
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Closing dates and application methods

Career Boost

see web

Civil and Public Service (gradpublicjobs.ie)

designated per
campaign

Co-Innovate Programme
Coca-Cola HBC Ireland & Northern Ireland

TBC

Crowe
Dairygold
Davy
Dawn Meats
DCC plc

25/10/19
Oct 2019
27/10/19
28/02/20
Nov/19

Deloitte

discover more:
www.deloitte.com/ie/graduate

Enterprise Ireland
Ericsson Ireland

available on our website
www.enterprise-ireland.com/iip

•

ongoing

ESB

25/10/19

EY
First Derivatives plc
For Purpose

see web
rolling
ongoing

•

•

see website

Guidewire
Ibec Global Graduates Programme

ongoing
open

Intel Ireland

ongoing

•
•
•
• •
•
•
•
• • •
•
•
•
•
•
•
•
•
•
•
•
•
•
•

•

Jameson International Graduate Programme 15/01/20

Johnson & Johnson
Kerry Group

18/10/19
TBC

Kingspan Group PLC
KPMG
Lidl

17/01/20
16/10/19
31/10/19

Mazars
Murex
Musgrave

16/10/19
ongoing

Openet
Ornua
PwC

end Nov
18 Oct
19/10/16

see website

RBK
SABIS® Network Schools In and Around Dubai spring ‘20

Smyths Toys
Tesco Ireland
Workday

email

open
28/10/19

check individual
job descriptions

online

BDO
BNY Mellon

Glanbia
Goodbody
Grant Thornton

EAF

Oct 19
see web
6 Jan

CV & letter

Arthur Cox
Bank of Ireland
BD

•

closing date

TBC
see web
ongoing

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
• •
•
•
•
•
•
•
•
• •

organisation name

Oct 2019

Aer Lingus
AIB
Aldi Stores (Ireland) Limited

email

AbbVie

31/10/19

online

see website

EAF

closing date

A&L Goodbody
Abbott

CV & letter

organisation name

Find out when and how to apply to organisations advertising in this directory.

varies
see web
see website

Remember to quote gradireland
on your job application.
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Your rights in the workplace
The most important thing in any job, whatever the company, is that you are healthy and happy in the
workplace. No matter how hard you work, you can’t work well if you are not content in the place you
are working and the work you are doing. Your rights in the workplace are enshrined in law. They cover
elements such as human rights, sexual and ethnic diversity, disabilities and more. A growing number
of companies are working hard to make their workplaces as welcoming and open-minded as possible,
which is great news for graduates. So let’s take a look at some of your rights in the workplace.

Workplace rights
The days of a ‘job for life’ are, for the
most part, behind us now, with the
work landscape more dynamic, and in
some ways more volatile, than in
decades past. In some sectors, working
arrangements can be precarious and
uncertain, and often short-lived due to
the demand by so many to get into
sectors such as academia and media, for
example. This is a factor contributing to
declining trade union membership, as
people can be reluctant to join if they
think they won’t be around for long, and
if membership could impede their
chance of a more stable working
relationship.
Unions aren’t popular with
everyone, but over the years they have
secured vital rights such as minimum
wages, maternity and employment
protection protocols. As a worker you
do have a constitutional right to join a
trade union, but there is no obligation
upon an employer to recognise or
engage with the union, and they are
unable to talk to staff in the workplace,
which has made recruitment more
difficult for unions. But if you are
interested, remember you have that
right, even as a graduate. For many,
they view joining trade unions as a
political act rather than a working
rights one, which is also fine, but make
sure you join for the right reasons and
gradireland 2020

not to agitate unnecessarily, as you
won’t be helping either the employer
or the trade union.
Your workplace rights are enshrined
in legislation. These are the Terms of
Employment Acts (1994–2014), the
Employments Act 2018 and the
General Data Protection Regulation
(GDPR) Act of 2018. You can view all
these documents in the Employment
section of www.citizensinformation.ie.

Discrimination
Yes, it still happens, both discreetly and
overtly. The Irish Human Rights &
Equality Commission (www.ihrec.ie)
operates a phone service (+353 1 858
3000) for people concerned that their
rights may have been breached in
relation to gender, civil status, family
status, sexual orientation, religion,
race, disability or ethnicity. In 2018 the
commission dealt with 1,711 public
concerns about discrimination. The top
three public concerns under the
Employment Equality Acts focused on
discrimination in employment and job
seeking on the grounds of disability
(30%), gender (25%) and race (16%).
Emily Logan, chief commissioner of
the Irish Human rights and Equality
Commission, says it is important that
graduates who are newly entering the
workplace are aware of employment
rights.

“Discrimination in the workplace
can happen when your employer,
workmate, or a company you are
applying to, treats you less favourably
than another person because of who
you are. The legislation which deals
with this is covered by the Employment
Acts mentioned above and these are
designed to ensure that people have
equal opportunities in relation to skills,
training, jobs and promotion. These
acts apply to full-time, part-time and
temporary workers in the public and
private sector as well as to people hired
through agencies.”

Graduates with disabilities
Ann Heelan is executive director of the
Association for Higher Education Access
and disability (AHEAD). She points out
that fewer than 33% of working-age
people often with disabilities are
employed. Visually impaired and blind
people have difficulty getting through
the Leaving Cert, while deaf and
hearing impaired students also struggle
and these problems are exacerbated by
the complexities of third-level study
and entering the workplace.
“People can have stereotypical
attitudes and unconscious biases about
disability. If a student with a disability
does make it through college, they are
less likely to go on to a postgrad which
puts them at a greater disadvantage. If a
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student applies for a job, they may have
gaps on their CV because their disability
may have prevented them from getting
work experience, or they may have a 2.2
degree because of the impact of their
disability. But these are students who
spent their whole lives solving problems
which most other employees never have
to experience, and may be good for the
employer, but sometimes the employer
has rigid requirements in the job
application and this can put people off
applying.”
AHEAD now runs the Willing Able
Mentoring (WAM) programme, which
matches graduates with disabilities to
employers and supports and advises
the employer on how they can
accommodate employees, whether
that’s a special chair, a more flexible
working day or access to an interpreter.
It is funded by the Department of
Social Protection and provides six to
nine months of fully paid internships in
both the public and private sectors. The
programme has placed over 400
students with disabilities with
employers, including major names
such as the public and civil service,
Bank of Ireland, ESB, Bank of America,
Dell and Salesforce.

Gender discrimination
“Women are surprised when they enter
the workplace and discover that there

is more discrimination than they
expected,” says Orla O’Connor, director
of the National Women’s Council
(www.nwci.ie). “There is a perception
that the pay gap happens later on,
when women start having children.
“Actually, it happens within three or
four years of entering the workplace.
Focusing on what individual women
should do to tackle this is misguided;
organisations and employers,
particularly those at senior levels, need
to lead change.”
According to Senator Ivana Bacik,
despite all the progress, there is still a
long way to go to ensure gender
equality in terms of pay. It has been
estimated that despite changes in
gender equality generally and
progressive change for women’s rights
in Ireland over the past 11 years, the
gender pay gap has narrowed only four
percentage points.
“At current rates, the National
Women’s Council estimates it will take
up to 170 years before it fully closes.
“We cannot wait that long, and the
government should take the
opportunity to now proceed with
legislation. It would have been fitting
and timely to have addressed the
gender pay gap.” The government is
currently in the process of formulating a
gender pay-gap law to cover all firms
that emply more than 50 staff. The law

currently applies to firms with over 250
employees, and by 2021 should cover
smaller employers too, but it has been
criticised for not covering all employers.
Areas where women can feel
pressure in their career include when
they enter the workplace, when they
go for promotion or when they are
pregnant, with the latter adding
particular pressure on women both
before they leave to have a baby and
when they return to the workplace.

Sexual diversity
Like in other areas, there has been
progress in terms of employment
equality for lesbian, gay, bisexual and
transgender (LGBT) people, but a lot of
work remains to be done. Larger
companies and elements of the public
service have made their environments
more open and supportive for LGBT
employees, but in smaller
organisations that may not be the case,
and bullying and sexual phobias
continue in places. Rights may not be
the same as equality, but it is positive
that LGBT people have access to
forums like the Workplace Relations
Commission and support groups such
as www.lgbt.ie. It is positive that
companies are moving from tolerance
to a more inclusive environment where
diversity is used as a strength for the
organisation.
gradireland 2020
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Job-hunting for international students
Do you see your future in Ireland? If so you may be able to stay here and work after you graduate.
Let’s see what’s involved.

f you have come to study in Ireland
from overseas, you may have the
right to stay and work here. This
depends on two things:

I

2. Where are you studying or working?
There are different rules for Northern
Ireland (which is in the UK) and the
Republic of Ireland.

1. Where are you from?
There are different rules for students
and graduates from countries in the
European Economic Area and
Switzerland and those who come from
other countries (also known as non-EU
students).

Are you from the EEA?

Studying English in
Ireland
The Irish government has
announced reforms aimed at
preventing the abuse of non-EU
students by private colleges
operating here. This legislation
comes in the wake of a spate of
recent closures of language schools
here, with non-EU students
particularly vulnerable.
The new measures include a
requirement for colleges to hold
fees paid in advance by students in
separated ring-fenced accounts.
Colleges are also obliged to
disclose fully the names of all
directors and owners. Visit
www.acels.ie to see a list of
accredited colleges.
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The European Economic Area (EEA)
includes all of the EU plus Iceland,
Liechtenstein and Norway. Swiss
nationals have the same rights as EEA
nationals. If you are from one of these
countries, you are generally entitled to
study and work without restriction in
Ireland or the UK (including Northern
Ireland). This means you have a right to
take up an internship while you are at
college, and a right to work after you
graduate.

Are you a non-EU student?
If you are not from a country in the
EEA/Switzerland, you are known as a
non-EU student. If you are at college in
Ireland you are entitled to work up to
20 hours a week in term time, and 40
hours a week in holiday times.
If you are at a UK college (this
includes Northern Ireland) you can
work up to ten hours a week in term
time or full time during holidays.
Getting work after graduation
If you are a non-EU graduate, you can
apply for an extension to your study
visa for up to six months (up to 12
months in the UK) after you get your
exam results, so you can get work
experience.

After this, you will only be able to
get employment in specific areas
where there are skills shortages. These
include information technology,
healthcare and financial services.
To stay in Ireland long term, you will
need to get a ‘Green Card’. These are
issued on two conditions:
• if the job pays over €60,000 a year
• if the job is in a restricted list of
occupations, pays over €30,000 a
year and is for at least two years.
Under the terms of the Third Level
Graduate Scheme 2017 Revision, a
person who qualifies will be granted an
extension to their current student
permission, with an immigration
Stamp 1G, for a period of up to 24
months depending on their level of
study, and subject to renewal after 12
months (for students graduating from
May 2017 only). Entry to the graduate
programme is available to persons only
if they apply within six months of
confirmation of their award and while
their current student permission is still
valid. You can find details on the
government website enterprise.gov.ie
or on the Citizens Information website
citizensinformation.ie.
The equivalent to a ‘Green Card’ in
the UK is the Tier 1 (post-study work)
category, which allows international
graduates to stay to look for work. With
the details of Brexit uncertain,
students wishing to pursue UK study
should contact the Home Office
ukba.homeoffice.gov.uk.
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How to get hired: applications
– the checklist
4

Compile your ‘all-about-me’
master document and keep it
updated.

4

Draft a basic CV and covering
letter.

4

Research the employers you are
interested in.

4

Read the news in your chosen
career sector.

4

Attend a CV workshop at your
careers service.

4

Apply for graduate programmes
and other vacancies.

More online
Go to gradireland.com/careers-advice/cvs-and-applications for
information on how to structure a business letter, the best
approach to online forms, and other application tips and tricks.
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How to land the job: interviews
and assessment centres
Interview and assessment centres can be daunting, but we’ll help you
prepare to succeed. .

In this section
65 How to excel at interviews
66 Different types of interviews
67 Online psychometric tests
68 Video interviews
69 Meeting the interviewer’s goals
70 Keeping calm during challenging
questions
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71 Smart questions to ask the
interviewer
72 Top ten tips for interviews
73 Assessment centres: what are they
all about?
75 What happens next?
76 Checklist: how to land the job –
interviews and assessment centres
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How to excel at interviews
If you’ve got the call for interview, you’ve already done something right by catching a recruiter’s
eye and making them want to meet you. Now you need to ensure that you don’t waste this
opportunity by knowing what to expect, by preparing well and by managing your nerves.

I

t’s true, interviews can be daunting,
but it is not a pass or fail test. The
purpose of an interview is to add a
personal dimension to the information
that the recruiter has gathered from
your CV or application form. It’s a
chance for an organisation to see if you
are the right fit, if the right skills are let
down by a lacklustre personality or
conversely, if a skills gap on a CV is
compensated by a positive personality
and confident interview. It may be a
cliché, but you really do have to be
yourself during interviews, there’s no
point trying to be anyone else. If you try
and pretend you’re something you’re
not you could find yourself in a job that
doesn’t suit you. But ‘being yourself’
isn’t a case of just showing up on the
day and having a chat, it means
presenting yourself as the wellresearched, thoroughly prepared
candidate that you need to be.

Be confident in yourself
Preparation breeds confidence. You
want to walk into that interview room
with the information you need and the
confidence, and competence, to deliver
it in an engaging, clear manner. But
even the most immaculately prepared
candidate in the world can come
undone if they do not react well to
surprises, and almost every interview
will have some element that you did
not expect. It could be a question that
you could not possibly have prepared
for, or a test that you just do not have
the skills to pass (although most
interviewers will warn you in advance
if there is a test). Try not to panic:

although it’s a difficult situation to be
put in, the interview panel wants to see
how you react to diversity. Do you
panic, or do you adapt? For more on
‘keeping calm during challenging
questions’ see page 70.
Also, an interview is not a one-way
process. Just as a one-way conversation
is boring, imagine how an interviewer
will feel if their voice is the only one in
the room. Be respectful, but be
engaging, listen but have a voice of
your own. An interview is a great
opportunity that you will learn from,
whatever the outcome. Over the next

Four ways to prepare
for an interview

1

• Thinking about the company: review
the research you did when you
applied for the job; check their
website and others for up-to-date
news; re-read the job advertisement;
think about the questions you might
want to ask them..
• Thinking about yourself: review your
application; think about the skills
you can offer and some examples to
back this up; prepare some answers
to commonly asked questions.
Imagine yourself in the job: this will
help you to be convincing about
your ‘fit’ for the role.
• Practising: rehearse answering
interview questions; get a friend or
careers adviser to play the role of the
interviewer; try out some calming
and confidence techniques.
• Practical: check the location and
how to get there; check that your
interview suit is clean.

2
3
4

few pages we’ll do our best to prepare
you for what lies ahead.
For more practical interview tips, visit
gradireland.com/careers-advice.

In PwC, we understand
that an interview can be a
daunting prospect; that’s
why we do our very best to
put you at ease and bring
out the best in you during
the interview. The best way
to prepare for an interview
is to do your research.
Prepare comparisons to
make all of your experience
count. Rehearse some
behavioural examples –
think of a situation you
were in, the task you had to
undertake, the action you
took to deal with the
situation and the result.
Once the preparation is
done, remember first
impressions count: be
sure to present yourself
professionally.
Niamh McInerney, Head of Graduate
Recruitment, PWC
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Different types of interviews
With screening interviews more and more important to employers, and with most employers
conducting an average of two rounds of interviews, let’s have a look at what you can expect in
terms of the varying types of interviews.

Telephone interviews

Second interviews

Some graduate recruiters do their
initial screening through telephone
interviews. You should prepare for
these as seriously as for a face-to-face
interview. The purpose of a telephone
interview is often to check out whether
you are a serious applicant, so prepare
for ‘why this career/company?’, ‘what
do you have to offer?’ type questions.
Because you can’t see the
interviewer (and they can’t see you),
you won’t get the normal visual clues.
Much of the impact you make will
come through your voice, so it is even
more important that you sound
animated and enthusiastic. Try
imagining that the other person is in
the room and you are talking directly to
them. In fact, in telephone interviews it
can be easier to hide nerves and relax.
Remember: try not to accept a
position on the basis of a telephone
interview only. It will be difficult to
assess the culture of the organisation
without visiting their offices. A good
cultural fit is of growing importance to
graduates.

Second interviews are generally face to
face and are likely to be more detailed
than the first interview. Second-stage
selection can last from a couple of
hours to over a day, and may also
involve assessment centres. There may
be some tests either before or after the
formal interview (you’ll normally be
warned in advance if this is the case).
You may also be shown round the
offices by the interviewer or another
member of staff.

who asked the question with brief
glances to the others.
• Don’t be thrown if one of the
interviewers starts scribbling notes
or looks bored. Panel members who
are not from the HR department
may not be experienced
interviewers.
• You will sometimes be asked the
same question twice. This is likely to
be a mistake, where someone
wasn’t paying attention. Just answer
the question again.

Tips for second interviews

Technical interviews

• These will go into more depth than
the first interview, so be prepared.
• Try to treat this as a business
meeting, not an interrogation.
• You will create a good impression if
you ask questions as well.

A technical interview is designed to
test your specialist knowledge. If you
are applying for a technical job, an
interviewer might show you a device
and ask you to explain how it works, or
show you a wiring diagram or a line of
computer code and expect instant
analysis.

Tips for telephone interviews
• Ensure you have a suitable
environment where you won’t be
disturbed.
• Have your CV or completed
application form next to you.
• Practise before you phone.
• Prepare a smooth opening.
• Avoid distractions: don’t drink, eat
or, obviously, smoke!
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Panel interviews
In a panel interview, there will be two
or more people asking the questions:
probably a mixture of personnel
specialists, technical and line
managers. Panel interviews are often
easier than the one-to-one interviews,
and can be fairer as they don’t depend
on one person’s opinion.
In some panel interviews each
panel member may ask questions
around a particular theme (generally
their own area of interest/expertise).

Tips for panel interviews
• Give your attention to whoever is
speaking at the time.
• When answering a question, give
most of the answer to the person

Tips for technical interviews
• Many final-year students forget
what they studied in previous years.
Review this ahead of the interview. If
you have listed your course details
on your application form, you’ll need
to be able to talk convincingly about
any aspect, for example second-year
projects.
• If you have project work or vacation
experience that is particularly
relevant, produce a short digest of
the information and take it with you
to the interview. You can use it to
illustrate your answers or you can
leave it with the interviewer when
you finish.
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Online psychometric tests
Employers use psychometric tests to help them find the best person for the job. Aptitude and ability
tests show whether a candidate has the necessary skills to perform the job – or the potential to
learn new skills. Personality tests find out whether a candidate’s character suits the position.

T

hese tests can be seen as fairer
than other selection methods,
firstly because the results are
quantifiable and also because you are
measured against an objective
standard so you’re not competing
directly against the other applicants.
Psychometric tests can be used at
different stages of the selection process:
• As a first step, to narrow the field
when there are large numbers of
applicants. This could be as part of
an online application. If you do well
in the tests, you’ll be invited to an
interview.
• Alongside a first interview, so the
company can decide whether to put
you through to the next stage of
selection.
• At a later stage, possibly with a
second interview or as part of an
assessment centre.

What to expect from
psychometric tests
Most tests involve multiple-choice
answers and provide a numerical score.
A higher score is not always ‘better’ –
tests often measure multiple skills. In
skills tests, the results compare your
ability levels to those of other people;
in personality tests they reveal how
much of a certain characteristic you
possess. Psychometric tests are put
together by experts to make sure that
they are accurate. They are backed up
by evidence that shows how well they
work, so don’t worry about the tests
being unfair.

Types of psychometric test
There are two main kinds of
psychometric test: skills tests and
personality tests.
Skills tests measure how well you
do something, and can be split into
ability and aptitude tests. These are
often confused, since they’re quite
similar and many tests measure both.
Ability tests include numerical, verbal
and logical reasoning, problem-solving
skills, and the ability to identify mistakes
accurately. Aptitude tests are more
specific, and examine your potential to
learn to do a new task rather than
testing the skills you already have.
Personality tests assess your
motivation, attitude and preferred way
of going about things. This helps
employers to see whether you match
the characteristics needed for a
particular job. Personality tests are
usually untimed. There are no right or
wrong answers, so don’t try to guess
which answers the employer wants:
there are built-in checks to guard
against this. Answer truthfully, but
don’t over-think your answers as your
initial response will be the most
accurate representation of yourself.
With timed tests, the key is to strike
a balance between speed and accuracy.
Don’t go so fast that you start making
mistakes but don’t be so careful over
each answer that you don’t finish.
Practise, and you’ll find the speed that
works best for you.
Some tests are designed to see how
well you cope with pressure: often the

time limit is so tight that most people are
not expected to complete the test. Just
answer as many questions as you can.

Tip
How to find free psychometric
tests
• Your careers service: they will
have books and access to online
tests.
• Your invitation to the testing
process: this may include some
practice questions.
• You can also do practice tests
online, with these tests covering
numerical reasoning, verbal
reasoning, inductive logical
thinking and deductive logical
thinking.

Tip
Tips for dealing with psychometric
tests
• Find out in advance what tests
you’ll be doing, and do some
practice questions.
• Listen carefully to instructions,
and ask questions if you’re
unsure about anything.
• If you think you’ve done badly at
a test, don’t worry – it’s not the
only thing you’re being assessed
on and there are other ways to
let your strengths shine through.
• Get feedback on your strengths
and the areas you could work on.
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Getting video interviews right
37% of employers surveyed in the gradireland Graduate Salary & Graduate Recruitment Trends Survey
2019 use video interviews at some stage in the recruitment process. There are a number of methods in
use: one-to-one video interviews via Skype, automated video interviews or self-recorded video
applications. Interviewing a candidate through video gives an employer an in-depth insight into a
candidate’s mannerisms, their communication skills and their personality. A video interview may sound
simple but the devil is in the detail so you still need to prepare!

One-to-one video interview (Skype)

Automated video interviews

Skype interviews can often be a relief to candidates as they
don’t have to factor in travel time or cost into their
interview. Instead they can do the interview in the comfort
of their own home. This sense of familiarity can definitely
assist you in having a good interview. Just don’t get too
comfortable! You still need to look presentable.
However, impressing an employer over Skype can prove
to be more difficult than you think. Employers can use a
video interview to assess a number of key competencies
such as your technological abilities, your interpersonal
skills and even your organisation skills. There are a lot of
factors to consider and prepare before attempting to make
a lasting first impression on an employer with a video
interview.
For more information on different types of interviews
and how to prepare for them go to: gradireland.com/careersadvice/interviews-and-tests/types-of-interview

You receive an email from the employer informing you
that you are invited to an interview. So far, so normal. The
email contains a link which brings you to an interview
site. Employers usually give candidates between three to
four days from sending the invitation to complete the
interview. You can do the interview on a laptop, desktop,
tablet or phone. The email will contain a candidate
briefing with advice on how to access the interview and
tips for delivering your best performance. The employer
will set out the structure of the interview in the candidate
briefing. When you are ready to take the interview you
click “Start Interview” and the recording starts.

They’re not just looking for all the
answers to the questions. They’re
looking at how you’ve answered them.
Ross Kerrigan, Musgrave Graduate Programme
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What’s the best way to prepare?
Practise under conditions as close as possible to the ones
you will experience in the video interview. Use your phone
or laptop to record and time yourself answering
commonly asked interview questions. It’s a safe bet to say
that in a video interview you will be asked questions like:
• Tell me about yourself?
• What motivates you?
• Why do you want to work for our company?
Get used to talking to a blank screen and focusing
your eye contact on the camera. Make full use of the
practice zone on the video interview invitation you
received from the employer. If your first attempt at
answering the questions is on the real interview you will
more than likely under-perform in the real interview. Ask
someone to review and critique your recorded responses.
Receiving guidance and feedback on your answer content,
body language, delivery and interview environment
(lighting/sound quality) is by far the best way to ensure
you deliver an excellent performance when doing the
actual interview.
Sinead English, Hilt Careers Consultancy
(www.wearehilt.com)
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Five tips to ace an interview
By being invited for a job interview then you have already impressed the employer. Your application
was well prepared and well delivered and they want to see if you have people skills and aptitudes to
back it up; that’s essentially what an interview is all about.

I

t’s well documented that
interviewers form an opinion about
you within the first ten to 30
seconds of meeting you and decide
your suitability for the job in the first
ten minutes, so just because the
interview is going on long, it doesn’t
mean it’s going well. You need to do
more than just get the first ten
minutes right, you need to nail every
step of the job interview.

Bring the relevant material
Show and tell works in the adult
world too and walking into a job
interview with relevant, professional
and well prepared materials is a really
smart move that will impress the
interviewer because it makes you
look proactive and saves the
interviewer time.
Bring great answers to all the
common interview questions
especially the tougher behavioural
questions that require specific work
examples.
Consider creating a personal web
page to which you can direct the
interviewer that contains all your key
assets such as online résumé,
portfolio, work highlights, awards etc.
There are versions of these online
that you can register to use for free.
If appropriate, develop a work
portfolio of your best samples.
Have a list of five to eight really
good questions to ask during the
interview. Try and relate these back
to the information you gathered
during your research period.

Presentation is vital

Create your selling points

First impressions really matter when
it comes to job interviews and few
things impress an interviewer faster
than a professional and sharplooking candidate.
• Be careful of your body language,
especially things like your first
handshake, eye contact, straight
shoulders and posture.
• Always dress professionally even if
you think the workplace is
relatively casual.
• Remember to listen, not just talk.
• Show enthusiasm for the
company and the role.

In addition to being ready to answer
all the key job interview questions, you
also need to be ready to explain your
key selling points to the interviewer.
The key things to remember here are:
Do not focus the bulk of your
answer on what you want out of the
job, focus more on what you can
offer the company.
Have a short ‘elevator pitch’ ready
to start you off. But don’t learn if off
rigidly, it needs to be natural in order
to be effective: think conversational
in tone. This will present a succinct
summary of your strengths and
ambitions and set you up nicely to
expand on things later on.

Do your research
It goes without saying that you must
thoroughly prepare for any job
interview. If you really want to
impress at your next job interview,
you need to make sure you
thoroughly:
• Research the company, its values
and mission.
• Research the role and be clear
about how your skills and
experiences match the job
specifications.
• Research the industry and the
competitive set and understand
where potential growth could
come from.
• Research the actual interviewer
on social media and see if you
have any common connections
that may give you important
insights.

Follow up
Finally, make sure you follow up on
the interview by sending a short
thank you note to the interviewer.
You would be surprised how many
people forget to do this when they
are interviewing for multiple roles
and it really does make a difference
to the way interviewers see you,
especially as you are just starting out
on your career path.
If you want to really impress your
interviewer then make sure you are
well prepared for the job interview.
The work you put in beforehand will
help you come across as a stand-out
candidate during the interview. It
can also help to be prepared for a
number of different interview
situations.
gradireland 2020
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QA

In the hot seat: how to handle
tricky interview questions

&

Interviews are pressurised situations, where you need to provide compelling and composed

answers in an environment that is relatively new to you as a graduate. As they seek to discover
if you are the right person for the job, interviewers frequently throw questions which can

potentially put you on the back foot, even though you may be expecting them. Let’s have a look
at how you can handle some of these challenging questions.

&
QA

So, tell us a little about yourself?
Often an interview opener – this is a
question that’s so broad that it can
easily trip you up. It’s mainly used as an
ice breaker to get the conversation
flowing but don’t make the mistake of
rambling. Instead, take your CV with
you and pick out some of the
highlights that would make you
suitable for the position. If this is your
first job then explain how life and
college experiences have made you
suitable for the role. Do not spend
more than five minutes talking; the key
word in the question is ‘little.’

&
QA

Why do you want this job?
Again, this can be a tricky one to
answer without over explaining. You
need to be honest but don’t, for
example, say you want the role
because you need a job after college or
that you heard the work/life balance is
great. Instead, talk about the positives
of the job ad – what made it jump out
at you and think ‘yeah, I’d be good at
that!’ You are in the interview room
because the employer believes you
have the competences for the job – it’s
key that you use every opportunity to
drive home your capabilities.
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&
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So, how do you respond to
criticism?
Say that you welcome constructive
criticism as it helps me to learn and get
better at my job. Don’t make it seem
that you can’t handle criticism or are
unused to it, it is a fact of working life.
Nobody is perfect so just try and get
across that you are always sure that if
you make a mistake, it’s the first and
last time.

QA
&

What achievement are you most
proud of?
This can be a puzzler! Go to the
interview prepared with a few examples
of your successes and, if possible, use
examples to back it up. For example: ‘I
worked really hard to establish a new
society in college and won a prize for
innovation at our employee awards’, or
‘I'm really proud of taking on a summer
internship and getting an excellent
reference.’ Choose something evidencebased that will show you enjoy valueadding to your employability skills.

&
QA

What are your weaknesses?
Don’t ever give a negative – oversensitive, always late, often forget
things! Also try to avoid the obvious

‘I’m a perfectionist’ as it’s a common
answer. Stand out from the crowd and
expand on your answer, turning a
negative into a positive e.g. ‘I value my
work and work hard so sometimes I
take mistakes too personally, but I
know that I can learn something
valuable from the experience.’

&
QA

How do you respond to stress and
how do you work under pressure?
An employer wants to know what you
will actually be like in a busy place and
how reliable and calm you will be
when things go wrong. Give examples
of times when you have met difficult
deadlines or handled difficult
situations or difficult personalities. It
will give a good insight into your
development potential.

&
QA

Why are you the right person for
this role?
This is often a closing question and
gives you the chance to stand out and
reiterate your skills and capabilities.
Talk about your experience and skills
but also about you as a person, why
you have the attributes to fit into the
organisation and are a person who it
will be enjoyable to work with.
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Smart questions to ask at an interview
‘So, have you any questions for us?’ is a phrase that can be difficult to respond to as you sit in the interview
hot seat. But you are there because employers want to meet you, so show them you have a personality to
match your skills.

How would you describe the ideal
candidate for this job?
This is one of the easiest ways to
determine whether you’re the right
candidate for the role. As the hiring
manager lists off the traits he or she is
looking for, start making a mental
checklist. Do you fit the qualifications
and, if not, are the skills the company
needs ones you’re interested in
pursuing? For example, if you’re
interviewing for a marketing role and
discover it requires a deeper analytics
background but you were hoping to
boost your branding skills instead, then
you’ll need to reevaluate what matters
most in your next position.

How has the job come about?
If you want to learn more about how
your career could evolve, this is the
question to ask. Has the company
prioritised the position or department?

Is there an opportunity to advance or
does the path ahead sound more like a
dead-end? If you’re trying to start your
career or break into a new industry, the
job could prove to be a strong stepping
stone. But if you’re looking to progress
quickly, it is important that you
understand where the job sits in the
company structure.

How would you describe the
company’s culture?
If you want to know more about the
company’s vision, values, and work
environment, ask about culture. This
question is important, because culture
can affect your every day – from how
the office is laid out to how employees
are expected to perform their jobs. You
want to make sure the company is a
proper fit before saying “yes” to the role.
If your needs and values don’t align, it’s
likely your happiness and productivity

will suffer, so find a company with a
culture you admire and respect.

What’s the best thing about
working here?
This question can also help you better
understand the company’s culture,
depending on the employee’s answer.
He or she might dive deeper into the
work environment or describe more indepth how the team operates. At the
very least, you’ll get an inside view of
what it is like to work for the company.

What challenges is the company
facing?
This is a bold question that can feel
awkward to address, but asking it
shows you are interested in the future
of the company and are eager to learn
more about how your role can make an
immediate impact. The question can
also reveal any red flags you should be
aware of before accepting the role.

What’s the next step?
By asking this question, the rest of the
post-interview waiting game can seem
a little less stressful. The hiring
manager will likely provide a
timeframe of when you can expect to
hear from him or her, which will let you
know when you should be following
up. If the response is “we plan to make
a decision within the next week,” it’s
acceptable to get in touch on day 10
asking for updates. How you continue
to follow up with the hiring manager
will then develop from that initial
question.

gradireland 2020

72

Top ten tips for interviews

1 Be early
It will mean you are not stressed
and therefore help you to make a
good impression

2 Phone off
Very important to be professional

3 Smile
As soon as you enter the building
give people a warm smile and full
eye contact

4 Firm handshake
It shows you are confident and
professional in a business
environment

5 Know their business
Do as much research on the
organisation beforehand; even if
they don’t quiz you on it, it’ll give
you confidence

6 Know the role
Show that you understand what
they are looking for and highlight
things you have done or are
interested in that match up

7 Body language
Be confident and open in your
posture – no crossed arms or
slouched shoulders!

8 Listen
Make sure to listen to the question
in order to stay on track with your
answer. It’s fine to clarify exactly
what they meant if you’re not sure

9 Use practised examples
Don’t try and come up with
examples on the spot; come
prepared with a number of stories
that show off your skills

10 Conclude
Through asking a question or summarising your enthusiasm
make sure to conclude the interview confidently and leave the
interviewers aware of how keen you are for the job!

© Trinity College Dublin
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Assessment centres:
what are they all about?
You’re put into a room with a group of other people, given tasks to do and observed to see whether you go
through to the next stage. But remember, there will be more than one winner at an assessment centre.

T

he very mention of the words
‘assessment centre’ can conjure
up images in people’s minds of
graduates doing battle against each
other with the sole survivor rewarded
with a contract. This perception is far
removed from the ordered,
participative nature of assessment
centres.
In actuality, assessment centres are
not really competitions. Or if they are,
what you are competing against is the
criteria set by the company that is
hiring. But competing against the
other graduates? Not so much.
“You are not there to undermine or
get one over on the other applicants,”
an undergraduate recruiter for Jaguar
Land Rover, said recently. “If everyone is
great, they will all be offered positions.
Similarly, if nobody meets our criteria,
nobody will be offered a position.”
Assessment centres can last from a
few hours to a few days, and often
combine group, individual and written
exercises, panel interviews, social
events and case studies with aptitude,
psychometric and personality tests.
They provide a greater opportunity for
the graduate to showcase their
competencies than if they were in a
straight interview.
Companies that hire through these
centres (usually large companies) often
do so because it is one of the most
efficient ways to recruit a large number
of people in a short period of time. And

some of them will run as many
assessment centres as they need until
they find enough people who meet
their criteria. As the competencies of
any group can vary wildly, it makes
sense not to have a set number of
people rewarded with positions at each
centre.
As two of the competencies they
most want to gather from you are how
well you can work with others and how
capable you are at building effective
relationships, being overly competitive
or antagonistic towards the rest of
your group would probably not be a
good idea.

Tip
Prepare for assessment centres by
taking the gradireland National
Student Challenge at
gradireland.com/challenge

Tip
Good idea
The best way to approach these
centres is to practise presenting in
front of people beforehand and to
do some relaxation exercises. Once
you get to the centre, you should
act naturally and listen carefully.

Tip
Bad idea
The worst way to approach an
assessment centre is to treat
it like a competition and hype
yourself up too much beforehand.
Such an approach may not only
lead to you making mistakes, but
could lead the other graduates to
resent working with you.

Assessment centres can vary from company to
company. We like to understand career motivation
and interest in the world of business. Answers to
these questions are then reviewed at interview. My
advice is to have your research done on the company,
know what’s going on in the industry and if possible,
speak to someone already working in this area.
Paul Vance, Head of Resourcing, KPMG
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You can practise for these by
carrying out some basic research. Find
out the kind of real-life business
decisions that the company has to
make. Read the business pages of
newspapers to get a feel for current
issues. See if your careers service runs
workshops on preparing for case study
exercises.

Presentations

Group exercises
These are designed to assess how you
communicate and your ability to
accommodate the needs, views and
skills of others in order to achieve a
goal. Listen carefully to the instructions
and focus on helping the group to
complete the task.

will be interested in whether you’re
comfortable working with differing
views and able to broker a
compromise.

Individual exercises
These are designed to mirror tasks you
would be doing on the job.

Case study

In-tray exercise

The group is asked to deal with a
scenario based on a real-life business
situation, and to present its findings.
Show recruiters you can work
together. They won’t be looking for the
‘right’ conclusion but the steps you
took to reach it.

They are looking for: decision making,
time management, how you work
under pressure.
You will be presented with a series
of letters or emails varying in degrees
of importance and given about 30 to
60 minutes to tackle it.
Quickly read through everything.
Identify requests needing immediate
action; those you can delegate; and
those you can delay. Be prepared to
justify your priorities and actions to
the assessors. Pace yourself; work
quickly and accurately.

Discussion group
The group is given a topic, often a recent
news story, to discuss.
Listen to other group members as
well as speaking up. Prepare by reading
a quality newspaper in the weeks
before the assessment centre.

Leaderless task
Each member of the group is given an
individual briefing document. As a
group you must come up with a
decision acceptable to everyone within a
time limit.
No-one in the group is the
designated leader so you’ll need to work
together to find a solution. Recruiters
gradireland 2020

They are looking for: communication
skills, confidence, thinking quickly on
your feet.
You will be asked to prepare this in
advance: you will be told the subject
and length of the presentation and the
visual aids available (eg flipcharts,
presentation software or a laptop).
Plan the content: if you have a free
choice, choose a subject you know or
understand well. Break your
presentation into three memorable
points and give it a good structure –
starting with an introduction and
ending with a summary and an
invitation for questions. Visual aids
must be visual: don’t include too
much text.

Case study

Think about your delivery: less
experienced presenters tend to speed
up as they talk, so be aware of this and
pause if necessary to get back on track.
Vary the tone of your voice; minimise
your movements; engage with
everyone present by looking at each
person from time to time.

They are looking for: analysis, problem
solving, business acumen.
This may be either a group or an
individual exercise. You will be given a
business scenario and asked to imagine
you are giving advice to a client or
colleague on the basis of the evidence.
You may have to make a presentation
explaining your findings.

Get plenty of practice: practise out
loud, so that you are comfortable
speaking from memory with brief
prompts on screen or on index cards.
Get used to the timing and speaking at
a measured pace. A final dress
rehearsal the day before will help your
confidence.
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What happens next?
After the interview process, it’s all about waiting for the phone call or interview. If you get a ‘yes’,
congratulations. If it’s a ‘no’, don’t panic, learn from the experience and move on.

Do…
If they say ‘yes’

Well done, it’s quite an achievement: you have stood
out from the competition and impressed the
employer to the extent that they want to add you to
their organisation. It’s time to be happy, but also you
may have choices to make. If you are sure you want the
job, and have no better offers on the table, then confirm in
writing that you are happy to take the position. If you have
a job offer but are waiting to hear about another job, try to
buy yourself some time. Contact the employer and explain
the situation (don’t mention the name of the second
employer of course) and explain that you have a decision
to make. Once you are honest about it an employer will be
understanding, for a short period of time, about the
situation. It’s important you do this. If you accept one job in
writing and then reject it after getting another offer you
could be in breach of contract.
If your acceptance or rejection of the job is dependent on
salary, then tread very carefully. Most graduate jobs have a
standard salary, which you will have been aware of, so if
you wish to debate this you’ll need to be very diplomatic.
You need to be reasonable and ensure that what you are
asking for is justified. When considering the salary for any
position, you need to look at the whole package on offer,
benefits, annual leave and any other perks or bonuses.

When searching for a graduate position, I
recommend that students seek out work they
think they will really enjoy and a graduate
employer who will provide opportunities to
develop personally and professionally and
access to learning programmes that build
both leadership and team skills. It’s so
important to feel motivated and engaged at
work, to feel like you’re doing a job that
plays to your strengths.

Don’t…
If they say ‘no’

The very nature of any job selection process obviously
means that there will be those left disappointed.
However, you’re only starting out on your career path,
and while disappointment is regrettable, you should not
confuse rejection with failure. You can learn from the
experience by reflecting on your CV and application and
the interview phase itself. What were you comfortable
with and what did you feel you could have performed
better at? You need to put such experiences in
perspective and remember that even by getting the
interview you were judged to be a high-potential
candidate.
• Ask for feedback. Many employers will be happy to
provide some feedback and you can use this to benefit
your future applications and interviews.
• If an employer highlights a skill or attribute that you
were lacking, act on it! Such feedback can provide you
with a sense of purpose to move forward.
• Dust yourself down and start again. You need both
tenacity and resilience to succeed in any job hunt. This
means being realistic too; perhaps the job wasn’t for
you in the first place. Don’t make the mistake of
applying blindly within the same sector with the same
CV or qualifications. Make sure you’re applying for jobs
that suit not only your skills, but also you.

Finola Gallagher-Taafe, Talent & Learning, Deloitte
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How to land the job: interviews and
assessment centres – the checklist
4

Update your research on the organisation.

4

Review your application form.

4

Think about the questions you might be asked.

4

Think of some questions you can ask the
interviewers.

4

Check the location and how to get there.

4

Check your interview outfit.

4

If asked to make a presentation, practise until
you feel confident.

4

Read the papers for business news particularly
around the sector you are interviewing for.

More online
gradireland.com/careers-advice/interviews-and-tests for more
advice on telephone interviews, confidence techniques and
assessment centre tasks.
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Working life
So you’ve landed the job, well done! Follow our tips to
get off at the right start so you can keep learning and
developing your career.

In this section
78 Your first job
82 Graduate profiles
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How to settle in at your first job
There’s a lot of uncertainty that comes with a new job. You’ll encounter new people, a new
environment and a new set of responsibilities. We’ve put together a few tips to guide you through
your first milestones in your career. Success during the early stages of a job is about balance – you
want to make great first impressions, but you shouldn’t put too much pressure on yourself to get
everything right. The goal is to learn about your new workplace and find your place within it.

Introduce yourself and be friendly
One of the major sources of anxiety in
new situations can come in part from
not feeling confident in how to
introduce yourself. It’s a natural feeling
— when you’re new, you don’t
necessarily want to call attention to
yourself. But in the first days of a new
job, you also want your enthusiasm to
shine through. So, find the timing that
feels right and give a quick introduction
to the people you don’t know yet.
If meeting new people is
particularly important to you, you can
enlist the help of others. Mention to

your manager that introducing yourself
is a priority for you and ask for a list of
people you should get to know. In
meetings, you could ask the organiser
to give you some time at the beginning
or end to introduce yourself.

Here are some ways to ease into
your introductions
• Prepare your introduction; put simply,
who you are and what your role is
• Pay attention to your surroundings
and other people. Don’t interrupt a
meeting to introduce yourself or
speak too loudly in communal

spaces. As you’re introducing yourself,
take note of how the other person is
reacting. If they seem distracted,
keep it short. If they seem receptive,
you may want to get to know this
person better. You can make a great
first impression by making someone
else feel heard.
• Do your best to remember names. You
can do this by saying the person’s
name back to them and writing down
a quick note about them when you
part. Don’t get overwhelmed by
needing to remember everyone’s
name, though. If you forget someone’s
name, honesty is the best policy: “I’m
sorry, I’ve been taking in a lot of new
information over the last few days.
Could you remind me of your name?”

Ask questions, make them sensible
Research has consistently shown that
new employees perform better when
they ask more questions. By asking your
leaders and peers for new information,
you’ll get up to speed quickly. But in
your first week, you want to find the
right time to ask questions. Here are
some guidelines for how and when to
ask:
• Think about what you want to know.
In some cases, you may need
permission, while at other times you
may need advice or validation. If you
get specific, you’ll be better able to
ask and less likely to waste time.
• Prioritise the information you need.
For example, if you can’t get your
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computer or access badge to work,
that’s something you need help with
immediately. If you’re not clear on
the quarterly goals for your team,
you can probably wait to talk with
your manager about that over the
coming weeks.
• Write down your questions so you
don’t forget. You can raise these
questions during a one-on-one
meeting with your manager. You
should learn your manager’s
preferences: do they want to be
asked questions via email or in
person? If you have a lot of questions
for one person or group, consider
setting up a meeting rather than
stopping by their desk or office. In the
meeting invite, you can list out the
questions you have. This gives them
time to prepare responses.

Make friends
Once you’ve made some introductions
and have a sense of who you’ll be
working with, ask a new colleague to
lunch or coffee. It could be the person
sitting next to you or another
newcomer who started at the same
time. Developing a trusted relationship
will make you feel more comfortable as
you’re getting to know this new
workplace. In fact, research has shown
that having social ties at work can
make work more productive and more
enjoyable.
During this first week, you may not
find your best friend or develop a deep
relationship with anyone. But seeking
out someone you can relate to even in
the short term will provide some
needed stability.

Discover your new workplace
Locate the bathrooms, the coffee and
water, the stairs and elevators, where
you can eat lunch and take breaks, and
seek out any other amenities this
workplace offers. If you haven’t been
given a tour, consider asking a
colleague for one.

In the early stages of your job, you
may also want to experiment with your
commute: finding the right times to
leave home and testing different routes
or transportation methods. Identifying
and establishing the routines early on
will give you peace of mind.
Most likely, your job was open and
you were hired because there is a lot of
work to be done. So, your main priority
should be to soak up information, but
consider challenging yourself to add
value in ways big or small. Here are
some ideas of where to start:
• Ask your manager what one of their
biggest burdens is. Once you know
the answer, spend your first week
thinking about how to lessen that
burden. Don’t force it or step on
anyone’s toes, but if there’s
something you can do, do it.
• Think back to your interviews. Was
there a specific need that came up?
Consider writing up a short proposal
for how you would take on that
challenge.
Nobody wants to work with a busy
body, but they don’t want to work
alongside someone who sits silently at
their desk all day either. The reality is
you will spend more time with your
colleagues than you will with almost
anyone else, so focus on making it
enjoyable and productive for you and
for them.

I’ve gained a lot of
confidence from being in
a room where my ideas
are listened to on an
equal level with others,
which can be initially
daunting. Working as
part of cross functional
teams has certainly
developed my
confidence also. I can
find myself in a team
that consists of
everyone from senior
management directors
to other graduates to
anyone in between.
Aisling Forde, New Foods Brand,
Musgrave

Professional qualifications
Many graduates starting work will
have the opportunity to train for
professional qualifications. This could
be through distance learning or dayrelease, and will involve assessment
and exams accredited by a
professional body. The business and
finance sector is particularly noted
for new graduates following specific
professional exams, for example in
accountancy, taxation, banking,

marketing or human resources. Other
more technical careers, such as
engineering or surveying, also give
the chance to study for a professional
qualification. Professional
qualifications allow access to your
relevant professional body and the
range of resources and contacts it
offers for further career
development. See page 251 for an A–Z
of professional bodies.
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For every aspect of the job,
communication is really important
Kate McHugh
Job Research Manager
Employer GLG
Education Bachelor of Business Studies and French
(Trinity College Dublin, 2013)

I’m currently a Research Manager at
GLG (Gerson Lehrman Group), which is
dedicated to connecting businesses
with expertise. I’m a client-facing
professional, so I communicate directly
with clients on their projects. It’s my
job to learn the specific needs and
goals of their projects so I can connect
them with the right expertise.
Our clients come from a wide
range of industries – from
construction to oil and gas, to
cosmetics and aerospace. I also liaise
with the experts to ensure they are
the right fit for our clients and that
they understand their needs.
What convinced you to apply to GLG,
and what did the application process
involve?
GLG is an international office, which
appealed to me as I love travel and
have lived abroad in the past. In the
Dublin office alone there are over 25
different nationalities represented
among the workforce. Being
surrounded by so many different
cultures is exciting and gets me up
every morning. The work itself is just
as diverse, with every day presenting
new challenges, new situations and
new projects in industries I may have
never previously heard of. The

application process involves three or
four steps for graduates. Following
your initial interview, you are required
to complete a case study, followed by
an in-person interview with the team
you will be joining if successful. This
gives you the opportunity to meet a
manager or a vice president and learn
more about the role you’re applying for.
What are the key skills required in your
role?
For every aspect of the job,
communication is really important. We
need to be able to connect our clients
with the right experts and ensure that
the latter fully understand what the
former’s requirements are. Then of
course we need to communicate the
experts’ advice back to the client in an
understandable manner.
Knowledge of a foreign language
isn’t essential, but it’s helpful at GLG,
whose teams are spread across various
regions, both inside and outside of
Europe. I speak fluent French and
Spanish and I find myself speaking
both languages on a daily basis. For
anyone wishing to put their knowledge
of foreign languages to use, a career
such as this certainly provides
opportunities to do so, though again it
isn’t a necessary requirement.

Disclaimer: The information in this profile was correct at the time the video interview was conducted.

What advice would you give for
students contemplating a career in
this area?
In this line of work, demonstrating
that you possess a willingness to
learn is hugely appreciated and will
stand to you every day in your work.
Managing reasearch means working
in a fast-paced environment with
opportunities to progress your career
presenting themselves very quickly,
but you need to display enthusiasm
and demonstrate that you have the
necessary drive to move forward. If
you can do so, you’ll find it’s a quick
career path. A willingness to learn
and an enthusiasm for your job will
be rewarded every day at a company
like GLG, and will help not just you, but
your team. That’s a great feeling.

Watch Kate’s interview at
gradireland.com/get-startedfyi/research/kate-mchughresearch-manager-glg and check
out almost 200 others at
gradireland.com/get-started-fyi
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The constant change keep me
excited and engaged
Aisling Forde
Job New Food Brands Graduate
Employer Musgrave Wholesale Partners
Education MSc, Food Business (University College Cork, 2016)

What appealed to you about this
sector and what made you apply to
Musgrave?
After studying arts in UCC I went to
Amsterdam, where I spent two years
doing an internship at a marketing
agency. Living abroad made me
realise how much I missed the food
back home in Ireland. The company I
was interning with changed their
focus from fashion brands to lifestyle
and food and beverage brands, which
aligned with my new-found passion
for food. It was an easy decision then
to come back to Ireland to study a
Master’s in Food Business.
Anyone from Cork will tell you
Musgrave is a household name. I had
friends’ parents and brothers and
sisters who had worked with
Musgrave, so the name was always in
the back of my mind. When I went
back to UCC to study food business,
Musgrave was the obvious fit for my
qualification, as they are practically
the food leaders in Ireland. In the end
it was a no-brainer to apply there.
What is your job now and what does
it involve?
As a new food brands graduate, the
main objective of my role is to
develop profitable new brands for
Musgrave or to explore potential new
revenue streams for our existing
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brands. It’s a job that involves a lot of
research, from end to end, from the
initial concept development to the
ultimate realisation. It also involves a
lot of project management. I need to
make sure that deadlines are met, that
we don’t go over our budget and that
we deliver the high standard
associated with Musgrave.
The job varies from day to day. I
work on a lot of cross-functional
projects that require me to attend
weekly meetings in the office to catch
up, after which I could be straight back
in my car to meet a customer in town
or to visit a design agency. What keeps
me excited and engaged in the role is
the constant change in pace.
How has your job helped you to
develop?
I’ve gained a lot of confidence from
being in a room where my ideas are
listened to on an equal level with
others, which can be initially
daunting. Working as part of crossfunctional teams has certainly
developed my confidence also. I can
find myself in a team that consists of
everyone from senior management
directors to other graduates to anyone
in between.
I also end up working on my own
quite a bit, which has helped me to
develop my organisational skills, to

work on my own initiative and be a
self-starter.
Seeing my ideas come to life is
the most rewarding part of my job. I
was recently required to set up a popup shop for premium chocolate
brand Cocoa Atelier in Kildare Village.
I worked on this project from the
really early stages of research so it
was very rewarding to see it come to
life and relaunch into retail. The
project required me to be involved
with hiring and training the staff and
working alongside store fitters and
visual merchandisers. Serving the
first customer that walked through
the door and seeing how happy they
were to be inside such an amazing
place was a great feeling.

Watch Aisling’s interview at
gradireland.com/get-startedfyi/food/aisling-forde-new-foodbrand-graduate-musgrave and
check out almost 200 others at
gradireland.com/get-started-fyi

Disclaimer: The information in this profile was correct at the time the video interview was conducted.
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Develop a strong work ethic,
it will bring rewards
Conall McNally
Job Transaction Services Agent
Employer KPMG
Education BSc Finance (Queen’s University, Belfast, 2017)

What is your current job and what
does it involve?
I’m a transaction services trainee with
KPMG Dublin. The Transaction
Services team works within the
advisory function at KPMG. The team’s
main function is to carry out due
diligence into companies that are
being bought over. We perform two
types of due diligence – financial and
vendor. Financial due diligence is
when a company is in the process of
being acquired. The company doing
the buying hires us to perform due
diligence into the company they
intend buying. Conversely, vendor due
diligence sees the company that is
being bought employ us to perform
due diligence into themselves before
the transaction can take place.
What was the route you took to your
position?
KPMG run a case studies analysis
competition called ‘Kick’. The idea of
the competition is to work as part of
a team to analyse a case study and
then present your findings to
partners of the organisation,
detailing how you believe you could
improve the business referred to
within the case study.
The competition involved myself
and three team-mates being given a
case study and a three hour time
frame in which to analyse it. At the

end of the three hours we delivered a
PowerPoint presentation to the
partners of KPMG. We were fortunate
enough to win the competition and
become all-Ireland champions, which
led to us representing KPMG Ireland at
the world finals in Dubai.
Taking part in ‘Kick’ gave me an
introduction to KPMG, how it was run
and the people involved. I felt it was the
perfect fit for my ethos and offered
exactly what I wanted from a future role.
What are the skills you utilise in your
role?
To be successful at KPMG requires you
to work hard and maintain a strong
work ethic. I developed my own
personal work ethic as a result of
working as part of a family business
from a very young age. Growing up, I
was always required to work after
school and at weekends for my family’s
business. I believe that’s something
that has really stood to me. Now,
working day to day isn’t much of a step
up as I’ve been doing so for such a long
period of time.
To work in the Transaction Services
team you need strong attention to
detail, as we’re constantly looking
through reports, searching for mistakes
and finding ways to make
improvements. Being able to work as
part of a team is essential as every day
you’re working within a team to

Disclaimer: The information in this profile was correct at the time the video interview was conducted.

perform due diligence and eventually
produce a report of your output.
What advice would you give to
anyone considering a career in this
sector?
I have always tried to be the best I
can be. KPMG provides me with a
strong grounding to achieve that,
giving me on-the-job experience
while putting me through my
accounting exams. It’s a great start to
my career and provides a great
foundation regardless of what I go on
to do in the future. It requires a lot of
hard work so my advice for anyone
pursuing a career in the sector would
be to develop a strong work ethic and
apply it. Just get out there and work.
Put the hours in, whether it be at
your sport, your education or your
actual job. It will bring rewards.

Watch Conall’s interview at
gradireland.com/get-startedfyi/accountancy/conall-mcnallytransaction-services-trainee-kpmg
and check out almost 200 others at
gradireland.com/get-started-fyi
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I wanted to be involved in a
dynamic, fast-paced industry
Jack O’Mahony
Job Business Analyst
Employer Avolon
Education Bachelor’s Degree in Commerce & Finance (UCD), MSc Aviation
Finance and Leasing (UCD Michael Smurfit Graduate Business School)

What are the core tasks of your
current role?
The function of Avolon is to purchase
aircraft directly from the
manufacturers, Airbus and Boeing,
which we then lease to airlines. In
my role as a Business Analyst on the
Pricing team I participate in deal
teams within the company for
aircraft transactions, which include
acquisitions, sales, placement and
the marketing of aircraft, along with
capital gains and transactions. The
pricing team’s main task is to
analyse the economics of each
transaction and present our findings
in order for the business to be able
to compare deals and make
decisions.
What route did you take to your
current position?
I completed a commerce undergrad
but I didn’t want to go down the
typical finance/accountancy route. I
knew I wanted to take a master’s but
I wasn’t entirely sure of my preferred
sector. When I came across the
Aviation Finance Master’s I began to
research the industry and discovered
how big it is and how quickly it’s
growing, especially in Ireland. I knew
then I wanted to be involved in such
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a dynamic, fast-paced industry. I took
an internship with Avolon, but it really
didn’t feel like I was an intern, rather
that I was a Business Analyst just like
the others. Six months into my
internship a position became available,
which I successfully applied for.
What would you say to anyone
considering a career in this sector?
It’s a job that involves a lot of
analytical and quantitative problem
solving, so you need to be able to
produce accurate analysis in a quick
and timely manner. It’s a fast-paced
environment where you never really
know what’s going to happen, but that
variety is what I love most about my
job. No two deals are the same. Each
transaction has its own complexity, so
you’re not doing the same thing over
and over. It really makes you think on
your feet.
Avolon is a global company with
offices in Hong Kong, Singapore, New
York, Miami and Dublin, so as we work
across different time zones, time
management is important. We do a lot
of financial modelling, so Excel skills
are also important, in addition to a
capability to grasp a quick working
knowledge of other bespoke software
systems.

I wanted to be involved
in a dynamic, fastpaced industry. I took
an internship with
Avolon, but it really
didn't feel like I was an
intern, rather that I
was a Business Analyst
just like the others.

Watch Jack’s interview at
gradireland.com/get-startedfyi/aviation/jack-omahonybusiness-analyst-avolon and
check out almost 200 others at
gradireland.com/get-started-fyi

Disclaimer: The information in this profile was correct at the time the video interview was conducted.
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Make the most of all the opportunities

Kate Donegan
Job Trainee Solicitor
Employer A&L Goodbody
Education Bachelor of Law (Trinity College Dublin, 2015)

How did you acquire your current
position?
In my third of four years studying
Law at Trinity College Dublin I did a
month-long internship with A&L
Goodbody as part of the
restructuring and insolvency team,
and I really enjoyed it. As part of the
internship I was engaged in
workshops and on the floor, which
gave me time to engage with the
work and acquire a sense of what it
would be like to be a trainee with
A&L. On the back of my internship I
got an interview for a traineeship,
which was successful. In 2014 I took
a year out to travel and did some
paralegal work within the firm, and
also took my FE1 exam. Then in 2017
I began my traineeship.
What does your role involve, and
what do you like most about it?
During your time as a trainee with
A&L, there are four seats. I’m
currently in my second rotation and
I’m in the funds department, which is
part of the corporate development of
the overall firm. My role is very
diverse and can see me doing
everything from helping senior
solicitors with ongoing matters, to
completing research tasks, to dealing
with regulatory filings, to having my
own high level of interaction with
clients, which is great.

I work alongside 29 other people in
my intake, which is great, as we’re both
colleagues and friends. We've all been
through the same things together. It’s
really great to have them as a source of
assistance, and we’ve formed great
friendships. Working at A&L, no two
weeks are the same, which I love. It’s a very
dynamic and ever-changing industry. A&L
has an amazing corporate responsibility
ethos too. Last year I was fortunate
enough to take on a secondment role
where one day a week I assisted with
community law and mediation.
What advice would you give to students
seeking to work in this sector?
As a first or second year student it’s
important that you hone your
management and organisational skills
because the application process for
traineeships with firms across the
country can come quite quickly and can be
intense and time-consuming, especially
when you’re trying to balance your study.
The key is to plan ahead. Keep an eye on
the dates and plan the answers for your
application. Being hard working and
diligent is part and parcel of your role as a
solicitor, and that goes hand in hand with
being organised and having good
management skills. There are a lot of
ongoing matters and you need to keep
on top of your work as well as engaging
in all the different aspects the
traineeship has to offer. Interpersonal

Disclaimer: The information in this profile was correct at the time the video interview was conducted.

skills are also really important. A&L
operates an open-door policy with a
lot of informal relationships and
assistance between members of
different teams across departments.
I would advise first and second
year students to apply for A&L’s oneday law start programme. Applications
open in January and if successful, in
May you are buddied up with a trainee
to give you a sense of what the firm is
like. This gives you the opportunity to
determine if corporate life is suitable
for you and if working in a big firm is
what you wish to do. For third-year,
final-year students, undergrads and
postgrads, the internship is a really
great opportunity to see if the
corporate working life is what you
want to do ultimately. Make the most
of all the opportunities, ask questions
and really see if you would be a good
fit with the various firms.

Watch Kate’s interview at
gradireland.com/get-started-fyi/
law/kate-donegan-trainee-solicitor
-al-goodbody and check out almost
200 others at gradireland.com/
get-started-fyi
gradireland 2020
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The award is as much for my team as it is for me

Tendai O’Connor
Job Junior Brand Manager (Mozambique)
Employer Jameson Irish Distillers

gradireland
Graduate Employee
of the Year 2019

Education BSc in Food & Agribusiness Management (UCD 2016)

Jameson Distillers Junior Brand Manager Tendai O’Connor, a UCD graduate who lives and works in
Mozambique, talks to gradireland about what winning the 2019 gradireland Graduate Employee of
the Year means for him and what advice he would have for other students and graduates.
Tell us a little about your current role
and how life is in Mozambique?
I’m enjoying life here; it is an exciting
place to live and work. Jameson has
been thriving here and this year we
have a focus on expanding our
portfolio with Jameson Black Barrel
and Caskmates, which is exciting. I am
also looking forward to developing our
presence in the second and third
biggest cities in Mozambique, to the
north of the country. We have had a
few challenges: in March and April the
cities of Beira in the centre of the
country, and Pemba in the north, got
hit with two devastating cyclones.
There was a massive humanitarian
effort to try and assist those left
desolate by this tragedy, and there has
been some progress, but there is still a
long way to go.
How did the opportunity to work
with Jameson develop?
It got on my radar through my group
of friends in UCD who I owe a big
thanks to. They knew the programme
pretty well from Jameson’s presence
at gradireland career fairs and also
knew quite a few people that had
been through the graduate
gradireland 2020

programme. One of them was also kind
enough to let me know that me being
fluent in Portuguese is an advantage!
So, we brainstormed our application
videos together and did our
assessment days together. It helped
actually; it really calmed the nerves
knowing that there are people you
know that are in the same boat and
facing the same challenges.
What was the selection process like
and what advice would you have?
Well it starts off with a written
application and your personal video. I
really enjoyed filming and editing the
video. The video is a great opportunity
to show your creative side, which is a
big plus to set yourself apart from the
rest, so my advice is do your homework
and find ways to amplify the things
you are passionate about in a creative
way. At the same time make sure it’s
backed up in your written application.
What worked well for me was filming
after my UCD Christmas exams on my
journey to Mozambique for my
holidays; it captured my passion for the
country I think. Then, at the
assessment days, where you also have
to present on specific topics, again I

advise that you pick something you are
passionate about and come up with
creative and engaging ways to present
it. You could easily separate the people
who put good work into their
presentations. The assessment days
consist of quite a few workshops and
group activities. The more you engage
in how best to collaborate and perform
as a team the better. These two aspects
are critical as a brand ambassador.
How has your career developed within
Jameson?
After two years as a Jameson brand
ambassador on the graduate
programme I got promoted to Junior
Brand Manager. This new role gives me
more responsibilities on Jameson’s
marketing initiatives, also
responsibility for the digital marketing
for all our brands in Mozambique
(Jameson, Chivas, Ballantines, Absolut,
and Olmeca), and another brand
ambassador also working on my team
but for other brands such as Chivas,
Beefeater, Glenlivet and Ballantines. So
I am working more on digital
marketing and managing a team; this
has given me valuable experiences that
are helping my skills to progress.
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As a Jameson Youth Action Council
member, I’ve also been given great
opportunities to work with top
management on global projects. I’ve
enjoyed expanding my work beyond
my role.
What is the most fulfilling aspect of
your job and what are the biggest
challenges?
Working as a Jameson brand
ambassador in Mozambique as a half
Irish half Mozambican has been really
enjoyable. I am very passionate about
both my cultures and being able to
amplify that passion through my work
with Jameson is very fulfilling in itself. I
owe a lot to my managers, who have let
me explore and come up with different
ways to make Jameson relevant in the
Mozambican culture, and its great to see,
nearly three years on, how this has
added value to our business in
Mozambique and the South-Central
African region.
As well as this I was lucky to take
the lead in our CSR project for the past
three years. Mozambique has many
riches, but it is still one of the world’s
poorest and most underdeveloped
countries. Being able to lead our
corporate projects as part of Pernod
Ricard’s Responsib’ALL Day has given
me particular fulfilment. My parents
worked with NGOs in Mozambique for
most of their lives, so I have really
appreciated having the opportunity to
work with underprivileged and
marginalised communities in Maputo
and to help have a positive and
sustainable impact on their lives.
The challenge of the job here is that
we are working at the final frontier in

many ways; we only set up here three
years ago. So it’s nearly like starting
from scratch: we are the first to ever
implement most of the initiatives for
our brands here in Mozambique. That’s
pretty challenging in itself, but also a
great opportunity to make the role my
own.
How did it feel to be named the 2019
gradireland Graduate Employee of the
Year?
I couldn’t believe it really. Pretty surreal;
all the team from Jameson around the
table were on their feet before I even
realised what was going on. I then
thought, I’m going to have to say
something on stage now. It was very
special night though, great to share it
with the team and especially Sinead
D’Arcy who has always been there from
day one and whose presence is felt
10,000 kilometres away here in
Mozambique. We had a great night
after that and I have felt very proud to
bring the prize to my family in

Disclaimer: The information in this profile was correct at the time the interview was conducted.

Wexford, then to my family in
Mozambique and especially to my
team in Mozambique who have
always been supportive of the work
that resulted in this. The prize is as
much for me as it is for them.
What advice would you give to
graduates looking to work for
Jameson or in your sector?
Go for it. It’s just a great experience
working with such a fantastic brand
that is renowned worldwide and for
the most part being able to make the
role your own is such a valuable way
to get professional experience. I have
a passion for travelling as well; I
mean this programme is a cut above
the rest and that for me makes work
that much more enjoyable when you
get to experience different cultures.
And the most important aspect of all
is how much fun it is. You put in a lot
of work so it makes it that much
more worthwhile when you are
having fun while doing it.
gradireland 2020
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My internship helped me develop
skills and make an impact
Niamh Lyons
Job Software Application Engineer
Employer Workday
Education Computer Science (University College Cork, 2018)

What does your job involve?
A normal week at Workday would
see me involved in working on
developing and building
applications for our payroll software.
I also have regular meetings to
analyse future work and
productivity, and I also conduct code
reviews, which means validating and
reviewing the code for approval.
What do you like best about your
job?
Workday is a very friendly work
environment, and I really enjoy the
culture here. From the receptionist
who greets me when I come in every
morning, to the team around my
desk during our morning catch-up,
there is a great emphasis on making
this a welcoming and friendly place
in which to work. The company also
invests in both your personal and
professional development, and I
couldn’t think of a more supportive
place in which to work.
What are the core skills you need for
success in your role?
The experiences I gained on
internships helped me to develop
important skills and made an

gradireland 2020

impact in terms of my application in
particular.
There are three key skills I would
consider most important for my role
at Workday. First is problem-solving.
Every day brings you new problems so
having a problem-solving outlook is
fundamental.
The second would be initiative.
Workday really rewards you if you
bring your own solutions and
initiatives when it comes to problems.
It’s an environment that’s great for
those with that mindset.
Third and last is communication.
There are a lot of meetings here in
terms of the different projects we are
working on, so it helps if you can
communicate clearly with the
different people and teams whom
you work.

Workday is a very
friendly work
environment, and I
really enjoy the
culture here. The
company invests in
both your personal
and professional
development, and I
couldn’t think of a
more welcoming place
in which to work.

Watch Niamh’s interview at
gradireland.com/get-startedfyi/technology/niamh-lyons-softwareapplication-engineer-workday and
check out almost 200 others at
gradireland.com/get-started-fyi

Disclaimer: The information in this profile was correct at the time the video interview was conducted.
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Career sectors
No matter where your career lies, there is a great amount of diversity and
opportunity in each sector, so let’s see what some of them involve.

In this section
90 Accountancy

102 Media, PR, marketing and advertising

91 The arts

103 Medical and healthcare

92 Charities and voluntary sector

104 Property

93 Construction

105 Public sector and social services

94 Consulting

106 Retail and sales

95 Education and teaching
96 Engineering

107 Science, pharmaceutical and
medical devices

97 Fast moving consumer goods

108 Tax

98 Financial services and banking

109 Technology

99 Hospitality, leisure and tourism

110 Uniformed/emergency services

100 Investment and fund management

111 Utilities, energy and renewables

101 Law

112 Who does what
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Accountancy

A

ccountancy is a great career for
graduates looking for
professional qualifications and
good earnings. You don’t necessarily
have to have a finance or accounting
degree, although if you do this may
exempt you from some of the
professional accountancy exams.
Accountants can work in a variety of
industries and there are also
international career opportunities
available.

Types of employer

How to get hired

• Public practice (accountancy
firms of all sizes, including the
Big 4 (KPMG, EY, Deloitte and
PwC) as well as mid-sized and
smaller firms
• Businesses, commercial
organisations and financial
services
• Charities, non-profit
organisations, public-sector
organisations.

• Online application
forms and
competency-based
interviews are used
by the majority of
employers.
• Lists of members
and/or recruiting
organisations are
available from the
relevant
professional
institutes.

Types of job
•
•
•
•
•
•
•
•

Corporate finance
Internal audit
Financial accounting
Management accounting
Taxation
Consultancy
Corporate recovery
Assurance (auditing).

My story

Deadlines
Applications to the top firms
generally have October deadlines.
Large corporations and financial
services groups have deadlines that
fall in November and December.
Mid-tier firms and SMEs often
accept applications all year round.

Find out more
In print:
gradireland Finance
Free from your careers service.

Debbie Somorin, Senior Associate PwC
See Debbie’s story and dozens more
across multiple sectors at
gradireland.com/get-started-fyi

Online:
gradireland.com/accountancy

Top employers in accountancy/
professional services

Source: Ireland’s 100 leading graduate employers
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“You need to be able to stay
focussed on your goal and what you
want to get out of the Chartered
Accounting qualification, which sets
you up for whatever you want in life.
When you’re doing your final
Accounting exams you’re doing
modules in Business Leadership and
all these other amazing things like
IT. It’s the best thing to give you a
foundation for whatever you want
to do for your future career. You
need to be quite resilient. Even
when times are tough and you have
lots of exams to study for, stay
focussed on your goal.”

1
2
3
4
5

KPMG
PwC
Deloitte
EY
Grant Thornton

6
7
8
9
10

IFAC
RBK
Mazars
BDO
RSM
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The arts

W

orking in the arts has always
been a popular choice
among graduates despite
the inherent insecurity of a career in
this sector.
The sector encompasses a wide
range of disciplines, including visual
art, design, crafts and performing arts.
Artists also apply their skills to the
educational and healthcare fields as
teachers and art therapists. Underlying
and supporting the work of artists
themselves are the technical
professionals and those working in arts
management. Self-employment
through freelancing is worth
considering, but rather than ‘going it
alone’ it is important to avail of the
support and resources of organisations
such as the Arts Council
www.artscouncil.ie and Visual Artists
Ireland www.visualartists.ie.

What will I earn

How to get hired

When choosing a career in the arts
it is important to be realistic about
your expectations. The commercial
rewards associated with leaders in
their field are very much the
exception rather than the rule. Yet
these successes point to the huge
potential of those who work in
their disciplines with energy,
tenacity and ambition.
Finding well-paid work in this
sector has always been something
of a struggle. But artists have
always managed to adapt
themselves. Career patterns among
artists are often of the ‘portfolio’
type in which earnings are
accumulated through a
combination of artistic and other
activities (such as teaching).

Networking is essential
as opportunities are
notified through word
of mouth. For those
seeking commercial
success the combination
of creativity and
professionalism is key.

Types of job
• Visual arts: artist, painter,
printmaker, sculptor, designer,
craft worker, photographer
• Performing arts: actor, musician,
dancer, choreographer,
conductor, composer
• Arts management: curator,
museum/gallery/theatre
administrator, fundraiser
• Technical: make-up artist, model
maker, sound engineer, lighting
engineer, cameraperson,
production designer
• Writing: novelist, poet,
scriptwriter, arts writer/critic
• Community: art therapist, art
teacher, community arts
facilitator.

Work experience
Arts organisations regularly take on
students or trainees on internships
or work placement programmes.
For developing artists or
craftspeople the traditional
practice of being apprenticed to a
master or experienced artist is still
encouraged. Nowadays, artists’
collective groups provide
a communal
dimension for
what can
otherwise be a
solitary
endeavour.

Who would it suit
What practitioners of these varied
disciplines have in common is a
‘creative gene’ that they want to
explore and develop. Most
successful artists seem to combine
innate talent with learned skills. An
enquiring, open mind, an ability to
invent your own goals and the
means of achieving them, and the
confidence to persist in the face of
rejection are vital.
You will also need commercial
awareness and be entrepreneurial
in order to achieve a modicum of
financial security. Professional
development and support is
available through professional
organisations, which provide
training, lobbying and other
practical resources.

Find out more
gradireland.com/arts
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Charities and voluntary sector

G

raduates who work in this area
are usually committed to the
mission of the charity or
organisation in question; they are
motivated towards change and have a
social conscience. You will also need
various practical skills to make a
significant contribution. Working in
this sector combines idealism and
commitment to a cause with realism
and practical skills.

Types of job
There are opportunities to work in
roles specific to your degree and
also in general administrative areas.
Some jobs may need specialist skills
in areas such as healthcare,
education or construction. In more
general roles, strong administrative
and practical skills are required. In
some instances international travel
is an option.
Some of the main employment
categories are:
• service delivery (eg medical,
education, building, IT)
• fundraising
• policy, research and strategy
• administration.

Find out more
gradireland.com/charity
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Types of employer

How to get hired

This sector includes charities and
other organisations run on a notfor-profit basis, which can range in
size from very small and locally
based to large, national and
international entities.

You need to be
resourceful – use any
contacts you have
through networking in
places such as your
college, careers fairs and
at public events (meeting
guest speakers etc).
Entry requirements
vary depending on the
type of work involved,
but graduates must
always demonstrate that
they have practical skills
and are committed to the
organisation.
In this sector a
speculative approach can
be fruitful, so you should
identify the organisations that
interest you and contact them
directly. You will need an excellent,
up-to-date CV emphasising the
transferable skills that you are
offering. At interview, you want to
come across as focused, clear
thinking and practical with
excellent interpersonal skills.

Deadlines
Organisations sending volunteers
abroad on an annual cycle will have
clear deadlines for applicants to
meet. Some of these have
information stands at mainstream
careers fairs. Ongoing fundraising
and administrative positions are
openly advertised in the press and on
recruitment websites as they arise.

What will I earn

My story

Many graduates start working in
this sector on a voluntary basis,
either because they are committed
to a particular cause or see it as an
opportunity to gain valuable work
experience. Salaried positions tend
to be on a lower scale overall
compared with mainstream
employment. Usually charities are
committed to keeping their
administration costs to a minimum,
so starting graduate salaries may be
lower than in other sectors.

“When it came time to apply for
the job I knew I was very
enthusiastic about the sector
already. If you can get involved with
not-for-profits on a volunteer basis
that will make you stand out and
show your commitment to the
sector.”
Martha Shackleton, Fundraising
Trainee, Focus Ireland
See Martha’s story and dozens more
across multiple sectors at
gradireland.com/get-started-fyi
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Construction

A

fter several years of decline
following the economic crisis,
the construction sector is
finally showing signs of turnaround.
Although numbers working in this area
have decreased significantly,
opportunities do remain for graduates
with the right skills.
In the longer term, the ‘green
economy’ could make a significant
contribution to employment in
construction by creating opportunities
in areas such as renewable energy,
energy efficiency and consultancy,
waste management, recovery and
recycling, and water and wastewater
treatment.
Many construction graduates
continue their studies in the
environmental and renewable energy
field.

Who would it suit
Working as a construction
professional requires excellent
attention to detail and a good,
sound technical knowledge. You’ll
need to be able to work to deadlines
and to be a team player, as well as
having the ability to manage your
own workload without constant
supervision. The ability to manage
people will be a distinct advantage.

Types of employer

Work experience

• Engineering consultancy firms
• Multidisciplinary construction
groups
• General contractors
• Construction engineers
• Demolition companies
• Government/semi-state sector
• Property developers
• Consultancy firms
• Utility companies
• Local authorities
• Design consultants
• Business and financial sectors.

Many companies will offer work
experience to students in their
penultimate year and graduates. If
companies are
presenting at
your college, be
sure to ask them
about any work
experience
opportunities
they have.

How to get hired

Types of job
•
•
•
•
•
•
•
•
•
•
•
•
•

Architect
Quantity surveyor
Civil engineer
Project manager
Contracts manager
Construction estimator
Building services engineer
Facilities manager
Consulting engineer
Construction/site manager
Building project manager
Energy consultant
Health and safety.

• Join and network as a
student member of
the most relevant
professional body,
which may also
advertise graduate
vacancies.
• Keep up to date with
any developments in
the industry through
magazines such as
Construction, the
official magazine of the
Construction Industry
Federation
(www.cif.ie), and Irish
Construction Industry
(www.irishconstruction.com).

Deadlines
Many construction-related
companies recruit when vacancies
arise. Keep an eye on your careers
service vacancy websites and
newsletters for opportunities in the
area.

Find out more
gradireland.com/construction
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Consulting

C

onsultants go into an
organisation and assess ways to
improve the company’s profitmaking ability, efficiency or position in
the market. They will then implement a
plan to help the client achieve its goals.
Consultancy firms often specialise in a
particular sector such as IT or finance.
There is plenty of variety in this career
as you get to work on a number of
different projects.

Types of employer

Types of job

• Management/strategic
consultancy
• Human resource management
• IT consultancy
• Financial advisory consultancy
• PR consultancy.

In most companies you will start
out as an analyst for about three
years. You’ll then move on to
become a consultant for a further
two to three years before
progressing to lead consultant or
manager.

My story
“I think the greatest misconception
is that you’re a consultant from
your first day. While you’re visiting
sites and advising clients, you have
to remember you’re there to grow.
You work directly with partners and
very senior people with years of
experience, and you learn from
them. It’s all about getting the
most from the experience and
learning as much as you possibly
can. Only then will you reach the
stage where you can work on site
with your own clients.”

How to get hired
There are far fewer vacancies in
Irish management consultancies
each year than there are
applicants, so you will need to be
extremely well prepared and
apply to all available positions,
both in Ireland and abroad.
• Apply early and do plenty of
research.
• Before your interview, practise
some case studies. Many
consultancy firms have
example test studies on their
websites.

Karen Lenehan, Risk Consultant
Manager, KPMG
See Karen’s story and dozens more
across multiple sectors at
gradireland.com/get-started-fyi

Find out more
gradireland.com/consulting

Top employers in consulting
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1
2
3
4

Accenture
First Derivatives
GLG (Gerson Lehrman Group)
FDM

• Read business pages for
commercial awareness.
• Keep abreast of the latest
trends in management,
finance, operations, HR
and IT.
• Think internationally and
keep on top of future
market needs.
• Application deadlines can
close early so submit your
application in good time.
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Education and teaching

A

lthough opportunities for fulltime positions remain limited,
teaching is a consistently
popular career choice. It is a rewarding
profession with a variety of career paths
available. Roles for teachers include
teaching those with special educational
needs, teaching English as a foreign
language (TEFL), career guidance and
educational psychology. For teaching
jobs at both primary and second level
you require a recognised teaching
qualification. In the Republic of Ireland,
as and from November 1st 2013, you
must be registered with the Teaching
Council in order to receive payment
from the Department of Education.
Similarly, in Northern Ireland a full
undergraduate teaching degree or a
PGCE in primary teaching is the
minimum requirement. The teaching
sector has undergone significant
changes in both Northern Ireland and
the Republic. Visit www.teachingcouncil.ie
(Republic) and www.gtcni.org.uk
(Northern Ireland) for the latest
information.

Deadlines
Posts arise all year round, mostly
for the start of the academic year.

Who would it suit

How to get hired

If you have an interest in leading
others and helping them develop
their potential, and you enjoy
communicating, then this is a
suitable career for you. You will also
need to have excellent time
management skills, organisation,
and the ability to work as part of a
team and individually.

• Some institutions run
teaching recruitment
fairs – check with your
careers service.
• Most teaching
contracts are offered
on a temporary basis,
but may lead to
contracts of indefinite
duration. Sign up for
substitute teaching
panels or registers kept
by many VECs and the
Northern Ireland
Substitute Teacher
Register (www.nistr.org.uk).

Types of employer
•
•
•
•

Primary schools
Secondary schools
Universities and ITs
Adult education centres.

Work experience
Types of job
•
•
•
•
•
•
•

Nursery school teaching
Montessori school teaching
Primary school teaching
Secondary school teaching
University lecturing
TEFL
Working as a Special Needs
Assistant (SNA) – non-teaching
role
• Educational psychology
• Career guidance
• Teaching abroad.

Find out more
gradireland.com/teaching

Work experience is usually provided
within teacher training courses.
Some language colleges run
summer courses for foreign
students: have a look at their
websites or check with your careers
service to see who’s hiring. While
relevant experience can help you
decide if teaching is
an option for you, it
no longer carries
additional points
for entry to NUI
teacher training
courses.

If you have an interest in
leading others and
helping them develop
their potential, and you
enjoy communicating,
then this is a suitable
career for you.
gradireland 2020
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Engineering

E

ngineering remains an
important part of the economy,
particularly in high-tech sectors,
and the demand for engineers is
expected to grow. Growth areas
include biomedical and chemicalrelated industries, medical technology
(manufacturing; research and
development) and the pharmaceutical
sector. The ‘green economy’ is growing
as a potential source of employment,
through areas such as renewable
energy. Other significant areas for jobs
include the electronics/electrical and
ICT sectors.

My story

Types of job

“Ask as many questions as possible;
there is no such thing as a stupid
question. At the start you can be
overwhelmed, dealing with
experienced professionals and new
technology and there can be a fear
that you ask the wrong question.
That's not the case.”

•
•
•
•
•
•

Linda Higgins, Manufacturing
Engineer, Johnson & Johnson
See Linda’s story and dozens more
across multiple sectors at
gradireland.com/get-started-fyi

•
•
•
•
•

Design and development
Production
Quality assurance
Electronic engineering
Mechanical engineering
Chemical and process
engineering
Biomedical engineering
Civil and structural engineering
Environmental engineering
Research and development
Business and management.

How to get hired
• Professional bodies’
websites usually have
a vacancies section.
• Many employers offer
graduate programmes
that lead to chartered
or incorporated
engineer status.
• Large companies
recruit through the
milkround and
advertise through
college engineering
departments and
careers services.
Smaller companies
recruit on an asneeded basis,
advertising through
websites and regional
and national
newspapers.

Top employers in engineering

Source: Ireland’s 100 leading graduate employers
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Types of employer
• Engineering consultancy firms
• Manufacturers: food and drink,
pharmaceuticals, computers,
telecommunications etc.
• Aviation industry
• Process engineering companies
• Public-sector organisations
• Medical device industry
• Business consultancy.

Find out more
In print:
gradireland Engineering free from
your careers service.
Online:
gradireland.com/engineering

1
2
3
4
5

Intel
Jaguar Land Rover
Arup
Jacobs Engineering
Analog Devices

6
7
8
9
10

John Paul Construction
Kingspan
PM Group
Bombardier
Aecom
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Fast moving consumer goods

F

ast moving consumer goods, or
FMCG (also known as consumer
packaged goods or CPG), is a
sector that encompasses products with
a quick shelf turnover, such as
toiletries, cosmetics, toothpaste,
detergents and plastic goods. FMCG
companies require graduates from
many disciplines as there is a wide
selection of roles available within the
industry.

Types of employer
Large brand companies that make
FMCG products, such as:
• detergent manufacturers
• cosmetic companies
• pharmaceutical companies
• food and drinks companies.

Who would it suit
To work in this industry, you will
need to possess the following:
• excellent communication and
interpersonal skills
• knowledge of information
systems (useful for jobs that
will involve inventory, market
research and control of supply
chain)
• problem solving skills
• dedication and ambition.
For a job as a food technologist
you will generally need to have a
background in science.

How to get
hired
Research the
company that
you plan to
apply for a job
with. Research
their brands,
keep an eye on
their advertising
campaigns and
have a good
knowledge of
their products.

Types of job
• Food technology (developing and
improving existing food
products)
• Sales
• Supply chain management
• Marketing
• Research and development
• Human resources.

Find out more
gradireland.com/career-sectors/
manufacturing-and-processing

Top employers in fast moving
consumer goods

Source: Ireland’s 100 leading graduate employers

1
2
3
4
5

Jameson – Irish Distillers
Coca-Cola HBC
Diageo
Kerry Group
Procter & Gamble (P&G)

6
7
8
9
10

Unilever
Glanbia
Core Media
Mars
Dairygold
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Financial services and banking

T

he banking and financial
services sector has been one of
Ireland’s success stories, largely
due to the International Financial
Services Centre (IFSC) in Dublin. The
sector has rebounded well from recent
economic turmoil and remains one of
the largest employers of graduates.

My story
“For a graduate looking at this
sector, I would definitely
recommend they get some
workplace experience and look at
alternative degrees to finance too.
Employers value economics,
engineering and law degrees, for
example, as they bring something
new to the table.”
Katy Hutchinson, Portfolio Analyst,
Davy
See Katy’s story and dozens more
across multiple sectors at
gradireland.com/get-started-fyi

How to get hired

Types of employer

• Graduate
recruitment
programmes within
financial services
generally use multistage recruitment
processes that
include an online
application form,
psychometric
testing, assessment
centre and
interview.
• Graduate
recruitment that
does not
incorporate a
structured
graduate
programme
generally uses
interviews.

• Retail banks
• Corporate and commercial banks
• Investment banks and
stockbrokers
• Insurance companies
• Building societies, credit unions
• Investment managers.

Deadlines
Deadlines for formal graduate
recruitment programmes tend to
be in October and November, with
employers recruiting for fund
accounting and general financial
services roles throughout the year.

Find out more

Types of job
•
•
•
•
•
•
•
•
•
•
•

In print:
gradireland Finance free from your
careers service.

Actuaries
Risk, compliance, lending
Corporate banking
Accountancy, treasury, tax,
corporate finance, internal audit
Trading, equity analysis
Funds, shareholder services
Client relationship/customer
services
Branch management
Broking
Asset finance
Business functions, eg IT,
marketing, human resources.

Online: gradireland.com/finance

Top employers in financial services and
banking

Source: Ireland’s 100 leading graduate employers
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1
2
3
4
5

Bank of Ireland
AIB Group
Central Bank
Bank of America Merrill Lynch
Barclays

6
7
8
9
10

Citi
Deutsche Bank
Davy
An Post
Susquehanna (SIG)
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Hospitality, leisure and tourism

C

ontrary to popular belief, the
hospitality, leisure and tourism
industry offers lots of graduatelevel opportunities. These range from
managing hotels and events to
‘support’ functions in IT, marketing or
HR. The industry places particular
emphasis on professional development
– whether training or a postgraduate
qualification – but experience is also
key to a successful career. It’s usual to
spend time on the ‘front line’ as part of
a training scheme to gain a wellrounded perspective but career
progression can be rapid.

Types of job

Types of employer

• Hotel/restaurant/catering
manager
• Chef
• Events co-ordinator
• Leisure centre manager
• Fitness instructor
• Tourism officer or manager
• Tourism development officer
• Travel agent manager.

• Hotels and other
accommodation providers
• Restaurants, pubs and
entertainment venues
• Event management companies
• Leisure centres and sports/social
clubs
• National and regional tourism
organisations
• Travel agents and tour operators.

Who would it suit
This industry depends on the
friendliness and competence of its
people, so the following skills are
essential:
• a helpful manner and confident
communication skills
• feeling comfortable in a team
environment
• the ability to view experiences
from a customer’s perspective
but still be aware of commercial
impact
• strong organisation and
administrative skills.

Find out more
gradireland.com/hospitality

Work experience

How to get hired
Get as much work
experience as you can.
If you’re not sure
which job would suit
you, contact your local
hospitality or tourism
organisation and ask
to work-shadow a
professional. When
looking for a
permanent position,
find out whether
there are formal
graduate training
schemes available: check out
corporate websites, the trade press
and gradireland.com. If not, send
off a speculative application
explaining what has attracted you
to the industry and the employer,
highlighting relevant work
experience. Many organisations
promote in-house, so often a smart
career move is to work your way up
from a ‘non-graduate’ role.

Recruiters see work experience as
evidence that you’re committed to
the industry and have the skills to
perform well – whether you’ve
been waiting staff, cleaner,
lifeguard or heritage site volunteer.
Even temp work in support
functions such as finance can give
you an insight into
the work, which
will enhance your
CV if you can
demonstrate what
you’ve learned.

Deadlines
Some larger organisations run
formal training schemes and
deadlines for these tend to fall in the
autumn term. Other organisations
recruit on an as-needed basis.
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Investment and fund management

I

nvestment management involves
safeguarding and maximising
investments on behalf of
institutions, corporations or
individuals. Graduates usually work in
investment management divisions of
investment banks or for fund
management companies (also known
as asset management companies). The
investment banking market in Ireland
is smaller than those of London and
New York; however, the funds industry
is particularly strong with fund
administration being the main focus.

My story
“One of the main things I love
about the job is the people I work
with. They really make HedgeServ
the place that it is. It’s a very young
and vibrant atmosphere with a
large emphasis on learning on the
job. Everyone is very approachable
in the office. Be it a director or a
fund accountant, if you have a
problem, they will help you.”

How to get hired

Types of employer

• Check out the websites
of professional
institutions: the Irish
Funds Industry
Association, among
others, lists their
members – a useful
source of potential
recruiters.
• Attend careers fairs run
by your careers service
to meet recruiters.
• You don’t need a
business or finance
degree but, whether
you have or not, make
sure you emphasise
your transferable skills
and interest in the
market.
• Investment banks and funds
industry organisations often use
formal internships as part of
their recruitment process, which
can put you in a stronger
position to be recruited by that
employer.

•
•
•
•

Investment banks
Fund promoters
Fund managers
Fund administrators.

Types of job
• Research analysts
• Portfolio managers
• Client relationship/client
services managers
• Fund administrators
• Accountants
• Support functions, eg IT, HR and
marketing.

Eimhin Burns, NAV Fund Accountant,
HedgeServ
See Eimhin’s story and dozens more
across multiple sectors at
gradireland.com/get-started-fyi

Find out more
In print:
gradireland Finance free from your
careers service.
Online: gradireland.com/finance

Top employers in investment
and fund management

Source: Ireland’s 100 leading graduate employers
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1
2
3
4
5

Bank of Ireland
AIB Group
Central Bank
Bank of America Merrill Lynch
Barclays

6
7
8
9
10

Citi
Deutsche Bank
Davy
An Post
Susquehanna (SIG)
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Law

L

aw is an exciting but competitive
career. The rewards are good if
you enjoy a challenge and are
prepared to work hard. Specialisation is
becoming increasingly important for
medium to larger firms of solicitors,
particularly in areas such as insolvency,
litigation and employment law.
Experience in corporate/commercial
law, renewable energy, and commercial
contracts/procurement is likely to help
you progress your career.

My story
“One of the most important skills
for a solicitor is to be a good
communicator and a sociable
person. Of course you need to be
technically knowledgeable within
your field, but you need to be able
to translate complex legal
problems to your client in a very
understandable and concise way. It
helps to be sociable as you’re
constantly working with partners
and associates, so you’re dealing
with people on a day to day basis.”

Types of job

How to get hired

Solicitors are general practitioners
of the law. Their role is to provide a
broad service to individuals and
organisations, dispensing legal
advice and information, and
implementing legal procedures and
transactions. The work is generally
very varied.
Barristers are professional
advocates who deal with court
work at all levels. They are sole
practitioners, meaning they depend
on themselves for work and
income. A barrister’s role is to
provide an advisory and/or
advocacy service for which they are
‘briefed’ by a solicitor.

• You will need to
secure a training
contract or devilling/
pupillage in order to
pursue the
professional training
that will lead to a
career as a solicitor
or barrister.
• Many
apprenticeships are
not advertised, so
you will need to be
proactive and flexible
when looking for a
position.
• Networking, and strengthening
relationships with contacts, is a
must.
• When looking for an
apprenticeship, relevant summer
work experience can put you at a
real advantage. Some graduates
take a gap year and work as a
legal assistant. This can help in
getting a traineeship.

Types of employer

Aoibhinn Moloney, Solicitor, Mason
Hayes Curran
See Aoibhinn’s story and dozens more
across multiple sectors at
gradireland.com/get-started-fyi

Find out more
In print:
gradireland Law free from your
careers service.

• Private practice
• In-house corporate solicitors’
departments
• Public sector.

Online: gradireland.com/law

Top employers in law

Source: Ireland’s 100 leading graduate employers

1
2
3
4
5

A&L Goodbody
Arthur Cox
Matheson
McCann FitzGerald
William Fry

6
7
8
9
10

Goodbody
Mason Hayes & Curran
Maples & Calder
Eversheds Sutherland
Byrne Wallace
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Media, PR, marketing and advertising

T

his is an area that offers many
career choices. Within the print
media, opportunities are
available for people from a range of
academic backgrounds, from reporters
to photographers. Graduate roles in
publishing include editorial assistant,
proofreader, copy-editor or designer.
Marketing, PR (public relations) and
advertising are areas that have grown
considerably. These can be quite
demanding, there are often long hours
when deadlines approach, and often
the pay is modest. Advertising in
particular has a reputation for being a
competitive business.

My story

Types of job

“Communication skills and
multitasking are very useful. You
can have a lot on at the same time
so you need to be able to
communicate well and prioritise to
ensure jobs get done. You also need
to be able to manage information;
we look at the engagement levels
of our customers, how they're
interacting with us, and we need to
be able to act on this information.”

•
•
•
•
•
•
•
•
•
•
•

Photographer
Editorial assistant
Junior reporter/journalist
Market researcher
Marketing assistant
PR officer
Graphic designer
Copywriter
Political researcher
Event manager
Account executive.

Joanne Bracken, Digital Marketing
Executive, Three
See Joanne’s story and dozens more
across multiple sectors at
gradireland.com/get-started-fyi

How to get hired
Get any experience you
can, as employers will
demand proof of an
ongoing interest and
commitment to your
chosen career. Get
involved in any campus
marketing campaigns or
PR for college events.
College publications,
blogs, campus radio, and
involvement in clubs and
societies can also boost
your experience and
develop your skills. Don’t
forget to keep a portfolio of your
work to show employers.
Many media companies recruit
as and when vacancies arise. Large
companies with graduate schemes
may have positions available for
marketing assistants, but
sometimes you will be required to
work in different departments
before specialising in marketing.
Check on individual company
websites for deadlines for their
graduate schemes.

gradireland 2020

Types of employer
• Newspapers, magazines and
web publishers
• Publishing houses and specialist
publishers
• PR firms
• Marketing consultancies
• Advertising agencies
• Broadcasters
• Political parties
• Social media agencies.

What will I earn
Pay is often modest at the start,
though many jobs in marketing
offer salaries comparable to other
business careers, especially for
graduates with related degrees.

Find out more
gradireland.com/media
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Medical and healthcare

T

he Health Service Executive
(HSE) in Ireland and Health and
Social Care in Northern Ireland
(HSC) are the largest employers of
healthcare professionals and support
staff. As is the case with other publicsector employers, there is currently a
moratorium on recruitment in the HSE.
This applies to all posts with the
exception of certain grades in some
specialist areas. However, healthcare
(eg doctors) has been recognised as
one of the areas where there is a skills
shortage.

Who would it suit
An interest in people’s physical and
emotional welfare is essential. If
you work on the medical ‘front line’,
you’ll need empathy and resilience
to deal with emotional situations.
Hours can be long and stressful
and shift work may be required.
Jobs can be physically demanding
so physical well-being and stamina
are often a requirement. Scientific
knowledge is necessary for many
roles: not just for the technical or
laboratory-based jobs but also for
GPs and nurses. Good organisational
and communication skills will also
stand you in good stead.

Find out more
gradireland.com/medical

Types of job

How to get hired

• Medical consultant/public
health doctor/chief medical
officer
• Dental surgeon/orthodontist
• Nurse
• Physiotherapist
• Speech and language therapist
• Occupational therapist
• Clinical psychologist
• Radiographer
• Optician
• Nutritionist/dietician
• Chiropodist
• Medical scientist/analytical
chemist/biochemist/physicist
• Laboratory technician
• Manager/administrator
• ICT specialist.

For most specialist
medical posts, you will
need a particular
undergraduate or
conversion
postgraduate
qualification. Until
recently, the only way to
become a medical
doctor in Ireland was by
means of
undergraduate degree
programmes, which
required extremely high
Leaving Certificate
results. An alternative
route is now available
through the four-year
accelerated graduate
entry programmes,
open to graduates of all
disciplines who hold a
minimum 2.1 honours
degree and have
completed the GAMSAT
(Graduate Australian
Medical Schools
Admissions Test). It is
also possible to do twoyear master’s courses in
occupational therapy or speech
and language therapy.

Types of employer
• The HSE (Ireland) and the HSC
(Northern Ireland)
• Pharmaceutical companies
• Dental surgeries
• Community-based healthcare
centres
• Medical laboratories
• Private surgeries and care
agencies/homes
• Private hospitals/clinics.

Work experience
To gain a place on the postgraduate
conversion courses, any experience
you have work-shadowing a
professional or caring for sick people
will be helpful. Most medical degree
programmes incorporate clinical
placements, which
ensure that
students gain
relevant experience
in a supervised
environment.
gradireland 2020
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Property

A

career in property involves a
range of work from sales and
lettings to property
management and consultancy services,
working with clients that are
interested in investing in residential,
commercial and industrial property,
and development land.
A professional qualification will
help to develop your career. Graduates
with degrees accredited by the Society
of Chartered Surveyors or the Royal
Institute of Chartered Surveyors can
further their professional development
by qualifying as chartered surveyors.
Within this field there can be
opportunities for graduates of any
degree discipline: degrees in business,
economics, law, construction and
engineering are particularly helpful.
Companies often encourage employees
to study while working. There are a
number of full-time and part-time
property qualifications available. These
include courses accredited by the Irish
Auctioneers and Valuers Institute and
the Institute of Professional Auctioneers
and Valuers.

Types of job
• Estate agency – sales, lettings
and acquisitions
• Auctioneering
• Valuations
• Property management
• Consultancy services – asset
management and investment.

My story

Types of employer

“The industry is quite varied so you
end up doing quite a number of
different tasks. You could be talking
to investors one day, doing
viewings the next at sites
throughout the country or you
could be in the office doing the
necessary administrative,
marketing and promotional work.”

• Estate agents/auctioneers and
valuers
• Valuation consultants
• Property construction and
development companies
• Property management
companies
• Large corporations and retail
chains (to manage multiple
properties)
• Public sector
• Financial services providers.

Ben Morgan, Surveyor, Savills
See Ben’s story and dozens more across
multiple sectors at
gradireland.com/get-started-fyi

How to get hired
The graduate recruitment
process varies between
employers. The larger
companies contact
colleges, usually before
Christmas, to present to
students either in class
groups or at careers fairs.
As job opportunities
are not widely advertised
in the industry it is
generally recommended
to make speculative
applications by CV and
covering letter.
Communication and
marketing skills are key in
the profession so make
sure that your application
is well presented and
tailored to the job and the
company requirements.
You will need to show
business awareness so
you need to keep up to
date with property trends
and the trade press.

Work experience
Property-related work experience,
gained through a formal work
placement or summer work, is
invaluable for success with jobhunting. There is high demand for
these positions so you need to
apply early for summer
placements.

Find out more
gradireland.com/property
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Public sector and social services

T

he area of public service is about
influencing the community and
helping people, not just profit
margins. People usually find a career in
the public service very fulfilling. There
is usually a great deal of training
offered, work practices tend to be
flexible, and the public service has
stringent equal opportunity policies.
There are many areas within the
public sector in which you could choose
a career. It’s not all about paperwork:
many positions offer hands-on
experience that affects people’s lives
and the society in which we live.
The social services sector in
particular focuses on assisting those
with personal, social and environmental
problems, such as offering counselling,
advice and information to others as well
as giving referrals to other professional
or facilitating bodies.

Types of job

How to get hired

The Civil Service offers a diverse
range of jobs and there are good
opportunities to transfer to an area
of work that interests you. Job roles
include:
• accounts
• administration
• management
• media and communications
• healthcare
• specialist roles, eg architecture,
surveying, engineering, IT.
Social care staff can work in the
following areas:
• community care
• medical
• voluntary agency
• probation or welfare.
Visit gradpublicjobs.ie for more
information.

If you are sitting a test
for a Civil Service job,
you can practise online
at publicjobs.ie.
Recruitment in the
Irish and Northern
Ireland Civil Services
(when taking place) can
be both annually and
all year round. Check
their websites for more
information.

My story
“There are always career
progression opportunities and
training is provided. It’s hoped and
expected that you will stay with
the department, work your way up
and end up in several different
postings around the world
throughout your career.”

Types of employer
• Civil Service and government
agencies
• Local authorities
• Health service
• Charities and non-profit
organisations
• Higher education institutes
• Most social work takes place in the
public sector (hospitals, advice
centres, special schools) although
some private, statutory and
voluntary sectors will also employ
social workers.

Jennifer Bourke, Department of
Foreign Affairs and Trade
See Jennifer’s story and dozens more
across multiple sectors at
gradireland.com/get-started-fyi

Top employers in the civil service,
public sector and state bodies

1

Department of Education
(Teaching)
2 European Commission
3 Civil Service
4 Enterprise Ireland
5 Department of Health (inc HSE)

Work experience
Work experience is important if you
want to apply for a postgraduate
course in social care. Good examples
of useful work experience are paid
jobs in residential care homes and
centres. Volunteering can also provide
great experience. Check out
www.vso.ie (ROI) and CommunityNI
www.communityni.org (NI).
Both the Civil Service (ROI) and
the Northern Ireland Civil Service
(NICS) offer opportunities to
participate in work experience/
work shadowing placements.

Find out more
gradireland.com/public
gradireland.com/social

6
7
8
9
10

Local Government
An Garda Síochána
Department of Defence
Ibec Global Graduates
IDA
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Retail and sales

M

any large retail
organisations have graduate
training schemes, which
give early responsibility and fast career
progression. For some schemes, you
may be expected to work on the shop
floor in a retail store in order to gain
hands-on experience.
A career in sales involves business
development, promoting a business,
obtaining orders and maintaining
customer relationships.

How to get
hired

“There are three core skills I would
use regularly. First is negotiating,
which I call the core skill needed for
trading. The second is
communication. We have an awful
lot of information being thrown at
us, so the ability to take
information and relay it in a clear
way is important. The third is
analysis, having the ability to
analyse large amounts of data and
make them relevant and
meaningful to what you’re doing.”
Maude O’Sullivan, Area Manager,
Aldi
See Maude’s story and dozens more
across multiple sectors at
gradireland.com/get-started-fyi

Find out more
gradireland.com/retail
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•
•
•
•
•
•
•
•
•

Research
employers
thoroughly before
applying and
become familiar
with the format
their graduate
programmes take.
Retail applicants,
especially sales
people, will often
be given case
studies and role
plays within
interview so
prepare well. Large
retail recruiters will
take applications
from those who
have graduated
some time ago (eg
seven years) as
work experience is
very important.
Experience of
dealing with
customers is
extremely
important. It will
make interviews
easier if you can
draw on your own
retail experience.
Part-time or
summer jobs in
stores are an
excellent
opportunity to
gain experience.

My story

Top employers in retail and sales

Types of job

1
2
3
4

Aldi
Penneys (Primark)
Lidl
Musgrave Group

Sales
Store management
District/area management
Personnel or HR
Buying
Marketing
Merchandising
Public relations
Finance/accounts.

Types of employer
•
•
•
•

5
6
7
8

Supermarket chains
Retail banks
Clothing chains
Department stores.

Smyths Toys
Tesco Ireland
Wayfair Stores
BWG Foods
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Science, pharmaceutical
and medical devices

T

he pharmaceutical industry is a
big employer in the Republic,
dominated by global
multinational companies. Many of the
world’s top medical device companies
also have bases in Ireland, and the
biotechnology sector is growing.
Investment in research and
development (R&D) continues to
develop. The pharmaceutical sector is
expected to see job growth for
scientists, engineers and business
analysts.

Types of job

How to get hired

•
•
•
•
•
•
•
•
•

• Many of the larger
science-related
employers have a
graduate training
programme – know
the application
procedure.
• Know about recent
developments and
investments in your
specific sciencerelated industry in
Ireland.
• Work experience can
help your job search:
there are
opportunities abroad
with organisations
such as the
International
Association for the
Exchange of Students
for Technical
Experience
(www.leargas.ie).
For further information
on the medical devices
sector in Ireland, visit
the Irish Medical Devices
Association website,
www.imda.ie.

Quality assurance and control
Environmental
Laboratory technician
Health and safety
Business and managerial
Product development
Production and operations
Research and development
Sales and marketing.

My story
“It’s essential to be a good
communicator as you’re working
with a lot of different people on
your team and in different
departments. It’s also very
important to be able to project
manage as you need to be able to
plan ahead to align the various
aspects of the project from the
various different departments. I
also feel it’s important to develop
relationships as a graduate; you
need to get to know people and
build your network although it’s
normal to be nervous at first.”

Types of employer
•
•
•
•
•
•

Nessa Walsh, Technician Operations
Pharmacist, AbbVie

Pharmaceutical industry
Medical devices industry
Biotechnology industry
Food and drink industries
Renewables industry
Public-sector organisations.

See Nessa’s story and dozens more
across multiple sectors at
gradireland.com/get-started-fyi

Top employers in science,
pharmaceutical and medical devices

Find out more
gradireland.com/science

1
2
3
4
5

Pfizer
Boston Scientific
Johnson & Johnson
Abbott Ireland
GlaxoSmithKline

6
7
8
9
10

Medtronic
BioMarin International
Allergan Pharmaceuticals
Stryker
MSD

gradireland 2020

108

Tax

T

ax is a dynamic and fast-paced
career. The tax implications of
transactions must always be
considered. Tax advisers are at the
heart of the decision-making process,
finding the best tax solutions to deal
with commercial and personal
circumstances.
The role of a tax adviser is exciting
and ever-changing. Combining analysis
and interpretation of tax law with
excellent communication skills and
business acumen, tax advisers bring
logic and problem-solving to bear
whether they are advising a major
multinational, an Irish-owned family
business or a private individual.
Tax advisers can find themselves
working in many environments, not
only in professional services firms and
legal firms but also throughout the
corporate and public sector.

Who would it suit
It is not necessary to come from
business or legal disciplines, but
those who have may benefit from
exemptions from certain exams. In
addition, engineers, scientists and
arts graduates have become highly
successful tax advisers.

gradireland 2020

Types of employer
•
•
•
•
•

Accounting firms
Tax consultancy practices
Legal firms
Financial services sector
Public sector (Revenue, policy
bodies) .

Find out more
In print:
gradireland Finance free from your
careers service.
Online: gradireland.com/finance

My story

How to get hired
It is not necessary to
have a training contract
to become a tax adviser;
however, many secure
tax training contracts in
professional services
firms while pursuing
their professional tax
qualification. Most
employers recruit
through online
application forms and
competency-based
interviews.
The larger firms
recruit through summer
internships (applications
closing in February) and
the milkround
(applications closing in
October). Other
employers recruit all
year round.

“All my work is on a team based
approach and team members
range from tax assistants to tax
partners. I recommend you be an
open minded, honest and
confident team player. In this
regard you’ll add to the value of the
client and the project.”
Wesley Crawford, Tax Specialist, PwC
See Wesley’s story and dozens more
across multiple sectors at
gradireland.com/get-started-fyi

The role of a tax
adviser is exciting
and ever-changing,
combining analysis and
interpretation of tax
law with excellent
communication skills
and business acumen.
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Technology

G

raduates with the right
technical skills can find work in
both indigenous and
multinational companies in the ICT
sector. The Irish owned software
industry is flourishing and is constantly
developing new, cutting edge products.
Our software industry is extremely
innovative and it has made huge
contributions to global IT development.
For example, many people are unaware
that we developed Boolean logic (on
which all modern computers are
based) as well as contributing to the
evolution of SMS messaging, fibre
optics and gaming technologies. Irish
software is used worldwide, whether
you’re checking in for your flight online,
topping up your phone or sitting in
your doctor’s office. Check out
itshappeninghere.ie for more news on
this growing sector.

Types of employer

How to get hired

• Software companies
• Technical and business
consultancies
• Multinational software and
hardware companies
• Large businesses and
organisations
• Banks and investment banks
• State and semi-state bodies and
organisations.

• IT employers often use the
milkround and recruitment fairs
to attract graduate applications.
• It’s not just companies
producing hardware and
software that need IT
graduates: almost all
organisations use IT, so don’t
ignore opportunities elsewhere.
• It is also worth looking at
technology and business startups who are always recruiting for
developers, designers and
programmers – and this can be a
brilliant way to get your foot on
the ladder.

Deadlines
Most IT companies have
continuous recruitment due to skill
shortages in this area, but if you are
looking for an IT job in another
sector (such as banking) make sure
you check the deadlines for their
graduate schemes.

My story

Find out more

Gary McNeill, Software Engineer,
Workday

Types of job
• Programmer/software developer
• Systems analyst/business
analyst
• Web developer
• Network engineer
• Technical support
• Technical sales
• Software engineer
• Project manager.

In print:
gradireland IT free from your
careers service.

“In the last number of years tech
has moved from just being behind
your computer coding all day to
something you really need a lot of
personal skills for. I spend about
40% of my time interacting with
the team or finding people within
the company that I need to help me
with a particular problem. In any
large tech company you really do
need those networking or soft skills
to progress.”

See Gary’s story and dozens more
across multiple sectors at
gradireland.com/get-started-fyi

Online: gradireland.com/it

Top employers in computing and IT

Source: Ireland’s 100 leading graduate employers

1
2
3
4
5

Google
Apple
Microsoft
Facebook
IBM

6
7
8
9
10

Workday
LinkedIn
Dell EMC
SAP
Ericsson
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Uniformed/emergency services

U

niformed services can provide a
rewarding career that gives you
the satisfaction of serving your
community and country. Defence
Forces have scope for people of all
academic disciplines to develop a
career in a variety of areas. In Northern
Ireland, there are career opportunities
within the British Army. There is also
the option of the police force – the
Garda Síochána in the south and Police
Service Northern Ireland (PSNI) in the
north.

Types of job
•
•
•
•
•
•
•
•
•

Combat
Engineering
HR
IT and communications
Finance and logistics
Emergency medical technician
Paramedic
Fire officer
Fleet management (ambulance
service).

Who would it suit

How to get hired

These careers can be stressful and
are not to be undertaken lightly.
Military careers, whether with the
British Army or Irish Defence
Forces, will likely involve
deployment to dangerous mission
theatres overseas, so commitment
and the ability to be away from
loved ones in volatile and
sometimes hostile environments is
key. Competition is fierce and in
many cases physically and mentally
demanding. The Defence Forces or
British Army are particularly
appealing to those who enjoy a
structured environment.

• The Defence Forces
require all candidates
to undertake a
rigorous physical
assessment.
• Applicants to the
Defence Forces can
apply for graduate
cadetships. After
completing the
training programme
you can move up the
commissioned ranks.
Visit www.military.ie for more
information.
• The police force’s selection process
also tests physical and mental
stamina and there is a protracted
training period.
• To enter the ambulance service
you will either need a degree
geared towards paramedic
health services or you will need
to train as an emergency
medical technician (EMT) and
work your way up to paramedic.
• Graduate engineers, surveyors
and architects are often recruited
into the position of fire
prevention officers, whose role is
to ensure adherence to fire and
safety regulations.

Types of employer
•
•
•
•
•
•
•

Army
Naval services
Air Corps
Police service
Ambulance services
Overseas missions
Fire and rescue services.

Find out more
gradireland.com/emergency
gradireland 2020

Deadlines
Cadetship competitions for the Irish
defence forces take place annually.
Watch out for announcements in the
national press for upcoming
campaigns. The Garda Síochána
advertise the dates of their
recruitment campaigns in the media
and on their website. If you wish to
enter the British Army there are
several deadlines throughout the year.
Recruitment for EMTs and the fire
service is all year round.

Work experience
There are opportunities for parttime policing in the north and
south of Ireland. There are also the
Territorial Army
and Army
Reserves for
those interested
in gaining
experience in
military.
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Utilities, energy and renewables

T

he necessity to utilise and
maximise natural resources and
sources of energy means that
this industry is one of the most diverse
and dynamic sectors of business today.
The energy and utilities sector rewards
innovation and adaptability. There has
been a rise in the development of
renewable energy resources, such as
solar panels, and even the major oil
and petroleum companies are
beginning to recognise the necessity
for environmentally friendly and
sustainable fuel and energy sources.

Who would it suit

How to get hired

A huge range of different career
paths are available within the
energy and utilities sector, ranging
from technical and engineering
roles to managerial and sales
positions. Every role requires
innovative and energetic people to
help provide Ireland with sufficient
and sustainable sources of energy.
Graduates from science,
engineering and other technical
roles are particularly suited, but the
industry also requires financial and
marketing acumen and a passion
for innovation.

Many of the bigger
employers in this sector,
such as ESB and Bórd na
Móna, have a graduate
training programme, so
get in touch and
familiarise yourself with
the application
procedure.
Learn and read about
recent developments
and investments in your
specific energy/renewable energy
sector in Ireland.
Work experience and
internships are a vital part of your
job search: there are opportunities
abroad with organisations such as
the International Association for
the Exchange of Students for
Technical Experience
(www.leargas.ie).
For further information on the
sector, it is worth visiting the
website of the Sustainable Energy
Authority of Ireland (www.seai.ie).

Types of job
•
•
•
•
•
•
•
•
•
•

Environmental consultant
Energy consultant
Ecologist
Compliance and regulatory
affairs
Geophysicist
Geoscientist
Waste management officer
Conservation officer
Site engineer
Electrical engineer

Types of employer
• Electricity generation and supply
companies
• Hydroelectric and wind energy industry
• Oil and gas suppliers
• Waste management industry
• Renewables industry
• State organisations and public-sector
bodies dealing with energy supply and
environmental conservation.

Top employers in utilities, energy and
renewables
Source: Ireland’s 100 leading graduate employers

1
2
3
4

ESB
Coillte
Bord na Mona
Bord Gais

5
6
7
8

Eirgrid
SSE Airtricity
Veolia Water
Ervia
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profile page

–
–
171
158

– 160
AbbVie

–
Aer Lingus

–
164

– 192
IBC 194

– 198
– 200

197

organisations in the directory. Many

employers offer jobs in several different areas.

accountancy and financial management
agriculture, animal and plant resources
banking, insurance and financial services
charities and voluntary sector
construction, civil engineering and QS
emergency services and armed forces
engineering
environment and natural resources
fund management/administration and investment banking
hospitality, sport, leisure and tourism
HR, recruitment and training
IT and telecoms
languages and culture
law, legal services and patents
library and information services
logistics and transport
management consulting
management, business, administration
manufacturing and processing
marketing, advertising and PR
media and publishing
medical and healthcare
performing and creative arts
property
public sector and civil service
retail, sales and customer services
science, research and development
social, community and youth
teaching and education

This table shows the areas of work covered by

organisation name

entry on gradireland.com

display advertisement
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Who does what

A&L Goodbody
Abbott

•

– 166
AIB

–
168
Aldi Stores (Ireland) Limited

–
170
Arthur Cox

–
–
172
176
Bank of Ireland
BD

•

–
176
BDO

–
174
BNY Mellon

•
•

–
178
Bristol-Myers Squibb

– 180
Career Boost

–
182
Civil and Public Service (gradpublicjobs.ie)

–
184
Co-Innovate Programme

–
179
Coca-Cola HBC Ireland & Northern Ireland

–

185

Crowe

–

186

Dairygold

–

187

Davy

–

188

Dawn Meats

–

189

DCC plc

– 190

Deloitte

Enterprise Ireland
Ericsson Ireland

ESB

EY
First Derivatives plc
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•
•
• •
•
•

•

•

•

•
• • •

•
•
• •
• •
• •

•
•

•

•
•
•

•
•

•

•

•
•
•

•
•
• •

•
• • •
• • •
• • •
•
•

•

• •

•
• • •
•
•

•
•

•
•

•
• • • • • •
•
•
•

•

•

•
•
• •
• • •
•
• •
•
•
•

• •

•

•
•
• •

•

•

•
•

•

•
•
• • •

•

• •
•
• • • •
• • •
• •
• • • •

•
•
•
•

•

•

•

•
•
•
•

•
•

•

•
•

• •
•
• •

•

• •

• •
•

• • •
•

– 224
accountancy and financial management
agriculture, animal and plant resources
banking, insurance and financial services
charities and voluntary sector
construction, civil engineering and QS
emergency services and armed forces
engineering
environment and natural resources
fund management/administration and investment banking
hospitality, sport, leisure and tourism
HR, recruitment and training
IT and telecoms
languages and culture
law, legal services and patents
library and information services
logistics and transport
management consulting
management, business, administration
manufacturing and processing
marketing, advertising and PR
media and publishing
medical and healthcare
performing and creative arts
property
public sector and civil service
retail, sales and customer services
science, research and development
social, community and youth
teaching and education

organisation name

entry on gradireland.com

profile page

display advertisement
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– 202
For Purpose

– 204
Glanbia

– 206
Goodbody

– 208
Grant Thornton

–
210
Guidewire

–

– 220
214
Intel Ireland

Jameson International Graduate Programme

–
216
Johnson & Johnson

–
222
Kerry Group

OBC 226
KPMG

IFC 228
Lidl

– 230
Mazars

–
232
Murex

–
234
Musgrave

• •

•

•
•
•

– 236
Openet

– 238
5 240

Ornua
PwC

•

– 242
– 244

RBK

•

–

247

Smyths Toys

– 248
– 250

Tesco Ireland
Workday

•

•
•
• •
• •

•
•

•

•

Kingspan Group PLC

•
•
•
• •

•
•
•
• •

•
•
• •

•

•

•

• •
• •
•
• •
• • • • •

•

•
•
• •
•

• • •
•
•
• •
•

•
•
•
• •
•
•
•

•
•

•
•
• •
• •
•
• •
• • •

•
•

•
• •

•

• •
• •
•

•
•

•

•
•

•
• •
•

•

•

•

• • •

•

SABIS® Network Schools In and Around Dubai

•
•

•

•

Remember to quote gradireland on your job application.
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Figure out further study
with gradireland.com

01
02

04

Where to study?
Find out what’s great about
studying at various institutions
across Ireland and beyond. Find
an institution or city you like?
You can search courses from
this college and save your
searches to your dashboard.

Areas of study: taught/research
Our advice sections will help you
weigh up the pros and cons of a taught
Masters, a short course, or studying for
a degree by research. Before deciding
which route to take, you need to figure
out which one suits you –
and where each one can
take you in your career.

€

05

Further study
You can research
postgraduate courses
based on keyword,
location, institution
and subject using our
search page – with
handy click-throughs
to specific courses for
fuller information.

?
03

Application advice
Applying for a postgrad can be an
art in itself! Find out how to make
a great application and how your
personal statement can stand out
from the crowd. We also have
great advice for mature,
part-time or international
students, as well as
information on studying
abroad.

Funding
It’s one of the most important issues when
considering postgraduate study: how will you pay
your way? Our advice will help you find the best path
for you, including where to look for grants and how
to successfully apply for research funding.

Visit gradireland.com/further-study
for more information
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Postgrad study: next steps
Perhaps you’ve decided that your academic journey is not yet
over and a postgraduate qualification will prepare you better
for what you want to do. Find out all you need to know here.

In this section
116 Postgraduate study: what to
consider
118 Preparing for the new
challenge

124 Research: is it for you?
126 Getting your research
programme right
127 Selecting a supervisor

119 Select a course that works
for you

128 Applying for a place

120 Choosing a university for
postgraduate study

132 Costs and funding

121 Changing direction:
conversion courses

139 Postgraduate profiles

123 Find the postgrad format
that’s right for you

130 In the interview hot seat
136 Devising a course that delivers
142 Checklist: postgraduate study:
next steps
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Postgraduate study: what to consider
So, should you be considering further study? You're close to finishing your undergraduate studies and
the next big decision in your life is about what to do with it. Starting a career, taking some time out to
travel or exploring your postgraduate options are the most common routes to choose from.

W

hile further study is of
considerable benefit,
opening up exciting new
career possibilities, postgraduate
studies may not be for everyone. If you
are in either of the above situations,
however, you should seriously consider
further study and its benefits. Let’s take
a look at what it offers and what you
should be considering to make an
informed decision.

Hone your career choices
A postgrad course can further your
skills and knowledge in your chosen
field. Employers value that experience
and often entrust PG-qualified
applicants with greater responsibilities.
In fact, in some fields a postgraduate
qualification is the only way into
certain stages of a career, especially so
in academia.

The National
Framework of
Qualifications

gradireland 2020

In the private sector, postgraduate
qualifications are equally valuable. An
MBA, for example, may advance your
career in business in ways that nothing
else can.
The benefits of a postgraduate
qualification on your prospects depend
on your chosen career. Postgraduates
may begin on a higher starting salary
and advance more quickly for some
lines of work, but for other careers
work experience is valued over
postgraduate study. Talk to a careers
advisor before making the decision as
they will be able to provide you with
valuable, sector-specific insights.

Change your career
Studying for a postgraduate
qualification is an ideal way to enter a
new career. PG diplomas and
certificates offer valuable practical

training that can help you to convert to
a new field of employment, one that
can differ significantly from what you
studied at undergraduate level.
A Post Graduate Certificate in
Education (PGCE), for example, is the
most common way into primary and
secondary school teaching.
Advantageously, more and more
postgraduate courses are being taught
part-time or as e-learning courses,
which means you don’t have to give up
everything in order to study.

A passion for academia
If you’re coming to the end of your
undergraduate studies but you still
have the desire to learn and carry out
research, a postgraduate course can
satisfy your intellectual curiosity.
Postgrad study gives you the
chance to really specialise in your field
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and advance your knowledge. If you
enjoy your subject of study then
perhaps you have the motivation to
move on to a higher degree. Of course,
you don't want to enter PG study just
to avoid looking for a job, but
continuing on to further education if
job opportunities are limited in your
chosen area is a viable option.

Boost your prospects
A postgraduate qualification is an
excellent way to enhance your
prospects. Not only does a PG
qualification help you to stand out from
the crowd, but it also shows your
commitment and dedication. Research
degrees demonstrate your ability to
think independently and work towards
a goal, while taught courses highlight
your ability to learn new skills and ideas.
A postgraduate qualification is by
no means a surefire way into your
dream job, but it sends out a positive
message to recruiters and it does
improve your prospects.

Funding for postgraduate study
One of the biggest drawbacks to
postgraduate study is the expense.
Tuition fees can be expensive and a
serious impediment to pursuing
postgraduate study. Beyond that, there
are your usual expenses for
accommodation and living costs. All
told, you're going to need quite
considerable resources or
arrangements for even a one-year
course.
That’s where funding comes in.
Funding is designed to ease the
financial burden of PG study. There are
many options for funding from public
bodies, charities and institutions. If you
are thinking about taking a
professional qualification, then your
employer may be willing to assist you
financially.

There is intense competition for
funding, so it is by no means
guaranteed. We have extensive
information on funding on pages
132–135.

Further study options
Postgraduate study falls under three
general types: taught, research and
professional.
Taught courses include master’s
programmes, such as Master of Arts,
Master of Business Administration, and
Master of Science. These courses
usually take 12 months of intensive
full-time study. Alternatively, there are
part-time or e-learning options that
take two years of study.
Research courses are more subjectintensive than taught courses, and
allow you greater independence
academically. Research courses usually
lead to PhD (Doctor of Philosophy) or
MPhil (Master of Philosophy) status.
The Irish Research Council is the
primary source of funding for
students wishing to pursue this route,
visit www.research.ie for more
options.
Typically, PhD research is carried out
over three years, while an ensuing
fourth year is spent writing up a thesis.
Home students may be able to secure
funding for research courses from
government grants and other sources,
although international students
generally have to fund themselves,
which can be costly (see our funding
section on page 132).
Professional qualifications are
postgraduate courses that facilitate
development or entrance into a
particular profession. These courses are
recognised by official bodies within a
particular industry. Your employer may
be willing to assist you financially for
related professional postgraduate
study.

Pros
• Studying, learning and
researching can be highly
enjoyable and satisfying
• Over your lifetime your pay may
increase more quickly. However,
starting salaries of
postgraduates versus
undergraduates are not
significantly diﬀerent (given
similar work experience)
• Entry into some sectors may be
easier; some jobs require a
postgraduate qualification i.e.
teaching, academia and law
• Your increased specialist
knowledge compared to
undergraduates could help when
applying for the same job
• Gain transferable skills including
project management, research,
organisation, networking and
team work
• Convert to a new subject/
professional area.

Cons
• Postgraduate courses receive less
funding than undergraduate
courses. Many postgraduate
students have a part time job
• Does your desired job role
require a postgraduate
qualification? Many roles will
only ask for an undergraduate
degree. Sometimes a role will
require work experience over a
further qualification. Research
into your sector’s requirements
before committing to
postgraduate study
• Quite often postgraduate
salaries and roles are similar to
undergraduates (sector
dependent).
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Preparing for the new challenge
Postgraduate study requires
serious application and
determination. You can
make the best of the step-up
by being prepared.

Bridging the gap between
undergraduate and
postgraduate
Postgraduate programmes are
demanding and fast-paced. This
change of pace is often one of the
biggest challenges for new
postgrads, so being prepared for it is
one of the first challenges you will
face as a postgraduate student.
The responsibility for your time
becomes yours and yours alone at
postgraduate level, no matter
whether you are embarking on a oneyear taught master’s or a three-year
PhD. You will be expected to take
ownership of projects from a very
early stage with minimal intervention
from your supervisor or tutor.
Although this can be a daunting
prospect at first, it can also be
liberating to be completely in charge
of your own timetable; time
management is an extremely
valuable ‘soft-skill’ that will serve you
very well in any future career.

gradireland 2020

Money matters
The financial demands of
postgraduate study can be tough. Of
course there is funding available for
many courses (see page 132 for more
on costs and funding), but this is not
always the case and there are never
any guarantees; before you commit to
a course, think carefully about how
you will manage your finances during
your studies. If you are undertaking a
full-time postgraduate programme it
is unlikely that you will have time to
hold down a demanding job
simultaneously.

Our twitter profile
twitter.com/gradireland
Our facebook page
www.facebook.com/gradireland
Join the discussion on our LinkedIn
group: Graduate Careers Network
Join our instagram community
@gradireland

Tip
Build a support network with your
fellow postgrads – a shared
support or study group can be
reassuring and motivating.

Tip
Talk to students past and present
on the course you are considering
to find out how they managed
their time and money.

Before you commit to a
course, think carefully
about how you will
manage your finances
during your studies.
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Select a course that works for you
Five factors to consider when deciding what type of postgraduate course would suit you.

1

Research and taught courses
Research-based postgraduate courses
are almost all master’s and doctorate
programmes. Typically they last longer
than one year, normally between one
and two years (full time). A doctorate
(PhD) takes a minimum of three years.
The topic to be studied is hugely
determined by your own interest
areas and those of your supervisor. If
choosing a research-based course, you
should consider the reputation of the
institution within your research area
and the quality of the supervision, as
these factors will be key to your
longer-term success. Taught courses
usually result in certificate, diploma or
master’s qualifications. Certificate
courses are normally shorter than
diploma and master’s courses. The
latter two usually last one year –
either one academic year (Sept–June)
or 12 months (Sept–Sept). This allows
for the taught component and the
completion of a short dissertation or
project. Some master’s programmes
facilitate transfer onto a PhD. Taught

postgraduate courses can be a
continuation of your area of study or
a conversion into a new area –
conversion courses are increasing in
popularity and availability.

2

Modes of study
There are postgraduate courses in
almost every discipline available in
almost every mode of study – full
time, part time and distance learning.
Deciding which format you want
really depends on your personal
circumstances. Questions you should
ask yourself include:
• Do I want to work while studying?
A part-time course will facilitate
this and if you get relevant work
experience your CV will be hugely
enhanced by the combination of
the two.
• Am I disciplined enough to do a
distance learning course?
• Am I able to take on a full-time
course – do I have other
commitments (family, work etc)?

3

Reasons for study

Employers may target
graduates with a
postgrad qualification
and, relatively, there are
fewer students with the
equivalent qualification.

The main reasons why people choose
to study further are:
• To further their knowledge in a
given area, ie because they are
interested in the topic.
• To achieve career progression or to
move faster within their chosen
profession.
• To facilitate career change –
conversion courses are particularly
relevant here.

Taught postgraduate
courses can be a
continuation of your area
of study or a conversion
into a new area –
conversion courses are
increasing in popularity
and availability.

4

Job prospects
The postgraduate student has more
specialist knowledge, thus they are
differentiating themselves. Employers
may target graduates with a postgrad
qualification and, relatively, there are
fewer students with the equivalent
qualification. All courses provide an
opportunity to network, to increase the
number of contacts you have – this is
key to your job search. Further study
usually results in students gaining
work-related, transferable skills, eg
time management, research and
presentation skills.

5

Other issues
To pursue any further study, you should
have a natural aptitude for the subject.
Ideally, you should also be quite sure
you want to work in a related field after
the course. Remember, completing a
postgraduate qualification isn’t a carte
blanche into a given area – there will
still be a lot of competition after
you’ve finished.
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Choosing a university
for postgraduate study
What’s most important when deciding where to do your
postgraduate degree? It could be course content, location,
costs, or the help available with funding.

C

hoosing where to study is as vital
a decision as selecting your
course. To a certain extent, these
decisions are interrelated. If you attend
an institution where you are unhappy
despite a great course – or if the
institution is good fun but the course
isn’t what you want or need to do – you
are unlikely to reach your full potential.
For your postgraduate studies to be
successful, you need to choose a course
that will help you achieve your goals at
an institution where you feel
comfortable and supported. Your choice
of institution is likely to be driven by a
combination of factors, such as the
subject you wish to study, the
institution’s reputation, available
funding or a desire to work with a
particular academic.
Another factor is the institution’s
location: going abroad to complete
postgraduate study may suit some
students while others may have to stay in
a particular location because of work or
family commitments. Having said that,
institutions are increasingly offering
courses via distance learning and blended
learning, opening up opportunities for
students who wouldn’t necessarily have
been able to access them before.
Researching your options
Whether you choose to study in the
Republic, Northern Ireland or elsewhere,
it is important that you start your
research as early as possible. As well as
checking out the institutions and
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courses on gradireland.com/
further-study, an institution’s website
and prospectus are good places to start.
It’s also helpful to gain a personal feel
for the place. If it isn’t practical to visit
the institution, make contact with
current students and tutors via phone or
email. Institutions may also be able to
put you in touch with past students, who
can tell you about their experiences
and what they’ve done since.
If you’re currently pursuing
undergraduate studies, it’s worth
discussing your plans with your
lecturers. They’re often part of an
international academic network and so
will be able to give you valuable
information. Careers advisers can point
you in the direction of funding sources.
Careers services provide advice even
after you have graduated and they can
also offer some help to students from
other institutions. Some of the factors
you should investigate when
researching your options include:
• course content, structure and
timetable commitments
• campus location (in or out of town)
and facilities (library, IT resources,
accommodation for postgraduates,
car parking/local transport)
• course and living costs
• exact course start date and duration
• potential sources of funding and any
financial help you might need
• application processes (particularly
important if considering applying
abroad).

Other factors to
consider
Some students have other
considerations to take into account
when researching institutions. For
example, students with young
families may want to ask about
crèche/childcare facilities. If you
have a disability, it is arguably even
more important to visit the
institution (if possible) to check out
the type of accessibility and
support it provides. It’s also worth
contacting the institution’s
disability officer. The National
Disability Authority website
(www.nda.ie) has some useful
information. In the UK,
unfortunately SKILL, the National
Bureau for Students with
Disabilities, has been closed but
Disability Rights UK
(www.disabilityrightsuk.org) has
some useful fact sheets and
information.
Cross-border studying
If you choose to move from the
Republic of Ireland to study in
Northern Ireland or vice versa,
you’ll benefit from the courses
being taught and structured in
similar ways. However, there are
some differences to be aware of.
You may find that the cost of living
differs. It’s generally thought that it
is more expensive in Northern
Ireland than in the Republic,
although accommodation may be
cheaper. It’s not unusual for
students from the border regions to
commute from home to their
institution to economise. It’s also a
fact that there will likely be some
impact on cross-border
arrangements with the onset of
‘Brexit’ but the scale of this impact
is still unknown. The Centre for
Cross Border Studies has published
a paper calling for flexible and
imaginative solutions in this
regard. crossborder.ie/the-centrefor-cross-border-studies-publishesbrexit-briefing-paper-flexible-andimaginative-solutions
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Changing direction: conversion courses
If you find that your career path may lie in a different direction to the path you studied for your
undergraduate degree, don’t panic. It’s normal for some people to change path and there are a host of
conversion courses out there to help you.

I

t’s always the best choice for any
student to pursue something that
they are passionate about. Nothing
gets you successfully through the
rigours of a four-year degree
programme, where your own selfmotivation is crucial, than your passion
for its content.
But, as you move into the final year
of your degree, your own personal
development over those years, as you
grow into your early twenties, alongside
the opportunities in areas that interest
and excite you in the labour market,
may lead you to consider a
postgraduate degree programme either
entirely or marginally unrelated to your
undergraduate studies. This is a totally
normal aspect of career development
and should not in any way call into
question the validity of your
undergraduate course choice. Choosing
to convert disciplines prior to seeking to
enter the labour market is a perfectly
rational decision.

One-year taught courses
Conversion programmes are typically
one-year taught courses and are
available in most subject areas, with
many in business subjects (such as
human resources and marketing), arts
and humanities, IT and finance.
Conversion courses can be taken as
the first step towards a postgraduate
degree or standalone qualifications and
are highly valued by employers. If you
feel you didn’t reach your full potential

at undergraduate level, a conversion
course can offer a chance to redress the
balance.

Convert to IT
Given the high rate of graduate
employment in the area, it’s not
surprising many graduates consider a
conversion programme in information
technology.
Courses typically last for one year
and offer a solid grounding in the theory
and practice of computer science.
Many colleges offer crossdepartmental programmes such as the
higher diploma in applied science
(applied computing technology) at
University College Cork and the higher
diploma in information technology at
the National University of Ireland,
Maynooth.
Students who wish to move into IT in
a particular subsector of the industry
may wish to explore the UCD taught
master’s programme in computer
science by negotiated learning.
This flexible programme helps
students to customise their learning to
their individual student needs and their
prior learning experiences.
As well as data science, cloud
computing, software engineering,
forensics and security, artificial
intelligence and cognitive science,
students can choose a range of tailored
modules to aid their specialisation such
as app design, data mining, recommender
systems or computer graphics.

A postgraduate conversion course in
IT can fast-track you on to a master’s,
such as UCC’s MSc in Interactive Media
or an MSc in Data Analytics at
Technological University Dublin.
www.pac.ie is a central application
centre for postgrad teaching
programmes. It processes applications
for the recently introduced two-year
Professional Master’s in Education (PME),
which saw its first graduates enter the
teaching force in September 2016.
To teach in Northern Ireland you
need a Postgraduate Certificate in
Education (PGCE). Graduates of many
disciplines can do a teaching postgrad,
but check your primary degree meets
the entry requirements for your
proposed teaching subjects (see
teachingcouncil.ie).
DCU Institute of Education offers the
Professional Master of Education, a
conversion course for non-teaching
graduates wishing to teach at primary
or post-primary level.

Convert to psychology
For graduate degrees and training in
psychology, you need a first qualification
in psychology which grants you graduate
membership (GM) and the graduate
basis for registration (GBR) in the
relevant professional organisation.
GBR is a pre-requisite for entry to
postgraduate training in applied areas
of professional psychology.
Trinity College Dublin offers two fully
accredited graduate conversion courses
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122

for people who wish to pursue a
professional career in psychology (e.g. in
counselling psychology, clinical
psychology, educational psychology,
occupational psychology or other related
areas). The MSc in Psychology
(conversion course) is a one-year fulltime course for applicants holding at
least an upper second-class honour’s
bachelor’s degree or its equivalent (GPA
3.3) from a recognised university course.
Applicants will need at least 60
psychology ECTS credits earned as part
of a cognate primary degree, or
alternatively will have completed a
minor psychology honours degree that
did not confer eligibility for the
graduate basis for membership.
The psychology conversion course is
a two-year, full-time course for
applicants holding at least an upper
second-class honours bachelor’s
degree or its equivalent (GPA 3.3) from
a recognised university course in any
discipline but with no prior academic
experience of psychology.

Convert to social work
The level-nine postgraduate diploma in
applied social studies at Trinity College
Dublin has particular appeal to
graduates who wish to pursue a
master’s programme in social work,
social studies and social policy but who
do not have an undergraduate social
science qualification in these fields.
This fully online postgraduate
diploma can act as a conversion course
for such graduates and enhance their
application for specialised programme
such as a master’s in social work.
The programme will also appeal to
applicants from outside Ireland, in
particular North America, who wish to
study in Ireland’s leading university with
expertise in Irish, EU and global social
policy, without disrupting their current
living and work arrangements. The place
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of study is flexible as online delivery
allows students to engage in learning
activities at home or in the workplace
and there is no requirement to attend
at the Trinity campus in Dublin.
Students will have access to weekly
materials using a virtual learning
environment and the opportunity to
engage with other students and
lecturers using discussion boards.

Convert to law
There are more than 100
postgraduate programmes in law on
the Qualifax.ie website, many open to
non-law graduates. A postgraduate
law degree increases your expertise
and specialisation in a particular area
of law but is also widely respected in
other sectors.
The MSc in International Law and
Business is for graduates with an
education background in law or
business, or in a related academic area
such as economics and is run jointly
by the UCD Sutherland School of Law
and the UCD Michael Smurfit
Graduate School of Business.
The programme lays the
theoretical foundations in the areas of
law and business and places them in
the real-life context of the
international business environment,
and can lead to careers with
international law firms and
multinational professional service
firms through to multinationals
requiring in-house legal advisers.
For a career as a solicitor or
barrister you must take the
examinations of the professional
body: the legal practice course (LPC) or
the bar professional training course.
A graduate diploma in law is the
fast-track route on to these courses
and is ideal for students without
accredited undergraduate degrees
in law.

Convert to business
A master of business administration
(MBA) is aimed at graduates of
business and other disciplines who
wish to enhance and develop
managerial and leadership skills. They
can be full-time for a year or part-time
over two years.
Many of the large professional
service firms are hiring graduates from
non-business backgrounds, as they
bring a different perspective to
business challenges and situations.
Now in its fifth year, the UCD MSc in
Aviation Finance has a specific focus on
the practical features of global aviation
markets. It is a one-year full-time or
two-year part-time programme
suitable for graduates from a wide
variety of disciplines including business,
economics, finance, engineering and
science who want to pursue a career in
the highly dynamic international sector
of aviation finance and leasing.
Each year, UCD Michael Smurfit
Graduate Business School offers a
range of scholarships to both domestic
and international students. They are
awarded to exceptional students who
will be ambassadors for the school
during their studies and after
graduation.

Convert to medicine
The graduate entry medical schools at
the University of Limerick, UCC,
University College Dublin and the Royal
College of Surgeons in Ireland all offer
four-year medical degrees for graduates
of any discipline. The degree is not
strictly a postgrad programme as the
award is the same as that of an
undergraduate medical student.
Applicants need a 2.1 honours bachelor’s
degree and a sufficiently high mark in
the GAMSAT (Graduate Australian
Medical Schools Admissions Test).
Source: Material in this article was originally
printed in the Irish Times
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Find the postgrad format that’s
right for you
Before deciding which postgraduate route to take, ask yourself whether a taught or research
course would suit you. You will need to think about what motivates you most and what subject
area you are most interested in.

Taught postgraduate programmes
Taught postgraduate programmes
usually result in a Master of Science
(MSc) or Master of Arts (MA).
Sometimes you can take a limited part
of a master’s degree course, which can
be credited as a postgraduate diploma.
In a taught postgraduate programme,
you are specialising in a particular area
and you are in a group, learning in a
way that is similar in many aspects to
undergraduate education – with other
students in lecture halls, seminars and
tutorial groups, but you do learn at a
higher level. This culminates in a thesis
or dissertation. You develop new
transferable skills, particularly
communications and teamwork, but
also research and critical thinking.
Taught master’s programmes are
usually 12 months full-time (or 24
months part-time) in duration and are
similar to bachelor’s degrees in that
they are delivered and assessed
through a series of taught modules
and may include independent research
in the specialised subject area. A
taught master’s may include
continuous assessment, examinations
and the final assessment for a master’s
degree is often based on the
submission of a dissertation, usually of
between 10,000–20,000 words.
Entry requirements and application
deadlines for taught master’s vary from

college to college, but it is strongly
recommended that you aim for a 2.1
degree (although a 2.2 may be
acceptable) and research your
postgraduate study opportunities early
in your final year to ensure you do not
miss any important deadlines.

Research programmes
If you prefer the idea of intensive
research and a more independent
approach to working towards your
master’s degree without the constraints
of attending timetabled lectures, then
you may prefer to study for a research
degree, commonly known as a Master’s
of Philosophy (MPhil).
The research MPhil takes 18–36
months full-time and 36–48 months
part-time and is achieved through the
critical investigation and evaluation of
an approved topic. You will also need to
demonstrate an understanding of
research methods appropriate to the
chosen field.
The starting point is a research
proposal and you will work under
supervision (usually by a senior
academic) and carry out extensive
research, using detailed research
methods. You will analyse your results
and publish findings. Research degrees
are usually assessed entirely by a piece
of individual research and an oral
examination (a ‘viva’). In a research

master’s, classes are rare. Some
universities, including have brought in
some structured element to a research
master’s programme, and although
this is the general direction of national
policy, the bulk of learning takes place
alone and is self-directed.
Again, you should aim for a 2.1
degree (a 2.2 may be acceptable,
depending on the college). Closing dates
vary from early in the academic year to
right through the summer months,
depending on funding. Regularly check
the various institution websites for
research master’s on offer and if you
have a research proposal make contact
with a suitable department in the
college where you would like to carry
out your research. Also, keep an eye on
deadlines and any application criteria
via the Postgraduate Applications
Centre (PAC) site, www.pac.ie.
When it comes to taught and
research postgraduate study, one is not
superior to another in any way: it’s all
about what suits you as an individual,
what you need to learn, and how best
you learn. The reassuring news is that
there’s such a range of postgraduate
options available to today’s graduates,
and most students are able to find the
choice that suits them. Make an
appointment with your careers service
today, which should always be your
first port of call.
gradireland 2020
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Why research could be right for you
The supports available from the Irish Research Council mean that a career in research is rewarding,
stimulating and engaging. Many highly qualified researchers apply each year, which means that
the application and selection process is highly competitive, but why couldn’t you be one of them?
Here are some of the reasons why people choose a career in research.

More online
Watch video interviews with those currently undertaking
research at gradireland.com/get-started-fyi/research

The importance of a vibrant research community in Ireland is visible on many levels.
It is apparent in the values and knowledge conveyed to the thousands of students
who pass through the education system annually, in the contribution to society in
general, and in the manner in which the humanities and social sciences inspire and
facilitate innovation.
Dr Peter Brown, Director of Irish Research Council
Visit the Irish Research Council (www.research.ie) for more information.
gradireland 2020
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A

career in research broadens
your mind: The research
community is collaborative by
nature, and by meeting and
communicating with other researchers,
you can gain a better understanding of
the holistic benefits of research. In one
sense, doing research expands your
vision as well as your content-based
knowledge. You are constantly
confronted with problems and
hypotheses that challenge you to
question your assumptions and to
produce new outputs. At the same time,
the collaborative nature of research
broadens your mind by connecting you
to like-minded people who contribute
to the growth of your specific research
in unforeseen ways. In this sense, the
benefits of a career in research have a
holistic element, involving adaptation,
curiosity and teamwork skills. You will
also gain an understanding of how
research in particular areas can change
and adapt, helping you to make sure
your own research remains current and
viable.
A career in research is challenging:
The scope of recent Irish research
breakthroughs reveals both the
brilliance of researchers and the
complexity of natural and human
sciences, which do not give up their
secrets easily. To become a good
researcher you need strong attention
to detail, excellent complex problemsolving skills, resourcefulness and
tenacity to validate your work. This is
why the Irish Research Council funds
projects based on the quality of the
proposal and how it will contribute to
knowledge.
A career in research can make a
difference: The results of your research
could have benefits across many areas
of society, from addressing social,
cultural and health issues to scientific

and technological breakthroughs that
could have benefits internationally.
A career in research can be fun: The
work is hard and the standards are
rigorous, but most researchers agree
that their work is rewarding so you will
enjoy what you do, and hopefully you
will even find a way to express that
through your work. Research allows
you to try out new ideas, experiment
with cutting-edge technology, meet
interesting people and take part in
engaging discussions.
A career in research is diverse: it
includes natural and life sciences,
engineering, as well as fields such as
Arts, Humanities, and Social Sciences.
Research may range from statistical
analysis to demographic investigations,
such as the impact of technology on
social inclusion or exclusions. Or, it may
involve fine-grained analyses of
philosophical or historical relevance.
Yet other research projects may
question how language and
communication develop and influence
our lives. Common to all fields,
however, is the interdisciplinary
character of research projects, which
fosters collaborations across different
disciplines.
A career in research is valued: Being
able to say you’re a researcher is
rewarding in its own regard,
particularly if you’re doing the right
work to back it up. Being part of a
broad network of people working
towards better understanding and
enhancing people’s lives is something
to be proud of.
Read about how you can apply for
funding from the Irish Research
Council or for a place on one of their
postgraduate programmes and much
more at gradireland.com/furtherstudy/advice-and-funding/research
and research.ie.

Recent Irish research
Each year the Irish Research Council
recognises excellence in research
with their Researchers of the Year
awards. The winners for 2018 were:
• Professor Anna Davies, Trinity
College Dublin, was awarded the
Researcher of the Year award for
her work in environmental
governance and sustainability.
• Dr Karen English, Maynooth
University, was awarded the
Early-Career Researcher of the
Year award for her work on the
translation of cellular therapy for
the treatment of inflammatory
diseases.
• Dr Brian Egan, Senior Engineer at
Wood, was awarded the
Alumnus of the Year award for
making a highly significant
contribution in his field, outside
of academia. Dr Egan’s expertise
is in the area of advanced
structural analysis and
engineering design, which is
critical to ensuring that heavy
industries can meet the
challenges of the future whilst
remaining financially and
environmentally sustainable.
Chair of the Irish Research
Council, Professor Jane Ohlmeyer,
congratulated the three awardees:
“I am delighted to congratulate
Professor Anna Davies, Dr Karen
English and Dr Brian Egan on
receiving their awards.
“Having a vibrant research
community – and strong public
support for research – is more
important than ever. The
Researcher of the Year awards are
all about recognising the excellence
in the sector and how important
research is for society, the economy,
and our higher education system.”

gradireland 2020

126

Getting your research programme right
Think about what you need, both academically and personally, when choosing the right research
programme for you.

The area
In terms of your research area, the more
flexible you can be with the topic you are
selecting, the more likely you are to be
offered a place. The first step is to find
out where the research that interests you
is conducted. This may seem daunting,
but a short literature search in your
chosen field will help you to identify
individuals who are working in relevant
sectors. Many institutions will have a
database of individuals organised by area
of expertise which will be indispensable
to the search process.

their work been widely published, and
has it been well received?
Although there are countless
advantages to remaining at the same
institution where you studied your
undergraduate degree, such as
familiarity with the staff and the
campus and staying within your
comfort zone, there is also a lot to be
said for choosing a different institution
for your postgraduate studies. This will
allow you to expand your network of
contacts even further and to gain from
the experience of working with
different experts in your field.

The institution
Certain institutions may be well known
for a particular area of research, so
completing your studies at that
institution could raise your profile and
credibility. While research
opportunities may be similar in a
number of institutions, it is worthwhile
to consider the expertise and
reputation of the staff members – do
they have an international profile, has
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The research topic
Will completing the research fit into
your career plan? Make sure to choose
your topic very carefully before opting
to become specialised in a particular
area. In some colleges you can propose
your own topic, but often an academic
member of staff will have set
proposals, so make sure that you are
happy with these.

What will it cost?
You will need to budget for:
• Fees: These will vary a lot, both
between institutions and within
each institution depending on your
subject area. Master’s degrees would
start at about €4,000 to over €7,000.
Fees for PhDs are similar to masters,
but likely to be more if your research
is based on experimentation. You
can expect slightly lower fees as you
move beyond year two of study.
Non-EU students can expect to pay
around twice the fees asked for from
EU students.
• Maintenance: As with all
postgraduate programmes you will
need to think about maintenance
costs (see page 132).
• Travel: If you are doing research in
science or social sciences, you will
find that attending conferences is an
important part of developing your
academic profile. These could be at
home or abroad so you will need to
factor in these costs.
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Selecting a supervisor
It’s crucial to find someone you can work with and trust to guide you through your thesis.

T

he supervisory process is a
complex pedagogical
relationship. The role of your
supervisor is to facilitate your
academic development and will
change over time as you grow in
expertise and confidence. Your
relationship is more likely to succeed
if you are clear about what you expect
from your supervisor, so it is
important to clarify mutual
expectations that are both reasonable
and realistic early in the relationship.
Each supervisory relationship
involves individual personalities and
different contexts. You and your
supervisor need to agree on meetings,
feedback, research direction and thesis

You are not there to
assist a supervisor with
their own work: your
supervisor is there to
guide you in producing
your best thesis. You
should also ensure that
your supervisor does
not take over or show
an overbearing interest
in your work.

content. Expectations will continue to
evolve throughout your studies. The
relationship you develop with your
supervisor will be unique, so there is
no ‘right’ or ‘wrong’ supervision
experience. They should, however,
assist you in crafting your work and
help you to plan, providing input and
ideas based on their experience. You
are not there to assist a supervisor
with their own work: your supervisor
is there to guide you in producing your
best thesis. You should also ensure
that your supervisor does not take over
or show an overbearing interest in
your work. Agreeing aims and
schedules at the beginning of the
relationship and maintaining regular,
well-planned meetings can help avoid
these pitfalls.

Finding a suitable supervisor
First you need to locate an institution
that you feel best supports your area
of research and then find a supervisor
in that area. Explore the research
activities of potential supervisors,
taking time to read their published
work to find out if you are
comfortable with their methodology.
Where possible, meet with potential
supervisors to discuss your interests
and prepare a list of questions to
maximise the effectiveness of any
meetings.

How can you ensure you are
compatible?
• Make appointments to meet. Talk
to several staff members before

making a choice. Ensure that the
supervisor’s area of expertise can
contribute to your project.
• Make sure that the supervisor is
available. Are they accepting new
students? Are they able to devote
the time required to help you? How
many other graduate students have
they taken on for the same period?
Are they prepared to commit to
regularly meeting with you?
• As far as you can, try to ensure that
the supervisor’s style, personality
and standards are a close fit with, or
complementary to, your own. Since
research can be solitary you need
someone who will stimulate you,
who will be interested enough to
produce new insights and challenge
you to think in a different way.
Supplement your own initial
impressions with feedback from
current students, lecturers etc.
• Ensure that the supervisor has a
proven track record. How many
theses have they supervised? Did
they complete their studies on time?
Were their alumni satisfied with the
supervision received? Did the
supervisor guide them in a
customised way; were they available
when needed; were they sufficiently
interested in their students’
research; were they open,
supportive, reliable, trustworthy,
clear in the relationships and
friendly; were they constructively
critical? How many students have
graduated recently, and where are
they now working?
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Entry requirements and deadlines
for postgraduate courses
Most, but not all, postgraduate applications are now centralised through the Postgraduate Applications
Centre (PAC). But you should always check with each individual institution in relation to criteria and
closing dates, and departments will have specific entry requirements for each postgraduate course.

What are the typical entry
requirements?
An honours degree (2.2 or above) is
the typical academic requirement for
entry into most taught postgraduate
programmes. Some courses require a
2.1, and this will increase your
chances of gaining entry into the
more popular courses. You will need at
least a 2.1 for a postgraduate research
qualification, particularly if you wish
to attract funding. Postgraduate
certificates and higher diplomas in
Ireland usually do not require an
honours degree and can serve as a
stepping stone to a postgraduate
diploma or master’s qualification later
on.
Academic results are not the only
decisive factor: relevant work
experience, personal qualities and
interview performance are some of
the other measures that may be used,
and can often compensate for belowaverage academic results.

What is the usual application
process?
Before applying for any course, you
should research it thoroughly to
ensure it matches your interests and
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career objectives. Contact the relevant
course co-ordinator with any
questions or concerns. Then go ahead
and submit a written application.
Many applications are now
processed online. While many
applications go directly to the
institution, some other postgraduate
applications to Irish colleges are now
made online through the Postgraduate
Applications Centre (www.pac.ie)
which also processes applications for
the Professional Master’s in Education
(previously known as the Professional
Diploma in Education), the Higher
Diploma in Midwifery and the
Master’s in Public Health Nursing.
As well as completing an
application form, you may also be
asked to write a personal statement
and to provide supplementary
information such as academic
transcripts or written references. Take
care to clarify the requirements of any
application as well as the closing
dates. Some courses interview
candidates as part of their selection
procedure, especially for careers
requiring an advanced degree of
interpersonal skill, such as teaching or
social work.

Dealing with the
dreaded personal
statement
You may be asked to write a
personal statement (or
‘statement of purpose’) in
support of your application,
particularly if you are applying
for business courses such as
MBAs. Although it’s often
regarded as a chore, the personal
statement is a great opportunity
to convey a sense of who you are
and your motivation for applying,
so make the most of it. If your
statement is fresh, lively and
different, you’ll be putting
yourself ahead of the crowd. Pay
attention to presentation: type
the statement if your
handwriting is poor. Read and reread your statement very
carefully, and spell- and
grammar-check it. Get your final
draft checked by friends,
academics or a careers adviser.
Some courses also interview
candidates as part of their
selection process, especially for
careers that demand high levels
of interpersonal skill, such as
teaching or social work.
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Also worth considering

More online

Top-notch qualifications are obviously important but they’re not the only
factors: relevant work experience, personal qualities and interview
performance are also key considerations, and can sometimes compensate for
less-than-perfect academic credentials.

Go to gradireland.com/furtherstudy/advice-and-funding for more
tips on applications and interviews.

What about research students?
The first step towards applying for a
postgraduate research programme is
to consult with your prospective
supervisor or the head of your chosen
academic department. You should
prepare for this meeting by generating
an outline proposal to form the basis of
your discussion. Your proposal must be
supported by the department before it
can be forwarded to the relevant
academic bodies for consideration. The
department will also be able to advise
you on funding opportunities. The
timetable for applications will vary
between colleges so familiarise
yourself with the relevant closing dates
as soon as possible.

What about international
students?
If you are an international student
considering postgraduate study in
Ireland, you should start planning at a
very early stage – really in the first
semester of your final year. There are
likely to be a number of additional
steps in the application process and
other factors to consider. Will you need
to extend your visa? Do you satisfy the
eligibility criteria for your chosen

programme? What international
scholarships are available? The sooner
you pin down the answers to these
questions, the better. Non-EU
applicants usually pay higher fees for
taught programmes. However, they are
eligible for funding through many
postgraduate research programmes,
particularly in the areas of science,
engineering and technology.

The skills I learned on
my postgraduate course
have helped me settle
into my role and have
helped me kick start my
career in terms of
management.

When do the deadlines close for
most courses?

Sean Warren, postgraduate master’s
student, National College of Ireland

The closing dates for postgraduate
courses are usually in the second
semester of the academic year. There
are some exceptions, for example the
deadline for postgraduate teacher
training in Ireland and the UK is always
in the first semester. Courses with
lengthy selection processes (such as
social work, clinical psychology,
dietetics and the therapies) will usually
have earlier deadlines as well.
Generally speaking, there is often a
degree of flexibility regarding late
applications. If you have missed a
deadline, it is always worth contacting
the course co-ordinator to enquire.
They just might be able to
accommodate you.

Further information
• Euraxess Ireland
www.euraxess.ie
• Higher Education Authority
www.hea.ie
• Irish Research Council
www.research.ie
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In the interview hot-seat
What admissions tutors are likely to ask and how you can provide the right answers.

Why do you want to do the
course/research?
Try to convey your enthusiasm
and motivation. Don’t second-guess
what you think the admissions tutor
wants to hear; be honest. Talk about
any relevant projects or dissertations
you have done. Mention any prizes you
have won, travel or study abroad and
relevant experience. Describe anything
that shows creativity, dependability or
independence.
Why this subject?
Be clear about the reasons for
your choice. When did you
become interested in this field and
what have you learned about it? What
insights have you gained and how?
Prepare your answer for this question
and rehearse it, because you can
expect it to come up at almost every
interview.

Why this college?
Be specific: is this programme
noted for a particular emphasis,
speciality or orientation? Are there
specific academic staff you’d like to do
research or study with? What is it
about the structure of the course, or
the choice of modules, that appeals to
you?
What skills can you offer?
They may ask about academic
skills (eg computing skills,
knowledge of relevant scientific
techniques, research skills), personal
skills (such as the ability to work with
little supervision) and transferable skills
(eg team working, communication,
working under pressure, time
management). You need to
demonstrate that you have done your
homework on the course/research and
show that you have considered your
own strengths and weaknesses in
relation to what you can offer.

What are your strengths?
This is a ‘why you’ question. If you
can’t answer this, don’t expect
the selectors to answer it for you!
What is the relevance of your first
degree to this study?
If necessary, point out any
circumstances that may have affected
your academic results.
What is your career aim?
You might not have a very clear
focus on what you want to do
afterwards, but you should have some
ideas. A clear direction will strengthen
your commitment to do well in your
studies.

Tell me about yourself?
What other courses have you
applied for?
Although you can be brazen and say that
‘this university is the only place I want to
continue my studies’, an interview panel will
know and expect you to have applied for
courses elsewhere. Tell them that, but also
tell them that the course you’re interviewing
for is the one you really want and why. Also,
make sure if you are telling them about
other applications, that these applications
are within the same field. If you’re applying
for courses from many different fields, it
may display a lack of focus.
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What is your methodology
towards work?
Universities will want to see a
definitive philosophy toward
work from postgraduate
candidates. They will be looking
for focus, motivation,
organisation and resourcefulness.

A very common question for job
interviews, this will also frequently
come up in postgraduate interviews.
This is not a personal question, so don’t
feel the need to divulge irrelevant
personal details. Tell them about your
passions and your interests, mostly
related to education and your interest
in study. Reinforce your achievements
and your interests. An interview panel
is looking for a well rounded, mature
candidate.
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autumn

Timetable for success
Penultimate year

Final year

Begin researching your options and plan a timetable
for action. Ask yourself: what are the benefits of a
postgraduate course for me? Taught or research?
Funding possibilities? Full-time, part-time or distance
learning? Which institutions?
Organise relevant work experience – particularly if
you are interested in the more popular courses.

Clarify the postgraduate options that match your
interests and career goals. Seek the help of academic
staff members, careers advisers and others whose
guidance you trust.
Gather information on programme entry
requirements, funding and closing dates. Apply for
places and funding as soon as possible. Now is the last
chance to meet closing dates for some scholarships and
courses.

summer

spring

Budding researchers:
Send speculative applications to selected academics.
Arrange to visit your target department to meet the
potential supervisor. Research potential funding
opportunities – see page 132.
Apply for summer work, relevant to your chosen
programme. Talk with members of staff in your chosen
institution: they may be able to suggest institutions
and areas of study worth investigation.

You may receive conditional offers depending on your
final exam results – so prioritise your academic work.
Course providers might call you for interview, so be
prepared.

Budding researchers:
Organise summer research experience. Talk to current
research students. Identify academics with whom
you’d like to pursue postgraduate research and send a
speculative application.

Budding researchers:
Research Council funding is often advertised at this
time of year. Keep an eye on the relevant websites/
publications and be ready to submit your application.

Tip
Be prepared to respond quickly when you spot an
opportunity and anticipate interviews at short notice.

Still no offer? Keep trying. Phone course co-ordinators
to see if places have become available – some people
may have turned down their offer.
Missed the deadline for a course? Contact the coordinator to see if they accept late applications.
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Costs and funding for
postgraduate study
Funding is without doubt the major concern for many considering postgraduate study. Having just
endured the financial constraints of undergraduate study, the considerable costs of postgraduate
study can be daunting. However, there are supports in place and with plenty of planning, and
factoring in the necessary time, there are funding programmes that you may be able to take
advantage of to help ease the financial burden.

Fees
Your first step should be to check the
website of the institution you are
interested in to find out exactly how
much you can expect to pay in tuition
fees.
Alternative upskilling and reskilling
opportunities are also available via the
Springboard and ICT Skills initiatives.
See springboardcourses.ie for further
information on both and information
on eligibility and entry requirements.
Students applying for postgraduate
courses should check their eligibility for
a grant on the postgraduate section of
susi.ie.
Tax relief is also available on
postgraduate tuition fees. Details in
relation to this relief are available from
the Revenue Commissioners, revenue.ie.
There is some variation among the
different universities’ fees. Those for
research degrees average more than
€4,000 per year, while fees for taught
degree programmes can range from
under €4,000 up to around €10,000 –
usually for business courses. The charge
for MBA (Master’s of Business
Administration) courses can be as high
as €34,000, but also can range as low as
between €3,000 and €6,000 depending
on the structure. Fees in Queen’s
University in Belfast are approximately
£4,800 and £5,500 at the University of
Ulster for full-time taught and research
gradireland 2020
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degrees, with a payment by individual
credit system operating for part-time
courses. It is important, particularly
with overseas universities, to consider
information about fees alongside the
financial aid offered by the institution:
it’s likely that you will be applying for
funding at the same time as you apply
for a place on the course.

Maintenance and accommodation
You will also need to factor in your
living costs: while awards cover fees,
they are unlikely to support living costs
in full. You can often find useful cost of
living tables on university or student
union websites. For example, NUI
Galway estimates living costs at
around €12,150 for a nine-month
academic year. The Irish Times reported
last year that the cost in Dublin was
around €12,500 but we would consider
that to be a very conservative estimate
based on the spiralling rent costs in the
capital. Accommodation is probably
the largest item of expenditure for
most students, particularly during
these times of rising rents. This can
vary from as little as €80 per week
sharing a room in rented
accommodation to around €150
approximately per week in digs; again
that is likely higher in Dublin. The other
option is to live on campus where rents
for an academic year can range from
€3,500 to €5,500 but can rise to higher
than €7,000 in some institutions. Most
institutions provide comprehensive
assistance, in terms of information
only, regarding costs of living.

Tracking down funding sources –
four ways to find help
Help from your university
Many universities offer scholarships and
bursaries to postgraduate students:
check the universities’ websites for
details. Some may be attached to a
particular course or given to students

undergoing financial hardship. Several
Irish institutions offer postgraduate
funding for research degrees, on a
competitive basis. You should also check
individual departments, which may, for
example, have funding awarded to
research teams (particularly in science
and engineering).
Universities or individual
departments may also advertise
separately (in the press or on
departmental notice boards) funding
opportunities that have become
available closer to the start of the
academic year. Applications for
university funding are often made at
the same time as for academic places
on a specific funding application form.
The North-South Postgraduate
Scholarship Scheme offers funding to
postgraduates undertaking a
recognised master’s or first year of a
PhD programme, taught or research,
in the other Irish jurisdiction. The
scholarships are offered by
Universities Ireland; Dublin Institute
of Technology, the Open University
and the ESB Group are partners in the
scheme. The 2018 scholarships were
worth €15,000 (approximately
£13,000) each, and there were five
available for 2019. The dates for
applications normally appear before
the start of each academic year and
close the following May. Further
details are available from
universitiesireland.ie.

Applying for funding is
similar to applying for a
place on a course and in
some cases applications
for academic places and
for funding may overlap.

Help from the government
State support for postgraduate
students exists but can be difficult to
access, depending on the level of a
student’s reckonable income; they may
qualify for either a Postgraduate Fee
Contribution of €2,000 or a
Postgraduate Fee Grant, up to a
maximum of €6,270, towards the cost
of their fees. Postgraduate students
who are eligible for the Postgraduate
gradireland 2020
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It is important,
particularly with
overseas universities,
to consider information
about fees alongside the
financial aid offered by
the institution: it’s likely
that you will be applying
for funding at the same
time as you apply for a
place on the course.
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Fee Contribution of €2,000 are not
eligible to receive the maintenance
grant. However, students who are
eligible for the Postgraduate Fee Grant
(special rate) are also entitled to the
special rate of maintenance grant. See
studentfinance.ie and susi.ie for details.
Postgraduates may get financial
assistance under the Student Grant
Scheme with the cost of tuition fees for
approved postgraduate courses in
Ireland and Northern Ireland. There is
no assistance under the scheme for
courses elsewhere in the EU. There are
two ways postgraduates may qualify
for assistance under the Student Grant
Scheme. They may either get a new
flat-rate fee contribution of €2,000 if
they pass the fee contribution means
test, or get all their tuition fees paid
and essential field trips (up to €6,270).
Excellent general information is
available at citizensinformation.ie.
There is no mandatory support for
postgraduate study in Northern Ireland
but you may be able to apply for help
through your college or university
under the Access to Learning Fund and
the Additional Fee Support Scheme. For
students in Northern Ireland, the
Disabled Students’ Allowance (DSA)
could pay for extra costs incurred as a
direct result of a disability – for advice,
contact SKILL at skill.org.uk.
Other than the Disabled Students’
Allowance, there is currently no
standard student support package
available for postgraduate students
from the Student Loans Company.
However, from the beginning of
academic year 2017–2018,
postgraduate tuition fee loans for
Northern Ireland students became
available. You can find an overview of
and guidance on available funding in
Northern Ireland on the Department
for Employment and Learning website

(nidirect.gov.uk) and Student Finance
NI (studentfinanceni.co.uk).
Help from your employer
In technological, scientific and,
sometimes, business areas, funding
may occasionally be available for a
research topic of interest to employers.
This funding is normally applied for at
department level and through research
teams rather than by individuals. Some
students may make personal
arrangements to have part-time study
fees paid for by their employers. If
you’re in work and thinking about a
postgraduate course related to your
current career, consider asking your
employer whether they would
contribute to the costs – highlighting
the benefits to them. Some of the more
expensive taught postgraduate
programmes, such as MBAs and
professional courses, are more likely to
be undertaken with employer support.
Other help
You may need to approach financial
institutions for additional support –
some may have designated study
loans. You may consider working part
time to fund your studies – research
students, in particular, may be offered
tutorial work, exam marking etc. But do
be aware that it is less easy to absorb
part-time work into the demands of a
taught postgraduate course than it may
have been on undergraduate courses.

How can you find funded research
study
Funding postgraduate research positions
Most institutions advertise funded
postgraduate research positions on the
postgraduate study/research section of
their website. These are normally
funded as part of a larger project. In
Northern Ireland there are two types of
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awards available: studentships and CoOperative Awards in Science and
Technology (CAST) (for research projects
at Northern Ireland universities with an
industry partner). These awards
generally last for three years and cover
a maintenance allowance of around
£14,553 for research studentships and
£7,277 for taught studentships, as well
as fees. Details are available on the
postgraduate section of nidirect.gov.uk.
Irish Research
The Irish Research Council (research.ie)
was established in 2012 to support a
healthy research ecosystem in Ireland.
The Research Council has a clear focus
on early-stage research careers across
science and humanities, as well as
promotion of increased opportunities
in interdisciplinary research. The Council
was established and mandated to:
• Fund excellent research within, and
between, all disciplines, and in doing
so to enhance Ireland’s international
reputation as a centre for research
and learning.
• Support the education and skills
development of excellent individual
early-stage researchers and cultivate
agile independent researchers and
thinkers, while offering a range of
opportunities that support diverse
career paths.
• Enrich the pool of knowledge and
expertise available for addressing
Ireland’s current and future
challenges, whether societal,
cultural or economic.
You should also visit research.ie if
you are considering a research
postgrad in the Republic of Ireland.
UK Research Councils
UK Research and Innovation (ukri.org)
is the umbrella body for the seven
research Councils in the UK. The

individual research Councils are:
• The Arts and Humanities Research
Council www.ahrc.ac.uk
• Economic and Social Research
Council www.esrc.ac.uk
• Engineering and Physical Sciences
Research Council www.epsrc.ac.uk
• Natural Environment Research
Council www.nerc.ukri.org
• Medical Research Council
www.mrc.ac.uk
• Biotechnology and Biological Sciences
Research Council www.bbsrc.ac.uk
• Science and Technology Facilities
Council www.stfc.ac.uk
You should approach your prospective
academic department to discuss
applying to one of the research councils.
How to successfully apply for funding
Competition for funding is rising, so
follow our advice to help make the
application process easier. Applying for
funding is similar to applying for a
place on a course and in some cases
applications for academic places and
for funding may overlap. So all the
usual rules for completing applications
apply. For the best chances, attend
briefings at your college from funding
bodies for insight into their guidelines,
attend any sessions offered by your
careers service, and have your
application checked by an academic
mentor if possible.
Student Universal Support Ireland (SUSI)
Student Universal Support Ireland (SUSI)
is Ireland’s national awarding authority
for all higher and further education
grants. You can visit SUSI’s eligibility
reckoner via susi.ie. This will give you an
estimate as to if and what you will be
entitled to in terms of funding from
SUSI. The eligibility reckoner provides an
approximate indication of your possible
eligibility for grant funding based on the

information that you provide in
response to the questions asked. Your
use of the eligibility reckoner is not an
application for a student grant and it is
not an assessment by SUSI of your
eligibility for a grant. Your actual
eligibility for a student grant can only
be determined on the basis of your
formal application to SUSI made
through the on-line application system
and on the formal assessment of your
application by SUSI.
Timing it right
If you want to study at a North
American university this means
applying early on in the previous year
(usually at the same time that you
apply for your university place).
Competitive awards are announced at
the start of the academic year, with
deadlines from November onwards.
Meet the eligibility requirements
There is usually a lot of competition for
funding. You should have good
academic results and be a good fit for
the programme concerned. Funding
bodies expect the best possible results
overall throughout your academic
course, normally at least a 2.1.
Complete the forms carefully
Read forms and directions carefully
and make sure you give the
information required. Give evidence of
your track record in the subject and
motivation and a sense of direction;
also emphasise your interest in the
department and university. Provide
information about extra-curricular
activities. This might include academic
transcripts, academic references, a
‘statement of purpose’, or a statement
from your bank manager or guarantor.
And of course, always meet the
deadline!
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Devising a course that delivers
Assistant Professor David Collins of DCU’s biotechnology department explains the background,
objectives and success of the MSc in bioprocess engineering. This master’s programme was named
‘Best New Course’ at the 2018 gradireland Higher Education Awards.

What’s the background to the
development of the course and
how did it come about?
The MSc in bioprocess engineering
(MSBE) is really a follow-on programme
from the original MEng in
biopharmaceutical engineering
(MBPE), which was a joint programme
between three of the four NIBRT
(National Institute for Bioprocessing
Research and Training) consortium
members: Dublin City University
(School of Biotechnology), University
College Dublin (School of Chemical and
Bioprocess Engineering) and Trinity
College Dublin (School of Pharmacy
and Pharmaceutical Sciences).
The programme first ran in
September 2010 and could be taken
either as a one-year full-time or twoyear part-time course – in contrast, the
original MBPE programme was parttime only. Some of the early feedback
from industry students suggested that
the course be offered over four years
part time, and so today we have a
programme that can be taken over oneyear full time or up to four years part
time. The course is delivered by DCU’s
School of Biotechnology in conjunction
with TCD School of Pharmacy and
Pharmaceutical Sciences and the
National Institute for Bioprocessing
Research and Training (NIBRT).
Really the essence of the
programme is to educate engineers
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and life scientists with the skills
needed to work in the biopharma
industry. Our students come from a
very broad demographic, from recent
graduates, to experienced
professionals already working in
pharma or chemical industries who are
looking to transition across from small
molecule manufacture to biopharma.

What industry-specific needs is
the course designed to address?
The demand of the biotechnology and
biopharma industries in Ireland for
appropriately qualified personnel has
grown dramatically in the last few
years. Although the graduate numbers
in relevant biological and engineering
disciplines has also grown, there is still
a demand for graduates with more
specialised training. Furthermore, there
is a huge demand from pharma-based
professionals for a programme that
teaches them the skills to transition
across to biopharma. The aim of the
MSBE programme is to update and
upgrade the knowledge, understanding,
and skills of graduates already working
in the pharma (and in some cases the
biopharma) industry, or to retrain
graduates working in related
disciplines by providing advanced-level
modules in the theory, analysis, design
and practical methodology of some of
the rapidly evolving subjects that are
associated with this sector. The course

provides a strong, advanced and up-todate academic base in the major
disciplines of biopharmaceutical
engineering, including the use of
contemporary electronic databases to
access reference material. During the
programme we teach a range of
transferable skills across a complete
range of relevant subjects, including
bioreactor design and operation, the
design and analysis of
biopharmaceutical engineering process
operations, protein and nucleic acid
technologies, mammalian cell culture,
drug delivery systems for
biopharmaceuticals and regulatory
affairs.

What were some challenges that
you and your colleagues overcame
while setting up the programme?
Probably the most significant
challenge is trying to cater for students
coming from a diverse range of
backgrounds, experience and cultures.
Our student demographic is
approximately 50:50 between industry
professionals and recent graduates.
The industry students often come from
small-molecule or pharmaceutical
backgrounds and are trying to move
over to biopharma, and we get a broad
range, from analysts to engineers. We
get a broad range of experiences too –
from employees <5 years in their jobs
to people with 20+ years’ experience.
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David Collins receiving the Best New Course Award at the 2018 gradireland Higher Education Awards. Also pictured are
Louise Clarke of AbbVie and Kiah Townsend, Postgraduate Accounts Executive, gradireland.

As regards graduates coming onto the
programme, it’s a similar spectrum:
everything from life sciences to
mechanical, control systems, electrical
or chemical engineering, although in
their case they often have no
experience of the industry, and this is
significant since it is one of the most
highly regulated industries out there.
So how do we handle such a broad
student demographic? Well, it can
certainly be challenging, but the
programme is well established and
individual academic staff members
have honed their teaching styles and
lecture material accordingly, and so we
cater very well for all of our students,
regardless or experience or
background.

How is the course syllabus set up
and what makes it unique?
The syllabus is set up to deliver six
modules in semester one and another
six in semester two, each module
running for four consecutive weeks and
consisting of four four-hour hour
lectures. This means that we run
lectures on a Monday morning and
Friday afternoon only, and so it makes
the programme very accessible for
industry-based students. Although it’s
quite intensive, this approach has
worked very well and feedback from
students has always been positive in
this regard. We actually run a semester

three on the programme, from April to
September, and during this time the
students carry out their project work.
Previously we offered both research
and design projects, which essentially
were either lab-based projects or
simulations done through chemical
engineering or multi-physics software
packages. This year we’ve changed the
way we do projects and instead the
students write up a critical review on a
specific biopharma-related topic.
Industry-based students have the
option of writing up a related project
that they may be working on in
industry – this has worked wonderfully
in the past as the programme often
benefits from this and we get really indepth studies of tech transfer or
bioreactor design which we then bring
into our teaching material for
subsequent years.
We have recently completed
refurbishment work on our pilot plant
in the School of Biotechnology, and this
was opened earlier this year by the
President as the new Microbial
Bioprocessing Facility. The driving force
behind this facility is Dr Brian Freeland,
who also teaches on the MSBE
programme, and it is his intention to
offer a variety of training to our MSBE
students through this resource.
Possibly the most unique thing
about the course is that we have a
huge number of lecturing staff on the

programme who are either currently
working in industry or who are exindustry, so students really receive upto-date material and training.

What feedback have you had from
industry in relation to the
programme?
We seek feedback each year from our
students; in particular we find the
feedback from industry students the
most constructive and informative, I
guess since many of them are already
working in the industry. I’m happy to
say that feedback to date has been very
positive, and every now and then we
get some great suggestions for
additional modules or module content,
and it is this kind of feedback that is
helping to shape the programme as we
move forward. As I discussed earlier, in
the coming years we hope to change
the programme significantly, not only
to address some of the challenges I
mentioned, but to also be able to offer
more specific or targeted training
where students can select specific
streams or modules depending on
their end goal or previous experience.
DCU as a university has always been
very focused on utilising its alumni
resource, and just like the wider
college, the MSBE programme has a
very broad and deep alumni base now,
with many of our past students
continuing to feed into the
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Key course contributors

programme. In fact, we have a number
of past MSBE graduates who now
teach on the course.

What advice would you have for a
faculty who have a concept for a
course but are wondering how to
establish it?
Brian Freeland

Jenny Lawlor

Greg Foley

David Collins
gradireland 2020

First of all, you need to look closely at
whether there is a demand for the
course and whether or not that
demand is being fulfilled by other
similar programmes. Most
postgraduate courses on offer
(particularly ones aimed specifically at
industrial applications) will have
competition from other courses – both
postgraduate degree programmes and
short, 5 to 7.5-credit courses offered
through training institutions. The
reality is that whatever your
programme, there is bound to be at
least one other competing course on
offer, so it’s important that your
programme offers something different
– that ‘different’ aspect can be course
material, skills, training, etc, or perhaps
the way the programme is delivered,
blended learning, online lectures
versus classroom lectures, etc.
Once the overall scope of the course
has been decided on, it’s then
important to define the specific needs
of industry – what are the key skills and
qualities that are in demand? Basically,
get out and talk to industry and see
what they want. A useful approach
that we’ve used in the past is to speak
to recruitment companies and find out
what their clients are looking for in
candidates – what are the skills that
make one candidate stand out from
the rest?
Don’t be afraid to bring in external
teaching staff, particularly from
industry. In fact, this is something I

think should truly be embraced,
particularly if the programme that is in
development is industry focused. Many
industries, particularly highly regulated
ones like pharma and biopharma,
move so fast in terms of technology
and regulations that it is impossible for
third-level institutions to keep up. In
such instances I believe it’s important
to bring in the expertise from industry,
after all who better to teach material
than the people that are doing it day in,
day out? Obviously there are additional
overheads associated with external
teaching staff; however, it’s a sound
investment. In fact, this is one of the
stand-out characteristics of our MSBE
programme: >50% of the teaching staff
on the programme are industry or exindustry, and it has been a recurring
citation from gradireland Award
evaluators over the past two years.

What are your hopes for the
development the course in the
medium term?
We’d really love to develop the
programme to include streams or
module choices to suit our diverse
student demographic – personally I
think this is something that would
really make the course unique and it is
certainly something that would hugely
benefit graduates, not only equipping
them with many additional skills
sought by industry, but it would also
make them really stand out as
candidates for industry positions. Our
hope is to retain six core modules,
teaching a broad range of fundamental
subjects from animal cell culture, to
bioreaction engineering and bioreactor
design. In addition to these, students
will be then offered a choice of topics
depending on their own background
and industry experience.
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You are given the freedom to nurture
and follow your ideas
Eoin Kelly
Primary degree BEng in Civil Engineering,
BEng(Hons) in Sustainable Civil Engineering
Postgrad study MSc in Construction Project Management (WIT)

Why did you decide to study a
postgraduate and why did you
decide on this particular course?
I decided to study a postgraduate
course as I felt that it would benefit
me in both my career and my
personal development. I had
completed my undergrad degrees
and really enjoyed the challenge.
Following this I worked in the
industry for some time but felt that I
could develop further and be more of
an asset to my company. I chose the
MSc in CPM because it gave me the
opportunity to develop my overall
management skills and broaden my
knowledge of construction
management in general. I work in a
consultancy and was moving into
more of a management role in my
company; the MSc in CPM was the
perfect choice to help me develop
both the soft and hard skills to
effectively manage a team and
multiple projects at one time.
What are the major differences, in
your view, between your undergrad
and postgrad?
Honestly, I would say that the
difference between undergrad and
postgrad is the freedom you are
given to form an idea and nurture

this through to form the basis of your
study. There is set coursework (for a
taught master’s) but you are always
encouraged to think outside the box
and work your ideas through to a final
dissertation. With the undergrad
degree, you are laying the foundations
of your career that will help you to
enter the industry and build your
knowledge base. You can gain the
necessary experience required to
succeed in both your career and your
personal development.
What were the biggest challenges and
how did you overcome them?
I did my master’s part time while still
working full-time in a busy structural
consultancy. I think that the biggest
challenge was juggling work, college
and my personal life. I think it is often
forgotten that not only do you need to
succeed in your educational and
professional career, but you need to
have a life too. Yes, you need to further
your career and education, but life
happens regardless, so take time to
appreciate it! I was lucky to have a
partner by my side who supported me
unconditionally through thick and thin,
and without whom I would not have
succeeded. Another challenge for me
was getting back into the mentality of

assignments and exams after
finishing my postgrad. It was very
difficult to balance my work during
the day and then start into
assignments and self-directed
learning in the evening. Luckily, my
classmates in the master’s were
extremely helpful and we
encouraged each other to push
through; because we were doing a
part-time master’s, we were all in
the same boat when it came to
work and college. The benefit of
working as a team and supporting
each other shone through and
made the whole experience far
more enjoyable.
What benefits did you get from the
postgrad and how has it benefitted
your career?
From doing the master’s I became a
much better manager in my own
company. I felt far more capable at
managing both the team I work
with and the projects that I am
involved in. This has benefitted my
career to no end as I am not just a
better manager but a more
developed person: the experience I
have taken from both the industry
and college will stand to me for
years to come.
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It was then I knew that research was for me
Jennifer Kavanagh
Primary degree Sport Science & Health (DCU 2015)
Postgrad study PhD with the Irish Research Council Enterprise
Partnership Scheme with Yvolution Sports (DCU)

What motivated you to go into
research?
In my final year we did a lot of
research projects and I decided it was
exactly what I liked doing. As opposed
to just going over assignments, it was
all self-motivated, so we went in, did
our own work during the day at our
own hours and everything was based
on your own idea. I got to design full
studies and execute them and work
very closely with supervisors. I
decided that research was what was
right for me.
Why did you pick the Enterprise
Partnership Scheme?
I wanted to see how research worked
in the outside world. It also means
that I get extra support. I get to go
into an amazing innovative business
and work with them, and they really
help me through everything. Along
with working with my academic
supervisor, I get to see how
everything goes into marketing and
how that works in the outside world.
Was the potential to develop a
product a motivation?
I’m definitely interested in developing
products. Currently I’m getting on
really well with Yvolution so I could go
forward and work closely with them
on a research basis.

What are the skills required for
success?
Be extremely critical to begin with. In
terms of research we do a lot of reading
of literature so you need to be able to
find where those gaps are. Know how to
answer research questions. You can’t
just have an idea. You need to dig deep
and see how that idea will be realised
and how the questions will be
answered. You’ll be the person who has
the best knowledge of this particular
area so you need to develop your
concepts. While your supervisors have a
vast amount of knowledge in the broad
area, you’re the one who knows this
exact area, so only you can answer any
questions.
What supports do the Irish Research
Council provide?
The Irish Research Council do annual
progress reports and it’s nice to see the
comments from both the Enterprise
Partner and my supervisor mentor
within the college. They give feedback
on everything you’re doing and you can
see exactly what you’ve done in the
year and how to improve.
What potential career paths can you
follow?
Currently we take on a lot of tutoring
and extra lectures. I actually really like
that. Originally I thought I would go

Disclaimer: The information in this profile was correct at the time the video interview was conducted.

straight into industry after, but now I
wouldn’t mind doing further
research and taking on lectures. I
have undergrads whom I supervise in
their final year at DCU, and I really
enjoy that.

You need to dig deep and
see how that idea will be
realised and how the
questions will be
answered. You’ll be the
person who has the best
knowledge of this
particular area so you
need to develop your
concepts.

Watch Jenny’s interview at
gradireland.com/get-startedfyi/research/jennifer-kavanaghenterprise-partnership-schemeirish-research-council and check
out almost 200 others at
gradireland.com/get-started-fyi
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Postgrad study: next steps –
the checklist
4

Prepare yourself for the jump to postgraduate
level by talking to existing postgrads.

4

Have a variety of practice answers prepared in
advance of any interviews.

4

Carefully research the range of study modes
available to find the one that best suits your
circumstances.

4

Draw up a timetable of preparatory activities
for your penultimate and final year.

4

4

Investigate the reputation and location of
higher education institutions as early as you
can to help you make an informed decision.

Work out how much your study programme is
likely to cost.

4

Check university and department websites for
details of grants.

4

Research funding bodies and check deadlines.

4

Be certain of the entry requirements and
application process for your chosen course.
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Studying abroad
Studying abroad can be a refreshing, enriching
and beneficial experience, but it also poses its
fair of challenges, so be prepared.

In this section
144 Broaden your horizons by studying abroad
146 Funding for study outside Ireland
148 Preparing to study abroad
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Broaden your horizons
by studying abroad
Whether it’s Europe, the US, Australia or indeed anywhere else, the
choice to continue your studies overseas represents as much a lifestyle
choice as an academic one. But there is a lot to consider and organise.

P

erhaps there’s a specialised
course that’s not available at
home or perhaps you want to
study in an institution of global repute
such as the Sorbonne in France,
Harvard in the US or Oxford in England.
With budget airlines and the digital
landscape, the world has become a lot
smaller, which all adds to the allure of
being able to study abroad.
There is plenty of information out
there on both destination countries
and the institutions you wish to study
in, but you’ll need a lot more
specialised preparation than this.
When it comes to studying abroad,
timing is everything. Successfully
applying to study abroad is time
consuming and requires a lot of
preparation, and you should begin at
least 18 months before your intended
start date. Remember that some
closing dates fall early in your
undergraduate final year, eg in October.
Most US college dates are in December.
A big factor in the appeal of
overseas study is the experience of
living in a different country, integrating
into a new culture and meeting
interesting people. When considering
study in a foreign country you should
find out what support is offered to
international students at the
institutions that appeal to you,
especially when you first arrive. Don’t
forget to take linguistic proficiency into
account, as you will usually have to
demonstrate this when you apply.
Your final choice of location is likely
to be driven by a combination of
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factors, including subject choice,
reputation of institution and/or
individual course supervisor, personal
preference and funding availability. A
visit to your chosen destination before
you commit is recommended, but if
this isn’t possible then your research at
home needs to be even more thorough
than if you were planning to continue
your studies in Ireland.

Do your research
Your first search should be within your
own department or faculty. Discuss your
plans with your lecturers; some of them
may have studied overseas themselves
and are often members of wider
academic networks, so they are a
valuable source of information.
Investigate whether your careers service
runs a briefing session on studying
outside Ireland and start to work out
which institutions offer the courses that
interest you. (Most course prospectuses
are available on the internet.)
While your initial research will
probably focus on course content, don’t
forget to investigate additional factors,
such as:
• Campus location (in or out of town)
and facilities (library and IT
resources, accommodation)
• Courses and living costs
• Exact course start date and duration
• Entry requirements and overall
standards
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When it comes to studying
abroad, timing is
everything. Successfully
applying to study abroad
is time consuming and
requires a lot of
preparation, and you
should begin at least 18
months before your
intended start date.

More online
Go to gradireland.com/further-study for more tips on choosing a research
programme.

• Potential sources of funding
• Application processes – there may
be a lengthy submission required
and most US colleges will require
applicants to sit a test.
If you are going abroad for
postgraduate study, there may also be
administrative and cultural issues that
you need to think about, as going
abroad often brings added formalities
and cultural considerations. Here are
some of the aspects you’ll need to bear
in mind as you organise your
departure:
• what other paperwork might you
need to send in addition to an
application (for example, evidence of
previous exam results) and what is
the safest way to send this?
• do you need to make arrangements
for the transportation of specialist
(particularly bulky, heavy or fragile)
equipment?
• is your passport valid for six months
beyond your intended return date?
(Some countries insist on this for
lengthy stays.)
• do you need a visa to enter the
country of your chosen institution
(or any other written confirmation
of your intention to study there)?
Visas can take several months to
process so apply in good time.
• what is the climate and do you need
any inoculations (or evidence of
recent inoculations) to enter the
country? Will you be comfortable in
this environment?
• is there any government advice in
place for travellers to that
destination?
• are there any cultural issues you
should be aware of?

Further information
• www.learnabroad.ie/services
A free independent service for
those looking to study abroad.
• www.eunicas.ie
Repository of advice on studying
in Europe, with details on
universities, applications
processes and fees etc.
• Researchers in Motion
(www.euraxess.ec.europa.eu)
European Commission website
on mobility for researchers and
funding for fellowship
programmes.
• Study in Europe
(www.ec.europa.eu/education/
study-in-europe)
Information on 32 European
countries, their universities and
what it takes to live and study in
them.
• Fulbright Commission
(www.fulbright.ie)
Information on the Fulbright
Ireland awards for Irish students
to study in the US. More
information on page 147.
• www.postgradasia.com
Information from gradireland’s
sister sites in the Far East on
studying in Malaysia and
Singapore.
• www.targetpostgrad.com
Search over 15,000 UK
postgraduate courses and get
information on institutions.
• British Council (www.studyuk.britishcouncil.org)
The British Council will consider
funding a wide range of
postgraduate courses/research
(non-UK residents would be
eligible for fees-only support).

gradireland 2020

146

Funding for study outside Ireland
There are several potential sources of funding for postgraduate study in Great Britain,
Europe, and beyond.

F

unding is offered by some universities (on a
competitive basis and mainly for research) and
by research councils, which offer access to
‘fees only’ awards to EU nationals on the same
competitive basis as ‘home’ students.
As with Irish universities, there may be internal
university awards available. The Gardiner Awards
from Cambridge University are offered specifically to
students of Irish universities. These scholarships are
available for undergraduate or postgraduate study
but preference is given to applicants wishing to
study for a research degree, or who are applying for a
master’s degree with a view to progressing to
research at a later date. Students of any university in
the Republic or Northern Ireland are eligible. The
scholarships are normally for one year in the first
instance but may be renewed for two further years.
Find more information at Scholarship Search UK
(www.postgraduatesearch.com/funding).
Students in Northern Ireland wanting to pursue
study in England, Scotland and Wales can apply for a
career development loan. Information on studying in
Scotland is available from the Student Awards
Agency for Scotland (www.saas.gov.uk).
Tax relief on tuition fees
You can claim tax relief on third-level fees for
postgraduate courses in a university or publicly
funded college in another EU member state,
including colleges that provide distance education in
the state. Tax relief is also available for postgraduate
courses in a university or publicly funded third-level
college in non-EU countries.
Funding opportunities exist through Council of
Europe Exchange Awards announced annually on
behalf of a number of member countries. Find out
more from www.councilforeuropeanstudies.org.
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You can claim tax relief on third-level fees
for postgraduate courses in a university or
publicly funded college in another EU
member state, including colleges that
provide distance education in the state.

Studying in Europe
Fees for universities in some European countries are low and in
some (eg Germany, Netherlands, Sweden and Finland) there is a
drive to attract students from elsewhere through Englishspeaking courses and scholarships for foreign students.
EUNiCAS (www.eunicas.ie) is the European Universities
Central Application Support Service. It enables Irish (and
other EU) students to apply to up to eight degree
programmes, taught through English, in universities across
Europe. In addition to accessing comprehensive and
independent information on programmes in Europe, you can
access:
• independent advice on choosing your programme
• expert support and reassurance in applying to your
chosen programmes
• guidance on all elements of your application package,
including letters of motivation (personal statements) and
entrance tests
• regular updates on new programmes and developments
• assistance in organising university visits
• alerts on extended deadlines and late vacancies.
Other useful international links
• The European Commission provides information about
studying in Europe, with information on admission, fees
and other areas of interest while studying in Europe
www.europa.eu/youreurope/citizens/education/
university/index_en.htm).
• The European Youth Portal is a source of information for
young people about studying in Europe both in the
European Union and in non-EU countries. It has
information on a wide range of other topics for young
people including working, travelling, and volunteering in
Europe. Find out more at www.europa.eu/youreurope/
citizens/education/university/index_en.htm
• UNESCO (www.en.unesco.org) produces an international
guide to studying abroad. It includes a searchable online

database of higher-education study opportunities and the
scholarships offered by higher education institutions and
international organisations in many countries. It also has
contact details and information on admission requirements,
application deadlines, financial aid, fees, living expenses
and other relevant information for all courses.
• WorldWide Classroom (www.worldwide.edu) is a source
of information on courses, student services and practical
country information worldwide. You can use the
international programme finder to search for a course in
the country and language of your choice.
International funding
The O’Reilly Foundation scholarships can be held in any
country. This foundation supports scholarships each year for
postgraduate studies at PhD or equivalent level. O’Reilly
scholars are expected to have an excellent academic record
and demonstrate leadership qualities along with “the
potential and desire to make a significant contribution to the
future of Ireland”. While outstanding candidates of any
recognised academic discipline are encouraged to apply,
preference will be given to those planning to study in
business studies, law, marketing, media studies, science,
technology and the arts. See www.oreillyfoundation.ie for
more information.
The Fulbright Commission offers awards for studying in
the US (see www.fulbright.ie and www.fulbright.co.uk).
Fulbright Ireland Awards are for Irish students and scholars
to undertake postgraduate study and research at recognised
colleges and academic institutions in the United States. The
student grant is only available for one year but students may
remain in the US for the full duration of master’s and PhD
programmes. Fulbright UK awards are advertised in late
summer, with early autumn deadlines.
Students at US universities may also find on-campus
work available as part of the funding package offered by
their university.
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Preparing to study abroad
One of the attractions of overseas study is the chance to experience a different place and
different culture while furthering your learning. Conor O’Doherty, a DCU graduate, chose
to combine those two options and set off to the Netherlands to pursue a postgrad degree
in new media and digital culture at the University of Amsterdam (UvA).

T

here are hundreds of options
when it comes to going on to
further education, and each have
their benefits and drawbacks. Moving
abroad can be a more expensive and
sometimes a stressful option, but it can
also provide an invaluable experience.
Conor chose to study abroad for a
number of reasons, including cost and
a desire to travel.
“I wanted to leave Ireland for a
while: although it’s a great place to live,
I didn’t want to live there for the rest of
my life without living anywhere else,”
Conor said. “The other reason is that the
price difference is huge when it comes
to the cost of postgraduate study.”
Fees for a year in the UvA will cost
Conor around €2,000, whereas the
equivalent course in Ireland would cost
up to €6,800 per year.
“Although I’ll pay more for
accommodation and moving expenses,
Irish courses usually cost a lot more
and they’re generally a lot longer.”
Having lived away from home
during his undergraduate degree,
Conor is used to managing finances
himself. While in Amsterdam he plans
to find a place to live and use savings
for the first while, but then try and find
part-time work. He found the process
of applying for the course “relatively
simple” but had some problems
getting documentation together, as he
hadn’t finished his course before the
application deadline.
“My application was a bit of a
challenge to say the least as I hadn’t

finished my course so I had to go to
different bodies in the university, both
here and in the Netherlands, to organise
workarounds,” he said. “The university
expects plenty of people not to have
their degree yet though, so sending on
predicted grades was acceptable.”
Finding accommodation is something
Conor is still trying to finalise before his
move in August. Much like the
accommodation crisis in Ireland, students
looking for somewhere to live in
Amsterdam face the same problems.
“I’m using a variety of sites to search
like Volta and Pararius, but because
they’re for Dutch people mostly, I might

need to go through an agency,” he said.
“Failing that, there’s very expensive
emergency accommodation like The
Student Hotel, but I’d rather not have
to use that option.”
Conor advises anyone who is
interested in a postgrad abroad to take
the risk and go for it, but to really think
it through before starting the process.
“It’s a huge leap of faith, but the
only thing worse than not trying it is
wishing you had,” he said. “I haven’t
even started the hard part yet and
honestly, as stressful as it has been, I’m
still very glad I made the decision and
followed it through.”

Visit gradireland.com/further-study for more information and for more on
studying in Europe, including information about various universities to which
you can apply, visit the EUNiCAS website (www.eunicas.ie)
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156 Technology
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Arts, humanities and social sciences
Job prospects

Conversion courses

Job options

To maximise your job prospects be
as clear as you can about the types
of jobs that interest you before you
start your studies. Courses with a
strong career orientation, such as
journalism, public relations, social
work or music therapy, are likely to
enhance your employment
prospects. For some of the
professions, for example
psychology and social work, a
postgraduate qualification is often
a requirement.

These are intense, typically oneyear taught programmes in a range
of topics from journalism, social
policy, library and information
studies to art therapy, advertising
and public relations. They are open
to graduates of any discipline and
are a useful way to gain practical
skills and knowledge for a
particular profession: examples are
social work, law, speech and
language therapy, translation work,
public relations and tourism.

Emerging areas at postgraduate level
are studies that cross over between
the arts and the sciences. For
example, Trinity College Dublin offers
an MPhil in Music & Media
Technologies, DCU has an MSc in
Science Communication, and the
National College of Art and Design
runs an MA in Art in the Digital
World. Gender studies, international
relations and peace studies are
increasingly popular as are
psychology-based courses.
Decide if a taught or research
style of learning suits you best.
Although research is often perceived
as something that is mainly for
science students, most arts subjects
can also be studied by research.
Research will typically build on your
undergraduate expertise and will
culminate in a research masters
(approximately two years) or a PhD
(approximately four years). Entry
requirements for research are
typically a 2.I in a related discipline.
Taught programmes culminate
in a diploma, postgraduate
diploma, higher diploma or
master’s. They are typically one to
two years in duration. Entry
requirements vary and typically
require a 2.II or a 2.I depending on
the demand for places.

Funding
Some courses may have some funding available, depending on individual
institutions. You can check with your careers services or visit www.hea.ie for
more information. The Irish Research Council is the main funding body for
research in the Republic of Ireland with awards of up to €16,000
(www.research.ie). For Northern Ireland, the Arts and Humanities Research
Council has a series of awards for research and postgraduate training in the
UK (www.ahc.ukri.org).

Find out more
Go to gradireland.com/furtherstudy/areas-of-study/
postgraduate-study-in-artshumanities-and-social-sciences for
more information on arts,
humanities and social sciences
programmes.
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Find out more

Business and finance

Go to gradireland.com/furtherstudy/areas-of-study/postgraduate
-study-in-business-commerce-andeconomics for more information on
business, commerce and
economics programmes.

Job prospects

The options

Conversion courses

Despite our recent economic
turmoil, the long-term career
prospects for those undertaking
postgraduate studies in business,
commerce or economics remain
excellent. Increasing numbers of
undergraduates go on to further
postgraduate studies in this area
and a master’s level degree in a
well-chosen area can help you to
stand out from your peers. To read
more on opportunities in business
and finance, see page 98.

There is a huge variety of options
available for those wishing to
pursue a postgraduate degree in
business, commerce or economics.
For students with a relevant
undergraduate degree, options
include specialisation in an area
such as marketing, HR or corporate
finance. For those from a nonbusiness background, postgraduate
business studies might appeal to
students wishing to ‘round out’
their education.

If you have a non-business
undergraduate degree, adding a
postgraduate conversion course
can make you very attractive to
employers – in many instances even
more suited for a business role than
a graduate with just a business
degree. Business conversion courses
generally take applicants from all
disciplines; examples of these
conversion courses are the higher
diploma in Accounting & Corporate
Finance at UCC, the MSc in
Business Management at DCU and
the higher diploma in Economic
Science at UCD.
A postgraduate business
qualification may also give you an
extra edge over the competition in
your chosen field. For example,
adding a postgraduate business
course to a law degree makes it
much easier to land a competitive
corporate law position in one of the
leading law firms.

Funding
Unlike your undergraduate degree, fourth-level programmes in Ireland will
require a payment of fees, which could be as high as €10,000 or €12,000 a year.
It is worth investigating various funding options early on, as the application
process may take some time. Scholarships may be available for certain
categories of students. Some banks will happily provide student loans to cover
your fees and expenses as they know that they will benefit from your custom
further along your career.
Some students may also be eligible for a higher education grant and details
can be found at www.susi.ie.

Doing an MBA
The Master of Business
Administration (MBA) is aimed at
graduates with a number of years of
work experience and achievement. It
is designed to help students become
senior managers or leaders in their
businesses and have the
management and analytical tools to
equip them to make the big-picture
strategic decisions in their fields.
Structure
Most US business schools offer the
MBA as a two-year full-time
programme, while it is more

commonly a one-year full-time or
two-year part-time course (executive
MBA) in Europe. Most schools will
require you to sit a GMAT (numerical
and verbal ability) test and go
through an interview process before
accepting you onto their course.
Most MBAs will cover all the main
business functions, such as finance,
accounting, HR, marketing and
operations at a high level and will add
in a strategic element as well.
Cost
MBAs are usually expensive, costing up
to €30,000 (approx.) though many part-

time students will get sponsorship
from their employers and most
universities will also offer scholarships
to outstanding candidates.
The benefits
Be prepared for the MBA to take over
your life for the one or two years you
are pursuing it. The workload is
immense, with a huge volume of
reading and team-based projects,
reports and presentations the norm. If
you survive it, however, you should
have the confidence to cope with
anything the corporate world can
throw at you in the future.
gradireland 2020
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Education
Job prospects
There have been significant
regulatory changes within the
teaching sector over recent years,
with access to this popular sector
now subject to a process regulated by
the Teaching Council
(www.teachingcouncil.ie) in the
Republic of Ireland.
A rewarding, demanding and
consistently popular career path,
teaching remains a sector that is in
demand amongst graduates. There

Conversion courses
You will need a Professional Diploma in
Education to qualify for second-level
teaching. Before applying, you need to
ensure you have a suitable teaching
subject as a major component of your
undergraduate degree.
For primary level you will need to
undertake the Graduate Diploma in
Education. From September 2014,
both the GDE and the PDE will
become two-year courses.
If you obtain a teaching
qualification outside Ireland in another
EEA member state, you’ll need to

have been several major challenges
for the area in recent years; the
financial crisis precipitated a virtual
halt in teacher recruitment and the
establishment of the Teaching
Council Regulations in 2009
necessitated an almost complete
overhaul of pre-existing teaching
regulations. The aim of the new
system of teaching qualification and
registration is to make the sector
more transparent and equalising the
standards obtained by those working

complete any required period of
post-qualification professional
practice (eg NQT or induction year) in
that member state before registering
with the Teaching Council.
Northern Ireland
In Northern Ireland, postgraduate
students can undertake a relevant
Postgraduate Certificate in Education
(PGCE) at either primary or secondary
level. This is known as initial teacher
training (ITT). More information is
available from the General Teaching
Council for Northern Ireland
(gtcni.org.uk).

Funding

Find out more

All courses in the Republic of Ireland
are fee paying. Students accepted onto
courses are eligible to apply for local
authority grants (subject to means
testing). Training bursaries or other
financial incentives are not available
for teacher training in Northern
Ireland. Students on courses of initial
teacher training (ITT) will be charged
tuition fees but are eligible for a non
means-tested loan for fees.

Go to gradireland.com/careersectors/teaching-and-education
for more information on teaching
programmes.

gradireland 2020

as teachers, whether they be at
primary or post-primary level.
Registration with the Teaching
Council is now a legal requirement
for any teacher to be paid by public
funds within the Republic of Ireland.
Registered teachers are also required
to abide by the professional
standards set by the council. Visit
teachingcouncil.ie and
gradireland.com/career-sectors/
teaching-and-education for more
information.

Teaching English as a
foreign language (TEFL)
Teaching English as a foreign
language (TEFL) refers to a method
of teaching English to adults or
children in their own country using
a specific formula.
TEFL has few equals when it
comes to the range and quality of
qualifications available. Courses
range from weekend or online
‘taster’ courses to master’s level,
depending on your needs. The
Accreditation and Co-ordination of
English Language Services
(www.acels.ie) recommends that
all courses leading to recognised
initial TEFL qualification awards
should be no less than four weeks’
duration, include no fewer than
115 hours of study, and should
involve observation of teachers and
the opportunity to teach students
and get feedback. In Northern
Ireland, the recommendations from
Quality in TESOL Education
(www.quality-tesol-ed.org.uk) are
very similar.
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Engineering
Job prospects

Funding

The options

Graduates in disciplines with a
strong science and technology
content tend to be better paid
than graduates in other
disciplines. This trend continues
at higher and graduate diploma,
master’s degree and PhD levels.
See more information on this
sector on page 96.

The Irish Research Council
(www.research.ie) and, in the UK,
the Engineering and Physical
Sciences Research Council
(www.epsrc.ukri.org) provide
funding for students wishing to
continue with postgraduate study
in engineering. It is also possible to
obtain sponsorship or funding from
industry if the topic being
researched is of specific interest.

Funded master’s and PhDs are
usually advertised on institution
websites and often in the national
press as well as on
gradireland.com/further-study.
Collaborations with industry are
common, combining study and
practical hands-on work
experience. Many engineering
graduates pursue postgraduate
diplomas or master’s in finance,
business and project management,
enabling them to apply for
engineering- and business-related
roles upon graduating.
Taught master’s are typically one
year in length (full-time) or two
years part-time. A master’s
obtained by research can vary in
length, but on average takes 18
months of full-time work. In this
sector, a PhD is obtained through
undertaking extensive research, the
completion of a dissertation and
usually an oral examination on the
research topic. The typical duration
is three years, but it may take up to
four or even five years.

Conversion courses
One of the great things about having an engineering degree, regardless of
discipline, is the scope to move into another area of engineering. For example,
if you are a chemical engineering graduate and want to specialise in an
environmental aspect, you can continue your studies in this area. This option is
also open to other branches of engineering such as civil engineering. In your
lecture halls and laboratories, graduates from many disciplines of engineering
may be studying/researching similar topics. Many postgraduate engineering
programmes are also open to relevant science graduates.

Issues to consider
Engineers who graduate from 2013
and wish to become chartered
engineers need to hold an
accredited master’s degree (Level 9),
or equivalent. Some engineering
programmes now offer a year five
option, whereby students may
progress directly into the accredited
MAI (Master’s of Engineering)
degree without having to reapply.
Level 8 bachelor’s degrees satisfy
the requirements for MIEI
(Engineers Ireland) membership
only.

Find out more
Go to gradireland.com/
further-study/areas-of-study/
postgraduate-study-in-engineering
for more information
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Law
Job prospects

Issues to consider

The options

A postgraduate law degree can give
you expertise that is useful for a
legal career but also valued by
employers in many other areas such
as the financial services sector,
industry and commerce, and publicsector bodies at home or abroad. If
you want to pursue a career as a
solicitor or barrister, there are
specific entry routes involving
further vocational study, on-the-job
training and professional
examinations (see gradireland Law
for more information). For non-law
graduates, most of these routes will
require additional postgraduate
study. For further information on
this sector, see page 101.

There are three different legal
systems in the UK, with Northern
Ireland and Scotland having
separate systems from England
and Wales. Generally, an Irish BCL
will meet the entry requirements
for postgraduate training, as long
as it includes the relevant subject
modules.
For those who wish to practise
as Attorneys-at-Law, there are
opportunities to study for the New
York or California Bar. Irish law
graduates are eligible to apply to sit
for the New York Bar exam and
qualified lawyers who do not have
a law degree can apply to take the
California Bar.

Specialist law degrees range from
diplomas to PhDs. The Bachelor of
Laws (LLB) degree is typically
(despite its name) a postgraduate
degree, usually lasting one year.
Most students continue from the
LLB degree into the legal profession
or to the more specialised LLM
programmes. The Master of Laws
(LLM) can be done purely by
research or by course work and
minor thesis. It offers a wide choice
of specialisation from criminal law
to intellectual property law. You can
find more information at
www.llm-guide.com.
For admission to an LLB or LLM
degree course, candidates must
normally hold a second-class
honours BCL (Bachelor of Civil
Laws) degree or have other thirdlevel qualifications or relevant
professional experience. The LLM
tends to have higher entry
requirements than the LLB.

Conversion courses
Graduates from non-law disciplines
may need to undertake further study
before they can begin professional
training for a legal career. Non-law
graduates need to pass the King’s
Inns Diploma in Legal Studies (a twoyear part-time course) before they
can train to be a barrister. In
Northern Ireland, graduates without
a law degree need to take the
master’s in Legal Science at Queen’s
University, Belfast before they can
train as a solicitor or barrister.
Alternatively, you can undertake a
conversion course that is recognised

by the relevant professional body as
the equivalent of an undergraduate
law degree. For example, the master’s
in Common Law at UCD is one of the
King’s Inns’ approved degrees. (See
www.kingsinns.ie for full list.)
Preparatory courses that will
equip you to take the Law Society FE1 exams include DIT’s Postgraduate
Diploma in Law and the Conversion
to Law preparatory course at Holy
Trinity College Cork Law School. You
can find a list of preparatory courses,
many of which can be undertaken
part time, on the Law Society
website (www.lawsociety.ie).

Find out more
Go to gradireland.com/further-study/areas-of-study/postgraduate-study-inlaw for more information on law programmes.
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Science and medical science
The options

Funding

Postgraduate study in science can be divided into taught courses, leading to a
master’s degree or diploma, and research courses. Taught courses involve
lectures, laboratory work and a major project or dissertation. Courses last one
academic year (diploma) or one calendar year (master’s). The tendency over the
last few years has been to put more of a focus on the research side of further
study. The main reasons for this are the vast number of science areas that exist
and also the funding available.
Many people selecting the research path enter at master’s level and,
depending on the scope of their topic, they may then submit a transfer thesis to
convert to a PHD. Some faculties offer mentorship schemes as well as an
advisory panel of supervisors rather than just one (as was previously the case).
Taking a number of taught modules during the course of a research degree is
generally encouraged.

In addition to funding available
from the Irish Research Council,
each university has its own bursary
and scholarship listing. While
funding is also available from
organisations such as Science
Foundation Ireland (www.sfi.ie),
the Environmental Protection
Agency (www.epa.ie), Enterprise
Ireland (www.enterpriseireland.com) and the Health
Research Board (www.hrb.ie),
much of it is directed at more
senior researchers or other
established professionals.

Medical science
Medical science is the science of
dealing with the maintenance of
health and the prevention and
treatment of disease. Students with
an interest in biological and
biomedical sciences may wish to
further their studies in this area, and
there is a variety of taught and
research postgraduate courses on
offer through departments of science,
medicine, health sciences or even
engineering. These could be in
traditional disciplines such as
pharmacology, anatomy and
physiology, or in newer areas such as
neuroscience and biomedical science.
Taught courses on clinical,
diagnostic and therapeutic subjects
may be aimed at those interested in
working in front-line medicine,
perhaps as part of continuing
professional development. At the
other end of the spectrum, cutting-

edge interdisciplinary research
programmes are available, sometimes
open to students from science or
social science backgrounds.
Employment prospects
Graduates may find employment as
researchers in third-level institutions
or in industry, as there has been huge
collaboration between the two in
recent years. Other opportunities
include the pharmaceutical industry,
medical sales, patent work, medical
writing and teaching.
Factors to consider
Financial support for these degrees
may be obtained from a variety of
sources. The Health Research Board
offers funding in health-related
disciplines. Research institutes that
have secured funding are always
worth approaching and do advertise
for PhD applicants as required.

Job prospects
Recent years have seen several
initiatives being developed by the
government in the Republic of Ireland
to promote science, recognising
that investment in science is vital to
continuing economic prosperity and
the employment and development
opportunities that this sector
represents.
Research is often sponsored by
commercial firms and the academics
pursuing it are often given funds to
hire a research student to help them
with their investigations. These
positions are usually advertised in the
relevant department. Alternatively,
employees can be sponsored by
their firms to take postgraduate
courses. For more information on
this sector see page 107.

Find out more
Go to gradireland.com/further-study/areas-of-study/postgraduate-study-in-science-and-maths for more information on
science programmes.
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Technology
Job prospects

Conversion courses

IT continues to be a skills shortage
area, both in the Republic and in
Northern Ireland. Governments
throughout Europe forecast a high
level of demand for skilled
software development graduates.
As IT continues to be increasingly
prevalent in all types of work, the
opportunities for applying the
skills gained on an IT postgraduate
course will increase. Graduates
may also combine skills in areas
such as consultancy, software
localisation, training and support,
and technical writing. For more
information on this sector, see
page 109.

IT is one of the easiest fields to convert to. Conversion courses welcome
students with degrees in unrelated disciplines, and other applicants with
relevant experience who are looking to upskill. Students receive a solid
grounding in theory and practice, which brings them up to the equivalent level
of a computer science graduate. One-year courses are the normal route into
the IT sector and there are a variety of these courses around the country,
including the higher diploma in Computer Science at UCD and the higher
diploma in Information Technology at NUIM.

The options
There is a wide variety of courses available, especially with the emergence of
new disciplines such as cloud computing, big data analytics and mobile
technology. Depending on the area you wish to specialise in, it is worth
shopping around. Many institutions offer taught, full-time and part-time
courses and distance learning is also an option, aided by developments in elearning. Most master’s programmes have a major project as part of the
course requirement.

Find out more
Go to gradireland.com/furtherstudy/areas-of-study/postgraduatestudy-in-it for more information on
IT programmes.

Funding
The ICT skills conversion programme is
being provided as part of the joint
Government-Industry ICT Action Plan
2014–2018. The programme is
targeted at jobseekers who already
hold a Level 8 or equivalent
qualification and have the capacity
and underlying aptitude, to undergo
an intensive full-time programme of
study and work experience in order to
acquire honours degree level ICT
programming skills. The programmes
are fully funded by the Department of
Education and Skills and no fees are
charged to participants. See more at:
www.education.ie
gradireland 2020

Issues to consider
Many universities are developing cross-departmental programmes. Merging
specialisations in this way seems to be a growing trend, encouraged by
government investment in ICT and science at postgraduate level.

If you are unemployed, with a
previous history of employment, you
may be eligible for other free courses
through Springboard
(www.springboardcourses.ie). This
scheme offers free, part-time higher
education courses – at both
undergraduate and postgraduate level –
aimed at providing skills in growth areas.
Another initiative worth
investigating is ICT Ireland Skillnet
(www.ictskillnet.ie). This is a group of
ICT companies that have joined forces
to provide advanced training in an
attempt to reduce the ICT skills gap.
They focus on master’s level
programmes in collaboration with

academic institutions. One example is
a software engineering conversion
course run by Dublin Institute of
Technology and industry partner
Ericsson, which combines study with
work experience. This one-year fulltime course is free to unemployed
engineering or science graduates.
For research programmes, funding
is available from bodies such as
Science Foundation Ireland
(www.sfi.ie); this is usually awarded
to senior/lead researchers who in turn
make funding available to research
students who apply via the relevant
university.
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When browsing our Directory, use the following
guide to find out more about our employers:
gradireland employers
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gradireland employers
This employer has an employer
profile on gradireland.com/employers
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gradireland on your
job application.
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Abbott
Search:
gradireland employers

Contact
Abbott
Web www.abbott.com
www.abbott.ie

Jobs
Type of work
• quality systems • engineering
• supply chain • manufacturing
• medical products • science
• technical transfer • statisticians
Benefits
• life assurance • private healthcare
• pension scheme with company
contributions • 21 days holidays
• overtime
Number of vacancies
6 PDP vacancies, 10–20 graduate
hires
Degrees sought
• engineering and manufacturing
• medical • science • quality systems
• supply chain

Internships
Internships Yes
Duration 6–12 months

Locations
• Republic of Ireland

Apply
• online
Closing date See website
www.abbott.ie
www.abbottcareers.com

About Abbott
Abbott is a global healthcare leader that helps people live more fully at all stages
of life. Our portfolio of life-changing technologies spans the spectrum of
healthcare, with leading businesses and products in diagnostics, medical
devices, nutritionals and branded generic medicines. Our 103,000 colleagues
serve people in more than 160 countries.
Abbott in Ireland
Abbott serves the Irish market with a diverse range of health care products
including diagnostics, medical devices and nutritionals products. In Ireland,
Abbott employs almost 4,000 people across nine sites. We have six
manufacturing facilities located in Clonmel, Cootehill, Donegal, Longford and
Sligo and a third-party manufacturing management operation in Sligo. Abbott
has commercial, support operations and shared services in Dublin and Galway.
We have been operating in Ireland since 1946.
The working philosophy within Abbott is based on a team approach, with an
open and positive style, to ensure a high standard of achievement in a
continuously challenging work environment. We pride ourselves on being an
employer of choice and have received numerous national and international
accolades for workplace excellence, including multiple gradireland awards and
2017 European Top Employer award. Three of our plants have received the
prestigious Shingo Prize, which recognises world class operational excellence.
Abbott is focused on ensuring that our patients, employees and our
communities can connect through the power of healthcare to become their
healthiest, fullest selves.
Graduate opportunities
Abbott believes graduates and postgraduates are a key part of their potential
talent pool. Each year Abbott recruits graduates and postgraduates from a broad
range of disciplines including Engineering, Quality Systems, Science and Medical
Technologies. In 2018/2019 graduates will have the opportunity to be
considered for the Abbott Professional Development Programme (PDP) and
Graduate roles. Recruitment for the PDP will commence in October/November.
The programme is structured to ensure that PDP participants develop key
functional and leadership competencies through exposure to a broad range of
experiences. To achieve this, the Abbott PDP spans three years, which includes
three twelve-month rotational assignments across a number of our sites
nationally and Internationally.
Our PDP is focused on the development of the person to ensure Abbott attracts,
develops and retains top talent for key positions within the organisation.
Coaching and mentoring programmes are a key component of the PDP.
In addition to the PDP we hire graduates to support our operations facilities in
entry level roles.
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“At Abbott we build careers and change lives.”

The people of Abbott come to work each day with relentless energy,
enthusiasm and a promise to enhance the health and well-being of
millions of people. They push the boundaries to help manage and
treat some of life’s greatest health challenges.
Connect with us at www.abbott.com

on LinkedIn at www.linkedin.com/company/abbott-/, on Facebook at
www.facebook.com/Abbott and on Twitter @AbbottNews and @AbbottGlobal
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AbbVie
Search:
gradireland employers

Contact
Web www.abbvie.ie/careers
Social media Twitter, Facebook,
LinkedIn

Jobs
Type of work
• Chemical Engineering
• Mechanial Engineering
• Bio Science
• Chemistry
• Pharmacy
Salary Very competitive basic salary
Benefits
• Bonus Programme
• Pension Scheme
• Private healthcare
• Share options and stock option
plans
• Subsidised sports & social
• Subsidised canteen
• Relocation allowance
• Accommodation allowance for
interns
Number of vacancies 10
Degrees sought
• Chemical Engineering
• Mechanical Engineering
• Bio Science
• Chemistry
• Pharmacy
Work experience Yes, 25 summer
internships and all year work
placements
Duration We offer internships from
3–15 months depending on student
and course requirements

Locations
• Republic of Ireland • Rest of world

Apply
• CV & letter • online
Closing date October 2019

Inno
ovation
unitted by a
com
mmon
purrpose
People. Passion. Possibilities.®
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BRONZE

2018

best internship prro
ogrra
amme
<50 intak
ke
e

We’re a global biopharmaceutical company fighting the
world’s toughest health challenges. We’re determined
to rise to ex traordinar y challenges with innovative
science and we won’t stop until we find the answer.

AbbVie in Ireland
AbbVie is spread across five sites in Ireland. Alongside three
manufacturing facilities in Sligo and Cork, t wo offices in
Dublin ser ve the needs of the company’s commercial and
operational activities. Indeed, many of our sites are currently
suppor ting a range of new product introductions.

The best graduate training and
d
development programme – specia
alist/
professional training programm
mes

Intern & Graduate Opportunities
Ireland & Global: Chemical Engineers, Mechanical
Engineers, Bio Sciences, Chemists, Pharmacists.

The best internship program
mme

w w w.abbvie.ie/careerrs
IE-ABBV-19 030 5 | Date of Preparation: Jul y 2019
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Use your gradireland
dashboard to make
your job hunt easier

6
4

1
3

2
5

1

Your profile

Keep your profile up to date.
This is your career passport so
it’s in your best interests to
complete it in as much depth
as possible. We can then send
you the most relevant careers
advice and jobs information
possible.
2

Shortlisted courses

Interested in postgraduate
options? Save the courses you
are interested in and revisit
them at a later date.

3

Favourite content

Found an article or video
useful? Save it here. We
recommend saving useful
content throughout your
career journey – from choosing
a career to the day you get
hired by your favourite
employer.
4

Your CV

Make your applications easy:
save your CV to your
dashboard.

5

Recently viewed

Jump straight back into advice,
videos, internships, jobs and
events you were recently
exploring.
6

Shortlisted jobs

Save all the jobs you are
interested in and get
reminders when their closing
dates are approaching.

7

8
€

€

Personalise
your job search
Direct messages
You can now receive highly targeted
messages from employers and have
the opportunity to connect with
them directly.

7

The Graduate
Benchmark
Test yourself with the three
most commonly used aptitude
tests, discover your strengths
and compare your scores!
8

Employers send messages to specific
students that they would like to talk to.
This could be about a job opportunity
you are a good match for or an event
they would like you to attend.
We send you an alert to let you know
there is a message waiting for you
within your dashboard.

Recommendations

Careers advice, internships,
jobs and events just for you.

Once you’ve read the message, you
decide whether or not you would like to
continue to talk directly to the
employer about the content of the
message, ie to find out more about the
company or role, or to attend the event.
If you would like to continue the
conversation, we will send the
employer your gradireland profile,
including contact details but excluding
sensitive data, so they can contact you
directly.
Direct messages within gradireland are
the best way to build your network and
land your perfect graduate job!

Built by
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Aer Lingus
Search:
gradireland employers

Does a career in Aviation interest you? As Ireland’s only 4 star airline, we are at
the heart of this exciting industry. Whether you have a lifelong interest or a
recently developed curiosity for a career in Aviation then the Aer Lingus
Graduate Programme could be for you!

Contact

What’s the programme all about?
We offer a 2 year programme designed to develop your expertise in the area that
best suits your skills, interest and academic background. We have previously
recruited graduates into Marketing, HR, Digital, Revenue Management, Ground
Operations, Engineering and Finance. You will be given responsibility from early
on and will be provided with a number of developmental opportunities
throughout the programme. As part of the programme, you will participate in an
externally accredited personal development course, attend industry relevant
events, be given the opportunity to network with experienced professionals
within the business and attend and a number of skills development courses.

Web www.aerlingus.com/careers
Social media
facebook.com/aerlingus
twitter.com/aerlingus
linkedin.com/company/162319
snapchat.com/add/aerlingus
youtube.com/aerlingus

Jobs
Type of work
• Finance & Accounting • Planning
• Revenue Management • Data
Analytics • HR • Marketing
• Engineering • Technology
• Operations
Salary Competitive Graduate salary
Benefits
• Paid annual leave • Annual
performance related bonus • Heavily
discounted staff travel privileges
with Aer Lingus and some select
partner airlines • Annual salary
reviews • Pension • Life assurance
cover • Employee assistance
programme • Cycle-to-Work scheme
and Tax Saver Scheme • Subsidised
staff canteen, dry cleaners and
various airport discounts • Learning
& Development support through a
catalogue of courses • Annual Make a
Difference Day and team social
events
Number of vacancies 4–10
Degrees sought
All disciplines; in particular degrees
with numerical, analytical, business
focus. Disciplines sought are
dependent on business area.

Work experience
We recruit students into operational
roles over the Summer months.
Duration 3-6 months

Locations
• Republic of Ireland

Apply
• online
Closing date TBC
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Our Aer Lingus Finance Graduate Programme is 3.5 years and involves working
towards your professional accountancy qualification.
The programme commences in September each year and stars with a detailed
induction programme which is an exciting opportunity to gain exposure to areas
unique to an airline, including Flight Operations, Ground Operations, Inflight
Services and Maintenance and Engineering.
We know that the first couple of days can be daunting, so in order to make the
transition as smooth as possible we will allocate you with a Buddy. Your Buddy
will be a recent graduate or a current employee who will be on the team you are
joining. They will be a friendly face that you can go to for on-going support. You
won’t be the only graduate starting so rest assured that you will already have a
network from day one! You will also be assigned a mentor who will be an
experienced employee and will act as a point of contact for you outside of your
department. They will provide you with on-going guidance, advice and support
throughout the programme.
Is it for you?
We are interested in graduates from a wide range of academic disciplines who
have a great sense of initiative, motivation, leadership potential, resilience and
strong analytical and problem solving skills.
How do you apply?
Please visit https://www.aerlingus.com/careers/graduate-recruitment/
Applications typically open in the New Year.
Are there other opportunities for students and graduates?
We also recruit students into seasonal roles such as Cabin Crew, Check-In,
Aircraft Cleaning or Baggage Loading; this is the perfect way to gain some
experience either before or after you graduate. Keep connected to your
university careers services for more information.
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Name: Tess Brady
University: DBS, Data Analytics
‘I joined the Aer Lingus Graduate
Programme in September 2018 having just
completed a Higher Diploma in Data
Analytics in DBS. I’m working in the HR
department helping to build out the
reporting and business intelligence
capabilities of our people data. I’ve also had the opportunity
to support Aer Lingus’s diversity and inclusion strategy and
action plan which has included key events around
International Women’s Day and Dublin Pride. The graduate
programme has provided excellent opportunities to learn
about the aviation industry, with a comprehensive
induction across both the corporate office and operational
areas. Training is central to the programme, and a highlight
of the year for me has been completing the AirManager
training, a three day simulation where you work with a
team to understand the complex and changing airline
business environment. This autumn, we’ll be taking a
Diploma in Graduate Development , which will
complement the development opportunities available
within Aer Lingus and expand our graduate network.’

Name: Pearse Convery
University: QUB, Mechanical Engineering

‘I joined the Aer Lingus Graduate
Programme in September 2018 and I
work in management accounting
working on the accounts for the
Maintenance and Engineering department. My primary
roles are to prepare the month end accounts, perform a
variance analysis, complete balance sheet reconciliations
and much more! I will also be working on a new financial
planning and analytics project for the next few months
which will expose me to many different areas of the
business. My first year has been really enjoyable mostly
because of the experience & knowledge I’ve gained as well
as working with a supportive and friendly team on a daily
basis. Aer Lingus gave me the choice of which accountancy
qualification I wanted to pursue and they have been really
supportive regarding my choice to study with ACA. I’m
really looking forward to seeing what my next two
rotations within the finance department will have in store
for me and to continue my professional development in
Aer Lingus. I’ve also had the opportunity to take part in
many development programmes and courses, including
the Airbus AirManager programme, and many different
business briefings. These have helped me gain a better
understanding of the industry and I often use these new
skills in my daily work.’

Name: Cillian Madden, Finance Graduate
at Aer Lingus
University: UCD, BComm International
‘I joined the Aer Lingus Graduate
Programme in September 2018 straight
from graduating from UCD, and came
straight into the Management Accounting
team, working on Direct Operating Costs as well as Fuel and
Aircraft Hire. Working with the team on these aspects of
the business has given me fantastic exposure to the
operations of an airline as well as gaining great hands-on
accounting experience. I am taking CIMA exams as part of
the programme, which Aer Lingus support through
generous paid study leave, and I also have great support
from my colleagues in Finance. Overall it is a fantastic and
exciting place to work in, and I can’t wait to see what the
next 2 years have in store!’
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Graduate profiles

‘Hi, I’m Pearse, and I joined Aer Lingus in
September 2018, after completing a
degree in mechanical engineering at
QUB. Since starting, I have gained so
much experience with all of the different parts of the
engineering environment such as, avionics, power
plant, structures and systems to name a few. In the
next coming months I am hoping to get even more
experience in the maintenance side of things, such as
maintenance checks, and engine swaps. Aer Lingus has
been fantastic in the level of support that they have
given me in terms of technical and professional training.
Outside of my role, I had a chance to experience lots of
the different sections that the airline has through the
induction programme and through different presentations
with department directors. Lots of extra events have
been provided through indoor and outdoor team
building days also.’

Name: Simon Kearney, Finance
Graduate at Aer Lingus
University: DCU, Global Business
(France)
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AIB
We have more to give and you have more to get.
We may be Ireland’s leading retail bank, but in financial services, we’re small
enough to have that personal touch. You’ll hear every team in AIB talk about our
customers. It’s a purpose that levels us, keeps us focused and drives us. We want
to be at the heart of communities where our customers live and do business.
We have set an ambitious strategy for the future and need a diversity of talent
and skills to get us there. Graduates offer a fresh perspective, innovative ideas
and a strong social conscience. That’s why AIB commits to recruiting over 80
Graduates each year.
So who are we looking for?
The big picture painter, the little idea creator, the one they listen to, the one they
respect, the number cruncher, the mood shaper, we have a programme for you.
We look for a diversity of talent from across all disciplines.
What do our grads have in common?
Enthusiasm, open-mindedness and focus.
What does an AIB Graduate Programme offer you?
We have designed our graduate programmes like this:
• Structured rotations around different business areas to give you a breadth of
experience
• A formal learning & development programme
• Further education support for professional qualifications, including generous
study leave
• Career planning and career coaching support to help you explore the multitude
of opportunities at AIB
• A competitive Salary
• 21 Days annual leave
• 2 volunteer days per year

Graduate profile

Meet on of our graduates
Mei Ou, Finance and Accounting
‘I joined the AIB Finance and Accounting graduate
programme in September 2017. Working in a friendly
and supportive environment has made the transition
from college to the professional world so easy. I’m
always encouraged to speak up for myself and to seek
help where needed. The rotation scheme provided by
AIB gives me an opportunity to work in different functions of finance and to
collaborate with various teams across the whole bank. Pursuing a professional
qualification while working full-time seemed daunting at first, however, having
a community of graduates who are sitting the same exams has made it much
easier.’
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Search:
gradireland employers

Contact
Email Grads@aib.ie
Web jobs.aib.ie/grads
Social media
www.linkedin.com/company/aib
Please reference ‘Life’ Section for all
Graduate information

Jobs
Type of work
• Accountancy • Treasury • Business
and Investment Banking • General/
Consumer Banking • Technology
• Data Analytics • Risk Analytics
• Fintech
Salary Competitive
Benefits
• Competitive salary • 21 days’
holiday • 2 Volunteer days for CSR
activities • Sports and Social clubs
• Employee Discount Scheme
• Wellbeing groups • Further
Education support with Study leave
• Training and Development • Free
Banking • Cycle to work scheme
• Tax saver scheme
Number of vacancies 80+
Degrees sought
• All disciplines

Work experience
Work experience Summer and
placements
Duration Varies

Locations
• Republic of Ireland • Northern
Ireland • Great Britain

Apply
• Online
Closing date See website

Backing

Grads

to shape Our

FUTURE
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Aldi Stores (Ireland) Limited
Search:
gradireland employers

Contact
Aldi Stores (Ireland) Limited,
Limerick Road, Mitchelstown,
Co. Cork, P67 EY88
Web www.aldirecruitment.ie
Social media
facebook.com/AldiIreland
twitter.com/aldi_ireland
linkedin.com/company/aldi-ireland

Jobs
Type of work
• Discount retailer
Salary
• €61,000 rising to €101,600 after
four years
Benefits
• 12 months mentored training
programme
• Fully expensed Audi A4 / BMW 3
series
• International Secondment
opportunities
• Permanent contract
• 5 weeks (plus bank holidays)
• Pension Scheme with company
contributions
• Private Healthcare
Degrees sought
• 2.1 any discipline

Placements
• 6, 9 and 12 month placements

Locations
• Republic of Ireland

Apply
• Online
Closing date
• 30/11/2019

Aldi – A Story of Success
With roots dating back to 1913, Aldi (short for Albrecht Discount) entered the
Irish market in 1999. Aldi is Ireland’s fastest growing supermarket* and one of
the world’s most successful retailers. We have a vast network of nearly 140
stores across the country and ambitious plans to open many more. There are
currently more than 6,200 stores across our international portfolio including
stores in Ireland, the UK, Europe, Australia and the USA.
*Source Kantar Worldpanel, 12 weeks to the 16th June 2019

Aldi Graduate Programme – To be the best, you need to learn from the best!
“Aldi are looking for that rare breed of graduate. Someone who combines
intelligence and fresh ideas with a determined, ‘roll your sleeves up’ attitude.
You’ll have the chance to run a multi-million euro business after 12 months, and
you’ll constantly adapt to new challenges and pressures with breathtaking pace.
You’ll get paid well. But the real ‘Aldi types’ do it for more than that. They love
helping to build a business that’s growing every day.” Giles Hurley (CEO)
The Aldi Graduate Area Manager Training Programme has been carefully
developed to provide graduates with a thorough understanding of not only our
store operations, but how the wider business ‘knits’ together to become the
international brand that our people and customers trust.
The programme exposes graduates to all aspects of our business including:
• Store Operations
• Finance and Administration
• Logistics
• Trading
• Property
• Health & Safety
• Buying
Grow your Career
Graduates receive incredible support throughout their training, with a dedicated
mentor and regular one-to-one sessions with talented, knowledgeable and
supportive colleagues. Graduates are further supported by the Director team to
ensure their ongoing development and success, not only through the 12 month
programme, but throughout their Aldi career.
It’s the perfect introduction to Aldi and a superb foundation to forge your Aldi
career. It gives graduates a ‘wider lens’ to make critical business decisions later
on in their journey. Throughout their career, high performing graduates can be
presented with incredible opportunities to roll out high profile projects, move
into other departments or even go on international secondment.
Aldi is built on attitude. It’s about never giving up; always striving for smarter,
simpler ways of doing things. Aldi are a business of integrity; we’re fair to our
partners and suppliers, and everything we do is for the benefit of our customers
and our people.
CR (Corporate Responsibility)
Aldi is about more than retail. CR forms a huge part of who we are as an
organisation. We are proud of our partnerships with the Irish Cancer Society,
FoodCloud, Community Grants Scheme and Foróige to name but a few. This
allows us and our amazing people to make a real difference to the communities
that support us.
Apply now at www.aldirecruitment.ie
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Name: Emer
Job title: Area Manager
Degree and year of education:
Bachelor of Commerce, 2011-2015
(UCC)

‘Emer joined Aldi in 2014 where she completed the
Industrial Placement Programme as part of her Bachelor
of Commerce. The Aldi Industrial Placement Programme
particularly interested Emer because of “the amount of
responsibility and variety” that the placement offered her.
The programme has been carefully developed to provide
students with an unparalleled level of responsibility and
exposure to our business, with the ongoing support of a
personal mentor to guide them on their journey.
Upon successful completion of her degree in Commerce,
Emer returned to Aldi and joined the Graduate Area
Manager Training Programme. Undoubtedly, Emer’s
experience on the Industrial Placement Programme offered
an excellent foundation for when she returned to Aldi
post-graduation. As part of the programme Emer
experienced and overcame a number of challenges,
recounting one such challenge as managing staff who had
much more experience than she did.

At Aldi our employee’s wellbeing and work-life balance is
one of our key priorities. Emer mentions how effective
planning is key to maintaining a work-life balance in a busy
role. “It comes down to planning – once you’ve planned
your time well, you can maintain a great work/life
balance”.
Aldi continues its expansion programme on both domestic
and international markets, creating exciting opportunities
for both personal and career development. Emer has
recently transitioned into the exciting role of Project
Manager for the multi-million euro Project Fresh initiative,
which sees Aldi transform its stores nationwide.’

‘Seán joined Aldi in 2015, where he undertook a six
month Industrial Placement Programme with Aldi as part
of his Masters. Seán discusses how he maximised this
opportunity, “once I got my foot in the door I did
everything within my power to impress. Upon
completion of the Industrial Placement I was offered the
opportunity to apply for a position on the Aldi Graduate
Area Manager Training Programme.”
Seán’s studies at UCC equipped him with a great skillset
for his current role: “I have always had a huge interest in
everything food related, hence I chose a BSc in Food
Science. After spending some time working in this area, I
felt food production was not the right choice for me. I
went back to UCC to do a Masters in Management and
Marketing. From day one I realised I wanted to get into
retail, which I felt was a good combination of Food
Science, Management, Business and Marketing.”
Outside of work Seán is an avid GAA fan and regularly
plays Gaelic Football. “I play Gaelic Football in my spare
time, and enjoy all sports”. Seán describes the graduate
programme as challenging, yet rewarding. “Every stage
of the Aldi Graduate Area Manager Training Programme
is challenging, from learning the ropes in store, getting
the opportunity to run a store, to getting to cover an
Area. After coming through the other side and taking my
own Area, I realised that this was a career I wanted to
pursue. I am very competitive by nature and always
looking to improve and find efficiencies in everything I
do.” Seán encourages other graduates to consider Aldi as
an employer. “Aldi as a company are very open and I
would urge graduates to reach out to current Aldi
employees at recruitment events to seek more
information. It is a very demanding role, but extremely
rewarding. If you have a strong interest in retail and
consider yourself to be an enthusiastic and hardworking
individual, then this could be the career for you.”‘
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Graduate profile

Although this experience could be daunting for a graduate,
through the comprehensive training and supportive
personal mentor, Emer was able to overcome this
challenge with ease. As a result, Emer has some key advice
for students and graduates by encouraging them not to
“be afraid of a challenge and to be yourself”.

Name Sean
Job title: Area Manager
Degree and year of education:
BSc Food Science 2011-2015, MSc
Management & Marketing 20152016 (Both UCC)
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Arthur Cox
Who We Are
Arthur Cox is a leading Irish commercial law firm which offers services across
every facet of corporate and business law.

Search:
gradireland employers

In 2020, we will celebrate 100 years of being at the forefront of developments in
the legal profession in Ireland. Arthur Cox is one of Ireland’s largest law firms,
with over 450 lawyers and a headcount of over 850.

Contact

We are an “all-island” firm with offices in Dublin and Belfast. The firm also has
offices in London, New York and Silicon Valley.
What We Offer
Trainee Programme
Our Trainee Programme is a two and a half year programme which combines a
comprehensive in-house training and development programme, on-the-job
learning from some of the best lawyers in the country and external professional
training with the Law Society. On completion of the programme the trainees will
be qualified solicitors.
Our trainees are given the opportunity to complete rotations in five different
practice groups in order to give them a well-rounded experience and training in
different areas of law, and to allow them to experience as many practice areas as
possible before qualifying. Arthur Cox trainees also have the opportunity to do a
rotation in our London office.
The Arthur Cox Trainee Programme does not leave the development of excellent
lawyers to chance. At every stage of their training and development, our trainees
are encouraged to push their boundaries and to get involved in work of the
highest calibre in an environment designed to support their professional growth
and development.
A career with Arthur Cox is exciting, challenging, interesting, varied and
demanding. As a trainee lawyer, you will work with some of Ireland’s leading
lawyers on the largest, most complex and innovative transactions and cases.
Summer Intern Programme
The Arthur Cox Summer Intern Programme is a four-week long programme
designed to give those who are interested in a career practising law a real
introduction to life in a large commercial law firm. It helps our interns to identify
a career which will challenge and fulfil them. It also helps us to identify future
trainees.
Summer interns can choose between our June or August programmes. It is a
paid internship, and this reflects the fact that we expect interns to make a
valuable contribution to the team to which they are assigned.

Eimear Power,
Graduate Recruitment Manager
Tel +353 (0)1 920 1000
Email traineeprogramme@
arthurcox.com
Web www.arthurcox.com/trainee
Social media Facebook:
facebook.com/ArthurCoxTrainee
Twitter: @acoxtrainees
Instagram:
@arthurcoxtraineeprogramme

Jobs
Type of work
• law, legal services and patents
Salary Very competitive
Benefits • bonus (discretionary)
• full salary whilst at Blackhall Place
• Law Society fees paid • FE1 fees
repaid • educational bursary • 25
days’ holidays • free onsite gym and
fitness classes • pension scheme
• life assurance • subsidised staff
restaurant
Number of vacancies 45+
Degrees sought
We welcome applications from
students and graduates of all
disciplines.

Work experience
Summer Intern Programme
Placements

Locations
• Republic of Ireland

Apply online
31 October 2019
Summer Intern Programme –
February 2020
College Placements – ongoing, please
refer to your careers’ office
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A&L Goodbody
Who we are
A&L Goodbody is internationally recognised as Ireland’s leading law firm. We
have an extensive and top class client list, representing household names,
financial institutions and international blue chip corporations.

Search:
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As a full service ‘all-island’ law firm, we have offices in Dublin and Belfast. We
also have international offices in London, New York, San Francisco and Palo Alto.
Our work environment reflects an atmosphere of achievement and excellence.

Contact

First class information technology systems and an award winning Knowledge
Centre support your development as a trainee solicitor and allow you to thrive.
We have a collaborative culture here at ALG. We find innovative and commercial
legal solutions as a team, and share knowledge throughout all levels of the firm.
What are our graduate opportunities?
Our Trainee Solicitor Programme offers the best possible start to your career as a
lawyer. As your traineeship progresses, we work with you to develop your own
personal career path. As a trainee solicitor in ALG you can expect to receive
excellent training in the practical application of the law from the moment you
begin your career with us. We invest in your on-going development as a lawyer
and as a trusted business adviser, because we know how important it is to reach
your full potential.
How do we select our Trainee Solicitors?
We have an online application process. Application forms can be completed via
our website at www.algoodbody.com/careers/trainees-interns. All applicants
must be either final year degree students, postgraduates or have successfully
obtained a third level degree. Although a primary degree is a pre-requisite, we
don’t just look for people who are academically high achievers or limit
applicants to those who have studied law.

Clodagh Collier, Trainee & Intern
Programme Manager
Tel +353 (0)1 649 2273
Email gradrecruitment@
algoodbody.com
Web www.algoodbody.com/careers/
trainees-interns
Social media Instagram algoodbody;
Facebook ALGtrainees; Twitter
ALG_LawStart; Snapchat algoodbody

Jobs
Type of work
• law, legal services and patents
Salary Market Leading
Benefits • bonus (discretionary)
• education bursary • gym
membership/subsidy • life assurance
• pension scheme with company
contributions • private healthcare
• days’ holiday: 25+ • top of the range
salary • PPC1 & PPC2 Law Society fees
paid • full salary paid whilst at
Blackhall Place, exam bonuses • extra
holidays after completing each Law
Society course • medical insurance
assistance • excellent working
conditions • social activities
Number of vacancies 45
Degrees sought all disciplines

Work experience
Summer Internships (1 month)
Student Placement Programme
3 weeks to 9 months
LawStart Programme (1 day)
Number of positions 60–65

Locations
• Republic of Ireland • Northern
Ireland

Apply
• Online
Closing date 31 October 2019
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Bank of Ireland
Are you an ambitious and enthusiastic graduate hoping to
launch an exciting career in financial services?

Search:
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Then put yourself at the centre of the action in the company voted Ireland’s
Number 1 Graduate Employer in Banking/Financial Services.
Whether you’re coming from Business, IT, Arts, Engineering or Science, we have a
programme for you.
Bank of Ireland is on a journey of innovation driven by our people and our
customers. Securing a place on Bank of Ireland’s Graduate Programme means
you’ll be in the thick of the action – working as part of a tightly-knit team on
projects that make a real difference.
The programmes combine work experience, mentorship, class study and
professional qualifications that will equip you with the knowledge and expertise
to fully realise your talent and potential.
We offer opportunities to students who have achieved, or are expected to
achieve a minimum 2:1 Honours Degree or any Masters from all disciplines.
Our award winning programmes offer;
• Diverse Experience – Experience different parts of the business through our
rotational programmes.
• Responsibility – Work in roles with real responsibility which will enable you to
grow personally and professionally.
• Development & Learning – Combine work experience with mentorship, class
study and the opportunity to pursue professional qualifications that will equip
you with the knowledge and expertise to fully realise your talent and potential.
To find out more about us, the Graduate streams offered, how to apply and to
hear from our current Graduates, please visit www.boigraduate.com

Graduate profile

Meet our Graduates
Laura Flynn, BA Hons Economics, University College Dubin
‘I was attracted to the Graduate Programme due to the Bank’s
strong reputation. I currently work in Group Resourcing as part
of the Graduate Recruitment team, where we deal with the
entire candidate cycle, from Careers Fairs all the way to
Induction Day. I was given a buddy from day one who has
coached and advised me throughout my Programme. I find
that senior leaders always have a lot of time for Graduates and value the
Programme highly – our CEO is actually a past Banking Graduate herself! HR
contains so many diverse teams, which means there is something to suit every
individual and all talents.’
Matthew Fildes, BA Hons Geography, Economics & Chinese
Economics, University of Nottingham
‘To date I have worked on the UK Consumer and the Property
Finance teams. The staff on both teams are so approachable
and friendly that you feel comfortable asking any questions.
The most surprising aspect has been the level of exposure to
Director-level learning. I have worked directly under two
directors as a graduate. This has meant I have learned from seasoned
professionals and had the opportunity to ask questions, be tutored, or simply
listen and absorb.’

gradireland 2020

Contact
Graduate Recruitment Manager
Group Resourcing
Burlington Plaza 2, Dublin 4
Emai: Graduate@boi.com
Web www.boigraduate.com

Jobs
Type of work • accountancy
• actuarial • audit • corporate &
treasury • finance • fund
administration • data analytics • IT
• compliance & regulatory risk
• business insights & innovation
• risk management • risk analytics
• human resources • corporate
banking • Bank of Ireland UK
Salary Competitive
Benefits
• 23 days annual leave • Company
pension scheme (11% employer
contribution) • Free banking
• Preferential rates for loans and
financial products • Life Assurance
• Holiday and insurance funds
• Group Education Scheme • Cycle to
work scheme • Tax saver commuter
scheme • Award winning learning
and career development • Sports &
social clubs • CSR proposition
including volunteer days and
matched funding • Employee
discount scheme
Number of vacancies TBC
Degrees sought
• all disciplines

Locations
• Republic of Ireland • Northern
Ireland • Great Britain

Apply
• online at www.boigraduate.com
Closing date See website
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BNY Mellon
BNY Mellon is an investments company. We provide investment management,
investment services and wealth management that help institutions and
individuals succeed in markets all over the world. We service and manage much of
the world’s financial assets with a presence in 35 countries and over 100 markets.
We are a global leader in almost every aspect of servicing financial assets. Our
broad set of capabilities and advanced technology platforms enable speed to
market and drive innovation, cost effective solutions and growth opportunities
unique to BNY Mellon.
With our comprehensive array of investment management strategies for virtually
every risk profile, strategy and asset class, we have become the investment
company for the world; offering timely, insightful strategies and attractive
investment performance.
In tune with our clients and in touch with the world, we’re a business with a proven
history of over 230 years, yet designed for the demands of the 21st century.
BNY Mellon’s Irish operations are a Centre of Excellence and a major hub from
which the company services its global clients. We have a strong history spanning
over 20 years in Ireland and today BNY Mellon employs approximately 1500 in our
three Irish locations. Thus allowing us to deliver a broad range of services to
traditional and alternative asset managers, banks, pension funds, insurance
companies and corporates.
We provide fund administration services for a wide variety of funds for a global
client base including money market, equity, bond, multi-manager, ETFs, fund of
funds and alternative investment funds. Locally we are a leading trustee and
custodian for offshore investment funds domiciled in Ireland. Additionally, our
Irish presence provides a broad range of services including corporate trust and
depositary receipts. BNY Mellon’s subsidiary Pershing also has an Irish presence
and is a leading provider of execution, clearing and custody services for equities,
bonds and provides a funds platform to stockbrokers, wealth managers and
independent financial advisers (IFAs).
The investments world is dynamic and transforming. New business realities
informed by ongoing regulatory change and structural adjustments to address
demographic and investment shifts are reshaping our clients’ needs. This new
world demands a new set of standards and solutions, with technology powering
innovation and driving what we do to improve our clients’ success.
With the emergence of fintech companies setting a high bar for innovation, it is an
incredibly exciting time for our company. An era alive with the possibilities for
those of you who are forward-thinking, embrace change, and enjoy a challenge.

Search:
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Contact
Via our careers site
www.bnymellon.com/careers
Social media Twitter: @bnymellon
Facebook: @bnymellon
Instagram: @bnymellon
LinkedIn: @bnymellon
Youtube: @bnymellon

Jobs
Type of work
• accountancy and financial
management • banking, insurance
and financial services • fund
management/administration and
investment banking • IT • corporate
functions • compliance • digital &
technology • data scientists
Benefits
• bonus (discretionary) • life
assurance • overtime • pension
scheme with company contributions
• private healthcare • season ticket
loan • 25 days’ holiday (and the
option to purchase additional two
days) Salary increases (discretionary)
• 3 Volunteer Days • Wellbeing
Programme • Recognition and Service
Awards • Employee (Retail) Discounts
• Educational Assistance • Income
Protection • and more
Degrees sought
• business, management,
administration • engineering
• finance, financial services •
information technology • science and
mathematics

Our question to you is: Do you want to be part of history? To be part of our story?

Locations
• Republic of Ireland

Apply
Online
Closing date Summer – 28th Oct
2019 for Summer 2020 opportunities
All year – ongoing basis
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BD
BD is a leading global medical technology company with more than 65,000
employees worldwide. Since 1964, BD has invested significantly in creating Irish
jobs and now employs more than 1,300 highly skilled workers in Drogheda, Dun
Laoghaire, Enniscorthy and Limerick.

Search:
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BD Research Centre Ireland
Building on this long history of success in Ireland, BD established Research
Centre Ireland (RCI) Limerick in February 2017 as a global research &
development hub located in Castletroy, Limerick. RCI is a new state-of-the-art
facility adjacent to the beautiful University of Limerick campus.

Contact

We develop innovative technologies to improve biomedical discovery, clinical
diagnosis of disease, and the delivery of care for patients and health care
workers. We currently employ 200 experts in software development, software
testing, systems engineering, mechanical and electronic engineering, project
management, quality and biosciences, including immunology. Our diverse,
collaborative workforce brings together people from 27 countries working in
multidisciplinary teams to solve problems and advance the world of health.

Graduate profile

Who are we looking for?
At RCI, we are looking for candidates who have the intellectual, analytical and
creative ability to learn quickly, identify issues and propose new solutions. As
part of our team, you will be at the forefront of creating and developing
specialised devices, software solutions and systems to help others.

Name: Christian Malone
Position: Software Engineer
University: UL
Date Starting: Sept 2017 after completing BSc in Computer
Game Development
‘I heard about BD’s graduate programme from a lecturer and decided to
apply as I felt it would give me great industry experience as I began my career. I
was attracted to the fact that BD looks after their employees and that they were
willing to invest in students. Through this programme I have gained new skills
across a range of software development tools and languages. I have also made
valuable connections, and worked with some very talented developers. I feel that
this opportunity has expanded my knowledge and will increase my
employability in the future. What is great about the programme is that
graduates receive the support they need. BD don’t expect you to know
everything right from the start – I am still learning new coding languages and
familiarising myself with the codebase but as I gain more experience, I am given
more work and more responsibilities. I would have no hesitation to recommend
BD to graduates.’

Human Resources Department
BD Research Centre Ireland
National Technology Park,
Castletroy, Limerick, V94V500
Email graduateprogramme@bd.com
Web www.bdcareers.ie

Jobs
Type of work
• Electronic, Electrical and
Mechanical Engineering • R&D
Engineers • System Engineers
• Software Engineers • Software Test
Engineers • Bioscience
Salary Competitive
Benefits
• Career Development including
overseas opportunities • 24 days
Annual Leave • Wellbeing
Programme • Sports and Social
• Share purchase scheme • Pension
plan with company contributions
• Private Health Insurance • Life
Assurance • Cycle-to-Work Scheme
• Free, secure on-site car parking
Number of vacancies Up to 10
Degrees sought
All disciplines in science, engineering,
technology

Locations
Limerick, Republic of Ireland

Apply
Online
Closing date 6 January
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BDO
At BDO we don’t just say it, we really do it. Exceptional service and a passion for
both our clients and our people’s success is what drives us. We understand the
importance of empowering people to succeed and we celebrate independent
thinking and diversity while fostering a culture of working collaboratively.
Extraordinary dedication is something we greatly value, and at every level of our
business, we hire the brightest and best. When working at BDO, we remove all
barriers to your success. A personable attitude, problem solving skills and an
ability to get things done are held in as high an esteem as brain power and
academic qualifications.
As the future of our business, you will get to work across different sectors with
many of our fantastic clients. You will have access to our very best people,
helping you to progress your career quickly. You will be working on a broad range
of projects from day one, continually developing your skills to keep pace with the
rapid changes taking place in the business world. These skills and experience go
way beyond mere qualifications. They will help you become the business advisor
of the future.
If this sounds like the place to start your future career or you’ve already been
somewhere else and want to experience the difference at BDO, we’d love to hear
from you.
What do you need to do?
If you are interested in the audit or tax streams, then you can study for ACA,
ACCA or ITI qualifications for a training contract of a minimum of 3 years in
duration. We are looking for exceptional people, with problem-solving mindsets,
an appetite to learn and the intellectual curiosity to challenge and advise.
To apply, we want you to hold a 2:1 degree in any discipline (obtained or
predicted) and a minimum of 400 points in the Leaving Certificate.
You don’t have to be a final year student.
We also welcome applications from people who have already graduated,
travelled or taken a gap year, or those studying a post-graduate qualification.
Sounds good? Then we have opportunities covering our Audit, Tax, Advisory and
Consulting services. With offices in Dublin, Limerick and Cork and another 1,600
offices in 162 countries, there is no limit to where you can go and what you can
do.
As for our process, we’ve tried to make it as simple as possible for you. We also
accept applications all year round.
We don’t do complex recruitment processes, corporate jargon or trick questions
– we do straight talking and honesty.
WE DO great graduate careers, after all it’s in our name – BDO.
Find out more at bdo.ie/careers

Search:
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Contact
Human Resources
BDO, Beaux Lane House, Mercer
Street Lower, Dublin D02 DH60
Tel +353 (0)1 4700327
Email graduaterecruitment@bdo.ie
Web www.bdo.ie/graduates
Social media
linkedin.com/company/bdoireland/careers
facebook.com/BDOIreland

Jobs
Type of work
• Audit • Tax • Advisory • Technical
Consulting • Management
Consulting
Salary Competitive
Benefits
• Sponsorship of professional
qualifications • generous paid study
leave • in-house training and study
support • life assurance • 21 days
annual leave • graduation day leave
• early finish on a Friday • firm
discount programme • free breakfast
• employee assistance programme
• and many more
Number of vacancies 50
Degrees sought
All degree disciplines

Work experience
Work experience Yes
Duration Summer & Placements

Locations
• Republic of Ireland

Apply
Online
Closing date No closing date
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Problem solving, team building,
competitive rewards, opportunity,
social events, career progression,
graduate recruitment.

Smart business advisors
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Bristol-Myers Squibb
WHO WE ARE;
At Bristol-Myers Squibb (BMS), we are a global biopharmaceutical company
whose mission is to discover, develop and deliver innovative medicines that help
patients prevail over serious diseases. With 24,000 employees globally, we are
focused on helping millions of patients around the world in disease areas such
as oncology, cardiovascular, immunoscience and fibrosis. Our team around the
world work together for patients – it drives everything we do.
OUR OPERATIONS IN IRELAND;
Based in Ireland since 1964, BMS has three locations in Ireland;
• Cruiserath Biologics Campus: Built in 2017, this is our new state-of-the-art
multi-product Biologics Manufacturing campus and home to our Global
Biologics Laboratory. Cruiserath has a wide variety of departments and
positions across our 127-acre campus.
• Blanchardstown: Our Blanchardstown office is our External Manufacturing
headquarters as well as the home to our Global Supply Chain & Logistics and
Commercial employees. Here we offer a wide range of positions in multiple
disciplines.
• Shannon, Co. Clare: Our office in Shannon is part of our External
Manufacturing group who manage approximately 100 Contract
Manufacturing Sites to ensure the steady supply of our medicines meets the
highest standards for reliable supply to patients.
OUR CRUISERATH SCIENCE & ENGINEERING GRADUATE PROGRAMME:
During a 27 month programme, as a Science or Engineering Graduate, you will
be accelerated to excellence completing 3 nine-month rotations across key
functions with a science or engineering focus. Our Graduates will have
challenging objectives and responsibilities to develop which will build on
technical knowledge and leadership capabilities. Graduates will have the
opportunity to work on cross-functional teams and projects. Rotational
opportunities are available across the majority of our departments including:
SCIENCE ROTATIONS; Manufacturing Science & Technology (MS&T),
Analytical, Science & Technology (AS&T), Manufacturing, Quality
Assurance (QA), Quality Control (QC) & more
ENGINEERING ROTATIONS; Manufacturing Science & Technology (MS&T),
Engineering Services, Validation, Automation, Manufacturing & more
WHY BMS:
• Our Graduates will be encouraged to think innovatively, share ideas while also
working as a key member of a cross-functional team
• Dedicated mentor throughout the programme
• 1:1s and regular feedback from your manager
• Working with technical experts, experienced managers and senior leaders in
Cruiserath and across the Global BMS network
• Rotating in multiple functions our Graduates will extensively develop technical
knowledge and work in high performing teams
• Learn from our diverse teams of top talent and be part of our inclusive culture
• Foster and build relationships enabled by our open plan office environment
WHAT WE OFFER YOU:
• Competitive salary including extensive benefits
• Comprehensive training and career development
• Cross-functional projects
• Onsite gym, onsite subsidised restaurant
• Flexi start and finish times including 3pm finish every Friday
gradireland 2020
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Contact
Web www.bms.com/ie
www.bms.com/ie/job-seekers/
graduate-programmeme.html
Social media
facebook.com/BristolMyersSquibb/
linkedin.com/company/bristolmyers-squibb/
twitter.com/bmsnews?lang=en
gradireland.com/graduateemployers/bristol-myers-squibb-0

Jobs
Type of work
• Engineering • Manufacturing
• Science
Benefits
• Guaranteed bonus • Onsite gym
• 23.5 days holiday plus 3 company
days • Health insurance allowance
• Enhanced medical scheme
• Pension scheme with company
contributions • Paid professional
association • Income protection
• Life assurance • Share purchase
scheme • Engagement teams
including; Health & Wellbeing,
Corporate social responsibility,
Diversity & Inclusion and Sports &
Social
Degrees sought
• Engineering • Science

Work experience
Work experience University
placements offered
Duration 6-12 months

Locations
• Republic of Ireland
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Coca-Cola HBC Ireland &
Northern Ireland

Ireland & Northern Ireland

Coca-Cola HBC (Coca-Cola Hellenic Bottling Company) is a bottling partner of
The Coca-Cola Company. This means that The Coca-Cola Company manufactures
and sells concentrates, bases and syrups to its bottling partners, owns the
brands and is responsible for consumer brand marketing initiatives. We use the
concentrates and syrups to manufacture, package, merchandise and distribute
the final branded products to our trade partners and consumers.

Search:
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We, the people of Coca-Cola HBC, are the secret ingredient of our company’s
success. We’re a family of 30,000 engaged people, an empowered and talented
team that drives superior results and has an impact every day.

Email IOI.Careers@cchellenic.com
Web
Coca-colahellenic.com/en/careers
Social media LinkedIn – Coca-Cola
Hellenic Bottling Company;
facebook.com/CocacolahbcIOI;
facebook.com/cocacolahellenicbc

Our business has a strong heritage across Ireland and Northern Ireland, having
refreshed local consumers for 80 years. We maintain our leadership position
within the market by driving sustainable growth and play a value adding role in
local communities in which we do business. Coca-Cola HBC is immensely proud
of the contribution it makes directly and indirectly to the economy, employing a
total of 750 people across the island. We are a driven organisation that invests in
developing its people as they journey towards becoming the undisputed leading
24/7 beverage partner on the island of Ireland.
Our largest operation on the island is Coca-Cola HBC Northern Ireland Limited,
located in our Knockmore Hill plant in Lisburn, Co. Antrim. This facility employs
over 450 staff to produce, distribute, market and sell a wide range of soft drinks.
Our portfolio includes international brands such as Coca-Cola, Fanta, Sprite and
Schweppes, as well as local brands such as Deep RiverRock and Fruice.
Our head office, Coca-Cola HBC Ireland Limited is located in Huntstown Business
Park, Ballycoolin, Dublin 11 with a staff of more than 300 in the Republic of
Ireland and 450 in Northern Ireland.
At Coca-Cola HBC, our people are at the heart of our business. Providing a happy
and safe workplace, developing capabilities and providing opportunities for
growth are key to sustaining a high performing workforce. We offer tailored
development programmes for each segment and level in our organisation as
well as fast – paced learning environment which will provide you with an
unparalleled personal growth experience. The supportive leadership we have
here at Coca-Cola HBC will encourage you to take full ownership of your work
and career path. We want to provide a workplace where our people can be
inspired to be the best they can be.

Contact

Jobs
Type of work
• accountancy and financial
management • engineering/
production/planning/procurement
• management/administration
• human resources, recruitment and
training • law, legal services and
patents • logistics and distribution
• management, business,
administration • marketing, category
management, revenue growth
management • manufacturing
• public affairs & communications
• sales and customer services
Benefits
• bonus (discretionary) • free parking
• discount scheme • discounted
products • pension scheme • share
scheme • healthcare • flexible
working • enhanced company
policies
Number of vacancies TBC
Degrees sought
• advertising, marketing, PR, media,
publishing • food science • business,
management, administration
• engineering and manufacturing
• finance, financial services,
accountancy • human resources,
recruitment, training • law, legal
services, law enforcement, patents
• retailing, sales, customer service
• mathematics • transport and
logistics

Locations
• Republic of Ireland • Northern
Ireland

Apply
Online
Closing date TBC
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Career Boost Programme
Connected by InterTradeIreland
Search:
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Contact
Career Boost Team
Old Gasworks Business Park
Kilmorey St, Newry BT34 2DH
Tel 028 3026 0700 (048 from Ireland)
Email
career.boost@intertradeireland.com
Web intertradeireland.com/careerboost
Social media Facebook: Career Boost

Jobs
Type of work
agriculture, animal and plant
resources • construction, civil
engineering and QS • engineering
• environment and natural resources
• IT and telecoms • manufacturing
and processing • medical and
healthcare • science, research and
development
Salary All roles are salaried to reflect
the responsibility of the role
Benefits
Fully funded Post Graduate Diploma
£1,500/€2,000 training budget
Number of vacancies
60+ positions throughout the year
SMEs recruit on a rolling basis
Degrees sought
All disciplines in Science, Engineering
& Technology

Locations
• Republic of Ireland • Northern
Ireland

Apply
Log on to
intertradeireland.com/career-boost
to create your online profile
Candidates choose which vacancy to
apply for by submission of a CV
online
Closing date Job roles are advertised
throughout the year.
Register your interest to receive email
alerts for jobs at
intertradeireland.com/career-boost
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The Career Boost programme connects you to a real job with real support in
either the Science, Engineering or Technology field in an innovative SME. Jobs
can be based anywhere on the island of Ireland, you decide where you would like
to work.
The job roles vary, but you will really matter to that business. The focus is on
supporting the main management team to create and develop technologically
innovative and commercially viable products and services.
Career Boost gives you a unique opportunity to step into a project manager’s
role early on in your career, with the comfort of academic support throughout.
The positions are for either twelve or eighteen months with 80% of graduates
being offered full time positions within the company whilst others used their
experience to progress in their career.
It doesn’t matter what time of year you are reading this; we are always on the
lookout for good project managers!
All jobs advertised have different criteria however, you must have a qualification
which matches the criteria of the position being advertised. For some roles,
relevant previous experience in the industry can be an advantage.
How does it meet your future training needs?
You will have the opportunity to study part-time a fully funded Postgraduate
Diploma in Business & Management, Queens University, Belfast.
The unique diploma will enhance your personal, professional and managerial
capabilities and will provide you with the necessary and valuable business skills
that will help support you as you undertake your project role.
A training budget of £1,500/€2,000 is also available. This can be used for
attending events, courses, further management training or to pursue other
technical qualifications related to your job role.
How do we support you?
All positions are salaried reflecting the responsibility of the role. These posts
benefit from mentoring and support by leading academics from relevant
universities/colleges on the island. Your academic mentor is there to help and
support you throughout the twelve/eighteen months with advice, technical
information and support, use of lab facilities – whatever is needed to help you
achieve your goals.
What next?
If you want to gain confidence to think independently, benefit from specialist
support, showcase your entrepreneurial flair, create new opportunities and
boost your career today, visit intertradeireland.com/career-boost to view all
current vacancies or to register your interest in the programme.
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Name: Lauren Bradley
Company: Lynch Windows Ltd, Co.
Donegal

‘This programme is a really good way to get into industry.
You are working on real life projects and you are working
with real clients. So, it helps to get your foot in the door.
Looking at business and finance and strategy and things
like that really opened up the other side of the business for
me, to help improve my product.
Lynch windows didn’t have any in-house design before I
started working here. So, with my expertise, I was able to
bring in 3D design technical drawings and CAD.
To other graduates thinking of applying I would tell them
to go for it. Your employer understands that you are just a
new graduate so you’re not expected to have years of
industry experience and you also have an academic there
to help along the way.’

Name: Oisin O’Conchubhair
Company: Platinum Tanks Ltd, Co.
Monaghan

‘For me the programme was very beneficial because
it allowed me to come back home and live the lifestyle
that I really wanted to live.
I had been in Dublin and I wasn’t enjoying the
commuting.
The programme partners with a lot of smaller companies
that maybe wouldn’t be able to secure a graduate with
the kind of skill set that I have.
There was great camaraderie between the students
doing the graduate diploma; a WhatsApp group and a
Facebook page was set up so that we could discuss the
project assignments.
I would highly encourage any graduate to apply.’

Graduate profile
gradireland 2020
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Civil and Public Service
Who are we?
The Public Appointments Service is the centralised provider of recruitment
services for the Civil and Public Service, and operates the comprehensive
recruitment website www.publicjobs.ie. The Public Appointments Service also
provides recruitment services to Local Authorities, the Health Service Executive, An
Garda Síochána and many other public bodies.

Search:
gradireland employers

Our dedicated graduate section on www.publicjobs.ie is the primary online
gateway for graduate opportunities in the Irish Civil and Public service, and is run
by the Public Appointments Service.

Tel +353 (0)1 858 7400
Email info@publicjobs.ie
Web www.publicjobs.ie
Social media Twitter, Facebook,
LinkedIn, Instagram

Graduate Opportunities in the Public Service
The public service is vital to the economic and social life of Ireland, and the
services delivered by the public service directly influence people’s lives. As a result,
whether implementing policies, delivering crucial services or managing resources,
the public service offers the possibility of diverse work opportunities for graduates
with a range of expertise, interests and talents.
The most common entry-level graduate roles in the public service include
positions in middle management, policy analysis and other specialist roles. There
are also positions available for people with language skills and/or an interest in
international relations.
The key entry level grades for graduates in the Civil Service include Executive Officer,
Administrative Officer, Third Secretary in the Department of Foreign Affairs and
Trade, graduate opportunities in Local Government, and other professional roles
such as Graduate Economist in the Irish Economic and Evaluation Service (IGEES),
Trainee Auditor with the Comptroller and Auditor General (C&AG), Legal
Researchers, Industrial Relations Graduates and many more.
Investing in your Learning and Development
The success and efficiency of the public service begins with our people, and the
development of individual employee skills will be vital to ensure the continued
advancement of the public service.
Now in its fifth year, the Civil Service Graduate Development Programme has been
designed to provide new graduate entrants to the Civil Service with the skills and
knowledge required to equip them in their varied roles across the Civil Service. As
part of this programme, entrants have the opportunity to secure practical and
professionally valuable learning to facilitate their development. Excellent CPD
supports are also now in place for graduates entering professional streams such
as Graduate Economists in IGEES, Trainee Auditors with the C&AG and Industrial
Relations Graduates across the Civil Service.
While different, these development programmes similarly offer new graduate
employees the opportunity to up-skill through high-quality, structured training
programmes, team projects and other development supports. And with the
intention of preparing new entrants for their given role while also providing a solid
and valuable foundation for their future careers.
Other benefits of joining the public service
• Diversity of Experience: The public service offers the possibility of a challenging
but enjoyable career. Every department and public body is different, but each
offers the possibility of exciting, meaningful work;
• Career Progression: The public service has a clearly delineated grade-structure
which offers ambitious employees clearly structured paths when looking to
climb the career ladder;
• Work/Life Balance: Though a career with the public service requires hard-work,
there are also progressive policies in place to facilitate work/life balance.
To find out more about these challenging and rewarding opportunities, check out
our dedicated graduate section on www.publicjobs.ie
gradireland 2020
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Jobs
Type of work
• financial management
• agriculture • food science
• financial services • architecture
• planning • surveying • engineering
• sport • tourism • human resources
• recruitment • training
• information technology • arts,
culture & the Gaeltacht • law/legal
services • law enforcement • library
services • business • management
• administration • marketing • PR
• medical/healthcare • public sector
• civil service • customer service
• social • community • teaching/
education • international relations
Salary Competitive
Benefits
• pension scheme • fees and study
leave for part-time study of a jobrelevant course • career breaks
Degrees sought
• all disciplines

Work experience
Work experience yes
Duration Varies

Locations
• Republic of Ireland

Apply
• online
Closing date designated per
campaign

Build your career with the

Civil and Public Service
“At the end of every
day I feel like I’ve
made a difference”

Graduate opportunities include:
Administrative Ofﬁcer

Graduate Opportunities

Third Secretary

In the Civil Service

In Local Government

Dept. of Foreign Affairs and Trade

Professional Roles

Trainee Auditor

Graduate Economist

In the Civil Service

Comptroller and Auditor General

IGEES

What we offer:
Work on real issues

Competitive Salary

Build your career with the
Civil and Public Service

Civil Service Graduate
Development Programme
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Co-Innovate Programme
Each year we support businesses from the eligible regions to actively recruit up
to 40 Project Associates from within Renewables, Life and Health Sciences, AgriFood & Tech, ICT, Manufacturing and Tradable Services disciplines.

Search:
gradireland employers

The EU INTERREG VA funded Co-Innovate Programme will facilitate 80 cross
border research and innovation linkages between SME and Higher Education
Institutes. Each of these academic and business partnerships will identify a
unique innovative project that will be specific to the SMEs needs.

Contact

The job roles vary from business to business; but the focus is on supporting the
main management team to create and develop technologically innovative and
commercially viable products and services. The job roles are for a twelve-month
period and it is anticipated that the company will provide opportunities for
progression to enhance your career development.
Another advantage of the EU’s Co-Innovate Programme is that no matter what
time of year you are reading this, we are always on the lookout for good Project
Managers.
All jobs advertised have different criteria however you must have a qualification
which matches the criteria of the position being advertised. If you have relevant
previous experience in the industry that can also be an advantage.
What’s in it for YOU
• Salary up to €40,000 co-funded up to 50% by Co-Innovate Programme.
• Opportunity to work as Project Manager reporting directly to the Senior
Management Team within the company.
• Exposure to all departments of an SME and receive a holistic overview of the
company.
• On completion of the successful project it is envisaged that there may be
opportunities for full time employment within the company.
Academic Support
All our Project Managers get at least two days per month support to include
mentoring, coaching and overall guidance on project delivery from a leading
relevant university or college. The academic mentor is there to help and support
you throughout the twelve months, providing advice and guidance, access to
research papers and use of facilities.
Next Steps
If you want to gain the confidence to think independently, showcase your
entrepreneurial flair, create new opportunities and develop your career then visit
www.co-innovate programme.eu/jobopportunities to view current vacancies or
to register your interest.
This project has been supported by the EU’s INTERREG VA programme, managed
by the special EU programmes body (SEUPB). Match-funding for the project has
also been provided by the Department for the Economy in Northern Ireland and
the Department for Business, Enterprise and Innovation in Ireland.

gradireland 2020

Co-Innovate Programme
C/O InterTradeIreland
Kilmorey Street, Newry, Co Down
Tel +44 (0)28 3083 4197
Email jobs@
co-innovateprogramme.eu
Web co-innovateprogramme.com
Social media twitter
facebook, LinkedIn

Jobs
Type of work
• construction • engineering
• environment • IT • manufacturing
• medical • science
Salary Up to €40,000 p.a.

Locations
Six Border Counties of ROI - Donegal,
Sligo, Leitrim, Cavan, Monaghan and
Louth.
Northern Ireland and Western
Scotland including the Highlands
and Islands (Dumfries & Galloway,
East Ayrshire and North Ayrshire
mainland; South Ayrshire; Lochaber.
Skye & Lochalsh, Arran & Cumbrae
and Argyll & Bute and Eilean Siar/
Western Isles).

Apply
• online
Application form via our website
www.co-innovateprogramme.eu
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Crowe
Who we are
Established in 1941, Crowe is a leading medium-sized accountancy and business
advisory firm with over 130 staff in our Dublin office. We work with a variety of
clients, from owner-managed firms to multinational organisations and some of
Ireland’s leading national companies and have built a national reputation in
auditing, tax and business consultancy.

Search:
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We are part of Crowe Global, the eighth-largest international accountancy
network in the world, with a global network of over 35,000 people across 760
offices in 130 countries.

Tel +353 (0)1 4482200
Email hr@Crowe.ie
Web www.crowe.ie
Social media
linkedin.com/company/crowe-ireland
facebook.com/CroweIreland
twitter.com/company/croweireland

The Crowe Graduate Training Programme – Audit, Tax and Advisory
At Crowe we offer the opportunities and responsibilities of a medium-sized firm,
combined with the resources and prestige of a leading global network.
Crowe’s reputation for world class service and expertise is built on the quality of
our people. Our graduate programme ensures graduates receive a well-rounded
training, building a range of technical, commercial and client-service skills across
audit, tax, corporate finance and consultancy.
Graduates work directly with partners across a range of industries and client
projects. We believe this unique combination of direct experience and personal
mentoring provides an experience unlike any other graduate programme
available.
Why work at Crowe?
At Crowe you will be part of an exciting business environment, working with
some exceptional people in a firm that recognises and rewards hard work and
fosters talent.
Our exceptional mentoring and training programme and dynamic approach has
helped develop some of Ireland’s leading audit, tax and advisory experts.
Exceptional opportunities
Crowe offers a range of exciting opportunities to ambitious graduates looking to
kick-start a career in accounting and finance. We are looking for enthusiastic and
personable graduates, from a range of backgrounds, who are willing to learn,
work hard and are driven to progress their career.
We work in an open office environment with a culture that celebrates
innovation and creative solutions. If you are a bright, ambitious person who is a
good team player but also able to work well on your own initiative then Crowe is
a great fit for you.
What you can expect from Crowe:
• An open door policy with direct access to senior staff and partners
• On-the-job training to help you maximise your potential
• Hands-on experience across a wide variety of industries

Contact

Jobs
Type of work
• accountancy and financial
management
Salary Varies
Benefits
• Study leave • Exam support • Sports
and Social Club • Tax saver commuter
ticket • Cycle to work scheme •
Purchase of additional annual leave •
Fresh fruit • Summer hours
Number of vacancies 15+
Degrees sought
• all disciplines

Work experience
Work experience Training Contracts
for Trainee Accountants
Duration 3/3.5 years

Locations
• Republic of Ireland

Apply
• online
Closing date 25 October 2019

gradireland 2020
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Dairygold
Search:
gradireland employers

Contact
Email gradrecruitment@dairygold.ie
Web www.dairygold.ie
Social media Twitter, Linkedin

About us

Jobs

About our Graduate Programme
• Diploma and level 5 qualification in Management
accredited by the Chartered Management Institute
of Ireland (CMI).
• 2-3 rotations over the 2 years providing graduates
with significant exposure to different elements of the
business.
• 1:1 coaching & Buddy system
• Mentor programme
• Tailored personal development plan
• Finance students undertake their exams with a
choice of CIMA or ACCA exams and study leave are
fully funded.
• Competitive Salary and Bonus Structure.
Why work for us?
• Innovative Workplace
• High growth agenda & investment plan in Dairygold
• Career Development
• Competive Salary
• Employee Benefits
• International Opportunities
• Employee well-being
• Active Sports & Social club
• Employee Assistance Programme

“We are growing,
grow with us”

gradireland 2020

Type of work
• Production/Operation
• Engineering
• Sales and Marketing
• Continious Improvement
• Technical
• R&D
• Supply chain management
• Quality Control
• Quality Assurance
• Retail/Area Sales
• Finance
• Agri
Salary
Competitive
Number of vacancies 10–20

Locations
Republic of Ireland

Apply
Online: www.dairygold.ie/
Graduate-Programme
Closing date October 2019
(open online September 2019)
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Davy
Who are we?
Established in 1926, the Davy Group is a trusted market leader in wealth
management and capital markets, building rewarding relationships that last.
Our vision is to be the financial services partner most trusted by our clients and
most admired for our people.
We are committed to delivering world-class outcomes for our clients – whether
they are individuals, businesses or institutions.
We are over 700 people, managing €14bn+ of client assets, with offices in Dublin,
Cork, Galway, Belfast, London and Luxembourg.
We are one team, always growing, putting our clients first.
At the Davy Group, it’s not just business, it’s personal.
Careers at Davy
We value our people as much as our clients, and are committed to embracing
diversity in all its forms recognising that the breadth of thought, perspective and
experience that emerges from a diverse workforce is essential to deliver on our
core values.
We hire people who we believe will work well on their own initiative, take their
career development into their own hands and excel to reach their highest potential.
Davy Graduate Programme
If you are considering a career in financial services and you have a strong work
ethic, together with lots of ambition, you should consider the Davy Graduate
Programme. For our part, we will do our utmost to nurture and develop your
talents and will give you the opportunity to work with and learn from the best and
brightest people in the business.
The Davy Graduate Programme Offers:
• An opportunity to gain challenging and varied work experience with Ireland’s
leading institutional, corporate and private client broker;
• Training and development initiatives (including further education) with set
objectives and outcomes;
• Sponsorship and support to pursue a variety of professional qualifications,
including Chartered Financial Analyst (CFA) accreditation which is the
internationally recognised professional qualification in our industry; Certified
Financial Planner (CFP) and Qualified Financial Advisor (QFA);
• Networking opportunities across all aspects of the Davy business;
• Feedback, advice and support to ensure that you achieve your goals.
Training, Development and Support
Continuous learning is an essential feature of life at Davy. We encourage and
support our people to pursue self-development opportunities through the
acquisition of professional qualifications, knowledge sharing sessions, mentoring,
formal training and active on-the-job coaching.
The support given to those on the Davy Graduate Programme is multifaceted. This
includes the appointment of a ‘Buddy’, who is a previous participant in the
Graduate Programme. The role of the Buddy is to assist your integration into the
company. You will also be assigned a ‘Mentor’, a senior member of the business
who will act as a ‘sounding board’ and a career guide. Our HR team is also on hand
to assist and support you along the way.
Application Process
We have an online application process. Application forms should be completed via
our website: www.davy.ie/careers/graduates
Applicants must be final year students, postgraduate students, or have already
successfully attained a third level degree qualification with a minimum 2:1
achieved. We are welcoming applications from both undergraduates and
postgraduates in a variety of disciplines such as Business, Engineering, Economics,
Finance, Law and IT.

Search:
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Contact
Niamh Murray, In House Recruiter
Tel +353 1 614 9110
Email AskHr@davy.ie for queries
Web www.davy.ie/careers/graduates
Social media
LinkedIn: linkedin.com/company/davy
Facebook: facebook.com/DavyGroup
Twitter: twitter.com/@DavyGroup
YouTube: youtube.com/user/
DavyGroup

Jobs
Type of work
• financial management • banking,
insurance and financial services
• fund management/administration
and investment banking •
management, business,
administration
Salary Competetive
Benefits
• bonus (discretionary) • gym on-site,
fitness studio • life assurance •
pension scheme with company
contributions • accrue additional
annual leave with service
Number of vacancies
Graduate programme 5–10
Graduate roles each year 50+
Degrees sought
• arts, humanities, social science
• business, management,
administration • engineering and
manufacturing • finance, financial
services • information technology
• law, legal services • science and
mathematics

Locations
• Republic of Ireland

Apply
• online
Closing date
Sunday 27th October 2019
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Dawn Meats
Dawn Meats provide consistent quality meat products from sustainable sources
to a wide range of prestigious customers across the globe, operating in over 50
countries.
Dawn Meats are constantly developing with the market to offer the best of the
best when it comes to meat products. This is ensured through innovation,
consistent technical improvements and sustainability initiatives. We maintain
strong, close relationships with all of our retail, foodservice and manufacturing
customers and continually strive to serve their requirements to the highest,
most efficient standard.
Key Facts:
• €2bn group turnover.
• 7,000 employees located across Ireland, the UK and Europe.
• Serving diverse markets in over 50 countries.
• Supplied by over 30,000 Irish and British farmers.
Graduate Opportunities
We are looking for dynamic and ambitious graduates to join our talented
management team, contributing to the constant growth and development of
the company. Our team is the key to our success, and our graduate programme
is a key element in acquiring and retaining the best talent. We are looking for
graduates with the potential to succeed in a fast-paced business environment,
using their initiative and knowledge to push the company forward.

Graduate profile

With continuous investment in the programme, our graduates have the
opportunity to express new ideas, their enthusiasm and energy. We provide
quality training, hands on involvement across key areas of the business and the
opportunity to develop skills across multiple departments over the 2-year
scheme. We recognise the importance of continuous career development and
work closely with recognised management development institutes to provide
our employees with recognised qualifications and training to ensure the most
up to date knowledge.
Graduate Profile: Lana Dias
‘It has been a year since I started as a Graduate in Dawn Meats,
and since then a lot has changed. Over the past year I have met
lots of great people who have guided and helped me along the
way. I have had the opportunity to gain knowledge in every area
of production and to be involved with important projects. As well as
production, I had the chance to engage with the HR side of the business, where
I was sent to Brazil to recruit skilled workers. Most recently I was invited to be
part of Dawn Meats Continuous Improvement team, which without a doubt will
be another important step in my career. I believe the graduate programme is
designed to gradually prepare the individual to be a key part of the company.’

gradireland 2020
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Contact
HR Department, Dawn Meats,
Grannagh, Waterford. X91 HRR3
Tel +353 (0)51 309 200
Email careers@dawnmeats.com
Web www.dawnmeats.com
Social media
Twitter: @dawnmeatsgroup
Instagram: @dawnmeats
Facebook: @dawnmeatscareers
Linked In:
linkedin.com/company/dawnmeats

Jobs
Type of work
• accountancy and financial
management • agriculture, animal
and plant resources • engineering
• environment and natural resources
• IT and telecoms • logistics and
transport • management, business,
administration • manufacturing and
processing • marketing, advertising
and PR • retail, sales and customer
services • science, research and
development
Number of vacancies Multiple
Degrees sought
Any discipline

Work experience
Placements Yes
Duration All year

Locations
• Republic of Ireland • Northern
Ireland • Great Britain

Apply
Online
E-mail (CV and Cover Letter)
Closing date 28 February 2020

189

DCC plc
Who is DCC plc?
DCC is a leading international Sales, Marketing and Support Services Group.
We invest in a wide range of businesses across four divisions - Liquid Petroleum
Gas (LPG), Retail & Oil, Technology and Healthcare. Our Group offers you a rich
environment to begin and build a career path across a unique set of sectors,
geographies and businesses.
What’s on Offer?
The DCC Graduate Programme is a structured two year programme supporting
your first ambitious steps in the workplace.

DCC at a Glance
• Unique collection of 40+
businesses across 18 countries and
rapidly growing
• Supplying products and services
used by millions of people every
day worldwide
• Locations – Europe, Asia, US
• Employs 12,700 people
• HQ in Ireland, Businesses
worldwide
• FTSE 100, listed on London Stock
Exchange; FY19 Revenue £15.2bn;
Operating Profit £460.5m

The Graduate Opportunity

Our Business of Businesses, Your Unique Experience
Our goal is to help you reach your full potential working across our businesses,
identifying and building the unique career path that’s right for you!
LPG

Retail & Oil

Technology

Who We Are Seeking
• Minimum 2:1 degree
• Internationally Mobile
• Entitled to work in the UK, the
Republic of Ireland and within the
EU/EEA
• Ambitious, Resilient, Flexible,
Entrepreneurial, Ready for
Responsibility and Professional
Growth

How to Apply

Healthcare

Graduate profile

• Business IT, Business Management,
Logistics, Marketing, Sales
• Two challenging 12 month
placements in different DCC
businesses and countries
• Professional Development
Programme
• Earn £27,000
• Benefit from: Up to 15% Annual
Bonus; Life Assurance; Min 22 Days
Holiday; Relocation Allowance;
Relocation Days Off

Gina Jiang – Business Management Graduate

DCC Graduate Hiring Team
Web: dccgraduateprogramme.com
Email: enquiry@dccgraduateprogramme.com
Tel +44 (0)1635 279 817
Social Media: LinkedIn, Facebook
Opening Date 16 September 2019
Closing Date November 2019 (see
website for details)

‘My first placement was in DCC Vital, where I worked on
Acquisition projects as a Business Development Executive,
as well as Marketing projects for the Medical Devices
division. My second placement took me to Hong Kong,
where I joined the Marketing and Communications team at
DSG Energy as a Project Executive.
DCC supported me in learning Cantonese. This placement has now led to me
securing my ideal permanent role with DSG Energy post-programme! With DCC,
I have accelerated my career further than I thought was possible in just two years.’
gradireland 2020
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Deloitte
Search:
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Contact
Graduate Recruitment Team
Earlsfort Terrace, Dublin D02AY28
Tel + 353 (0)1 417 8578
Email gradrecruitmentie@deloitte.ie
Web deloitte.ie/students
Social media
Twitter: @deloitteLifeIrl
#deloittecareers; LinkedIn; Deloitte
Ireland; Facebook:Your Future at
Deloitte (Ireland); YouTube: DeloitteIE;
Instagram: Life at Deloitte Ireland

Jobs
Type of work Audit, Tax Services,
Corporate Finance, Restructuring
Services, Cyber Risk, Strategic Risk,
Regulatory Risk, Operational Risk,
Financial Risk, Technology Strategy &
Architecture, Enterprise Applications,
Systems Integration, Information
Management, Strategy, Human
Capital Management, Finance
Transformation, Analytics
Salary Competitive
Number of vacancies 300 annually
Degrees sought
• Applications are encouraged from
all disciplines

Work experience
Duration Summer: up to 3 months.
Placements: up to 12 months.

Locations
Republic of Ireland

Apply
www.deloitte.ie/students
for application form
and closing date
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Your Deloitte
“At Deloitte, it’s our people who make us succeed. Your background, skills, interests
and ideas are what makes you succeed. We value you and everything you can bring
to our business. Come and build your career with us. #yourDeloitte
Building a career at Deloitte builds your future as a professional and gives you the
opportunity to work with some of the biggest companies not only in Ireland but
across the globe. We believe that the work we do, from our partners to our interns
makes an impact on our clients, our people and society from Limerick to London,
Belfast to Boston or Dublin to Düsseldorf.”
Joining Deloitte is your opportunity to become part of the largest professional
services firm in the world, with a network of 263,900 people in 150 locations, and
almost 3,000 in Ireland.
The Professional Experience
Whilst building your career with us you’ll learn how to create and implement
innovative business, technology and operational solutions. You will gain “hands on”
project experience working with professional and experienced teams and will have
access to some of the best training in the world.
Things you did not know about Deloitte
• Award winning workplace As well as winning Graduate Employer of the Year
2018, Deloitte was ranked by Fortune Magazine in the top 5 as one of ‘The Best
places to work in Consulting and Professional Services. Deloitte was also named
to Universum’s ‘World’s Most Attractive Employer’ rankings 2018.
• Work with and for the best We work with most of the Fortune Global 500
including the top technology companies who have their headquarters in Ireland.
• Only professional services network to make the Fortune prestigious 2018
“Change the World” list. Last year our people volunteered over 9,000 hours to
local community including community time given by 284 of our Summer Interns
and co-ops.
• Have one of the highest pass rate in professional exams in Ireland. These results
are reflective of the ongoing student support. As well as financial support, our inhouse exam support includes introductory sessions, tutorials, exam preparation
workshops, exam helpline and very generous study leave allowances.
• Develop graduates to lead from Day 1. We ensure leaders thrive and provides
opportunities and support to lead at every level.
• Where the learning never stops. We have rolled out over 42,000 hours of award
winning learning programmes for our people providing support at every stage.
• Everyone can join. We encourage applications from a wide range of disciplines
including Business, Accounting, Computer Science, Engineering, Maths, Science,
Law, Arts, amongst others.
• Global Trotting. Access a powerful and global network of talented professionals.
Build lifelong connections with colleagues and clients all around the world.
• Innovation is everywhere. Our leaders promote a culture of collaboration
ensuring we lead with purpose and values. Innovation is in everything we do.
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• You can bring your complete self to work. Everyone can thrive, develop and
succeed at Deloitte. It is through our inclusive culture that we develop our people
from all backgrounds and perspectives.
• You can have fun. Our Unplugged programme promotes work life balance and we
have clubs to promote fun in the workplace.
What are the Graduate Opportunities?
We will have over 250 graduate and 200 undergraduate opportunities available in
Dublin, Cork, Limerick, Galway and Belfast. Choose from: Audit & Assurance, Tax,
Financial Advisory, Risk Advisory, Consulting, Technology Consulting and more.
Undergraduate Opportunities
• Summer Internship Programme: 6-12 weeks
• Co-operative work placement Programme
Apply on www.deloitte.ie/students. Use FIND YOUR FIT, our online assessment tool
to discover what type of graduate programme might suit you best.
Our Benefits
Finish at 2pm on Fridays during summer months and Bank Holidays, generous
graduation and study leave, Annual Professional subscription paid, Employee
Recognition Programmes, Wellbeing Programme, TaxSaver travel scheme, Defined
Contribution Pension Plan, Group discount with VHI, LAYA Healthcare and Aviva
Healthcare comprehensive, Subsidised Canteen, Cycle to Work scheme and Life
Assurance Cover. Complete list on website.

Name: Dan Morrissey from Tax
Degree: Law & Accounting in the
University of Limerick and a Masters
of Accounting in University College
Cork.

How has Deloitte helped you build your career?
‘The type of work and the responsibility I was given early in
my training contract has really stood to me. As I work in
the tax department, I have gained experience across all
the different types of taxes such as income tax,
corporation tax, VAT and payroll taxes. I now mainly focus
on corporation tax and consultancy projects for a variety of
clients across different industries. I work with some of the
biggest companies both in Ireland and globally, which has
really helped build my career so far.’

Why did you choose the Deloitte Graduate Programme?
‘I joined Deloitte as an intern in June 2017 and had a very
positive experience. When I was offered a Graduate role
after my internship I gladly accepted. The collaborative
culture, variety in work and approachability of the people
definitely were key factors in my decision. I felt that
working in Deloitte would be a good challenge and help
me develop my skills to forge a successful career.’
How has Deloitte helped you build your career?
‘As part of the Graduate programme, you complete training
across different facets of Risk Advisory, helping you to
integrate within the firm. Throughout my participation in
various projects, I had the opportunity to build upon my
technical knowledge and enhance my advisory skills
through client interactions. The one thing I really like about
Deloitte is that we work on practical projects across a range
of industries, which means that if you’re just starting out
(like me!), you gain a lot of relevant experience and take on
a level of responsibility very quickly. I have also had
opportunities to work with colleagues from Deloitte offices
across the globe, helping me to understand how businesses
work in different parts of the world.’
gradireland 2020

Graduate profile

Why did you choose the Deloitte
Graduate Programme?
‘I completed a 12 week internship and also an 8 month
work placement in Deloitte while I was in college. I was
immediately impressed with the culture within the firm
and the people were so helpful and supportive from the
very start. It made my decision to apply for the Deloitte
Graduate Programme an easy one.’

Name: Arushi Doshi from Cyber
Risk, Risk Advisory
Degree: Computer Engineering and a
Masters in Computer Science from
University College Dublin, with a
focus in cyber security.
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Enterprise Ireland
Search:
gradireland employers

Contact
Graduate Recruitment Team
Human Resources, The Plaza,
East Point Business Park,
Dublin D03 E5R6
Tel +353 (0)1 727 2778
Email Graduates@enterpriseireland.com
Web www.enterprise-ireland.com

Jobs
Type of work
• Sales, marketing and business
development
• Project and events management
and administration
• Sector and market research and
analysis
Number of vacancies
Approximately 30
Degrees sought
All disciplines.
Business and/or Entrepreneurship
knowledge, skills or experience is a
distinct advantage

Work experience
Work experience Yes

Locations
Ireland, Europe, the Americas, the
Middle East and Asia Pacific.

Graduate profile

Apply
Online at www.enterpriseireland.com/careers
Closing date
Information available at
www.enterprise-ireland.com/careers

Ireland is Europe’s fastest growing economy and is one of the most globally
connected countries in the world. At Enterprise Ireland, the Irish Government’s
Trade and Innovation Agency, our priority is to support Irish owned companies to
innovate, diversify and compete in international markets to win global sales.
Headquartered in Dublin, our employee network exists across the globe. Our
people are dedicated and passionate about helping Irish companies achieve
global success. Would you like to join our team?
Enterprise Ireland’s National Graduate Programme (2020-2022)
• Two-year placement as a Development Executive at our Dublin Headquarters
• Client facing roles working directly with sectors, including; ICT, Life Sciences,
Food, Fintech, Aerospace
• Non-client facing roles available in various departments, including; Sales &
Marketing, Policy & Government Relations, Marketing & Communications, IT
• The opportunity to lead and manage your own projects from Day 1
• Work to deliver on our vision for Irish enterprise to become a powerhouse of
economic growth and job creation
Enterprise Ireland’s International Graduate Programme (2020-2022)
• Two-year placement as a Market Executive in one of our overseas offices across
The Americas, Europe, The Middle East and Asia Pacific
• Client supporting role, helping Irish companies access market opportunities
and win global sales
• Be part of a professional and dynamic team, contributing to the success of our
client companies in developing their business in global markets
• Play a key role in helping create market awareness and building Ireland’s
positive image as an international source of world-class products and services.
Are these roles for you?
We are looking for innovative, self-motivated and enthusiastic individuals. As a
leading Government Agency, we are passionate about our vision. Once onboard with
us, you will be afforded key responsibilities from Day 1. As a high potential, you will
gain invaluable business development knowledge and experience by helping
support our client companies throughout all stages of their business development.
All our roles are designed to ensure you benefit from enhanced interpersonal and
client management skills over your two years with us. Fluency in a second language
is an advantage for certain locations on the International Programme.
Darragh O’Carroll, 2018-2020 Development Executive, Lifesciences
and Construction
‘The Graduate Programme has been an invaluable experience in
launching my career. Not only was I given the task to project manage
one of the organisation’s largest events, working with multiple
overseas offices and departments in Dublin, but I also have a very client-facing
role, interacting with clients on a daily basis and learning about the business
ecosystems that exist in Ireland.’
Roisin Greening, 2018-2020 Market Executive, Dusseldorf
‘The International Graduate Programme is an incredible launchpad into
the world of international business. I have been very involved in events
in-market such as trade fairs, ministerial missions and organising Irish
delegation visits to global companies. The network developed by
Enterprise Ireland overseas is key to their support of clients. The role is
very diverse and that is in fact the highlight of the job – it is a mix of
business consultancy, diplomacy, relationship management and, in my case,
language training, that serves as a perfect transition to a career in business.’
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Enterprise Ireland – GradStart Programme
Our GradStart offer is designed to connect you with the most dynamic Irish
enterprises, who through market lead innovation and entrepreneurial activity
make a significant impact internationally.
The placement is 24 months in duration, during which you will receive a salary
from your host company, which is financially supported by Enterprise Ireland.
During your placement you will complete a project defined by the company
linking to your specific role. You will also be assigned an in-company mentor to
support you on your developmental journey.
Accelerate your career potential through GradStart and benefit from;
• Access to companies in key sectors such as Food, ICT, Industrial Life Science and
Consumer
• Excellent placement opportunities within ambitious and dynamic Irish
companies
• Competitive graduate salary
• One to one support with an in-company Mentor
• Opportunity to develop a broader range of technical and behavioural skills
Gradstart is a valuable opportunity for graduates to bring fresh ideas, challenge
the way things are done, stimulate innovation and bring a new perspective on
products, processes and business models. Since the launch of GRADSTART over
272 graduates have been placed in ambitious Irish companies assisting them to
scale and grow their businesses.
For details on eligibility and application procedure please refer to
www.gradhub.ie or https://enterprise-ireland.com/en/funding-supports

Search:
gradireland employers

Contact
GradStart Team,
CMD & Client Skills
Enterprise Ireland, The Plaza,
East Point Business Park,
Dublin D03 E5R6
Tel +353 (0)1 727 2698/
+353 (0)1 727 2885
Email GradHub@enterpriseireland.com
Web www.gradhub.ie

Jobs

Work experience
Rachel Corcoran, Business Development, Portwest
‘As a graduate starting a new career, what makes this program
stand out amongst the rest, is the authentic opportunity to gain
hands-on industry work experience with a selection of
international markets to choose from. Portwest place a genuine
trust in their graduates to do their best, and offer a full network of
support, allowing them to contribute to and become a part of the company.’
Aaron Williams, Software Tester, SoftTrace
‘The program is helping me to broaden my capabilities in areas such as
technical documentation, team working, problem solving, and
customer support. I am particularly impressed with the opportunity
that working with an SME provides to gain experience of a range of
business disciplines and software applications as well as the chance to
work directly with customers both remotely and on-site. Without a
doubt, my GradStart experience with SoftTrace will prove invaluable as I develop
my career over the coming years.’

Work experience Yes

Locations
Ireland, Europe & International

Apply
Online at www.gradstart.ie or
through gradireland.com
Closing date
Rolling application process – ongoing
Information available at
www.gradhub.ie or enterpriseireland.com/en/funding-supports
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Type of work
Job roles across all areas of the
business, examples of the roles
include:
• Business (Analyst / Finance/
Development /Intelligent support
• Engineers (CAD / Control / Design /
Development / Electronics)
• Food technologists
• Market Analyst
• Software (Developer / Engineer /
Tester)
• HR
Note: Direct Sales and direct Market
roles are not eligible for GradStart
Number of vacancies Variety of roles
– ongoing
Degrees sought
All disciplines.
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Ericsson Ireland
Search:
gradireland employers

Contact
Ericsson Software Campus,
Cornamaddy, Athlone,
Co. Westmeath
Web Ericsson.com/careers
Social media
twitter.com/Ericsson
facebook.com/ericssoncareers
linkedin.com/company/
ericsson/careers

Jobs
Type of work
• IT and telecoms
• Software Engineering
Salary Competitive
Benefits
• pension scheme with company
contributions
• private healthcare
• 25 days holiday (plus 2
company days)
• educational sponsorship
• flexible working hours
• sports and social committee
Degrees sought
Minimum 2.1 in Computer Science or
Software Engineering related
discipline

Work experience
Work experience Yes
Duration Summer – 3 months
Placements – 6–12 months

Locations
Republic of Ireland (Dublin &
Athlone) • Rest of world

Apply
Online
Closing date for employment
Ongoing but applicants are advised
to apply immediately

About us
For as long as Ericsson has existed, we have had the idea to make
communications available for all. That communication is a basic human need
and for more than 140 years, our ideas, technology and people have changed the
world: real turning points that have transformed lives, industries and society as
a whole.
Mobility is the fastest scaling technology ever. Today, there are almost 8 billion
mobile subscriptions globally, enabling people around the world to
communicate. Our industry is a key driver of innovation, economic growth and
human equality – one of the few industries that touches almost all people in the
world, on a daily basis. Yet, it is also a very competitive industry, and our
customers, the communications service providers, are looking to technology to
help them tap into new revenue streams, go fully digital and continuously be
more efficient in response to skyrocketing traffic on their networks.
The advent of 5G and IoT and real-time connectivity – from connected cars to
personal wearables to smart grid technology – will again fundamentally change
our world. It will pull us into an age of advanced machine intelligence, blended
virtual and physical realities, and complete network connectivity. We are at the
forefront of this change, helping service providers meet expectations today and
in the future by focusing on network quality and an evolution path to 5G.
We are setting both 4G and 5G speed records, leading in network slicing and
distributed cloud and reducing complexity with innovative Artificial Intelligence
and machine learning solutions. Our commitment to developing leading
technology is underlined by the more than 42,000 patents we have worldwide,
including our landmark 5G patent application that was the largest ever in our
industry in terms of inventors.
If you would like your career to truly have a global impact, then we are
interested in talking to you.

Graduate Opportunities & What We Offer You
We offer graduate opportunities in Software Development, R&D, Network
Engineering and Integration Engineering. This is an opportunity to work for the
global leader in telecoms networks using the most up to date and cutting-edge
technologies as well as continuous training and development throughout all
stages of your career. It is a chance to build a career in a challenging yet
supportive environment which fosters initiative and personal growth.
• Diversity & Inclusion: It is our diversity and inclusion that brings us closer
together and helps us make a difference. We sponsor a number of initiatives
globally as well as foster internal initiatives such as our Women’s Network and
Ericsson GLOBE (our LGBTQ network)
• Innovation: We are leading the digital revolution and have the industry’s
strongest patent portfolio. If you have an idea, big or small, you can bring it to
our Innovation Den and discuss its further development and evolution with
our senior consultants and leadership team
• We Support, You Learn: As well as a mentor, you will have access to an
extensive scholar program to support you in your continuous learning
Our career paths are well established; initiative and hard work are recognised
and very quickly rewarded.
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Ankita Bhatt
‘I’m currently working as an Engineer in Ericsson and my job involves being a part of a team
responsible for development and maintenance of ADP generic microservices. Responsibilities
include taking up user stories, coding tasks and peer reviews.
I love the opportunity to work with multiple technologies directly, and being able to switch
between different types of tasks and ways of working, which keeps me on my toes!
Prioritizing work, focused planning and an analytical way of thinking are key to this role and if I
had any advice for a first year it would be to enjoy problem solving and logical reasoning as
technical skills can be honest in later.’

‘I love the fact I get to be part of a company that is such a major player in the industry, but at the same
time working as part of a small team that have our own goals to reach. Each sprint completed
successfully is seen as an accomplishment and I like that you can see how the work you’ve completed is
important.
The best advice I could give is to enjoy your studying as much as possible. The more you enjoy it, the
easier you will find it. Also I would try and complete your own projects outside of college work. You will
learn huge amounts by just working on your own trying different things to get something to work.’
Anjalit Hullenahalli Papegowda
‘My job mainly involves developing components in a framework, which in-turn will help the
developers to develop the application and software products more easily. I take part in daily stand
up meetings, collaborating with the team, testing the framework and writing the test cases.
Communication skills, the ability to work collaboratively with team members, obtain knowledge
from others and willingness to learn new technologies are really important.
I love working with the team and gaining knowledge from them. I always enjoy solving problems
that challenge my skill set. I am being mentored constantly to improve myself on daily basis.
My advice is to work on basic concepts on any programming languages you like.
Never memorize any logic to solve a problem. Understand the problem first and then apply the basic concepts to solve it.
Practise solving problem using your favourite programming language on daily basis. Work on your communication skills
and how to collaborate with teams in solving problems.’

gradireland 2020

Graduate profiles

Aaron Healy

Closing date:
2 March 2020

1. Take the tests.
2. See where you
rank on the
leaderboard.

National Student Challenge

Are you up for
the Challenge?
The gradireland National Student Challenge
gives you the chance to see how you
compare to students from across Ireland. It is
free to enter and all online. Not only will you
be in with the opportunity of winning up to
€1,000, you could also be crowned Ireland’s
brightest student at our Grand Final!

Enter now!

3. If you are in

the top 60 at close
of competition –
come along to the
grand final.

4. Spend the day

with top employers.

5. Take part in
live challenges.

6. Be crowned champion

and win an amazing prize.

gradireland.com/challenge
Gold employer partners
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ESB
ESB is Ireland’s foremost energy company. We have been supplying power to
industry, communities and individuals for over 90 years. Our mission is to bring
sustainable and competitive energy solutions to all customers and communities
we serve by leading the transition to reliable, affordable, low-carbon energy.

Search:
gradireland employers

Working at ESB
ESB has a highly trained and committed workforce of more than 7,000 people
operating across our diverse and innovative business units. We value each
member of our team and we are very proud of our culture of collaboration,
innovation and teamwork.

Contact

We pride ourselves on our commitment to creating and promoting a positive
and inclusive work environment that fosters collaboration and creativity, where
all employees feel that their contribution is recognised and valued.
ESB Graduate Development Programme
The objective of our Graduate Programme is to launch you on a fast track to
career success. A career with ESB will allow you to shape your future career
through challenging and rewarding work enhanced by continuous learning and
development.
We have developed our Graduate Development Programme based on the
following pillars:
• structured rotations
• challenging assignments
• a supportive Graduate Network
• competitive salary and benefits package
• robust learning and development
• experience working on a wide range of major projects
• exposure to different areas of our business
• a dedicated mentor who will guide you on your career journey
At ESB, your graduate life is about more than just a Graduate Programme.
Whichever part of the business you work in, we want you to enjoy being part of
our community. We organise regular sports and social activities including
sponsored runs, tag rugby, summer barbeque, 5-a-side World Cup and Cross
Company Power Challenge.
We have a strong culture of giving back and Corporate Social Responsibility is an
embedded part of our company and our culture. We allocate over €1m annually
to support organisations working in the areas of suicide prevention,
homelessness and educational disadvantage. We support local community
groups and we encourage staff to take part in initiatives such as Time to Read
and Time to Count schemes for local schools.

Sinead Moloney
Graduate Recruitment Lead
Email graduates@esb.ie
Web www.esb.ie/careers
Social media
Facebook.com/ESBCareers
Twitter.com/ESBGroup
LinkedIn/Company/ESB
Instagram/theESBgroup
YouTube/user/ESBvideo

Jobs
Type of work
• Engineering • Utilities • Energy
• Renewables Sector
Salary Competitive salary and
benefits package
Number of vacancies Up to 80
Degrees sought
• Engineering (Electrical, Mechanical,
Civil, Energy Services) • IT • Marketing
• Business • HR • Accountancy
• Finance • Economics

Locations
• Republic of Ireland • Northern
Ireland • Great Britain • Rest of world

Apply
• Online:
www.esb.ie/careers/graduates
Closing date 12pm on 25 October
2019

We have a number of opportunities for graduates to join our Graduate
Development Programme, commencing in September 2020, across the
following disciplines:
• Engineering - Electrical, Mechanical, Civil
• IT
• Business
• Finance
• Marketing
• Human Resources
Apply to the ESB Graduate Development Programme at:
www.esb.ie/careers/graduates
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EY
Everybody has a natural talent. At EY, we want to help you develop yours,
naturally.
If you’ve got a keen eye for photography, then you probably have an eye for
investigation. If you’ve got a talent for computer games, then you probably have
a talent for problem-solving. Even if you just like playing sport, you might be a
leader in waiting.

Search:
gradireland employers

The analytical brains, the inquisitive minds, the networking personalities, they’re
the kind of people who thrive in the EY Graduate Programme and they’re the
kinds of people we need to help us solve new problems in new ways.

EY Student Recruitment Team
Email studentrecruitment@ie.ey.com
Web eyirelandcareers.ey.com
Social media Facebook: EY Careers
(IE); Instagram: eyiecareers; Twitter:
EY_Ireland; LinkedIn: EY

We think the future you’ll live in will be full of things we haven’t even thought of
yet. If we’re going to think in a new way, we need people that think in a new way
and that means hiring people who think differently, act differently and work
differently.
Start your career journey with EY
We’re looking to take your natural talent and develop it across one of our five
graduate programmes:
• Assurance (Audit) – become a Chartered Accountant, providing solutions to
help our clients make informed decisions that increase stakeholder confidence.
• Advisory – become an experienced Consultant, providing expert knowledge to
advise on a broad range of issues across a variety of industries for companies
looking to grow, change or improve performance.
• Tax – become a qualified Chartered Tax Advisor, predicting how tax will evolve
and advising our clients on how best to react to those changes.
• Transactions (Corporate Finance) – become a Chartered Accountant, advising
clients on when and how to buy, sell or merge companies in order to improve
growth, competitiveness and profitability
• IT, Data Analytics & Cyber – become an expert in your field, test-driving
market-leading analytical software, taking part in knowledge-sharing sessions,
working on client proposals, identifying gaps in the market and pitching
exciting new solutions.
You’ll join a firm that offers world-class coaching and career development. While
there will be a certain focus on building your technical skillset, we also want you
to gain the skills needed to manage your workload and create a healthy
work/life balance.
The EY Graduate Programme is your career incubator, you’ll become one of the
most employable young people in Europe. Quite simply, it’s the perfect
foundation to develop your natural talents, naturally.
If you’d like to join Ireland’s most successful graduate employer (winning
10 gradireland awards in three years), we’d love to have you!
Whatever your talent, apply it at EY.

Contact

Jobs
Type of work Assurance (Audit); Data
Analytics; Tax; Transactions (Corporate
Finance); Financial Services; Advisory
(Management Consultancy – across
Digital, Cyber, IT, Cloud Computing,
Tech, Change Management, Strategy,
Finance and Operations); Risk Advisory;
IT Risk & Assurance
Salary Competitive
Benefits Free gym membership,
Time bank, Generous study leave,
WebDoctor, 2 charity days per year,
Bonus scheme, Pension contribution,
Discounted health insurance, Ability to
buy 5 extra holidays per year, Employee
referral programme, Recognition
awards, Travel pass, Bike to work
scheme, Graduation day paid leave,
Wellbeing support programme, Thrive
wellbeing portal, Unlimited learning
Number of vacancies
270+ Graduates and 200+ Interns
Degrees sought
Put simply, EY hires from all
backgrounds and disciplines because
we believe everyone has something
to offer and our world works better
when we have a diverse workforce.

Work experience
Summer Internship: 12 weeks,
Work Placement: 6–12 months

Locations
Dublin, Cork, Limerick, Waterford,
Galway & Belfast

Apply
Complete our online application in
just 15 minutes
Closing date Please check out our
website & social media for details
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First Derivatives plc
Search:
gradireland employers

Contact
Tel +44 (0)28 3025 2242
Email jobs@firstderivatives.com
Web www.firstderivatives.com
Social media @FDjobs

Jobs
Type of work
• accountancy and financial
management • banking, insurance
and financial services • engineering
• fund management/administration
and investment banking • IT and
telecoms • management consulting
• management, business,
administration • research and
development
Salary package Competitive plus
generous expenses package
Benefits gym membership/subsidy
• pension scheme with company
contributions • private healthcare
• days’ holiday • expenses whilst on
client site • free accommodation
• world class training • professional
accreditations • opportunities for
global travel
Number of vacancies 400+
Degrees sought business,
management, administration
• education • engineering and
manufacturing • finance, financial
services • information technology
• languages and culture • science and
mathematics

Locations
• Republic of Ireland • Northern
Ireland • Rest of world

Apply
• online
Closing date Rolling recruitment

First Derivatives is a global technology provider of high-performance, time series
software to a variety of industries, as well as regulatory and IT consulting
services to the Capital Markets industry. FD’s software platform, Kx technology,
is the established market leader in the capture and analysis of real-time, highvolume, time series data. First Derivatives has become an internationally
recognised partner to the world’s largest third-party trading and risk
management providers in our Vendor practice also. The company is
headquartered in Northern Ireland and has continued to expand its service
offering and now has operational bases in the UK, Europe, North America, Asia
and Australia to service its global client base. It is recognised as one of the
fastest growing capital markets service providers in the world and now employs
over 2,400 employees worldwide.
First Derivatives is currently hiring across three distinct Graduate Programmes:
Options, Explorers and Futures.
Options has been developed for world class Graduates with an interest in Data
Science, Trading Technology, Financial Engineering, and Software Engineering.
Explorers is designed for elite Graduates with a passion for global business
development.
Futures is a graduate programme for graduates keen to live local in our Newry
HQ on exciting global projects.
Your graduate package:
• Competitive salary plus graduate package, worth in excess of £60,000
• Accommodation packages
• Global travel opportunities
• Rapid career development
Global Opportunities
Are you a graduate from a STEM, finance, computer science, law, business or
similar discipline? We have fantastic global roles within our Options programme
for graduates straight out of university. This programme will fast-track your
career in the big data and financial industry and afford you the rare opportunity
to work as a Junior Consultant for some of the world’s most reputable Tier 1
Investment Banks in locations as diverse as Dublin, London, New York, Sydney,
Singapore and Hong Kong, to name a few.
Select your stream:
• Financial Engineering
• Data Science
• Trading Technology
• Software Engineering
Your graduate package
What makes us different at FD is the competitive graduate package we provide.
Our award-winning Capital Markets Training Programme combines theoretical
learning with practical, on client-site experience, working in the fields of finance
and technology. We also provide you with support to undertake professional
accreditations.
Other benefits include:
• Work on client projects in Tier 1 investment banks.
• Rapid career development.
• Competitive salary plus graduate package in excess of £60,000.
• Package includes a weekly food allowance, accommodation, utility bills
and return flights home.
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‘I joined the January intake which
consisted of 24 people from across
the globe. After our period of
training, I was offered the
opportunity to be deployed on client
site in Krakow. Had I been told a
month prior I would be moving to
Poland - I probably would have
laughed. One of the best things
about working with FD is you never
know where you will be sent next!
Having an appetite for travel and
being open to the possibility to work
anywhere will serve you well. I am
now currently working for a Tier 1
bank based in New York City.’

Trading Techs:
Alejandro Lopez
MSc Financial Risk
Management (Trinity
College Dublin)
‘During the first
month, we had masterclasses every
morning with multiple components
of the different teams that they
were working there for the different
projects. They taught us the
principal modules that Murex can
offer in terms of Risk Control, from
Risk Configuration to Risk Reporting.
Furthermore, we had different
exercises to work on during the
afternoon to settle down the
knowledge learned in the morning.
Honestly, I can say that every day I
learn something new which is really
good for my future and at the same
time allows me to live in one of the
best cities to learn about the
financial markets or in my case what
I like the most financial risks. I am
now currently working as a Risk
Analyst for a huge client in London.’

Data Science:
Sarah Gibson
BSc Mathematics,
Statistics, and
Finance (University
of Western
Australia)
‘Through FD, I have had the
opportunity to work with very
different clients across several cities!
My role has allowed me to work in a
support role for a major global bank
as well as enjoy the experience and
growth of working with a start-up. I
have enjoyed my experience so far
and am looking forward to the next
project. My most recent project was
working as Kx Developer for a 3D
Imaging and Earth Observation
Company.’
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Financial Engineers:
Roisin Flynn
MSc Business and
Management (Trinity
College Dublin)
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For Purpose
Who We Are:
For Purpose is Ireland’s not-for-profit graduate programme. We attract, mentor
and develop the future leaders of the not-for-profit sector. The programme
connects different mission driven organisations with talented graduates who
want to make an impact in their careers.
Why Join For Purpose?
If your ambition is to have a career with purpose where you can make a real
impact through your work, then this is the graduate programme for you. For
Purpose is the only graduate programme in Ireland offering paid traineeships
across the not-for-profit sector. We provide you with:
• One-to-one mentoring sessions with experienced professionals that have a
background in the not-for-profit sector.
• Roundtable sessions hosted by sector leaders.
• Access to a professional network and opportunities for career progression.
• Peer networking opportunities with other graduate trainees on the
programme.
• Traineeships in certain career paths offer access to accreditation routes with
professional bodies.
What Areas Can I Work In:
For Purpose provides graduate opportunities across a wide variety of career
paths ranging from fundraising & communications to programmes and
property surveying. The programme is growing and we have already partnered
with organisations such as Focus Ireland, Sightsavers Ireland, Social
Entrepreneurs Ireland, Wexford Festival Opera, Sensational Kids, Clúid Housing
and more. For Purpose is continuously adding new partner organisations and
traineeships across different career paths so keep an eye out for updates!

Graduate profile

Julianne Flynn
Donor Development & Support Services Assistant
for Action Aid Ireland
‘I joined the For Purpose programme in December
2018 after graduating with a degree in Sociology and
Social Policy.

Search:
gradireland employers

Contact
Adrian McCarthy
Tel +353 (0)1 234 3135
Email
Adrian.McCarthy@forpurpose.ie
Web www.forpurpose.ie
Social media
Twitter: ForPurposeIRE
LinkedIn: ForPurposeIRE
Instagram: ForPurposeIRL

Jobs
Type of work
• charities and voluntary sector
• construction, civil engineering and
QS • management, business,
administration • marketing,
advertising and PR • property
• social, community and youth
Salary Varies by role
Benefits
• comprehensive development
programme • dedicated mentoring
sessions • generous annual leave
entitlement • positive and flexible
working environments • career
progression opportunities • time off
in lieu (TOIL)
Number of vacancies Approximately
30 per annum
Degrees sought
All degree disciplines
Minimum level 7 undergraduate
degree
Duration Varies by role. The majority
of graduate traineeships are 12
months.

I wanted to find a job with a sense of purpose – to go into work each day and
feel like you’re working towards the common goal of making our society a fairer
place. Through For Purpose, I have been able to find exactly what I was looking
for. Three days after graduating I began my role with ActionAid Ireland.

Locations

My role in ActionAid Ireland – an international humanitarian organisation – is
multifaceted and diverse. I play a key role in the fundraising team. This has given
me an insight into various areas, from data analytics to copy writing.

• CV & letter • online • email
Closing date Ongoing – we recruit
continuously throughout the year.

The For Purpose Graduate Programme is a brilliant opportunity to do something
you believe in while also growing professionally. If you’re a graduate who is
eager to make a difference and asking yourself ‘what’s next?’, For Purpose may
well provide the answer.’
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Apply

PRESENTS

graduate careers fair
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Simmonscourt, RDS

discover IT
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Dublin City Centre

live
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Main Hall, RDS

National Student Challenge

12/march/2020

Dublin City Centre

summer fair
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RDS, Dublin

Register for free entry at gradireland.com/events
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Glanbia
A Career with Purpose
Health, wellness and nutrition is not just what we do, it’s who we are.

Search:
gradireland employers

As a global player in nutrition, with operations in 34 countries, Glanbia delivers
better nutrition for every stage of life’s journey.
We’re passionate about nutrition and ambitious about how we can work to
improve it across the world – from farm, to ingredients, to production and
ultimately to the end consumer product.
Working for Glanbia you’ll play a vital role in helping us shape the future of
nutrition globally and you’ll be enabled to reach your full potential and realise
your ambitions.

Contact
Glanbia Pure Ambition Team
Tel +353 (0)86 1746633
Email graduates@glanbia.ie

Jobs

Type of work
Our vision is to be one of the world’s
top performing nutrition companies,
trusted to enrich lives every day. We
have market-leading positions in
whey proteins, micronutrient
premixes and the multi-billion dollar
Our Pure Ambition Graduate Programme is positioned strategically within the
sports nutrition market.
organisation with a long term view of developing our future leaders. You’ll receive
Number of vacancies Up to 35
support to grow a rewarding career through on-the-job development, formal
Degrees sought
training, international projects or assignments, coaching and mentoring. In fact,
• Business/Commerce/Management
many of our current leaders started their careers as graduates.
• Accounting and Finance •
We’re delighted to have won the gradireland Gold Award for the Best Training and Mechanical, Chemical and Process
Engineering • Food, Nutritional and
Development Programme in Ireland for three consecutive years in 2018. These
Agricultural/Dairy Science •
awards recognise our commitment to investing in our emerging leaders and
creating a world-class experience that delivers on our business growth ambitions. Computer Science and Information
Technology • Business Information
Now, we want to invest in you!
Systems • Digital Media
Developing Emerging Leaders
At Glanbia your performance matters and you’ll have plenty of opportunities to
make an impact from day one. Hard work is recognised and rewarded. We value
your ideas and encourage you to challenge us to find a better way.

Connect and Grow Together
The Pure Ambition Graduate Programme is more than just work; it’s a global
community experience. You’ll be in a unique position to connect, socialise and
build relationships with a network of talented people at all levels of the
organisation that will benefit you throughout your career.

Locations
• Republic of Ireland • Great Britain
• Rest of world

Apply

• online
Happy, healthy employees are those with a strong work-life balance and at
glanbia.com/graduates
Glanbia we continuously strive to deliver initiatives that improve the working
environment. There are tons of opportunities to find a balance in a calendar
packed with social activities, sporting events, wellness programmes and corporate
responsibility initiatives.
If you want a career that’s more than just a job, where you’re empowered to make
a difference and you share our passion for making the world a better place, then
apply online today!

WINNER
2018
best graduate training and
development programme –
business/management programmes

gradireland 2020

Gokce Sonmez
Digital Media Associate

glanbia.com/graduates
GRAD UATE PROGRAMME
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Goodbody
Goodbody is recruiting exceptional Graduates to join the Goodbody Experience
Programme. Selected candidates will experience first-hand the world of
financial services and be challenged throughout the entire programme.
The Goodbody Experience
The Goodbody Experience is aimed at final year graduates & consists of a series
of learning events and project work. Successful applicants are continually
assessed throughout the programme & are placed in a specific department
aligned to their qualifications & experience. It is an opportunity to work for an
Irish award-winning financial services company with international clients.
Why choose the Goodbody Experience?
Graduates can expect to:
• Participate in bi-weekly stock picks, where they will gain an insight into the
world of financial services.
• Attend weekly lunch & learn sessions to enhance their knowledge of their
profession and the industry.
• Gain responsibility from day one and gain exposure to senior management
early in their career.
• Be assigned challenging work which is recognised by the company as valuable.
• Participate in a team project at the beginning of the programme which focuses
on an organisational theme. Each project group will present their findings to
senior management & managers across the Company.
Who we are:
Goodbody is Ireland’s longest established stockbroking firm with roots dating
back to 1874. It is a leading Corporate Finance and Capital Markets house, and
one of the largest Wealth Management firms in Ireland. We provide a full range
of investment services to private and corporate clients, pension and retirement
funds, charities and trusts.
Our offices are based in Dublin, Galway, Kerry, Cork and London. We have been
voted Ireland’s leading stockbroker in the We Convene Extel Pan-European
Survey, the industry benchmark for excellence.
What we are looking for:
Goodbody are looking for exceptional final year graduates to join us on the
Goodbody Experience Programme. We are looking for graduates from various
academic disciplines who are enthusiastic, willing to learn, driven to progress
their career, able to use their own initiative.

Graduate profile

Ellen Kelly, UCD, 2019 Goodbody Graduate of the Year
‘I applied to Goodbody, one of Ireland’s leading stockbrokers to
learn from the best experts in the industry. Working in
Investment Banking I have gained an insight into the Stock
Market. The mentoring and skill exchange I received from
Goodbody far exceeded my expectations and has been invaluable to my career. A
welcoming environment with an open-door policy creates a friendly, energetic
workplace where questions and learning are encouraged. The programme offers
training and experience on numerous aspects of business and has been an
excellent way to gain insight into the corporate world. The Goodbody Experience
encourages graduates to take on project work in areas that interest and
challenge them.’
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Search:
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Contact
Goodbody, HR Department,
Block 2, Ballsbridge Park,
Ballsbridge, Dublin D04 YW83
Tel +353 (0)1 667 0400
Email careers@goodbody.ie
Web www.goodbody.ie
Social media LinkedIn: Goodbody
Stockbrokers

Jobs
Type of work
• Investment Banking • Asset
Management • Wealth Management
• Finance • Compliance • Internal
Audit • Client Support Services
• Human Resources • IT • Risk
• Business Support
Degrees sought
• Finance • Economics • Business
• Commerce • Accounting • Law • IT
• Other disciplines accepted

Work experience
Commencing in June to August
Duration 10 weeks

Locations
• Republic of Ireland • Great Britain

Apply
CV and Cover Letter should be sent to
careers@goodbody.ie.
Candidates can apply for a max of
two roles. Cover letter should include
the following:
• The role(s) you are applying for
• How your competencies match the
key requirements of the
programme
• What you can bring to the role
Full job descriptions are posted on
the Goodbody Careers Section at
www.goodbody.ie/careers
and our LinkedIn page.
Closing date December 2019 (please
check individual job descriptions for
exact closing date)

COMPREHENSIVE CAREERS ADVICE AND JOBS FOR ALL SECTORS

Register at
gradireland.com
BRIGHT CAREERS
BETTER FUTURES
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Grant Thornton
Less spiel. More real.
At Grant Thornton we’re not like any of the other Audit, Tax and Professional
Service firms. Why? Because we challenge conventional thinking and deliver
creative solutions. We’re always looking for the next big thing.
Less conventional. More inspirational.
We welcome people no matter what course they are studying. We seek creative
thinkers with fresh ideas and traditionalists with big dreams. Our mission is to
inspire you and to help you to flourish in a way that matches your own
personality and goals.
Less one thing. More your thing.
We don’t want you to be doing the same thing everyday. Which is why we’ll give
you a more rounded induction programme, enhanced with regular skills and
business training. Our Grant Thornton Academy also provides in-class learning
opportunities and our unique Trainee Progression System lets you be in the
driving seat of your career. That way you can find the skills you want to pursue,
at your pace, and your way.
Less me work. More teamwork.
Rather than being on your own, we believe that for a workplace to run smoothly
everyone needs to be working together; teamwork makes the dreamwork.
Which is why we encourage teamwork every step of the way. You’ll always feel
trusted, and part of a team.
Less late nights. More happy hours.
We prefer to work smart, than to work late. Which means you also have more
time to build friendships and have a good time together. Amazing careers come
from amazing friendships.
Less boxed in. More set free.
We don’t believe in boxing people in. We encourage you to get to know more
than the area you are working in, to discover and learn from others and find
what you wish to succeed in. At Grant Thornton you choose the destination.
Less of the same. More of a mix.
We believe diverse ideas come from diverse people which is why our roles are
more varied, and why we seek out people who enjoy being different. We proudly
celebrate diversity and inclusion with lots of events and initiatives through our
‘Embrace’ programme.
Less no you can’t. More yes we can.
We empower you to do more. At Grant Thornton we are the fastest growing
professional services firm in Ireland with over 1,350 people in offices all over the
country, as well as 50,000 people in over 130 countries around the world. We
take pride in giving everyone the work environment and creative spaces they
need to succeed. Together.
For a more innovative, inclusive and diverse grad career, visit
www.grantthornton.ie/careers/students to learn more and apply. We also offer a
range of undergraduate programmes which include our Internship Programmes
and Co-Operative work placements.
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Search:
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Contact
Graduate Recruitment Team
Tel +353 (0)1 4182000
Email
graduaterecruitment@ie.gt.com
nigraduaterecruitment@ie.gt.com
Web www.grantthornton.ie
www.grantthorntonni.com
Social media
@grantthorntonIE
@grantthorntonNI
LinkedIn: Grant Thornton Ireland

Jobs
Type of work
Audit & Assurance, Tax, Advisory,
Consulting
Salary Competitive plus benefits
Benefits
• professional subscriptions • agile
working options • compressed
working week (3pm Friday finish –
summer & bank holidays) • health
insurance allowance • BeWell
programme • TaxSaver travel scheme
• Bike to Work scheme • full gym
with classes (Dublin) • games room
(Dublin) • on-site restaurant (Dublin)
Number of vacancies 120+
Degrees sought All disciplines

Work experience
Work experience Yes
Duration Up to 9 months

Locations
Republic of Ireland
Northern Ireland

Apply
• online
Closing date
See our website
for further details

Friendlier places lead to happier faces.
Visit: grantthornton.ie/gradcareers
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Guidewire
Ranked as one of Ireland’s Best Place to Work 2019 and proud finalist for Best
Internship Program at Grad Ireland Awards 2019
At Guidewire we build core software for the insurance industry. We were
established in 2001 in San Francisco and opened our Dublin office in 2011 with
3 employees. We have since grown to over 300 people in Ireland along, working
across multiple technical teams, from product development and technical
consultants to build and release engineers. We provide the software that drives
an industry worth over $2 trillion dollars a year and work with some of the
largest P&C insurance companies in the world.
Want to succeed in your career?
Our Graduate Software Engineers learn new skills and build a career. This year
we are seeking the top IT/Computer Science graduates with strong core software
development skills and training them into experienced Guidewire Consultants
and Software Engineers. We do this via a comprehensive and structured set of
training and on the job experience that delivers key skills.
Training & Development
Over course of the 18 months you will receive training in technical, methodology
approach and communication skills while also facing interesting and difficult
technical challenges on their projects. We believe in ongoing education and
encourage every employee to continually build up skills and allow for dedicated
time for things like Java and Agile certifications. Each graduate will receive a
dedicated career coach who will help you to maximise your potential and advise
you on how best to make an impact.
Collegial Culture
Our teams are lean, empowered, and collaborative. We work together as
professional equals. You’ll work alongside intelligent colleagues who’ve checked
their egos at the door. We value ideas, not titles.
Undergraduate Opportunities
At guidewire, we aim to give undergraduates a chance to experience what day
to day life is like at modern software company. We offer software development
internships to Computer Science students who have completed 3 years of study.
We run a rotational intern programme between our product development
practice and professional services group offering a well-rounded internship
experience. We give our interns work that allows them to develop important
skills they will use once they graduate.

Graduate profile

We have an idea about what makes a happy life for employees: meaningful
work, career paths, quality products, sound business strategy, ultra-competent
colleagues who treat you with respect and courtesy, and plenty of freedom to
innovate and create. If you have the combination of technical aptitude and
business acumen with a logical, problem-solving capability, we would like to
hear from you.
Name: Dearbhla Hughes
Role: Consultant (Software Developer)
‘I joined Guidewire in June 2016. I graduated from Trinity
College Dublin with a degree in Computer Science, Linguistics
and German, and no idea what I wanted to do with it. Guidewire
intrigued me because of their dedicated focus on training and
personal development, and the many international
opportunities that come with working for a company that spans across 13
countries. Since I’ve joined, I’ve worked on projects with all different time zones,
teammates and technologies, but all with the same unifying and supportive
Guidewire community to back me up.’
gradireland 2020
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Contact
Joanne Murray
Guidewire Software Ireland,
Nexus Building, Block 6A, Ground
Floor Units 1–3, Blanchardstown
Corporate Park, Dublin D15 N5DX
Tel +353 (0)1 907 2000
Email jmurray@guidewire.com
Web careers.guidewire.com
Social media
Facebook: @GuidewireCareers
Glassdoor: bit.ly/GuidewireGlassdoor
Twitter: @JobsGuidewire

Jobs
Type of work
• IT Consulting, Software
Development, Product Development,
Configuration & Integration,
Technical Support
Benefits
• 26 days annual leave • LTI (Long
Term Cash Incentive) • Product
Training • 80 hours of learning &
development time per year • 2 paid
days volunteering • Bonus • Flexible
Working • Private Healthcare • Life
assurance • Long term illness
assurance • Pension scheme with
company contributions • Free
commuter bus • Free snacks and
drinks • Games Areas • Sports &
Social • Travel to work scheme • Bike
to work scheme • Dental, Physio,
Doctor, Optician onsite visits
Number of vacancies TBC
Degrees sought
• Computing / IT • Software
development • Engineering
• Business Integrated Systems

Work experience
Undergraduate Internships
Duration 5–7 months

Locations
• Republic of Ireland • Rest of world

Apply
Online at careers.guidewire.com/jobs
Closing date Internships: 31/10/2019.
Graduates: Ongoing
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Ibec Global Graduates
Programme
Ibec Global Graduates Programme
Established in 1983, the Ibec Global Graduates programme places graduates
attracted by an international career on paid work placements around the world
with leading Irish and international companies over 12–24 months. Each of our
three graduate programmes combine on-the-job experiential learning and
academic study, leading to a TUD accredited postgraduate qualification.

Search:
gradireland employers

Our programmes:
1. Multinational 12 month programme
2. Food and Drink 18 month programme
3. Tourism 24 month programme
What we offer graduates
We look for talented, insightful and innovative graduates to join our graduate
programme each year. We work with some of Ireland’s top employers, of all sizes
and from a variety of industries, all dedicated to helping graduates activate
their leadership potential through a combination of on-the-job learning,
international placements and formal postgraduate qualifications. A critical
element to the success of the programme is matching the right candidate to the
right company based on the graduates’ personality and skills.

Email ibecglobalgraduates@ibec.ie
Web www.ibecglobalgraduates.ie
Twitter @IbecGlobalGrads

Graduate profiles

Six reasons to register:
1. Paid placement
2. Postgraduate qualification
3. Global companies
4. International experience
5. Direct mentorship
6. Great retention rates post placement

Contact

Placement details
Programme duration
12, 18 & 24 month placements
Salary Monthly bursary and
accommodation allowance
Benefits International experience,
funded level 9 qualification and flight
allowance for international
placements
Number of vacancies 60–80 annually
Degrees sought All degree disciplines
Minimum 2.2 in a Level 8
undergraduate degree

Work experience
Beneficial

How to apply:
Step 1: Create your online profile and become a member of the Ibec talent pool
Step 2: Sign up to a live programme
Step 3: Apply to a placement

Locations

Please visit our website for further information regarding programme opening
and closing dates.

Online www.ibecglobalgraduates.ie
Closing date See our website

Worldwide

Apply

Name: Ciaran O’Carroll University: BSc Finance (UCC)
Position: Investment Support Analyst Standard Life Location: Dublin
‘The Ibec Global Graduates programme has been a wonderful learning experience for me. The unique
partnership between Ibec, TUD and the participating companies first drew me to the programme. We
learned so much in TUD preparing for our work placement, in a fun and interactive environment that
spanned a variety of thought-provoking subjects. While working in Standard Life, I was a part of the
Investment Solutions team. My work was really interesting and has provided me with a depth of knowledge in
international finance and also in marketing. I had the opportunity to get involved in some really creative projects, such as
being an extra on a TV commercial! I would highly recommend this graduate programme to anyone eager to get a great
start on their career.’
Name: Minh Au University: BSc Chemical Sciences with Medicinal Chemistry (TUD), MSc Bioprocess
Engineering (DCU) Position: Process Engineer with Hovione Location: Cork and Portugal
‘This programme is an all-in-one, rewarding package: industrial experience, a postgraduate qualification
and in my case, travel. Working in Hovione, a high-paced contract manufacturer of pharmaceuticals, I
was blown away by the people and their support, the tasks and responsibilities I was given to actively
contribute to the company and, lastly, the great work/life balance on offer there. Between learning on
the job and doing assignments for the postgraduate degree, I learned to appreciate the globalised
nature and the business side of the company. Working abroad in the headquarters in Portugal was an amazing
experience: I had two rotations including one in R&D. All in all, this programme was a game changer for me by improving
my employability and an incredible way to kickstart anyone’s career. Highly recommend!’
gradireland 2020

The Graduate Benchmark
Tests provided by Assessment Day

Delivered by gradireland

Test yourself. Compare your score.

FREE for
gradireland
members
Do you want to know how well you can
do in standard employer aptitude tests?
Use the Graduate Benchmark to get an
employer’s-eye view on how your
performance compares to your peers.
1) PREPARE with three practice tests to warm up.
2) TEST YOURSELF on the assessments most
used by graduate recruiters: numerical reasoning,
verbal reasoning and inductive reasoning.
3) REVIEW YOUR RESULTS in a personalised
report and compare your scores to students in
your uni, your year, your subject or across the
whole country.

Sign in to gradireland.com and go to your dashboard, or
search ‘Graduate Benchmark’.

Built by
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Intel Ireland
Search:
gradireland employers

Contact
Intel Ireland Limited
Collinstown Industrial Park
Leixlip, Co. Kildare, W23 CX68
Email irelandjobs@intel.com
Web intel.ie/jobs
Social media Facebook.com/IntelIRL
@Intel_IRL
Youtube.com/user/IntelIreland

Jobs
Type of work
• Process Engineering • Design
Engineering • Electrical / Electronic
Engineering • Manufacturing
Engineering • Mechanical
Engineering • Industrial Automation
• Software Development
• Computing and
Telecommunications
Benefits
• Bonus • 25 day’s annual leave
• Flexication (Program which allows
you to buy, sell and save holidays
each year.) • gym membership
• overtime and shift allowance
• training and development • pension
scheme with contributions
• private healthcare • share options
• canteen • relaxation and games
Degrees sought
We accept all applications related to
the ‘type of work’ above

Work experience
Graduate
Engineering Programmes and
Internships
Placements

Locations
• Republic of Ireland • Rest of world

Apply
• online • email
Closing date
• ongoing
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Ready to #ExperienceAmazing?
Artists, designers, and innovators are showing that anything is possible with
creativity, passion, and Intel power.
Think Intel is just a chip maker?
Think again.
• Intel technologists worked together with Lady Gaga’s creative team to bring to
life her vision for her 58th Annual Grammy Awards performance through use
of innovative fan-facing Intel technologies such as digital skin, interactive
holograms, and robotics.
• 1,218 Intel® Shooting Star™ drones made history for the Olympic Winter
Games PyeongChang 2018 Opening Ceremony with the Winter Olympics’ firstever drone light show that also set a Guinness World Record.
• Intel, along with the startup Replay Technologies, powered 360-degree replay
technology at the NBA All-Star Game in Toronto allowing broadcasters to
freeze the action and then rotate the view.
Want to hear more?
Our Leixlip campus is home to a semiconductor wafer fabrication facility which
produces 14nm process technology on 300mm wafers – the latest generation
silicon microprocessors that are at the heart of a variety of platforms and
technology advancements which are essential to the way we learn, live and work
today.
Movidius, an Intel company, is transforming the future of computer vision and
artificial intelligence (AI). By delivering low-power, high-performance SoC
platforms for accelerating perceptual computing, Movidius is at the forefront of
a new era of computing that enables new levels of intelligence for drones,
robots, cameras, virtual and augmented reality, and other devices at the edge.
Intel Shannon has grown into a core European R&D site for Intel’s
Communications and Intelligent Systems businesses. These businesses are
quickly evolving from fixed function and isolated embedded applications
towards new categories like intelligent systems and software defined
infrastructure (SDI).
Hackers beware, we’re watching!
Are you ready to rethink the impossible?
At Intel, we’ll provide you with a mission and a culture that brings your inner
passion for innovation and business to life. We seek to attract the best talent,
and once at Intel, we work hard to ensure that every employee has opportunities
to thrive and make it to the top without cultural, gender, or racial barriers to
impede their progress.
From hardware and software engineers, to manufacturing and marketing
disciplines, we look for people who never stop thinking about tomorrow. We
value the curious, the brilliant, the ones who won’t take “no” for an answer.
When you find a career that fits, inspiration accelerates.
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A little bit about our interns & grads
George Green
Loughborough University,
BEng, In Automotive
Engineering, Currently
Graduate Technician,
Joined April 2018
‘Originally from Surrey, one of the
problems I faced was settling into, not
only a new job but a new country. The
supportive culture within Intel was a
major help in overcoming this which
extended beyond the workplace.
Through Intel I have taken part in
networking events such as nights out
and 5 a side football which have
helped me to settle in.
My primary duties include daily
equipment monitoring, improving
processes and ensuring the
operational stability of the toolset.
This presents me with a role which
offers me variety, challenges and the
opportunity to learn on a daily basis.
However, during my breaks you can
regularly find me chilling by the
pool tables.’

Kieran Fleming,
Bachelor of Engineering,
Electronic & Computer
Engineering, NUI Galway,
Currently an Intel Product
Development Engineer, Joined
September 2014

Emma Carter,
Bachelor of Business
Studies, Dublin City
University, Currently an
Intel Corporate Services
Financial Analyst, Previously an Intel
Intra-Program Intern, Joined July 2015

‘Working at Intel is challenging but
exciting. It’s a dynamic environment,
where leading-edge products with
unique characteristics are continually
being developed and produced to keep
Intel ahead of the competition. Right
from the beginning, I have been
working with colleagues across the
globe throughout multiple groups.
Experiencing how all these groups coordinate and being able to contribute
to that teamwork is very rewarding.
My favourite part of working at Intel is
being able to see products in the
shops that I’ve worked on from the
early development stages right
through to high-volume production,
and knowing what went into getting
them there.’

‘My favorite part about working for
Intel is the culture of supporting a
work life balance. I really enjoyed my
internship at Intel and was excited to
start back after college. They have a
great training and development
program which really helps you
further your career. From training
weeks to rotation programs, you are
given the opportunity to spend time in
different departments to improve your
biz acumen and give you visibility to
all aspects of finance. Another
opportunity I recently took part in was
“Intel does strictly” where we raised
€37,500 for the site signature
charities.’

Graduate profiles
gradireland 2020
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Johnson & Johnson
Search:
gradireland employers

Contact
Tel +353 (0)1800 806 321
Web www.careers.jnj.com
Social media
Twitter: twitter.com/JNJTA_IRE
Facebook: facebook.com/jnj
Linkedin:
linkedin.com/company/johnson-&johnson/life

Jobs
Type of work
• Engineering – all disciplines
• Science, Quality Assurance,
Compliance research and
development • IT and telecoms
• manufacturing and processing
• medical and healthcare
Salary Competitive
Benefits bonus (discretionary) • gym
membership/subsidy • life assurance
• pension scheme with company
contributions • private healthcare
• share options
Number of vacancies 20+
Degrees sought
• engineering and manufacturing
• information technology • medical
and healthcare • science and
mathematics

Locations
• Republic of Ireland

Apply
• online
Closing date 18th October 2019

At Johnson & Johnson you can build a career with a purpose that makes a
difference.
Cutting-edge science, digital technology and new ways of thinking are
improving how people are cared for around the globe, and we are at the
forefront. We are the world’s most broadly-based global healthcare business,
with more than 275 companies in 60 countries, and our companies touch all
aspects of human health, from consumer products to pharmaceuticals and
medical devices. Through them, we forge new frontiers and blow through walls
to create breakthrough solutions to the world’s most pressing health challenges
to help people live longer, healthier and happier lives.
Johnson & Johnson Vision
Committed to transforming the world’s vision, increasing awareness of the
importance eye care and providing the world’s best vision correction and eye
health choices.
DePuy Synthes
Offers orthopaedic and neuro products and services in the areas of joint
reconstruction, trauma, spine, sports medicine, neuro, cranio-maxillofacial,
power tools and biomaterials.
Janssen Sciences Ireland UC
Janssen is dedicated to addressing and solving medical needs, including
oncology, haematology, immunology, neuroscience, infectious disease and
cardiovascular and metabolic diseases.
Janssen Pharmaceuticals Sciences
The facility at Little Island is key supplier of Active Pharmaceutical Ingredients
(APIs) in the Janssen supply chain.
Johnson & Johnson EMEA Development Center
The EDC Team design and deliver high quality business applications, software
solutions and services to meet Johnson & Johnson business technology
requirements.
Automation Centre of Excellence
ACoE offers consultancy and support to Johnson & Johnson Supply chain
customers in the design and implementation of technology solutions.
Cerenovus
Fully focused on improving acute stroke treatment, Cerenovus develops and
globally markets innovative medical devices for neurointerventional therapy.
Johnson & Johnson (Consumer)
Offers the world’s largest range of consumer healthcare products.
Johnson & Johnson (Medical Devices)
At the fore for developing and providing cutting edge technologies to Healthcare
Practitioners in Irish hospitals.
When you join Johnson & Johnson Your New Start Could Mean Our Next
Breakthrough.
In the next decade, the world of health will transform, evolve and expand more
than any other industry, with old models being disrupted in favor of innovative
new methods, bringing better care to all.
At Johnson & Johnson, we’ve always excelled in times of change. We stand on
the frontlines of the biggest health challenges of our time, and we’re here to
win. Our long history of firsts – Band-Aids, feminine care, cardiovascular stents,
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cancer treatments, digital healthand, most recently, a life-changing vaccine
against HIV–are proof that our proprietary blend of heart, science and ingenuity
is profoundly changing the trajectory of health for humanity.
Your future is up to you.
When you work at Johnson & Johnson, you can touch over one billion lives
worldwide, every day. And when you apply your talent to our collective purpose,
there’s no end to the lasting impact we can make together. And that changes
everything.
You and your next breakthrough belong at the Johnson & Johnson Graduate
Programme.
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Use your gradireland
dashboard to make
your job hunt easier

6
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1
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2
5

1

Your profile

Keep your profile up to date.
This is your career passport so
it’s in your best interests to
complete it in as much depth
as possible. We can then send
you the most relevant careers
advice and jobs information
possible.
2

Shortlisted courses

Interested in postgraduate
options? Save the courses you
are interested in and revisit
them at a later date.

3

Favourite content

Found an article or video
useful? Save it here. We
recommend saving useful
content throughout your
career journey – from choosing
a career to the day you get
hired by your favourite
employer.
4

Your CV

Make your applications easy:
save your CV to your
dashboard.

5

Recently viewed

Jump straight back into advice,
videos, internships, jobs and
events you were recently
exploring.
6

Shortlisted jobs

Save all the jobs you are
interested in and get
reminders when their closing
dates are approaching.

7

8
€

€

Personalise
your job search
Direct messages
You can now receive highly targeted
messages from employers and have
the opportunity to connect with
them directly.

7

The Graduate
Benchmark
Test yourself with the three
most commonly used aptitude
tests, discover your strengths
and compare your scores!
8

Employers send messages to specific
students that they would like to talk to.
This could be about a job opportunity
you are a good match for or an event
they would like you to attend.
We send you an alert to let you know
there is a message waiting for you
within your dashboard.

Recommendations

Careers advice, internships,
jobs and events just for you.

Once you’ve read the message, you
decide whether or not you would like to
continue to talk directly to the
employer about the content of the
message, ie to find out more about the
company or role, or to attend the event.
If you would like to continue the
conversation, we will send the
employer your gradireland profile,
including contact details but excluding
sensitive data, so they can contact you
directly.
Direct messages within gradireland are
the best way to build your network and
land your perfect graduate job!

Built by
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Jameson International Graduate Programme
Search:
gradireland employers

Contact
Web www.jamesongraduate
programme.com
Social media @jamesongradprog

Jobs
Type of work
Marketing, advertising and PR
retail, sales and customer services
Salary €28,000 per annum
Benefits
• Initial 12-month contract with
opportunity to extend to a further
12-24 months • Competitive Salary
• Two return flights to Ireland per
year (for business purposes) • Mobile
phone • Laptop • Company Car
(where applicable in market)
• 4-week award winning induction
training programme (3-weeks in
Head Office Dublin, 1-week Irish
Whiskey Academy, Midelton)
Number of vacancies 15–25
Degrees sought
All disciplines

Work experience
Work experience No

Locations
• Republic of Ireland • Northern
Ireland •Great Britain • Rest of world

Apply
Online
Closing date
International Graduate Programme:
1pm Wednesday 15th January 2020
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Who are Irish Distillers?
Irish Distillers are Ireland’s largest wine and spirits company, with over 600
employees across four locations in Ireland. Our success is led by our flagship
brand, Jameson, which is experiencing phenomenal international growth and
considered one of the world’s most dynamic spirit brands. Irish Distillers
produce, distribute and market Jameson globally, through our sister Pernod
Ricard companies. With Jameson achieving sales of over 7 million cases in 2019,
the investment of 200 million in a distillery expansion and new satellite
maturation site means there has never been a more exciting time to join the
team.
What’s the programme all about?
The Jameson International Graduate Programme gives you the opportunity to
work as a Brand Ambassador in over 50 international markets all around the
world. From Toronto to Tokyo, Buenos Aires to Belfast, you’ll become part of a
global family of 80 Brand Ambassadors. The programme offers you the
opportunity to kick start your career in sales & marketing and gain international
experience with excellent opportunities for career progression. Brand
Ambassadors work in conjunction with local Pernod Ricard sales and marketing
teams in the planning, development and implementation of the Jameson brand
strategy in their respective markets. The Jameson International Graduate
Programme has provided the launch pad for many successful long-term careers
within Irish Distillers and our sister Pernod Ricard companies globally. We are
very proud to be voted Ireland’s No 1 FMCG Graduate Employer by students for
the past six consecutive years.
Is It for You?
The Jameson Brand Ambassador role is all about having Serious Character. Our
Brand Ambassadors are driven, creative and entrepreneurial, with a passion for
content creation. If you have a passion for brand marketing and sales, then this
programme is for you. As this is an international programme, languages are a
distinct advantage but not a requirement. The one key requirement is SERIOUS
CHARACTER!
Apply NOW!
To find out more about the programme, and to submit your online application,
visit jamesongraduateprogramme.com. Applications include a written
application & the submission of a supporting 2-minute application video. To
apply for the programme, a full-clean drivers’ licence is a must! Last year 1 in
every 3 applicants were invited to interview at assessment centre.
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Name: Cillian Mulligan
University: NUI Galway
Course: Commerce International
Position: Jameson International
Brand Ambassador
Location: Mumbai, India
‘I am in the second year of the Jameson International
programme, based in Mumbai. I spent my first year in the
programme in the Silicon Valley of India’, Bangalore. Being
based in India, one of the biggest changes was getting
used to living and working in a completely new culture.
Sometimes things can seem chaotic, but you get used to
that after a while and strangely enough I’ve really come to
enjoy the hustle and bustle! One highlight that sticks out
in my mind was Magnetic Fields Festival. Our biggest
activation of the year, Magnetic Fields is a music festival
held in an Ancient Palace in the deserts of Jaipur and is
often referred to as India’s answer to ‘Burning Man’. As
part of the Jameson team, we brought a bus load of
influencers from across India and even had our own stage,
‘The Jameson Underground’ which saw performances
from some top International DJs.
I genuinely feel lucky to have a role that challenges me in
new ways daily and gives me the opportunity to continue
to develop professionally and personally. The experience
I’ve had has been invaluable so far and I’m delighted to
have found my passion in the FMCG industry with the
Jameson International Graduate Programme.’

Name: Ciaran Hanton
University: DCU/DIT
Course: MSc in Electronic Commerce/BA
in International Business and French
Position: Jameson International Brand
Ambassador
Location: Delhi, India
‘I am currently heading in to my third year of the
programme based in Delhi, India. I spent my first two years
as the Jameson Brand Ambassador for the West Zone of
India (covering a geographical area larger than France,
Germany, The Netherlands and Belgium combined!), based
out of Mumbai. Now I am moving into a more office-based
role in the head office of Pernod Ricard India, where I will
work with the brand team on developing a localized
strategy for this complex market. 48% of the world’s
whiskey is consumed in India, and it is the fastest growing
market for the spirit globally. This has made it an
extremely exciting time to build an Irish brand within this
sector.
In this role I have been trusted with a great deal of
responsibility and autonomy from the very beginning,
which has been an amazing start to an exciting career in
marketing. From receiving awards at the programmes
annual Global Ambassador Summit, to seeing our efforts
pay off in sales growth, the experience I have gained on
this programme has been invaluable.’

‘I became a Jameson Brand Ambassador in 2017 and have been based out of the Pernod Ricard India
headquarters in Gurgaon ever since. The extremely dynamic role ranges from brand advocacy to event
management, community engagement, content creation across digital, social media marketing and
even developing marketing strategies tuned to the local market. The experience has given me an insight into the spirits
industry, large scale organizations and brand building in developing markets. I also feel incredibly lucky to learn from
experienced marketeers within the organization in Ireland, India and across the global Pernod Ricard network. I love
discovering new foods and cultures - this role has given me the opportunity to indulge in the best meals and
conversations across some of the most beautiful destinations across India – whether by the beach, near snowcapped
mountains or even music festivals in the middle of a desert!’
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Name: Kunal Chandra
University: Christ University/University of Gastronomic Science (Italy)
Course: Bachelors of Hotel Management/Masters of Food Culture & Communications
Position: Jameson International Brand Ambassador
Location: Mumbai, India
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Kerry Group
Kerry Group is a world leader in food and beverage manufacturing & has
enjoyed phenomenal success since its formation in 1972. Today, Kerry Group has
23,000 employees globally, 15,000 products and revenues of €6.4 billion. As a
company we strive for excellence in everything we do. Our business is comprised
of 2 divisions: Kerry – Taste & Nutrition & Kerry Foods.
Taste & Nutrition
Our mission is to help nourish and delight consumers across the globe.
At Kerry, we think of ourselves as the Taste & Nutrition company. We understand
that consumers want delicious products made from trusted, authentic foods
and flavours and every day millions of people throughout the world consume
foods and beverages containing our taste and nutrition solutions.
Kerry Foods
We are a leading name in the global food industry – producing branded &
customer branded food across Meals, Meats and snacking & Dairy. We have an
incredible heritage and amazing brands. With brilliant people, and big
ambitions. Our products, many of which are household favourites, are eaten by
60m people every day.
What are our graduate opportunities?
• We offer our Graduates a permanent job from the outset.
• We also support your career development through our Graduate Development
Programme. Our Programme follows the 70:20:10 development model:
- 70% of your learning takes place on the job through projects, rotations and
being granted responsibility early in your career.
- 20% comes from the support you receive from your manager and your
mentor who is a senior leader in Kerry.
- 10% comprises a personal leadership programme run in conjunction with a
leading Executive Education school
Graduates have a fantastic support network which includes a global network of
past and current graduates…
Who are we looking for?
We are looking for graduates who are
• Globally mobile,
• Ambitious and driven to develop themselves and their careers,
• Flexible,
• Team Players,
• Are passionate about Kerry and the food industry
• Fluency in a second European language is a distinct advantage for some of our
opportunities

Search:
gradireland employers

Contact
Tel +44 (0)20 7654 7201
Email
kerrygraduates@gtisolutions.co.uk
Web www.kerrygraduates.com
Social media
facebook.com/Kerry.Group.Graduate.
Recruitment
linkedin.com/company/kerry

Jobs
Type of work
• accountancy and financial
management • construction, civil
engineering and QS • engineering •
human resources, recruitment and
training • IT and telecoms • logistics
and transport • manufacturing and
processing • marketing, advertising
and PR • retail, sales and customer
services • science, research and
development
Salary Competitive salary which is
reviewed regularly throughout the
Graduate Programme
Number of vacancies 80
Degrees sought
• food science • engineering and
manufacturing • finance, financial
services • human resources,
recruitment, training • information
technology • transport and logistics

Work experience
Work experience Summer
For further details on Internship
Opportunities please visit:
www.kerry.com/careers

Locations
• Republic of Ireland • Northern
Ireland • Great Britain • Rest of world

Apply
Online: www.kerrygraduates.com
Closing date See website or apply as
soon as possible

gradireland 2020

A GRADUATE PROGRAMME
WHERE YOU’LL FLY

www.kerrygraduates.com
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Kingspan Group PLC
Search:
gradireland employers

Contact
Graduate Recruitment
Kingspan Group plc
Dublin Road, Kingscourt, Co Cavan
Tel + 353 (0)42 969 8000
Web graduate.kingspan.com
Social media
facebook.com/KingspanGraduate

Jobs
Type of work
• All Engineering
• Architecture
• Automation
• Business Management
• Chemistry
• Data Analytics
• Material Science
• Polymer Technology
• Product Design
• Sales & Marketing
• Technical Services

Locations
Global

Apply
Visit graduate.kingspan.com
Closing date 17 January 2020

We help to create the schools, homes, airports, offices and other buildings where
you experience life’s moments. As the world’s leading manufacturer of highperformance building materials for the global construction market – we pioneer
new technologies and better ways of building for the world’s low-carbon future.
Our vision is to improve building performance, construction methods and
ultimately the lives of people across the world. A vision that you can be a part
of…
Work with no Limits
As a Kingspan graduate, you will be given a permanent position from day 1 –
empowered with opportunities to advance your career, lead your own projects
and work with teams across the globe at the very early stages of your career.
Travel the World
With 5 business divisions and 100 facilities in over 70 countries across the globe
– working with Kingspan means you will have the opportunity to work in and
experience different cultures, countries and businesses all over the world. The
opportunities for a rewarding, challenging and varied career with Kingspan are
endless.
Be a Game-Changer
We love self-starting graduates who are ready to take on responsibility, share
their ideas and act on their own initiative to achieve great things. If you are an
innovator looking to influence the future of buildings on a global stage –
Kingspan is the right place for you.
Invest in your Learning
Our ‘Yours to Shape’ Graduate Development Programme ensures that all
Kingspan graduates meet and work with other graduates from a diverse range
of backgrounds, visit Kingspan sites across the globe, work with senior business
leaders and develop skills that will support career development . You will also be
provided with a business mentor to provide support and guidance during your
first year with the business.
Our Commitment to You
• Permanent position from Day 1
• Opportunities to live and work across the globe
• Participation in the ‘Yours to Shape’ Graduate Development Programme
• Business Mentor
• Competitive Salary with Benefits
• Dynamic, fast-paced work environment

gradireland 2020
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KPMG
Search:
gradireland employers

Contact
Aisling Keogh
KPMG, 1 Stoke’s Place, St. Stephen’s
Green, Dublin D02 DE03
www.kpmg.ie/careers
Tel +353 (0)1 700 4107
Email aisling.keogh@kpmg.ie
Web www.kpmg.ie/careers
Social media
Facebook: KPMGCareersIRL
Snapchat: KPMGCareersIRL
Instagram: KPMG_Ireland

Jobs
Type of work
• Graduate Programme in Audit, Tax,
Deal Advisory and Consulting
Salary Competitive
Benefits
• gym membership/subsidy •
overtime • private healthcare • days’
holiday: up to 30 days • subsidised
canteen • generous study leave
Number of vacancies 350
Degrees sought
• all degree disciplines

Work experience
Work experience Yes
Duration
Summer: 8 or 10 weeks; University
placements: 6, 9 or 12 months

Locations
Dublin, Cork, Galway and Belfast

Apply
• online
Closing date
Wednesday 16 October 2019

gradireland 2020

Extraordinary Opportunities are here!
Here at KPMG, we put a bit extra into what we do, something a bit more
extraordinary. That’s why we look for graduates from all disciplines to join us.
The world of professional services is ever-changing, fast-paced and dynamic. Our
exceptional people work on cutting-edge client projects to become business
leaders of tomorrow. If you’re looking to maximise your potential in a job with a
difference, we want to hear from you.
Learn on-the-go
Our training programme maps out your career path. Do your IT skills or
leadership ability need a little fine-tuning? Want to learn the impact of a
powerful presentation to clients? The KPMG Business School will teach you this
and more. Our team invest €5.5M annually to ensure you’re on track to gain your
ACA qualification. And after just four years, you’ll have the opportunity to move
into management. What’s not to like?
How KPMG can add extraordinary to your career:
• Become a Chartered Accountant with the ACA Qualification
• Train as a Business Consultant learning from the best
• Receive the best training from the award-winning KPMG Business School
• Work with a team of top professionals advising clients
We’ve got the awards to prove it…
• Winner of gradireland’s Most Popular Employer in Accountancy/Professional
Services 2019
• Winner of gradireland’s Best Internship Programme 2018
• Winner of gradireland’s Best Training & Development Programme 2017
• Winner of gradireland’s Most Popular Graduate Employer 2016
Does the following sound like you?
• Do you get a thrill from understanding how companies work?
• Would advising business decision-makers be of interest to you?
• Do you want to join the largest professional services firm in Ireland?
If so, we want you on board! We are hiring 350 graduates so…
Apply online to www.kpmg.ie/careers to kick-start your professional career.

GRADUATE CAREERS 2019/20

CREATE
YOUR
OWN
What aspects of KPMG have been
most beneﬁcial to you?
Working with a vast array of people at
different levels and learning from them.
How would you describe your
experience at KPMG?
Very enjoyable, young culture and a
great experience to develop hard and
soft skills.
Describe your experience at KPMG
in 3–5 words.
Great learning experience.
Evan O’Callaghan
Associate, Audit & Assurance

#CreateYourOwn
www.kpmg.ie/careers
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Lidl
Search:
gradireland employers

Contact
HR Department, Lidl Ireland,
Main Road, Tallaght, Dublin 24
Tel +353 (0)1 4212000
Web jobs.lidl.ie/jobs.lidl-ni.co.uk

Jobs
Type of work
• Accounting • eCommerce
• Health and Safety • IT Systems
and IT Support • Purchasing
• Governance/Risk/Compliance
• Marketing • Retail and Sales
Salary €36,400 rising to €96,000
Benefits
• Pension scheme with company
contributions • private healthcare
• 20 days holiday • competitive
benefits package available
Number of vacancies open
Degrees sought all disciplines

Work experience
Work experience Preferable
• Republic of Ireland • Northern
Ireland

Apply
• Online
Closing date 31st October 2019

Recipe for success
You don’t become a leading retailer in an increasingly competitive environment
without constantly upping your game. We expect high performance, every
single day. It’s the norm. You’re an ambitious graduate. We’re an incredibly
ambitious retailer. Together we can make extraordinary careers happen. Support
and coaching will take you from high-potential to high-performance.
The City & Guilds Accredited Lidl Graduate Programme gives you responsibility
from day one. Of course, we’ll give you the best professional development in the
business, but we think people learn best when they’re doing a real job. We’ll
trust you with real projects and opportunities and trust you to deliver real
results.
A fusion of flavours
There are eight different streams, covering a variety of disciplines:
• eCommerce
• IT
• Audit
• EHS – Environment Health and Safety
• Mgt Accounting
• Purchasing
• Sales
• Marketing
A blend of ingredients
As with any recipe, success means getting the ingredients right. Your training
plan will be bespoke, depending on your current skills and career path. Broadly,
you can expect the following:
• One-to-one coaching from a certified coach in the business.
• Training Programmes and opportunities to learn about your management
style and how to work better with others.
• Competency Assessment Day to build a Personal Development Plan.
• Additional training available from our extensive in-house training catalogue.
• Masterclasses with renowned experts.
Fresh talent and well-seasoned professionals
We know that as a graduate joining the business you won’t have all the answers
and that’s OK with us. Throughout your training you will be supported by
professionals at every level of the business including one-on-one mentoring
with a director. You will be assisted with solid hands-on experience and formal
mentorship sessions on key topics relevant to your new role. As well as helping
you learn about our business, our best people will help you expand and develop
your problem solving and business management skills.
Recognition and reward
It’s a unique experience and you will be rewarded with an excellent starting
salary, benefits package and plenty of opportunities to progress quickly. More
importantly, at Lidl your health and wellness is priority and we have invested in
an extensive health and wellness programme designed to encourage the best
work life experience for you. We’re looking for a 2.1 degree, flexibility, selfmotivation, strong interpersonal skills and work experience. In return, we
guarantee real responsibility from the get go. You’ll be assigned interesting
projects and career-defining development opportunities. Your graduate career
will be as fascinating as it will be rewarding.

gradireland 2020
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Name: Lee Jordan
Graduate Programme Stream: Sales
Education: Business Studies, Dublin City University
Date of Joining: September 2018
Hobbies: I’m a keen foodie and love to cook. Usually my
friends end up spending their weekends in mine because
they know they’ll get fed!
‘Throughout my time in college I had heard great things
about the Lidl graduate programme through friends in
college. I attended a careers fair in DCU early in my final
year and spoke to a previous Lidl Graduate at the stand.
She talked me through the structure of the programme
and seemed really happy in her current role since leaving
the programme. We talked about the great opportunities
and experiences she was exposed to during her 18 months.
When I looked into the programme more myself, I really
liked the fact that during the programme you would be
exposed to all aspects of the business and have the chance
to work on projects that would have a real impact in the
stores.

My advice to any prospective graduate would
be you need to show that you’re confident,
be able to take on new challenges and
learn on the job. Lidl looks for people
with great interpersonal skills
that are willing to learn and
don’t shy away from
responsibilities.’

‘When looking at what I wanted to do after college, I
decided to go to the RDS gradireland fair to try find out
more information from different companies. I started
talking to one of the graduates who was currently on the
Lidl Graduate Programme in the HR stream and from
that moment I was sold!
I was always looking for a company with excellent
training and development whilst at the same time,
giving their graduates real responsibility from the get-go.
From my conversation at the Lidl stand, it was clear that
they were going to offer exactly that.
Lidl provides a perfect blend between working in a fastpaced environment, while also providing exceptional
support through mentoring and coaching opportunities
throughout the 18 months. It is the best career decision I
have made.
As a HR graduate, I really feel I benefitted from
experiencing the type of environment our colleagues
work in and the nature of the work in store. While on the
programme, I have been fortunate to have been given
the opportunity to work in a number of stores and in
doing so I decided to hone in on the level of training
that’s on offer for employees, particularly focusing on
topics such as engagement and retention levels.
Since completing my store training I am
back in our head office in Tallaght and
the opportunities haven’t stopped. Not
only have I been able to experience
working in each department within
HR, but I’ve also had the
opportunity to be involved in a
number of projects which, if it
wasn’t for Lidl’s Graduate
Programme, I would have never
been able to do. It was really
beneficial to bring the knowledge
and the connections back from
my store training and I saw how
this had a positive impact on my
projects.’

gradireland 2020
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When I started the programme I initially spent 4 months in
store learning everything from how we pack out deliveries,
to how to order stock and how to plan different shifts. I
then spent 2 months shadowing two Area Managers
seeing how they manage a number of stores across their
district. I then spent 4 months in our Head Office working
on a number of exciting projects that will have a real
impact on every one of our 200 stores. I’m now back in
store for 3 months as a Store Lead where I will
build upon all my experience so far, take on
additional responsibility and have greater
control in the store while also continuing to
work on a project.

Name: Aoibheann Maddy
Graduate Programme Steam: Human Resources
Education: Bachelor of Science (Hons) degree in Human
Resource Management, TUD
Hobbies: Travelling
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Mazars
Search:
gradireland employers

Contact
Katie Barrett
In-House Recruiter
Tel +353 (0)1 449 4400
Email gradrecruitment@mazars.ie
Web mazarscareers.ie

Jobs
Type of work
Accounting, Audit & Assurance,
Internal Audit, Tax, Consulting,
Financial Advisory, Corporate Finance
Number of vacancies
45
Degrees sought
All disciplines, business, accounting,
finance, management,
administration, tax, law, engineering,
mathematics, economics, science

Locations
Dublin, Galway & Limerick

Apply
Online
Closing date 16th October 2019

About Mazars
Mazars is one of Ireland’s leading professional services firms offering careers to
graduates in Audit & Assurance, Consulting & Enterprise Risk Management,
Internal Audit, IT Audit and Tax.
We have brilliant people who work together to bring the shared experience and
knowledge of the firm to our clients. We believe in providing a working
environment which is supportive and inclusive, where people develop
professionally, enjoy their work and are proud of their contribution. This
promotes a team spirit that is good for our people and our clients.
Graduate Opportunities
Our graduate programme offers graduates and post graduates the opportunity
to work and train to become professional experts in their chosen field. Some of
the academic routes our trainees study towards during their 3/3.5 year training
contract include:
• Audit & Assurance – ACA, ACCA, ICSA
• Taxation – ACA, ACCA, AITI
• IT Audit – CISA, CISM, CISSP, QICA
• Financial Advisory – ACCA, ACA
• Corporate Finance – ACA, ACCA
• Consulting – CIMA, CIPD, Prince 2
Training & Development
At Mazars, we invest heavily in our trainees’ continuous development as we
believe this is not a first job, it’s a first step. We are firmly committed to your
continued development and provide the following to our trainees:
• Induction training
• Lunch & Learns
• Professional Qualification support
• Our fully accredited Mazars
• Trainee specific training
Corporate University
• On the job training
• Departmental workshops
• Mazars’ Mentorship programme
• Exam training
Are You the Right Trainee for Our Challenger Brand?
We pride ourselves on the exposure our trainees receive from the clients they
have access to, the Partners they work alongside and the variety of work they get
involved in. Our brand is that of a challenger firm so we look for trainees who
can demonstrate:
• Learning Agility – naturally able to grasp and learn new things quickly
• Drive – pro-active self-starter
• Adaptability – ability to adapt to new circumstances & comfortable working
with complexity & ambiguity
• Initiative – ability to work on your own initiative & follow through on projects
or tasks with confidence
• Business Affinity – having a passion, enthusiasm & curiosity for business
• Analysis – logical thinker, takes a methodical approach in understanding the
root cause of a problem
• Professionalism – having a measured yet sure belief in your own abilities,
instilling confidence & trust in others, by the quality of your knowledge,
presence and professionalism
Application Process
Graduates can apply through our online application form. If you are successful,
you will be invited to complete two online assessments and then selected
candidates will be invited to attend an open day & interview.
For further information please visit our website at mazarscareers.ie or email
gradrecruitment@mazars.ie
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Name Rachel Walshe Graduate’s job title/role Audit Semi-Senior
Degree Bachelor of Business and Management College DIT
‘I joined Mazars originally as an intern for 6 months in 2015, I had a great experience and was
asked to return after my final year in college. I returned and began working full time in
October 2016 within the audit department. At this time, I joined with an intake of over 30
trainees across many departments within the firm. We had an initial 2-week induction and
training period. This taught us the basics of our roles, the key knowledge and skills necessary to do our jobs and
enabled us to get to know the other trainees.
Over time our technical and practical knowledge has developed further, with the help of on the job training and
department/intake updates that occur throughout the year. This has given me the confidence to take on more
responsibility and the ability to work with clients in a varied range of industries and sectors. Mazars gives each
trainee the opportunity to improve on their strengths and supports them when and where needed.
There is an extremely friendly and inspiring environment within the office which makes Mazars a very pleasant
place to work. Constant support is provided to help balance work, study and personal life. There are also social
events planned throughout the year which really boosts staff morale in the office. It’s also great having an intake
of others who are also going through the same workload as yourself, who you can study with, bounce work ideas
off and become great friends with.
A major element that attracted me to Mazars was the interest that senior management have in making sure all
trainees are happy and working to their best ability. You are not just a number here, you are a valued colleague.
I have had a brilliant time working within Mazars and would recommend anybody that is interested in this
industry to apply.’

Graduate profiles
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Murex
Challenge your mind
Developing and supporting innovative software solutions for almost 40 000
users in more than 200 of the world’s most successful financial institutions is a
big responsibility.
Murex is a world-renowned pioneer in capital markets technology. We are home
to those who thrive on the challenge of this dynamic industry, and who have the
determination to provide technology that is recognized throughout the global
capital markets as the pioneer of its class.
In 1986, our two founders met at an engineering college in Paris, they had in
common an inquisitive nature and a passion to do things differently. Today, over
2200 Murex people still foster that start-up spirit: we question why – we
champion innovation and we drive change.
Why take a closer look?
Life at Murex is a rich and intense multi-cultural experience. It’s a “sleeves up,
hands on”, high-tech, young environment, where the projects are varied and the
view global.
In your studies – if you found you craved autonomy but could deliver in
collaboration; and now you’re looking for a real-world challenge – then you’ll
probably fit right in!

Graduate profile

Who are we looking for?
We recruit graduates from a wide range of backgrounds, and believe our culture
is all the richer for that. What our graduates have in common is a curious nature
and an attraction for challenge.

Name: James Egan Position: Product Owner
University: UCD Degree: Masters Energy Systems
Engineering 1.1
‘I joined Murex as an intern working on an agile team
developing new features of the software. From the outset I felt
like an integral part of the agile team, testing newly developed
features and also brainstorming new ideas.
Despite my college course being focused on energy systems engineering, I found
the culture of agile software development very rewarding. Being a software
company using agile practices at scale, the team-based problem solving and
creative culture in Murex keeps the work interesting, challenging and fun on a
daily basis.’

Search:
gradireland employers

Contact
Human Resources Department
Murex Advanced Technologies Ltd.
The Oval, Block 1, 4th Floor,
Shelbourne Road,
Ballsbridge, Dublin 4
Tel +353 (0)1 439 8500
Email Recruitment-ie@murex.com
Web www.murex.com
Social media Follow us on
Twitter @Work_At_Murex,
Linkedin.com/company/Murex and
on Instagram work_at_murex

Jobs
Type of work
• financial Software Consultancy
• software development, IT
Salary
Competitive
Benefits
• bonus (discretionary) • gym
membership/subsidy • life assurance
• pension scheme with company
contributions • private healthcare •
25 days’ holiday • travel allowance
Degrees sought
• physics • business analytics
• engineering • finance • computer
science • maths

Work experience
Yes, placements
Duration 6–9 months

Locations
• Republic of Ireland • Rest of world

Apply
Name: Colm Glennon Position: Java Developer University: TCD/UCD
Degree: BSc. Physics / MSc. Computer Science 1.1
‘I joined Murex as a Graduate Developer, and within days I was actively
developing on projects that were being used directly by our clients. I
am currently working as both a Senior Developer and Scrum Master
on an internationally distributed agile team. This has really benefitted
me as I am developing a lot of soft skills that complement my
technical proficiencies. Working at Murex gives you the ability to work
autonomously with the latest technologies while also having a vast repository of
knowledge to tap into from Senior Management.’

gradireland 2020

Online
Closing date Ongoing

live
Find out more and register to attend at

live.gradireland.com

6 February 2020
Main Hall, RDS
Dublin 4
12pm – 5pm

Find your future!
Top employers, workshops, talks,
start-ups, postgrad, gradireland
#FYI VR experience and much,
much more…

@gradireland

Free entry at
live.gradireland.com
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Musgrave
Search:
gradireland employers

Contact
Email earlycareers@musgrave.ie
Web www.musgravegraduates.com
Social media Facebook, LinkedIn,
Twitter, Instagram

Jobs
Type of work
• accountancy and financial
management • IT • logistics and
transport • management, business,
administration • marketing,
advertising and PR • retail, sales and
customer services
Salary competitive
Benefits
• life assurance • pension scheme
with company contributions • share
options • 21 days’ holiday
Degrees sought
• all disciplines

Work experience
Internships available
Duration 6 months

Locations
• Republic of Ireland • Northern
Ireland

Apply
• online
Closing date
See www.musgravegraduates.com
for details

Growing Good Business
At Musgrave, we have a simple, inspiring purpose that
clearly defines what we do and why we do it – Growing
Good Business. As a family business, we aim to leave a
positive and lasting legacy for future generations. This
means we are focused on working in partnership to build
highly successful brand-led and customer focused
businesses which feed 1 in 3 people in Ireland. Our aim is
always to achieve sustainable, profitable returns; enrich
everyday lives; and contribute to a healthier, more
prosperous and environmentally conscious society. Every
role in Musgrave is a chance to define what Growing Good
Business means and our fast-moving world gives us plenty
of exciting challenges to rise to. Musgrave is the perfect
place for our graduates to grow and to play a role in
building our communities.
Graduate Employer of the Year
Every aspect of our business is informed by our values
which are focussed on long term stable relationships, not
being greedy, honesty, working hard and achievement.
These values are what led us to becoming gradireland’s
Graduate Employer of the Year <40 intake in 2019. We
were also voted as having the Best Graduate Training and
Development Programme – Business/Management
Programmes for our focus on experiential development
and through our partnership with the Irish Management
Institute (IMI).
Invested in you
As a Graduate with Musgrave, you’ll get to work straight
away on a huge number of challenges and opportunities.
Whether it’s a new product launch or building our digital
presence, sorting the supply chain or transforming our
retail environments, you’ll be both stretched and
challenged. But you’re backed up the whole way by a
dedicated team responsible for your development. You get
to learn on the job, while receiving tailor-made grad
training. And given only a select group join us every year,
you won’t be just another face in the crowd. In fact, you’ll
learn directly from senior leaders and even get to present
to our CEO. What are you waiting for?
Opportunities
Our roles are real roles with real responsibility, so
opportunities vary each year depending on business needs.
Check out our website for information about our 2020
opportunities.
Musgrave. Bring your good.

WINNER

2018

graduate employee of the year
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Our Musgrave stories

As someone who has always been
interested in trends, one of my
favourite aspects of my job is
researching trends in the food
industry and identifying what that
means for Musgrave. Some standout
memories so far have been food
safaris to Milan and London and
bringing these new insights back to
the business.
My manager is committed to my
development. Being in a supportive
environment where you are trusted
and your ideas are valued has helped
me grow my confidence and feel
ready for the next step in my career
at Musgrave.’

Katie McGinn
Trading Manager
Bachelor of Commerce, UCD
‘I began my Musgrave journey in
September 2014, in the Wholesale
Division in Dublin. I was fresh-faced
from college and joined the Trading
team, which is also known as Buying.
I was placed in the Chill and Frozen
category, which includes everything
from fresh fish to frozen chips for the
foodservice industry. My own
manager was a past graduate so I
was at ease straight away.
In second year, I moved to the Retail
Division in Cork, covering SuperValu
and Centra. This was a completely
different experience to wholesale. It
is a very fast paced environment with
lots of projects to get involved in. I
was apprehensive about the move at
first because I had felt settled in
Dublin but I embraced moving to
Cork and ended up staying for two
years! I quickly progressed to
Assistant Trading Manager, and now I
am a Trading Manager in the
Wholesale division. Progression really
is one of key parts of the Graduate
Programme; my rotations helped me
gain valuable experiences to help me
progress in my career.’

Brendan Snow
Operations Accountant for Company
Owned Stores
BComm, UCD; MSc in International
Business, Smurfit Business School
‘I chose the Musgrave Graduate
Programme because they offered me
the opportunity to become a CIMA
qualified accountant, as well as real
world experience to help me progress
both professionally and personally.
My first year was spent in Treasury,
then I moved to Financial Control,
before finishing the programme in
Trading Finance. These rotations
were like working in three different
companies, as the work was so
varied. The great thing was that since
it was the same company, I could see
and understand the different effects
that certain things would have all
along the way, for example, why
something in Trading Finance would
cause issues in Financial Control, etc.
There are few programmes that
enable such visibility of different
aspects of one company.
My greatest personal achievement
was probably the relationships that I
built along the way; whether it was
with other graduates, or colleagues,
I’ve met some excellent people.
These people are still my friends even
though I’ve moved to different roles,
and even a different city.’

Graduate profiles

Aisling Forde
New Food Brands Graduate
Bachelor of Arts, UCC; MSc in Food
Business, UCC
‘From concept development right
through to realisation, I’m involved in
the A–Z of Business Innovation
projects. Both my biggest success
and challenge over the past two
years has been opening a luxury
retail store from scratch. Being given
responsibility for areas such as staff
recruitment, store fit-out, visual
merchandising, pricing and PR was
stretching but seeing my ideas and
hard work come to life when the
doors first opened was an
unforgettable feeling.
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Openet
Search:
gradireland employers

Contact
Want a career that gives you career progression in a fast-paced, innovative,
cutting – edge technology business?
At Openet it’s our people that really matter and we work hard to ensure that
they have jobs that challenge them and have a positive impact for our
customers, as well as experiences that are both fun and varied.
Who we are?
Established in 1999, Openet has grown to become Ireland’s largest privately
owned software company with our people located in 23 countries worldwide.
We enable global telecoms service providers to optimise their digital
transformation and customer experience. Our customers include 7 out of the 10
largest telecom companies worldwide and we are proud to say that we deliver
the most innovative and high performance telecom software for these
businesses to grow and evolve.
Openet solutions process more than 20 billion events and transactions every
day, and do this across more than 330 million subscribers for more than 75
service providers worldwide.
Did you know that 1 out of 10 global mobile transactions are enabled using
Openet’s software solutions?!
What you can expect?
Based in Dublin, you will be exposed to working in a global, fast-paced,
customer-led organisation. As a global company our employees have
opportunities to work and travel internationally.
What we offer you!
• Competitive salary, sign-on bonus and excellent benefits package
• 15- week structured on-boarding programme involving rotations across the
business
• Structured technical & professional development enabling you to be ‘jobready’
• Opportunity to develop an understanding of Agile / Kanban methodologies
• Exposure to a fully operational DevOps / Microservices deployment
organisation
• Develop cutting edge software solutions that control and monetise entire
global telecommunication networks – that are at scale and geographically
distributed
• Utilise leading edge technologies and develop software in a fully CI/ CD
environment
• Opportunity to work on live projects alongside industry experienced colleagues
• A structured career path designed to help you realise your potential
• A mentor to guide you every step of the way

careers@openet.com
Email graduate@openet.com
Web graduate.openet.com
Social media
Twitter: @Openet_People
Linkedin:
linkedin.com/company/10807
Facebook: facebook.com/OpenetPeople-1103587226328200
Instagram:
imgrum.net/user/openet.people/290
1208735

Jobs
Type of work
• telecoms & IT
Salary Competitive
Benefits
• paid private healthcare plan
• subsidised monthly sports and
social club activities • on-site
canteen and free Wednesday
breakfast
• complimentary Zest massages at
work • structured wellness
programme • up to 26 annual leave
days • potential for annual bonus
• Bike to Work Scheme • Tax-Saver
Commuter Scheme • pension
scheme with company contributions
• life assurance • paid sick leave
• free car parking / adjacent to
Parkwest Commuter train station
Number of vacancies Open
Degrees sought
• Computer science / ICT / maths /
physics related degrees

Work experience
Work experience/internships/
placements All year
Duration Internships of 6-9 months

Locations
• Republic of Ireland • Rest of world

Apply
• online
Closing date End November 2019 for
2020 Graduate Programme

gradireland 2020
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Name: Vilma Lopez Lemoine
Graduate Software Engineer
Joined: September 2018
Openet’s Graduate program has
h been a great kick-off for my career in technology. As a grad, it can be hard
to ﬁgure out which path to tak
ke and how to develop the experience required by the industry. For many of us,
it is also a time to understand ourselves as professionals so we can visualise the connection between what
we know, what we love doing and what makes us feel fulﬁlled: our purpose.
Name: Jennifer Seery
Job: Software Engineer 1
Joined: Sept 2017
Since joining Openet I have go
otten to work on a lot of new and interesting projects with welcoming
and talented engineers. I curre
ently work in the UI department, providing the front end applications for
our products. Grads are also in
nvited to loads of different events as well, from college visits to company
and department nights out. Th
he social club is also well worth it!
Name: Adam Kielthy
Software Engineer 1
Joined: Sept 2017
I love working with highly exp
perienced people who always have time to lend a hand and teach you something.
At Openet a lot of effort is putt into our personal and career development, from training courses and talks,
to social events outside of wo
ork. And It’s extremely gratifying to know millions of blissfully unaware people
every day use your hard work
k to make their lives easier.
Name: Ben Clear
Software Engineer 1
Joined: Sept 2016
Over the last few years I have worked in many areas within Openet, and have gotten to know some
great people. The work is both
h challenging and rewarding, and I have grown a lot as a person. The
graduate program acted as a great
g
starting point in my career, and allowed me to further my own
development as an engineer.”
Name: Kiran Ravikumar
Software Engineer 1
Joined: September 2017
I was nervous when I ﬁrst joined Openet. But the graduate program and the guidance from colleagues
was excellent, and it kept pushing me to learn new things every day. By the end of the graduate program
I was conﬁdent enough to face the real world challenges. Also, Openet let me choose where I wished to work.
Now I work with the Customer Systems team. Every day is different.

ﬁn
n d o u t m o r e : h t t p :/ / gr a d u a te . ope n et . c o m
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Ornua
Ornua is Ireland’s largest exporter of Irish dairy exporting to over 110 countries
with annualised sales of over €2 billion. Operating from 19 subsidiaries worldwide
and employing over 2,300 staff, Ornua has sales and marketing teams working inmarket across all four corners of the globe from Algiers to Beijing to Lagos and LA.
The business is structured across two core platforms: Ornua Foods and Ornua
Ingredients.
Ornua Foods owns the iconic Kerrygold brand, as well as the Pilgrims Choice,
Dubliner, Forto and BEO Milk Powder brands.
Ornua Ingredients supplies superior quality dairy ingredients to leading global
food manufacturers from some of the world’s most technically advanced
manufacturing and prepacking facilities located in Africa, China, Ireland, Germany,
Saudi Arabia, Spain, the UK and the US.
Grow Together, Achieve Together, Belong Together
At Ornua, we Grow Together by investing in the development of our people and
providing great people leadership for all. We Achieve Together through valuing
collaboration, innovation and diversity and by empowering our people to make
decisions. We Belong Together by staying true to our co-operative roots, valuing
each other’s individual differences and remaining humble in our interactions with
each other and our customers.
We want to find people that understand and work with heart, with thought with
vision, with drive – Ornua’s core values.
Irish Roots, Global Opportunities
Ornua offers exceptional opportunities to grow your career in Ireland and
overseas. We are interested in hearing from a broad range of final year students
and graduates, with a positive attitude, a curious mind-set, international mobility
and great people skills, with a background in any of the following areas:
• Information and Communications Technology
• Sales, Business Development and Procurement
• Engineering
• Human Resource Management
• Supply Chain Management
• Technical / Quality / Innovation

Graduate profile

The 18-month Ornua Graduate Programme consists of:
• Structured rotations with lots of exposure to multiple areas and teams within
our business.
• Classroom and self-directed learning modules with the Irish Management
Institute, including mentoring from our experienced leaders.
• Skills development in the areas of self-awareness, self-confidence, teamwork,
interpersonal and communication skills.
• Permanent opportunity at the end of the programme

Search:
gradireland employers

Contact
Ornua Cooperative Ltd., Grattan
House, Mount Street Lower, Dublin 2
Tel +353 (0)1 661 9599
Email GradRecruitment.dublin@ornua.com
Web www.earlycareers.ornua.com/
graduate-programme
Social media Twitter: ornua
Facebook: ornuagraduateprogramme

Jobs
Type of work
• sales and customer services
• engineering • human resources
• information and communications
technology • languages
• management, business,
administration • manufacturing and
processing • marketing, advertising
and PR • science, research and
development • agriculture, animal
and plant resources
Salary €30,000
Benefits
• 22 days’ holidays • sports and social
club • subsidised canteen • life
assurance • pension scheme with
company contributions • relocation
assistance for overseas placements
Number of vacancies 12–15
Degrees sought
• all disciplines

Locations
• Republic of Ireland• United
Kingdom• Spain• Germany• North
America• Rest of the World

Apply
• online www.ornua.com/careers

Name: John Walls, ICT Business Engagement Analyst
Background: Engineering
‘I am from Killester in Dublin and love the outdoors. I have a
passion for hurling, playing with Clontarf GAA club. I also enjoy
surfing, running and team sports. I have just completed a Degree
in Mechanical and Manufacturing Engineering from DCU, giving
me a great skill set to take on any challenge. I love to travel and
experience new cultures. I am delighted to be part of Ornua’s
Graduate Programme and excited to work for iconic brands such
as Kerrygold. I look forward to developing my personal skills and to
challenge myself every step of the way.’
gradireland 2020

Opening date
16th September 2019
Closing date
18th October 2019

30
Octobe
r
2019

Discover IT

Discover IT is an innovative event which
brings the best and brightest tech students
together with top tech employers.

gradireland.com/events

240

PwC
Search:
gradireland employers

PwC Ireland: #mygraduatelife
Your graduate life is about more than just a place on a graduate programme. You
want to build on your unique strengths and find your place in the world. We
want you to think beyond what success means to you.

Contact

Why should I choose PwC?
It’s a place to grow and make a difference
From the very start you’ll be working with clients, sharing your unique
perspective and making a difference. The work you do will be as varied and
interesting as the clients you’ll work with.

Graduate Recruitment Team
Tel +353 (0)1 792 8550
Email ireland.graduate@ie.pwc.com
Web www.pwc.ie/mygraduatelife
Social media
twitter.com/pwcirl_careers
facebook.com/pwcirelandcareers
youtube.com/pwcireland
linkedin.com/company/pwc-ireland
snapchat.com/add/pwc_ireland

Jobs
Type of work
• Assurance, Tax and Consulting
Salary Competitive package worth
over €32,000
Benefits
22 days annual leave, increasing with
promotion • Flexible Friday – 3pm
finish during the summer and bank
holiday week-ends • Paid overtime or
time off in lieu of overtime • Life
assurance & PwC pension plan • 24
hour on-site gym & fitness classes
• Holistic and beauty therapies
• Subsidised healthcare insurance
• Optional extra Christmas leave days
• Wedding leave and gratuity
• Paid maternity leave and new
parent leave • Smarter travel options
Number of vacancies Over 350
Degrees sought
We accept applications from all
degree disciplines
Work experience Yes
Duration Flexible per individual
requirements

Locations
• Republic of Ireland

Apply
Online
Closing date
Dependent on position

gradireland 2020

Our graduate programme is the ideal launchpad for your career. We offer
continuous learning opportunities to accelerate your personal and professional
growth. You can gain a professional qualification or take up an international
secondment. When it comes to your development, the only limit is your desire to
grow. We reward your progress with salary and grade progression.
As well as making a positive difference to your clients, you’ll also be able to take
part in our various CSR initiatives and give back to the community.
It’s full of opportunities for people like me
No two career paths are the same at PwC. What defines them all is choice. You’ll
get the opportunity to work in a variety of areas. If you want to improve your
skills, if there’s a team you want to work on – all you have to do is ask.
You can build on your own unique strengths, or choose to stretch yourself in a
completely new field. We want your individual talent to shine wherever you
decide you can add the most value.
You’ll work with people from different backgrounds, with different skill-sets and
expertise. Being yourself and lending your individuality to the mix is what will
lead you – and us – to success.
It’s more than a place to work
PwC is much more than a good career move. We care about you, not just the job
you do. Your life shouldn’t be on hold from Monday to Friday. We have social,
health and well-being facilities and programmes available for everyone.
We won’t lie to you, we expect you to work hard and meet your deadlines.
During busy times, you might have to put in some extra hours. But in turn, we
allow you to build up your overtime and use it to take time off.
You’ll be starting alongside over 300 other graduates. You’ll learn from each other
as much as you’ll learn from us. And you’ll make life-long friends along the way.
What are our graduate opportunities?
We have graduate positions available in our Assurance, Risk Assurance, Tax and
Consulting departments. We choose the best people from a wide range of
backgrounds and degree disciplines. You are eligible to apply if you are in line to
achieve a minimum of a 2.1 degree.
Join the firm recognised as gradireland’s Best Graduate Specialist/Professional
Training and Development Programme 2019, and find out why we’re number one.
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Caoimhe Cleere
Business Studies and Finance, DCU
‘I chose PwC after I graduated as I
wanted to get great experience,
training and a professional
qualification. I took part in their co-op
programme for nine months during college and I really
enjoyed it.
What’s surprised me the most since I joined is the range of
opportunities at every level. I was lucky enough to be
involved with PwC’s firm-wide innovation competition,
DisruptX. As a first year associate this was a huge learning
curve and I developed relationships right across the
business, at all different levels. So I’d say to anyone joining,
say ‘Yes’ to everything and get involved.
From the day I started, PwC encouraged me to speak up
and ask if I didn’t understand something.
Everyone is more than happy to help because if you’re
asking questions, it means you’re going to deliver the best
possible outcome for both your client and the team.
My favourite part of my job is the people I get to work with.
Everyone works hard but always finds time to help each
other. The culture is very open, warm and friendly. Everyone
is very approachable and helpful and there is a really nice
atmosphere.

As a graduate there are training opportunities all the time,
for both work and exams. When I first joined the firm I
received three and a half weeks of training before starting
as an induction for all new associates. I also received
training days for each of the exams I was sitting this year.
PwC brought in tutors from Chartered Accountants Ireland
to help us prepare for our exams. This was extremely
helpful.
I found juggling study, work and overtime a challenge at
the start, but PwC provide excellent study leave to ensure
that everyone can prepare for their exams.
I’d definitely recommend joining PwC as I have made such
great friends. I love the team spirit and cooperation.
Whenever I have a question about any audit procedure or
face difficulties in communication with clients I can always
ask for help. It can be daunting starting off, but I have
found that the PwC style of work makes everyone feel
confident.’

‘The working environment and
culture at PwC is positive, supportive, and professional to
its core. It was an easy choice to decide to apply to the
graduate programme. I had previously interned with the
firm for eight weeks in the summer of 2017, and I
thoroughly enjoyed my experience. I already knew PwC
was a great place to learn and develop. PwC’s leading
reputation in the marketplace was another contributing
factor, as was the calibre of its clients.
I’ve really enjoyed the responsibility given to me from the
very beginning. It’s great to attend meetings with
business leaders, to gain insight into their challenges,
and then to try to assist them in achieving their goals.
Obviously this comes with a burden of responsibility, but
it’s exciting to be involved in such decisions and projects,
especially when you are a new associate.
PwC has a culture of inclusion, and every effort is made
to ensure everyone feels at home here. We work
collaboratively to solve client problems, and this often
involves very senior people working with very junior
people. There is a flat hierarchy here, and junior team
members are encouraged to voice their opinion and give
input.
If I’ve learned one thing since joining the graduate
programme, it is that you don’t know what you can do
until you try! At certain times throughout a project, you
will be asked to do something you have never done
before, be it using a new software programme, building a
specific model, or writing a communication to the client.
There is always a safety net of review and guidance, so
it’s a safe environment to try new things and develop on
the job.
There is also a big focus on flexibility here. Work
demands can be unpredictable, but accommodations can
usually be made. For me, I know at certain times of the
year my evenings will be unpredictable, so I try to
exercise in the mornings, freeing up my evenings in case
of client demands. There’s usually a way to balance the
demands of work and play, you just need to be creative
and plan ahead.
If I had any advice for anyone looking to join PwC, I’d say
be friendly, be eager to learn, and look to get involved in
areas that you’re interested in. PwC is a great place to
start your career. There is a strong focus on personal
development, and the social side is great too.’
gradireland 2020

Graduate profiles

During busy season there can be long hours – but
managers have always been very flexible and
understanding of personal commitments.

Alex Forte
Pharmaceutical Chemistry, DCU
Management, UCD Michael
Smurfit Graduate Business School
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RBK
For 60 years, RBK have provided accounting, audit and taxation services to
domestic and overseas businesses in Ireland. We have grown from a relatively
small, regional practice to Ireland’s leading independently branded accountancy
firm, with offices in Dublin, Athlone and Roscommon.
At RBK, our people are the foundation of our success; we currently employ a
team of 200 and recruit ambitious and talented Graduates each year. We believe
that our graduates have the potential to become RBK’s future leaders and we
support them every step of the way.
You are more than a number in RBK, you are a valued part of our team. Our aim
is to empower you, to shape your own career and drive future business success
in RBK. We provide our Graduates with a supportive & collaborative working
environment allowing them to thrive professionally and personally.
Graduates are guaranteed practical, hands on training that will assist you in
succeeding in your Professional examinations and developing a prosperous and
rewarding career.We offer support every step of the way, providing first hand
client experience, mentoring and buddy programmes and access to our senior
leadership so our Graduates learn from the best!
We value our people and champion a healthy work/life balance along with
offering career development opportunities both within, and upon completion of
training.

Graduate profile

Michael Gilraine, Corporate Finance Senior
‘I joined RBK as an intern during the summer of 2016
and started my training contract in September of that
year in the Audit department.
Throughout my first year and a half of training, I worked
mainly with the Credit Union team and travelled to
Credit Unions across the country completing quarterly
internal audits. During this time I also gained
experience working on Audits for clients from a variety
of industries both onsite and in the office.
Earlier this year, I moved to the Corporate Finance team, after an opportunity
arose for me to transfer based on work I had completed with the Credit Union
team. My current role involves working on valuations, projections, due diligences
and forensic accounting. To date my training contract with RBK has provided me
with great exposure and experience into the accounting world, which you
simply cannot get from a book or college exams!
I have successfully completed my ACCA exams, and my time with RBK has
helped hugely in successfully achieving my Accounting Qualification. I have been
able to apply scenarios I have experienced in the workplace to exam questions,
and this has been particularly helpful with the Professional Level papers. The
number of trainees going through the same exam experiences is a boost also –
You always have a good support system!’

gradireland 2020

Search:
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Contact
Karen Buckley
Tel (090) 64 80 600
Web www.rbk.ie/careers/graduaterecruitment
Social media
facebook.com/RBKChartered
Accountants/
linkedin.com/company/rbkchartered-accountants/
twitter.com/rbkgradcareers?lang=en

Jobs
Type of work
• audit & assurance • accounting
solutions • tax compliance • tax
consultancy • corporate finance •
insolvency
Benefits
highly competitive training package,
enhanced exam and study support,
buddy programme, active sports &
social club, early finish in advance of
Bank Holiday weekends, time off in
lieu (TOIL), wellness programmes, tax
saver commuter scheme
Number of vacancies 25–30
Degrees sought
• all disciplines • accounting &
finance • business • economics
• mathematics • law & taxation

Work experience
Work experience Summer
internships & College placements
Duration Summer: 4–6 weeks
Internships: 6 months – 1 year,
dependent on college requirements

Locations
• Republic of Ireland (Dublin, Athlone
& Roscommon)

Apply
• online
Closing date For closing date &
further information please visit
our gradireland page
gradireland.com/graduate-jobs/RBK

GET STARTED

#FYI
Cut through the
jargon and find out
what it’s really like
to build a career in
different sectors.

To see our full range of videos visit

gradireland.com/get-started-fyi
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SABIS® Network Schools In and Around Dubai
Search:
gradireland employers

Contact
Web sabis.net, careers.sabis.net/UAE
Social media
Facebook.com/SABISCareers
Linkedln: SABIS®
twitter.com/TeachinginDubai
instagram.com/sabisgulf
Snapchat: teachingindubai

Jobs
Type of work
• teaching and education
Salary
Competitive salary paid in local
currency
Salary includes end-of-service
gratuity and bonus
Benefits
• tax-free salary • free
accommodation & utilities
• transportation • end-of-service
gratuity • special end-of-service
bonus • optional savings scheme
• yearly return airplane ticket
• excellent career prospects • full
training & professional development
• transferability within the SABIS®
network • multicultural staff of over
60 nationalities • multicultural, eager
students • English as the language of
instruction • cutting-edge
educational technology • long
established network (1886)
Number of vacancies 20
Degrees sought
• all disciplines • education, English,
social sciences, natural sciences, PE,
and early childhood studies are
especially welcome

Locations
UAE (Abu Dhabi, Dubai, Sharjah)
• Oman • Qatar • Bahrain • World

Apply
Closing date
Face-to-face interviews are scheduled
to be held in Ireland in spring 2020.
Our recruitment process is thorough
and ongoing. Interested applicants
are advised to apply immediately at
careers.sabis.net/UAE

gradireland 2020

About Us
SABIS® is a global education network that has an active presence in 20 countries
on five continents. Schools in the SABIS® Network educate over 70,000 students
and implement a proven, proprietary system. SABIS® Network schools provide
students with a top-quality education that prepares them to meet the
challenges of a changing world.
SABIS® Network Schools In and Around Dubai
All SABIS® Network schools, including those in the U.A.E., Oman, Qatar, and
Bahrain, implement the proven SABIS® Educational System™, an integrated,
comprehensive, kindergarten through twelfth grade academic program that has
been developed and refined over a 130-year period.
With a balance of academics, self-development, and life preparation, the SABIS®
Educational System™ prepares students for success in college, fosters a lifelong
interest in learning, and develops responsible, world-class citizens. It blends
quality education with traditional values of hard work and responsibility for self
and others.
Beyond academics, SABIS® Network schools in the U.A.E. and the Gulf offer
students many opportunities to explore and develop their talents and interests.
Purpose-built campuses with state-of-the-art facilities including libraries,
computer and science labs, extensive sports facilities, and cutting-edge
technology in the classrooms, in addition to a rich variety of extra-curricular
activities and an engaging student life, help our students achieve their full
potential.
Join Us
SABIS® Network schools in the U.A.E. and the Gulf offer exciting and fulfilling
career opportunities for graduates of all disciplines in teaching and many other
positions related to the field of education and education management. All
SABIS® Network schools enjoy a culturally diverse teaching faculty and student
body. Many of our native English-speaking faculty are Irish. Contracts are for a
one-year period and are renewable, with many staff opting to stay longer due to
the attractive location and financial incentives.
SABIS® organizes annual orientation sessions, new teacher training, and
continuous, targeted support to ensure that all employees have ample
opportunities to develop and grow. Faculty and staff in the SABIS® Network can
also explore employment opportunities throughout the network as well as
pursue new career paths. Graduates of all disciplines interested in teaching as
well as other positions in the field of education and education management are
encouraged to apply to careers.sabis.net/UAE.
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Name: Kevin Rabbitt

‘I graduated from Trinity College with a
bachelor’s of science degree in
pharmacy and went on to get my
master’s degree in pharmacy from
Royal College of Surgeons in 2011. I
went to work as a community
pharmacist for 3 years in Galway after
completing my studies and then I had an inkling that I
wanted to do something different while in my 20s. That’s
when I was drawn to SABIS®.
I liked that I was able to move into a completely different
field from my work experience with ease as there was
intensive training provided for new teachers. The life
experience that I have now from being able to teach young
students is something that will stay with me forever. You
get so much experience and responsibility right from the
start, along with support, of course. I enjoyed the
camaraderie with the new teachers that you travel with in
your first year. Everyone is helpful and tries to guide you to
the best of their abilities.

Name: Gillian O’Connell – Primary

English teacher, BA English and French
University College Cork
‘Working for the SABIS® Network has
offered me loads of opportunities
that I wouldn’t have at home. There
are plenty of opportunities to travel
and to experience so many
different cultures in the U.A.E. It
has been a great start to my teaching career, and has
prepared me well for the future.’

‘After graduating with BA in
Economics & Geography from
NUI Galway in 2013, I took an
Economics & Business studies
teaching post with the
international schools of
Choueifat in Sharjah, UAE in
2014. As the secondary teaching
qualification process had become more tedious and
expensive in Ireland, I was delighted to have the
opportunity to teach before fully investing in a
career in education.
The school do their utmost when training
inexperienced teachers. After an intensive fortnight
in August, I was confident entering into my first
class that September. The Heads of department are
extremely hands-on and the teacher training
continued throughout the duration of the year.
There was always someone willing to offer helpful
advice, and the school’s rigorous points system
leaves little room for teacher error.
During my second year with the school I decided to
complete a Post-graduate certificate in Education
through the University of Sunderland and the school
was extremely accommodating to me throughout
my studies. This course will allow me to teach in
Ireland, when I eventually decide to return home.
This year I will be progressing into a management
position as an academic quality controller. A position
which a teacher in Ireland would unlikely be
entrusted with, after only two short years of
teaching. The opportunities for advancement are
exceptional within the company.’
Name: Grace Carroll – KG teacher
BA Early Childhood Studies –
Waterford Institute of Technology
‘The benefits of working with the
SABIS® Network are numerous,
there is great opportunity to
progress with in the company. The
U.A.E. is a very central base for
travel opportunities. A tax free
wage that can be spent as you please, free utility
bills, flights, insurance and accommodation, a
teaching experience and opportunity like this is hard
to obtain in Ireland.’

gradireland 2020
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There is real opportunity for professional growth with
SABIS®. I can see it in my own career and the careers of my
colleagues, whom I now consider friends. I have been able
to move within the company to an HR administrative
position after one year of teaching. My advice to new
graduates thinking of teaching as a career is: “Come and
see what it’s like first-hand. You won’t regret it!”’

Name: Andrea Walsh

live
Find out more and register to attend at

live.gradireland.com

6 February 2020
Main Hall, RDS
Dublin 4
12pm – 5pm

Find your future!
Top employers, workshops, talks,
start-ups, postgrad, gradireland
#FYI VR experience and much,
much more…

@gradireland

Free entry at
live.gradireland.com
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Smyths Toys
Smyths Toys is a great place to start your career because we want you to make a
real impact in our business.
We’re totally Irish owned. This means you’ll get hands-on experience in the
running of an international toy retail business with the heart of its operations in
Ireland. We execute a multi-million euro annual buying portfolio, use cuttingedge IT systems and employ over 5,000 people at peak trading times.
We also have exciting expansion ambitions. In 2018 we acquired Toys R Us in
Germany, Austria and Switzerland, adding a further 90 stores across central
Europe. This brings our total number of stores across Ireland, the UK and Europe
to over 200. There’s never been a better or more exciting time to join Smyths
Toys.
With over 150 employees at our Galway Headquarters, we all work together
across a relatively flat organisational structure. Right from the get-go, you’ll work
around senior, experienced people, up to and including our Managing Directors.
We have a great informal work environment.
A career with Smyths Toys offers you the opportunity to learn new skills, develop
your potential and be part of building an international toy retail business. We’re
already Europe’s leading toy retailer and one of the largest and fastest growing
retailers in the UK and Ireland. We have ambitious plan for the future, and we
need your help to make them happen.
Do you want to work in a dynamic environment where you can advance fast?
We’re looking for ambitious self-starters who think on their feet. Working here is
challenging and fast-paced. We like it when you make decisions and we’re ok
with you taking risks. You’ll need to work hard and deliver results. When you
work hard and smart at Smyths Toys, you get rewarded.
At Smyths Toys, your success is in your hands. You own it.
Our Graduate Programmes concentrate on three key areas:
Professional Store Management
Our Store Managers and their teams are at the frontline of our business and
revenue generation. If you have the drive to maximise sales and profit while
delivering exemplary standards, this is the path for you. Your role will be to
inspire, lead and motivate staff, ensuring your team delivers exceptional
customer service.
Buying & Merchandising
Our team of Buyers select the products we sell in our Stores and drive the
success of our business. As part of the Buying Team, you will be involved in each
step of the product life cycle. In this role, you’ll learn to analyse and react to sales
performance to make the best decisions for our business.
Marketing
Our Marketing Department is responsible for the promotion of our Company
and products. You will be heavily involved in developing our Catalogue, which
forms an integral part of Smyths Toys’ Marketing Campaign. Responsibilities
such as organising the promotion of new store openings and dealing with the
press make this an excellent opportunity to develop your public relations and
marketing skills.

Search:
gradireland employers

Contact
HR Department
Tel +353 (0)91 743 600
Email personnel@smythstoys.com
Web www.smythstoys.com
Social media
facebook.com/smythstoys
twitter.com/SmythsToysIRE
linkedin.com/company/smyths-toys

Jobs
Type of work
• Accountancy and Financial
Management • Human Resources
• IT • Law • Supply Chain
• Management, Business,
Administration • Marketing and PR
• Property • Retail and Customer
Services
Salary Depending on position
Benefits
• Bonus (discretionary) in certain
roles • Life Assurance • Pension
scheme with company contributions
• 20 days’ holiday • Staff Discount
• Sport and Social Club • Bike to Work
• Length of Service Awards
Number of vacancies Varies
Degrees sought
• all degree disciplines

Work experience
Summer, All year, Placements yes
Duration 3–9 months

Locations
• Republic of Ireland • Great Britain
• Europe

Apply
• online
www.smythstoys.com/careers
Closing date Varies

Graduates can also apply for vacancies that arise throughout the business.
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Tesco Ireland
Food, people, retail, what’s not to love?
We’re passionate about serving Ireland’s shoppers a little better every day and
our colleagues are at the heart of that. A business of our scale – 13,000
colleagues and 151 stores in the Republic of Ireland and further operations in
countries across Europe and Asia – provides a whole host of opportunities.
No two days are the same here at Tesco Ireland and this, coupled with our fastpaced and vibrant culture, creates a very rewarding environment to work in
which we are really proud of. We are also extremely proud that Tesco Ireland has
been certified as a Great Place to Work for the second year in a row and
recognised as one of Ireland’s Best Workplaces. This recognition is a testament to
our culture which is created by each and every one of our colleagues.
Our Graduate Programmes
We run two separate graduate programmes in Tesco Ireland – one in our Head
Office based in Dublin and a programme based in our Stores. The great thing
about our stores programme is that we have stores all over the Republic of
Ireland and this provides so many different opportunities.
Both our Stores and Head Office programmes are eighteen months long and
start off with a comprehensive induction and familiarisation including time
spent in our stores and distribution centre to ensure you receive a warm
welcome to the business. We like to help our graduates grow so we give them
responsibility from day one with plenty of training and leadership development
throughout. Also, there’s plenty more support on hand, like a mentor to help you
along the way and a ‘buddy’ who’s already been in your shoes.
Graduates at Tesco
We always support our graduates to develop a career path that’s right for them
and as we look for graduates from all degrees and backgrounds the
opportunities for graduates are endless at Tesco.
Take for example some of our existing graduates:
Susan (Head Office Programme) has a Masters in Food Business Strategy and
has undertaken placements in our Technical/New Product Development team as
well as in our Buying function as part of the programme.
John (Stores Programme) has a degree in Business Studies with Sports
Management and as part of the programme so far he has managed several
different departments of one of our largest format stores to really understand
how a store operates day to day.

Search:
gradireland employers

Contact
Tesco Ireland
Gresham House, Marine Road, Dun
Laoghaire, Co. Dublin
Email recruitment.roi@Tesco.com
Web roi.tesco-careers.com
Social media Twitter: Tesco Ireland;
Facebook: Tesco Ireland; Instagram:
tescoirl & lifeattescoireland

Jobs
Type of work
• accountancy and financial
management • human resources,
recruitment and training • IT and
telecoms • Law and legal services
• logistics and transport
• management, business,
administration • marketing,
advertising and PR • media and
publishing • property • retail, sales
and customer services • social and
community
Salary Competitive
Benefits
Competitive Benefits package
including: • Colleague discount • 21
days’ annual leave • Pension scheme
• Share options • TaxSaver commuter
scheme • Bike to Work scheme • And
more…
Degrees sought
2:2 minimum in all disciplines

Mark (Head Office Programme) has a degree in Computing and has undertaken
placements in our Tesco Mobile team and in a key project within our retail
support function as part of the programme.

Locations

You can really see from our current and past graduates that no matter what
you’re academic background, you can be successful and build a future career
with Tesco through our graduate programme.

Apply
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• Republic of Ireland

Online
Closing date See website

FOLLOW US ON
SOCIAL MEDIA

@gradireland
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Workday
Search:
gradireland employers

Contact
Tel +353 (01) 241 9900
Email graduates@workday.com
Web workday.com
Social media twitter.com/workday
facebook.com/workday
linkedin.com/company/workday

Start your Future Today
A leading provider of enterprise cloud applications, Workday delivers financial
management, human capital management, planning and analytics applications
designed for the world’s largest organisations.
We work hard, and we’re serious about what we do. But we like to have a good
time. In fact, we run our company with that principle in mind every day: one of
our core values is fun. Whether it’s volunteering through our ‘Giving and Doing’
initiatives or taking part in our global Hackathons, Workday empowers you to
grow your career while being part of a community of incredible people. We
encourage our people to bring their best selves to work and strive for a diverse,
ethical and inclusive workplace.

Jobs
Type of work
• Application development
• Software development • Security
engineer • Services and support • UI
engineering • UX design • Product
management • Consultants
• Analysts • Technical training • Sales
Benefits
• Snack programme • Gym subsidy
• Private healthcare • Life assurance
• Pension scheme with company
contributions • Share options • 27
holiday days • Charitable donation
match programme • Cycle to work
scheme • Taxsaver commuter ticket
Number of vacancies 50+
Degrees sought
We accept applications from all
disciplines

Hear from one of our Graduates:
Caroline Hyland, UCD – Computer Science
“I was asked for my input just like everybody else and my
opinion was valued just as much. In Workday, it doesn’t matter
if you have been here for a week or 10 years, everyone is
encouraged to speak, and everyone’s opinion is valued.”

Impact game-changing technology from day one
Workday uses cutting-edge technology in every aspect of our business, from
sales to software development, allowing us to come up with innovative and
forward-thinking solutions. We view our graduates as our future leaders and
trust you to join meaningful projects from the beginning.
Graduate Employer of the Year and Best Internship Programme 2019

Work experience
• Long-term internships and
placements

Locations
• Republic of Ireland
• Great Britain
• Rest of the world

You will get to be a part of Generation WorkdayTM, our 12-month professional
development programme for early talent, focused on building leaders, making
connections and accelerating career growth.
If you’re up for the challenge, we’d love for you to join our fun and talented team
that puts people where they should be – first. The other culture awards we won
this year include:

Apply
Online: workday.com/dublincareers
Applications
Open 1 September 2019 for our 2020
Graduate Programme

#1 Best Workplace
in Ireland 2019

#3 Best Workplace
in Europe 2019

Best Workplaces
for Women 2019

Europe’s Best
Workplaces
2019

Start Your Future Today with Generation Workday™
gradireland 2020
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workday.com/dublincareers
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Use your gradireland
dashboard to make
your job hunt easier

6
4

1
3

2
5

1

Your profile

Keep your profile up to date.
This is your career passport so
it’s in your best interests to
complete it in as much depth
as possible. We can then send
you the most relevant careers
advice and jobs information
possible.
2

Shortlisted courses

Interested in postgraduate
options? Save the courses you
are interested in and revisit
them at a later date.

3

Favourite content

Found an article or video
useful? Save it here. We
recommend saving useful
content throughout your
career journey – from choosing
a career to the day you get
hired by your favourite
employer.
4

Your CV

Make your applications easy:
save your CV to your
dashboard.

5

Recently viewed

Jump straight back into advice,
videos, internships, jobs and
events you were recently
exploring.
6

Shortlisted jobs

Save all the jobs you are
interested in and get
reminders when their closing
dates are approaching.

7

8
€

€

Personalise
your job search
Direct messages
You can now receive highly targeted
messages from employers and have
the opportunity to connect with
them directly.

7

The Graduate
Benchmark
Test yourself with the three
most commonly used aptitude
tests, discover your strengths
and compare your scores!
8

Employers send messages to specific
students that they would like to talk to.
This could be about a job opportunity
you are a good match for or an event
they would like you to attend.
We send you an alert to let you know
there is a message waiting for you
within your dashboard.

Recommendations

Careers advice, internships,
jobs and events just for you.

Once you’ve read the message, you
decide whether or not you would like to
continue to talk directly to the
employer about the content of the
message, ie to find out more about the
company or role, or to attend the event.
If you would like to continue the
conversation, we will send the
employer your gradireland profile,
including contact details but excluding
sensitive data, so they can contact you
directly.
Direct messages within gradireland are
the best way to build your network and
land your perfect graduate job!

Built by

Closing date:
2 March 2020

1. Take the tests.
2. See where you
rank on the
leaderboard.

National Student Challenge

Are you up for
the Challenge?
The gradireland National Student Challenge
gives you the chance to see how you
compare to students from across Ireland. It is
free to enter and all online. Not only will you
be in with the opportunity of winning up to
€1,000, you could also be crowned Ireland’s
brightest student at our Grand Final!

Enter now!

3. If you are in

the top 60 at close
of competition –
come along to the
grand final.

4. Spend the day

with top employers.

5. Take part in
live challenges.

6. Be crowned champion

and win an amazing prize.

gradireland.com/challenge
Gold employer partners
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A–Z of professional bodies
Advertisers

Factfinders

Index

157 A–Z of employers

16

Degree disciplines sought

6 Advertisers

259 A–Z of professional
bodies

26

Locations

59

Closing dates and
application methods

112

Sectors

40

Work experience

265 A–Z of further study
providers

Remember to quote gradireland on your job application.
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CPA Ireland
A Worldwide Recognised Qualification
By choosing the CPA qualification you are joining an international community of
over 1 million CPA accountants worldwide. If you wish to stay in Ireland or go
abroad, the CPA Ireland qualification is an internationally recognised
qualification.
Exemptions
With any previous qualifications, you may be entitled to exemptions. To easily
assess what exemptions you may be entitled to go to
www.cpaireland.ie/become-a-student/Exemptions
CPA FastTrack - Qualify Faster with CPA Ireland
The CPA FastTrack programme allows students in college to count relevant
summer internships or work placement modules towards the training
requirement with CPA Ireland. This essentially means that students may qualify
faster with CPA Ireland than any other accountancy body.
Where can I work?
CPA Ireland doesn’t hold students to training contracts, allowing students to
work in any accountancy practice or in a wide range of industries both at home
and abroad.
100% of recently quailed CPAs are employed and work in a diverse range of roles
across multiple sectors.
Can I travel with my qualification?
Yes, you can! CPA Ireland members work all over the world. CPA Ireland have
mutual recognition agreements with accountancy bodies worldwide including
Australia and Canada enabling CPA Ireland members to work in these countries.
These partnerships allow you to travel with your CPA Ireland qualification.
Careers Advisory & Placement Service
When you choose the CPA Qualification, we help you establish your accountancy
career and secure your first CPA trainee role.
Continued Support
With our Head Office based in Dublin, support is provided to you from when you
contact CPA to your progression to become a student. A dedicated education and
training team also provide you with guidance and advice on every step of your
journey to becoming a qualified CPA.

gradireland 2020

Get to our web entry and view all our
latest opportunities and content

Contact
Sinead O’Donovan
CPA Ireland
17 Harcourt Street,
Dublin D02 W963
Tel +353 (0)1 425 1000
Email sodonovan@cpaireland.ie
Web www.cpaireland.ie

Jobs
Careers sectors: • accountancy
and financial management
• management consulting • business,
management, administration
CPA Ireland accept applications from
all disciplines.
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Institute of Project
Management
Project management is widely used throughout the entire economy and
project managers are in increasing demand worldwide. The Institute of Project
Management was founded in 1989 and is the first Irish professional body
organization dedicated to the promotion of the discipline.

Search:
gradireland employers

Why Project Management?
Project management is the application of knowledge, skills, tools, and
techniques to deliver project requirements. It has always been practiced
informally but began to emerge as a distinct profession in the mid-20th century.

Contact

Project Managers are change agents: they make project goals their own and
make things happen.
As the pace of economic and technological change has quickened, organizations
have been directing more and more of their energy into projects, thus becoming
more dynamic through an increasingly projectified culture.
Project Management – A Core Competence
Our graduates can be found across all sectors of the organisation - as
employees, team members, managers, contractors and independent
consultants.
Project management is a core competence requirement. Trusted professional
and academic credentials are indispensable for those who want to acquire the
knowledge and a framework for delivering successful projects and improve
personal performance.
Qualification Benefits
The Institute offers an extensive range of courses and certifications to maximise
your employability potential. These include:
• Special Purpose Awards at Level 8 & 9 on the NFQ (National Framework of
Qualifications);
• Professional Diplomas from our internationally renowned Institute;
• IPMA® (International Project Management Association) professional body
certification, recognised in 73 countries;
• A competitive edge on your CV with certifications that will make you stand
out in a crowded marketplace.
Why the Institute of Project Management?
The Institute occupies a unique position as Ireland’s premier certification
authority. Globally recognised as a leading provider of project management
certification, training and education services, the Institute is highly respected on
the international stage for its continuous engagement with and contribution to
the global project management community.

Tel +353 01-6614677
Email info@projectmanagement.ie
Web www.projectmanagement.ie
Social media
twitter.com/IPMNewsIreland
facebook.com/IPMIreland
linkedin.com/school/institute-ofproject-management-ireland

Jobs
Career sectors
• accountancy and financial
management • banking, insurance
and financial services • charities and
voluntary sector • construction, civil
engineering and QS • engineering
• fund management/administration
and investment banking • human
resources, recruitment and training
• IT and telecoms • law, legal services
and patents • logistics and transport
• management consulting
• management, business,
administration • manufacturing and
processing • marketing, advertising
and PR • medical and healthcare
• public sector and civil service
• retail, sales and customer services
• science, research and development
• teaching and education
Degrees sought All disciplines

Location
Republic of Ireland

To apply
Please visit our website
or send us an email to
info@projectmanagement.ie
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The Insurance Institute
About us
The Insurance Institute design and deliver industry led insurance qualifications,
training and Continuing Professional Development (CPD) to over 20,000
professionals across the country.

Search:
gradireland employers

Why insurance?
Insurance is all about protecting customers – individuals, businesses or whole
communities – and delivering peace of mind when they need it most.

Contact

There’s a huge range of employment opportunities within the industry,
providing graduates from all backgrounds with a host of exciting career
prospects. From sales and marketing to risk management and underwriting,
insurance is a multi-faceted industry, so whether you’re a strong communicator,
an analytical thinker or a numbers person there are roles in insurance for you.
Becoming qualified
A career in the industry is hugely rewarding, but it’s essential that those working
in insurance are capable, competent and qualified professionals – that’s where
we come in.
Our courses are structured in a way that allows you to use modules as stepping
stones, each one advancing towards a professional qualification.
The Accredited Product Adviser (APA) is the entry level qualification on our
framework and the minimum requirement that employers look for in new
recruits. If you’re thinking about a career in insurance, the APA will give you a
flavour of what’s involved, as well as a head start in your job search. Download
our qualifications guide or apply today at iii.ie
Global opportunities
If travel is at the top of your agenda, our qualifications can open doors and create
exciting opportunities across the globe. With internationally recognised
qualifications under their belts, our graduates have gone on to secure
employment in the UK, Canada, Australia, New Zealand, the US and across Europe.
Visit www.iii.ie/qualifications/travelling-with-your-qualification to discover how
an insurance qualification could be your passport to global career success.
Not just for graduates
Not satisfied with your existing degree or thinking about changing direction?
Our Insurance Practitioner Apprenticeship Programme is part funded by the
government and offers those who complete it an affordable way of getting a BA
honors degree and three years of work experience, all whilst earning a full time
salary.
To find out more, visit earnandlearn.ie
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Member Services
The Insurance Institute, 5
Harbourmaster Place, IFSC, Dublin 1
Tel +353 (0) 1 645 6670
Email info@iii.ie
Web www.iii.ie
www.earnandlearn.ie
Social media LinkedIn @theinsurance-institute
Instagram @insti_ie
Twitter @insti_ie

Jobs
Type of work
• accountancy and financial
management • banking, insurance
and financial services • construction,
civil engineering and QS • human
resources, recruitment and training
• IT and telecoms • languages and
culture • law, legal services and
patents • management consulting
• management, business,
administration • manufacturing and
processing • marketing, advertising
and PR • medical and healthcare
• property
Degrees sought
• all disciplines

Locations
• Republic of Ireland
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Further study
contact directory
Inside
260 Universities in Ireland and
Northern Ireland

263 Institutes of technology
and other institutions

Visit gradireland.com/further-study
for all the info you need.
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Universities in Ireland and Northern Ireland
Dublin City University

Registry, DCU, Dublin 9
www.dcu.ie/graduatestudies

+353 (0)1 700 5338

Maynooth University

Admissions Office, Maynooth University, Kildare
www.maynoothuniversity.ie/postgraduate

+353 (0)1 708 3822

NUI Galway

Postgraduate Admissions Office, NUI Galway
www.nuigalway.ie/postgrad

+353 (0)91 524 411

Queen’s University Belfast

Admissions and Access Service,
Queen’s University, Belfast BT71NN
www.qub.ac.uk/Study/PostgraduateStudy

+44 (0) 28 9097 2585

Technical University Dublin

Admissions Office, TU Dublin, Dublin 7
www.tudublin.ie/postgrad

+353 1 402 5332

Trinity College Dublin

Academic Registry, TCD, Dublin 2
www.tcd.ie/study/postgraduate

+353 (0)1 896 1000

Ulster University

Central Admissions, Ulster University Jordanstown,
Antrim BT37 0QB
www.ulster.ac.uk/study/postgraduate

+44 (0)28 9036 6309

University College Cork

Graduate Studies Office, UCC, Cork
www.ucc.ie/en/study/postgrad

+353 (0)21 490 2876

University College Dublin

Graduate Admissions, UCD, Dublin 4
www.ucd.ie/graduateadmissions

+353 (0)1 716 4043

University of Limerick

Graduate & Professional Studies, UL, Limerick
www.graduateschool.ul.ie

+353 (0)61 234 377

American College Dublin

2 Merrion Square, Dublin 2
www.amcd.ie

+353 (0)1 676 8939

Athlone Institute of Technology

Dublin Road, Athlone, Westmeath
www.ait.ie

+353 (0)90 646 8000

Institutes of Technology and other Institutions
CCT College Dublin

30–34 Westmoreland Street, Dublin 2
www.cct.ie

+353 (0)1 633 3444

Communications and
Management Institute

Cashel Business Centre, Dublin 12
www.cmi-ireland.com

+353 (0)1 492 7070

Cork Institute of Technology

Rossa Ave, Bishopstown, Cork
www.cit.ie

+353 (0)21 433 5040

Dublin Business School

13/14 Aungier Street, Dublin 2
www.dbs.ie

+353 (0)1 417 7500

Dundalk Institute of Technology

Dublin Road, Dundalk, Louth
www.dkit.ie

+353 (0)42 937 0200
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Fitzwilliam Institute

Temple Road, Blackrock, Dublin
www.fitzwilliaminstitute.ie

+353 (0)1 283 4579

Galway-Mayo Institute
of Technology

Dublin Road, Galway
www.gmit.ie

+353 (0)91 753 161

Griffith College

25 Wolfe Tone Street, Dublin 1
www.griffith.ie

+353 (0)1 415 0450

Hibernia College

Merrion Road, Dublin 4
www.hiberniacollege.com

+353 (0)1 661 0168

IBAT College

16–19 Wellington Quay, Dublin 2
www.ibat.ie

+353 (0)1 807 5055

Institute of Art,
Design + Technology

Kill Avenue, Dún Laoghaire, Dublin
www.iadt.ie

+353 (0)1 239 4400

Institute of Public Administration Ballsbridge, Dublin 4
www.ipa.ie

+353 (0)1 240 3600

Institute of Technology Carlow

Kilkenny Road, Carlow
www.itcarlow.ie

+353 (0)59 917 5000

Institute of Technology Sligo

Ash Lane, Sligo
www.itsligo.ie

+353 (0)71 915 5222

Institute of Technology Tralee

Clash, Tralee, Kerry
www.ittralee.ie

+353 (0)66 714 5600

Irish College of Humanities
and Applied Science

Castletroy, Limerick
www.ichas.ie

+353 (0)61 216 288

Irish Management Institute

IMI, Sandyford Road, Dublin 16
www.imi.ie

1800 22 33 88
+353 (0)1 207 8400

Letterkenny Institute of
Technology

Port Road, Letterkenny, Donegal
www.lyit.ie

+353 (0)74 918 6000

Mary Immaculate College

South Circular Road, Limerick
www.mic.ul.ie

+353 (0)61 204 300

National College of Art
and Design

100 Thomas Street, Dublin 8
www.ncad.ie

+353 (0)1 636 4200

National College of Ireland

Mayor Street, IFSC, Dublin 1
www.ncirl.ie

+353 (0)1 449 8500

Open University in Ireland

2 Holles St, Dublin 2
www.open.ac.uk/republic-of-ireland

+353 (0)1 678 5399

PCI College

Old Naas Road, Clondalkin, Dublin 22
www.pcicollege.ie

+353 (0)1 464 2268

Royal College of Surgeons
in Ireland

123 St Stephen’s Green, Dublin 2
www.rcsi.com/dublin

+353 (0)1 402 2100

Waterford Institute of
Technology

Cork Road, Waterford City
www.wit.ie

+353 (0)51 302 670
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COMPREHENSIVE CAREERS ADVICE AND JOBS FOR ALL SECTORS

Register at
gradireland.com
BRIGHT CAREERS
BETTER FUTURES
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Choose GMIT for
your Postgraduate
study
Study for your postgrad
in our campuses in
Galway or Mayo, where
we have a selection of
taught postgraduate
courses in business,
creative arts, science,
health sciences and
teaching & learning.
Or check out our research
postgrad opportunities.

www.gmit.ie/postgrad
FOLLOW US

Choose DCU for your
Postgraduate Studies
Dublin’s Leading University for
Graduate Employment*
Whether you’re interested in specialising further in
your chosen discipline, or broadening your career
options, DCU has 90+ taught postgraduate
programmes available for you.
For further information see
dcu.ie/postgraduate
*Higher Education Authority Graduate Outcomes Survey, Class of 2017

live
Find out more and register to attend at

live.gradireland.com

6 February 2020
Main Hall, RDS
Dublin 4
12pm – 5pm

Find your future!
Top employers, workshops, talks,
start-ups, postgrad, gradireland
#FYI VR experience and much,
much more…

@gradireland

Free entry at
live.gradireland.com

265

Mary Immaculate College
Be part of an innovative and creative learning environment, with excellent
student supports and resources, and world-class postgraduate programmes in
the Liberal Arts and Education offered at Diploma, Masters and Doctoral (PhD)
levels, at Mary Immaculate College.
Media Studies, History, Education and the Arts, STEM Education, Christian
Leadership in Education, Applied Linguistics and Literacy Education are just
some of the programmes of study on offer. Full-time, part-time and distance
learning options are available across both taught and research programmes.

Contact

According to Professor Jim Deegan, Head of Graduate School at MIC: “Grounded
in decades of scholarship in Education and the Liberal Arts, postgraduate students
at MIC experience responsive research supervision and mentoring, funding and
career development support schemes, and a first-class ‘community of practice’.”
MIC also offers funding supports of €800,000 per annum through a
Departmental Assistantships Scheme and merit-based Research Masters and
Doctoral Awards Scheme.
MIC systematically builds for student success by providing panel-based
monitoring at review and progression points and a wide range of transferrable
skills training such as academic writing, project management, research integrity
and ethical conduct, distributed leadership, and presentation and conference
skills. The postgraduate community at MIC continues to grow and diversify with
students from Ireland, the UK and EU studying alongside students from Brazil,
Nigeria, Tanzania, France, Zimbabwe, Saudi Arabia, Japan, and China.

Social media
T: @MICLimerick
F: @maryimmacualtecollegeireland
L: linkedin.com/school/maryimmaculate-college/
S: MIC_Ireland

Admissions Office
Mary Immaculate College
South Circular Road
Limerick, V94VN26
Tel +353 (0)61 204 348
Email admissions@mic.ul.ie
Web www.mic.ie

Apply
Closing date: 31st of May
**Please contact the Admissions Office as some
programme application dates may differ

Study your master’s course on a full
or part-time basis at NCI’s vibrant
campus in the heart of Dublin’s IFSC.
National College of Ireland, Mayor Street, IFSC, Dublin 1 | Tel: 1850 221 721 Email: admissions@ncirl.ie Web: www.ncirl.ie

BUSINESS – COMPUTING – FINANCE – HR – MARKETING
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LEARN TO LEAD
Are you seeking to advance your career
in healthcare? Do you need to develop
your leadership and management
capabilities?

Applications are now open for our suite
of Professional Diplomas (9 months)
and Masters Programmes (2 Years).

Talk to our team:
https://leadership.rcsi.ie/info | leadership@rcsi.ie | 01 402 8681

Queen’s University Belfast
Queen’s University, Belfast offers a wide range of internationally-recognised
Master’s Degree and Doctoral (PhD) programmes. Established in 1845, Queen’s is
a prestigious, research-intensive Russell Group university, ranked 173 in the
world (QS World Rankings 2020).

Contact

The postgraduate culture at Queen’s is built on exceptional teaching, cuttingedge research, innovation, collaboration and engagement. Our Postgraduate
students work alongside world-class academics and can access additional
professional development through our state-of-the-art Graduate School and
international network. They also benefit from our beautiful campus and
facilities, award-winning accommodation and outstanding sports centre.

Web: www.qub.ac.uk
Tel: +44 289097 1483
Email: studntrecruitment@qub.ac.uk

A campus university, Queen’s is at the heart of Belfast, one of the world’s top 10
Digital Economies of the Future and the only UK city outside London to be listed
(Financial Times’ fDi Intelligence, 2018). It is also renowned for its friendly
welcome and accessibility.
Queen’s is ranked in the top 160 in the world for graduate prospects (QS
Graduate Employability Rankings 2019) and 96% of Queen’s graduates are in
employment or further study 6 months after graduation (HESA Destination of
Leavers from Higher Education Survey, 2016/17).
Our postgraduate programmes are competitively priced, and some can be
completed in one year. Plus, with the lowest student cost of living in the UK
(Which? University, 2018) Queen’s is a compelling choice for study.
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Queen’s University Belfast
University Road
Belfast BT7 1NN

Social media:
Facebook: facebook.com/QUBelfast
Twitter: @QUBelfast
Instagram: @qubelfast

The Graduate Benchmark
Tests provided by Assessment Day

Delivered by gradireland

Test yourself. Compare your score.

FREE for
gradireland
members
Do you want to know how well you can
do in standard employer aptitude tests?
Use the Graduate Benchmark to get an
employer’s-eye view on how your
performance compares to your peers.
1) PREPARE with three practice tests to warm up.
2) TEST YOURSELF on the assessments most
used by graduate recruiters: numerical reasoning,
verbal reasoning and inductive reasoning.
3) REVIEW YOUR RESULTS in a personalised
report and compare your scores to students in
your uni, your year, your subject or across the
whole country.

Sign in to gradireland.com and go to your dashboard, or
search ‘Graduate Benchmark’.

Built by
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Trinity
Business
School
A New World Class Building for
a World Class Business School
→ MBA
→ Masters
→ Undergraduate
→ Executive Education

To learn more visit tcd.ie/business
TRINITY BUSINESS SCHOOL IS RANKED IN THE TOP 2% OF BUSINESS SCHOOLS WORLDWIDE
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summer fair
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RDS, Dublin

Register for free entry at gradireland.com/events
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Waterford Institute of Technology
WIT is a state-sector, university-level Institute with a supportive learning
environment which is complemented by an excellent reputation for research. At
the heart of our vision for WIT is our dedication to creating a vibrant and ambitious
postgraduate and postdoctoral culture across the Institute. Our postgraduate
students play a vital part in WIT’s dynamic and diverse learning community. With
students from 70 countries and strategic collaboration partnerships with over 300
education and industry partners, WIT has created an exciting learning and research
environment in the South East of Ireland and was the top ranked institute of
technology in Ireland in The Sunday Times Good University Guide 2019.
Postgraduate Study
WIT offers a broad range of taught and research postgraduate programmes,
Masters, Doctorates and PhDs across six faculties; Business, Engineering, Health
Sciences, Humanities, Lifelong Learning & Education and Science & Computing.
Many of the faculties host and support postgraduate students and their research
activities through their highly successful research groups and centres. We believe
strongly in equipping our postgraduate students with more than just specialist
academic skills. We are committed to offering support and training that will
prepare you for your future career. In addition to the formal training provided as
part of your programme, as a WIT postgraduate student you will have access to a
range of additional training opportunities, including seminars, workshops, online
resources and informal networking events. Entry to taught and research
postgraduate programmes in WIT normally require either a first or second class
honours primary degree in an appropriate discipline.

Contact
Angela Power
Postgraduate Coordinator
Tel +353 (0)51 845627
Email pgsupport@wit.ie
Applications/Admissions
Research Postgraduate Admissions
Tel +353 (0)51 302883
Email pgadmissions@wit.ie
Taught Postgraduate Admissions
Tel +353 (0)51 302670
Email tpgadmissions@wit.ie
Web www.wit.ie/pg

For information on our postgraduate programmes please visit: www.wit.ie/pg

Choose to study at one
of the largest and most
digitally advanced campus
libraries in Ireland.

Find Out More At GraduateSchool.ul.ie
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Accelerate Your
Leadership Career
Highly ranked and triple accredited UCD Michael Smurfit
Graduate Business School is Ireland’s leading business
school. We are seeking authentic, ambitious professionals
to join our graduate programmes. In return we will
challenge you, encourage your creativity and impart a
wide range of business and behavioural skills, enabling
you to meaningfully impact your career.

To find out more about the unique experience
of studying with us visit www.smurfitschool.ie

FOLLOW US ON
SOCIAL MEDIA

@gradireland
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Flicking from the back
How gradireland can
help deliver for your
career

What employers
want

Postgrad options

8
50

115

Nine tips to help
you succeed in your
career quest

12

In the hot seat: how
to handle tricky
interview questions

70

Costs and funding

132

44

Graduate
recruitment today

24

Consider your options

Working life

81

Career sectors

Studying abroad

143

89

Employers, professional
bodies and course
providers

159

The Association of Higher Education Careers Services
The Association of Higher Education Careers
Services – AHECS is the representative
association for careers advisory and placement
professionals in higher education in Ireland. Its
mission is to lead, support and facilitate
collaboration among higher education careers
services throughout Ireland and be the
recognised authority on graduate career
development, learning and employability.
Included among our members are 28
Universities, Higher Education Institutes and
Institutes of Technology.

The Association of Higher Education Careers
Services works to bring employers and careers
services together to discuss issues of mutual
interest and concern. Throughout the year, there
are a number of events which focus on key issues
and provide employers with an invaluable
networking opportunity to meet other recruiters,
academics and career professionals.

info@ahecs.ie
www.ahecs.ie

Printer Stephens & George Print Group,
Goat Mill Road, Dowlais, Merthyr Tydﬁl CF48 3TD
ISBN 978 1 912625 26 0 ISSN 1649-5446

GTI Ireland is the official careers publishing
partner of the Association of Higher Education
Careers Services and works closely with them
and their member careers services to publish the
gradireland series, the website gradireland.com
and several national fairs and an annual
employers’ awards event.
GTI Ireland, 14–16 Lord Edward Street,
Dublin D02 YC63
+353 (0)1 645 1500
groupgti.com
We would like to thank all third-level careers services
in Ireland and Northern Ireland and our publishing
partners AHECS for their help with this publication.
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