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Foreword
This is the 13th edition of our annual Ireland’s 100 Leading Graduate
Employers publication, one of our most eagerly anticipated pieces of research
related to graduate recruitment each year. Ireland’s 100 is a must-read for
those either studying or starting their career and for those working within the
graduate recruitment market in Ireland. Our informed data and commentary,
together with our other piece of partner research (the gradireland Graduate
Salary and Graduate Recruitment Trends Survey), provides a concise and
timely overview of the Irish graduate recruitment landscape.
The research in this publication was conducted in conjunction with our
partner research agency, trendence, and it reveals who Ireland’s most soughtafter graduate employers are. The lists, on pages 4–9 show how these
companies fare in comparison to the previous year’s results. This year, the list
is once again headed by Google, ahead of KPMG in second place (up from
ninth) and Apple in third position, jumping up from 23rd in last year’s survey.
Last year’s number two, PwC, remains in the top-five, in 5th position, just
ahead of Boston Scientific and Deloitte in 6th and 7th respectively. The
Department of Education and Teaching are the highest place public sector
body, in 12th position. Elsewhere in the top-twenty, retail and technology
giant Amazon are in ninth position and Johnson & Johnson in tenth. Jameson
Irish Distillers are in 13th position, ahead of the European Commission and
Aer Lingus, while Intel make the significant jump from 34th to 16th and
Coca-Cola leap from 24th to 17th. EY, Abbott Ireland and the Public
Appointments Service round out the top 20 list.
The highest ranked law firm remains A&L Goodbody in 35th position,
while other employers moving up the rankings this year include Jaguar
Landrover, AIB, Penneys (Primark) and IBM.
In addition to our list of the top 100 graduate employers, turn to page 10
to see the list of companies who are just ‘bubbling under’ the top 100. This
year sees some exciting additions to this list including, to name but a few; SSE
Airtricity, Fidelity International, Fexco, Alkermes, Aerogen, Xilinx, KBC and
Colgate-Palmolive.
As well as asking students which companies they wanted to work for, the
survey also canvassed their opinions on a range of issues designed to reflect
their concerns, ambitions and aspirations. Starting salaries for graduates
continue to rise in line with increasing job opportunities, but it is interesting to
see the views of students in light of this, and our data reveals interesting results
in terms of how they view their career path and the recruitment process.
Elsewhere, we look at the Brexit situation and how it could impact on
graduate recruitment and we also talk to industry leaders and successful
graduates about their careers and what advice they would have for the class
of 2019/20.
We hope you find the 2019/20 edition of Ireland’s 100 Leading Graduate
Employers an informative and engaging read and, along with our companion
salary survey research, that they both serve as useful reference sources during
the busy year ahead. If you have any comments or queries, please get in touch
at contact@gradireland.com.
All the best,

Ruairi Kavanagh, editor
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Participants

Ireland’s Leading Graduate
40% 59%
Employers 2019/20:
about the survey
13,568
male

F

or Ireland’s 100 Leading
Graduate Employers
2019/2020, the views of
13,568 students were
compiled, our largest ever
student survey, from 24 institutions
in Northern Ireland and the
Republic of Ireland. Amongst other
questions, the survey asks students
which company they would be
most likely to apply to upon
graduation. 250 graduate
employers from across all sectors
are represented in the survey, which
is the single largest survey of
student and graduate viewpoints in
Ireland.
The survey is designed and
independently conducted and
administered by trendence, a
leading graduate careers research
firm. Careers Services and Careers
Development Centres throughout
Ireland’s third-level institutions are
instrumental in driving the survey
by encouraging student
participation. Students are invited
to take part via email, which
contains a password-protected
hyperlink to a survey questionnaire.
The survey is also heavily
promoted at campus fairs, in
newsletters, via college websites
and online at gradireland.com and
via the research coordinators
Trendence.

for. It gathers their viewpoints on
other important issues such as
work/life balance, ethical
considerations, salary expectations,
willingness to emigrate and much
more. The survey also asks students
which sector they would like to work
in before they choose their ideal
employer. This ensures that
respondents are making realistic
choices in their own preferred sector
of work.

Optimism grows amongst graduates
With continuing economic growth
and an ever increasing range of
options across multiple sectors, this
year’s students are the most
optimistic in several years when it
comes to looking to their career
futures. Of the students we surveyed,
66% were studying a Bachelor level
degree, 23% were involved in
postgraduate study, with two per
cent studying at PhD level, all
broadly similar figures to last year.
Just over 9% of those surveyed had
already graduated. 68% of students
believe that their degree equipped
them with the skills necessary for the
labour market. Students from strong
job sectors such as engineering,
banking, accountancy, consulting
and technology were the most
optimistic when it came to landing a
job after college.

How it works

Mobility and job offers

The survey is intended to provide a
broad snapshot of the interests,
aspirations and preferences of the
student population on the island of
Ireland. It is not a simple survey of
who students would like to work

When it comes to how long they plan
to stay in their first job, two years
was the most popular choice
amongst the students surveyed, at
47%, up from 30% in last year’s
research. 23% planned to stay at

Ireland’s leading graduate employers 2019/20

female

other/prefer
not to say

1%

students
surveyed

least between three and five years
in their first job, with 10%
favouring five years. 20% planned
to stay less than one year in their
first place of employment.
With graduates more aware of
the opportunities available to them,
we asked them if they were of a
mindset to start the application
process for graduate careers earlier
in their university journey.
Unsurprisingly the vast majority,
77% left it until final year, but
23% did start their application
process before this, with 11%
doing it in second- or third-year
and, interestingly, 12% of first-year
students choosing to start making
enquiries regarding graduate
programmes in their first year at
third-level. This is a sign of the
growing importance of early
engagement amongst not just
employers, but also students.

Entrepreneurship
There is a strong entrepreneurial
streak amongst the class of 2018,
with 21%, identical to last year,
saying that they were considering
setting up their own business either
during or straight after their
studies.
Skills, internships and salaries
Read about what employers are
offering, and expecting, from
graduates on pages 22–24 and find
out what salaries are on offer, as
revealed by our companion research;
the gradireland Graduate Salary &
Graduate Recruitment Trends
Survey, on page 25.

INTERNATIONAL
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PROGRAMME

ARE YOU
CUT OUT
TO JOIN US?

If you know somebody who is a creative, innovative self-starter and
wants to launch their career on an international stage working for the
world’s #1 Irish Whiskey, then share this ad with them and encourage
them to apply at jamesongraduateprogramme.com

APPLICATIONS CLOSE
1PM WEDNESDAY 15TH JANUARY 2020

@JAMESONGRADPROG
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The most popular graduate
employers 2019/20
1

1

Google www.google.ie

2

9

KPMG www.kpmg.ie

3

23

Apple www.apple.com/ie

4

11

Pfizer www.pfizer.ie

5

2

PwC www.pwc.ie

6

13

Boston Scientific www.bostonscientific.com

7

4

Deloitte www.deloitte.com/ie

8

25

Microsoft www.microsoft.com/en-ie

9

20

Amazon www.amazon.co.uk

10 14

Johnson & Johnson www.jnj.com

11 26
12

3

Facebook www.facebook.com
Department of Education/Teaching www.education.ie

13

5

Jameson – Irish Distillers www.irishdistillers.ie

14

8

European Commission ec.europa.eu/index_en.htm

15 10

Aer Lingus www.aerlingus.com

16 34

Intel www.intel.com

17 24

Coca-Cola www.coca-cola.ie

18 12

EY www.ey.com/ie

19 16

Abbott Ireland www.abbott.ie

20 43

Public Appointment Service www.gradpublicjobs.ie

21 15

Bank of Ireland www.boi.ie

22 53
23 7

Jaguar Land Rover www.jaguarlandrover.com
Accenture www.accenture.com/ie-en

24 35

Aldi www.aldi.ie

25 28

AIB Group www.aib.ie

26 17

Diageo www.diageo.com/en-ie

27 45

Penneys (Primark) www.primark.ie

28 39

GlaxoSmithKline www.gsk.ie
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n

29 29

Kerry Group www.kerrygroup.ie

30 27

Enterprise Ireland www.enterprise-ireland.com

n

31 21

Department of Health (inc HSE) health.gov.ie

n

32 62

IBM www.ibm.com/ie

33 new

Local Government www.gradpublicjobs.ie

34 49
35 33

Medtronic www.medtronic.ie
A&L Goodbody www.algoodbody.com

36 18

Lidl Ireland www.lidl.ie
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Dublin
Belfast, Cork, Dublin, Galway
Cork

Research
conducted by
trendence

Ireland

trendence

RESEARCH

Cork, Dublin, Kildare
Cork, Dublin, Galway, Kilkenny, Limerick, Waterford, Wexford
Cork, Galway, Tipperary
Cork, Dublin, Limerick
Dublin, Belfast
Cork, Dublin

Respondents by area of study (Top 5 only)

Dublin, Cork, Limerick
Dublin
Dublin, Westmeath, Offaly

Business and administrative studies

29%

Social studies (including
sociology and politics)

10%

Engineering and technology

10%

Dublin, Midleton Co.Cork
Dublin
Belfast, Cork, Dublin, Shannon, Waterford
Dublin, Kildare, Limerick (Shannon)
Dublin
Belfast, Cork, Dublin, Limerick, Waterford
Cavan, Clonmel, Cork, Donegal, Dublin, Longford, Sligo, Mayo
Dublin

Computer sciences

9%

Biological sciences

8%

Dublin (head office), plus various through ROI
The company’s pan UK/Ireland engineering graduate programme is based in the English Midlands

Belfast, Dublin
Throughout Ireland
Belfast, Dublin
Belfast, Dublin

Note: Percentages have been rounded to the nearest decimal point

Throughout Ireland

Internships continue to deliver

Cork, Dublin, Waterford, Sligo

Internships are a firmly fixed part of the graduate recruitment
lifecycle and are an integral part of a student’s successful start
to their careers. According to the gradireland Graduate Salary &
Graduate Recruitment Trends Survey, 76% of employers believe
that completing an internship or work placement is the most
effective way of addressing any skills deficits. In the same
report, 98% of employers surveyed said they paid students or
graduates on internships, with the average of pay, for 58% of
employers, between €1,400 and €1,800 per month. In this
year’s edition of Ireland’s 100 leading graduate employers, 38%
of students said they had completed an internship.

Kerry, Naas
Throughout ROI
Dublin
Belfast, Cork, Dublin, Galway
Throughout Ireland
Dublin, Galway
Belfast, Dublin
Throughout Ireland
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37 52

BioMarin International www.bmrn.com

n

38 38
39 48

Allergan Pharmaceuticals www.allergan.ie

n

40 41

Central Bank www.centralbank.ie

41 73

Arthur Cox www.arthurcox.com

42 56

Stryker Ireland www.stryker.co.uk
MSD www.msd-ireland.com

n
n

44 67
45 46

Procter & Gamble (P&G) www.pg.com.com/en_UK

n

46 83
47 85

Abbvie www.abbvie.ie

48 47

Musgrave Group www.musgravegroup.com

43 new

n

Electricity Supply Board www.esb.ie
n
n

n

Workday www.workday.com
n

n

LinkedIn www.linkedin.com
n

49 37

Unilever www.unilever.co.uk

n

50 42

Glanbia www.glanbia.ie

n

51 112

Dell EMC www.dell.com

52 40
53 86

An Garda Síochána www.publicjobs.ie

54 44

Grant Thornton www.grantthornton.ie

55 70

Coillte www.coillte.ie

56 51

Ryanair www.ryanair.com

57 63
58 60

Bank of America Merrill Lynch www.bankofamerica.com
Bristol Myers Squibb www.bms.com/ie

59 105

Matheson www.matheson.com

60 61

Bord na Mona www.bordnamona.ie

61 72
62 109

SAP www.sap.com
Arup www.arup.com

n
n
n

Novartis www.novartis.ie

63 54

Merck Sharp & Dohme www.merck.com

64 71

Jacobs Engineering www.jacobs.com

65 new
66 75

Department of Defence www.defence.ie

n
n
n
n
n
n
n
n
n
n
n
n
n

Smyths Toys www.smythstoys.com
n

67 31

ibec’s Global Graduates www.ibec.ie

68 100

Barclays www.barclays.ie

n

69 80

Citi www.citigroup.com

n

70 64

Deutsche Bank www.db.com/ireland

n

71 174

Paypal www.paypal.com
Core Media www.onecore.ie

n

72 50
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Cork
Dublin, Mayo
Cork, Dublin
Dublin

Confident and globally minded
With employment growth continuing strongly throughout
Ireland, despite uncertainties ahead, 83% of students
surveyed believe that they will be able to find a suitable job in
Ireland. This is a narrow increase on last year. The 17% of
students who wish to relocate aboard to start their careers
reflects on the international mindset and social and career
mobility of students today.

Belfast, Dublin
Cork, Limerick
Dublin
Dublin, Kildare, Tipperary
Dublin
Dublin, Sligo
Dublin
Throughout Ireland
Cork, Dublin
Cork, Dublin, Kilkenny, Waterford
Dublin
Throughout Ireland
Dublin
Dublin
Wicklow

What’s important to students
The Ireland’s 100 leading graduate employers survey
incorporates the views of students across various leading
employment sectors. 68% of students believe that their degree
equips them with sufficient skills to successfully start their
careers. In last year’s survey. Career mobility remains very
important to today’s students. When it comes to how long they
plan to stay in their first job, two years was the most popular
choice amongst the students surveyed, at 47%, up from 30% in
last year’s research. 23% planned to stay at least between three
and five years in their first job, with 10% favouring five years.
20% planned to stay less than one year in their first place of
employment. In terms of how students view the application
process, 26% said that the recorded video interview was the
stage at which they were most likely to drop out from the
process. With today’s students more aspirational than ever, 71%
said that they would accept a lower salary if they felt that an
employer was particularly suited to them and 73% said that it
was more important to be fulfilled than to earn lots of money.

Dublin
Dublin
Dublin
Dublin
Kildare
Dublin, Galway
Cavan, Dublin, Dundalk
Dublin
Dublin
Dublin
Dublin
Placements around the world
Dublin
Dublin
Dublin
Dublin
Dublin

The top 100 is only part of the story
There are about 3,000 organisations in Ireland and Northern
Ireland that recruit graduates, so the list that makes up the top
100 is only a small part of the story. Respondents to our survey
identified many more than a hundred employers and page 10
shows, in order of popularity, the next 75.
GTI Ireland and The Association of Higher Education Careers
Services, the publishers of Ireland’s 100 leading graduate
employers, wish to thank the students and graduates who took
part in the survey, the careers services throughout Ireland who
encouraged students to take part and the graduate employers
who, every year, recruit and train Ireland’s finest talent. We’d
especially like to thank trendence for carrying out the survey on
our behalf. This is the largest survey of its kind in Ireland and we
look forward to growing it further in 2020 with the help of
everyone who contributed so much to this year’s success.
Voting has started for the 2020 survey so if you are a current
student or recent graduate, go to trendence.co.uk/
graduatestudyireland and cast your vote.
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8

73 84

Ericsson www.ericsson.ie

74 99

sanofi (incl. Genzyme) www.sanofi.ie

75 87

Oracle www.oracle.com/ie

76 –
77 90

Bord Gáis www.bordgaisenergy.ie
Davy www.davy.ie

n
n
n
n
n
n

78 142

Mars www.mars.com

79 57

Dublin Airport Authority www.daa.ie

80 82

McCann FitzGerald www.mccannfitzgerald.ie

81 77

Analog Devices www.analog.com

n

82

–

John Paul Construction www.johnpaul.ie

n

83

–

An Post www.anpost.com

84 130

Kingspan www.kingspan.com

85

Vodafone www.vodafone.ie

–

86 171

Cardinal Health www.cardinalhealth.com

87 143

Susquehanna (SIG) www.sig.com

88 –
89 81

Avolon www.avolon.aero
Dairygold www.dairygold.ie

90 138

Virgin Media www.virginmedia.ie

91

n
n

n
n
n
n
n
n
n
n

AIG www.aig.ie

n

92 159

Allianz www.allianz.ie

n

93

Salesforce www.salesforce.com/eu

–
–

94 116
95 115

VMWare www.vmware.com
Paddy Power Betfair www.paddypower.com

96 74

Irish Life & Permanent www.permanenttsbgroup.ie

97 98

PM Group www.pmgroup-global.com

98 108

William Fry www.williamfry.com
IDA Ireland www.idaireland.com

99

–

100 144

Tesco Ireland www.tesco.ie

n
n
n
n
n

n
n
n

Vote for your favourite employer at
eland
www.trendence.co.uk/graduatestudyir
y 2020.
as soon as possible. Voting closes Januar
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Dublin, Athlone
Dublin
Dublin
Dublin
Belfast, Cork, Dublin, Galway
Dublin
Dublin
Dublin
Limerick
Dublin, Cork, Galway
Dublin, Cork, Galway
Limerick
Dublin, Athlone
Dublin, Cork
Dublin
Dublin
Cork
Dublin
Dublin
Dublin
Dublin, Athlone
Dublin, Athlone
Cavan, Belfast, Wicklow

This year’s ‘movers & shakers’
While those in the top slots of this year’s list represent
achievement, there are also companies who have made
significant leaps forward in terms of their popularity amongst
students and graduates and some who have just broken into our
leading employers list.
• Google’s brand recognition and the scale of the company has
assured it another year as the most sought-after graduate job
destination. KPMG have replaced PwC in second position, the
latter is fifth place this year. Deloitte are another of the ‘Big
Four’ within the top ten, in seventh place.
• The Department of Education and Teaching is the highest
ranked public service body in the list, though it has dropped
in this year’s list from third place to 12th position. Teaching is
consistently popular amongst students and graduates, as
well as a popular conversion course for those wishing to
change career direction into teaching.
• Others that break into the top ten in this year’s list are Apple,
up from 23 to 3, Pfizer-who leapt from 11th to fourth, Boston
Scientific (13th to sixth), Microsoft (25th to eighth), Amazon
(20th to ninth ) and Johnson & Johnson (14th to tenth).
• The top ten this year is made up of four tech companies
(Google, Apple, Microsoft, Amazon) three life-science
companies (Pfizer, Boston Scientific, Johnson & Johnson)
and three professional services firms (KPMG, PwC and
Deloitte). This reflects the massive popularity of these
sectors in terms of available graduate career pathways.
• The highest new entrant is Local Government, which breaks
into the list as a new entrant in 33rd position. Other new
entrants include MSD in 43rd, the Irish Department of
Defence in 65th place and Bord Gáis in 76th position. Other
debutantes in the top 100 include John Paul Construction, An
Post, Vodafone, Avolon, AIG, Salesforce and IDA Ireland.

Dublin
Cork, Dublin
Dublin
Dublin
Dublin

Vote online!
Tell us what you think about the graduate jobs market
and Ireland’s graduate employers.
Take the survey to help us compile Ireland’s leading
graduate employers for 2020/21, and you could be in
with a chance to win cash prizes.

How to apply for jobs with listed
organisations
This list of Ireland’s 100 most popular employers has been
generated from a huge student vote and therefore is a solid
indicator of which organisations are most favoured by students
and graduates in 2019.
In order to research the specific opportunities afforded to
students and graduates throughout the year with the
organisations listed, you should refer to the employer profiles on
pages 41–80 of this publication; visit the employer profiles listed
on gradireland.com; and visit the company careers websites
referenced in the tables on pages 4–9. Not all employers listed
here will be actively recruiting throughout the year so it is
important to do your research first.
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101 92
102 93

Zurich
Bombardier
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137 156
138 new

Veolia Water
Mazars

173 new
174 118

CRH
Aryzta

175 new

Aurivo

103 135

Three

139 65

HedgeServ

104 94

Eirgrid

140 new

Tableau Software

105 107

Vhi Healthcare

141 new

Co-Innovate Programme

106 158

HP

142 new

Maples & Calder

107 new

eir
State Street

143 new

108 69

144 137

Tata Consultancy
Version 1

109 122

First Derivatives

145 101

BDO

110 76

Aecom

146 new

Aon

111 131

Mercury Engineering

147 new

DCC

112 new

Designer Group

148 new

BT

113 91

Enterprise Rent-A-Car

149 new

Qualtrics

114 new

SSE Airtricity

150 166

Permanent TSB Group

115 new

Fidelity International

151 158

ABP Foods

116 152

Fidelity Investments

152 121

Eversheds Sutherland

117 123

Goodbody

153 154

Glen Dimplex

118 new

Fexco

154 new

Dawn Farm Foods

119 104
120 146

Mason Hayes & Curran

Arista Networks

BAE Systems

155 new
156 new

121 new

Alkermes

157 new

Ingersoll Rand

122 121

BNY Mellon

158 new

Ervia

123 113

Dropbox

159 168

Wayfair Stores

124 new

Aerogen

160 new

Arrotek Medical

125 126

SMBC Aviation

161 new

Citco

126 new

Optum

162 new

BearingPoint

127 new

Xilinx

163 new

RSM

128 new

Laya Healthcare

164 new

Smith & Williamson

129 165

Liberty Insurance

165 new

eShopworld

130 new

Northern Trust

166 162

IntertradeIreland

Guidewire

131 125

Ornua

167 140

Crowe Horwath

132 new

IFAC

168 141

Dawn Meats Group

133 167

Russell Brennan Keane

169 new

Circle

134 new

KBC Bank

170 new

KN Networks

135 new

Colgate Palmolive

171 new

Byrne Wallace

136 133

Pramerica

172 new

Sekisui Medical Co
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‘Bubbling under’ – the next most
popular graduate employers

11

The business landscape
With graduate opportunities continuing to rise, along with salaries, employers find
themselves facing increased competition in the graduate space. With the
uncertainty around Brexit looming, HR departments are facing increasing challenges
in terms of producing attractive campaigns for students while remaining cogniscant
of any potential downturns. For students and graduates, they need to be more
flexible and dynamic than ever before in a working world that is evolving rapidly.
By Ruairi Kavanagh
within the companies who make up
the top-20 of the Ireland’s 100
rankings (see pages 4–10).

Workplace trends
Different ways of working are also
part and parcel of the continuing
evolution of the workplace, and
remote working, or more flexible
working arrangements, are
increasingly part of what employees
expect as they develop in their
careers. Recent research by Morgan
McKinley shows that 58% of Irish
professionals want to move away
from traditional working patterns.
The Working Hours Report
surveyed 2,500 professionals across
the most popular areas of
employment in the Irish economy;
technology, engineering, finance and
science.
Interestingly, according to the
data, the desire of employees to
have more flexibility in terms of
how they do their work is
increasingly being met by and
increasing number of employers,
48% of whom agree that they
would be able to fulfil their current
workload within a shortened week.
“A small but growing number of
businesses are adopting a four-day
workweek to boost productivity
and morale and provide a
competitive edge in attracting and
retaining employees,” said Brian
Hyland, Morgan McKinley’s
commercial director.
Allied to shifting trends in
working hours, the continuing

Technology has
blurred the walls
of the workplace
and has meant that
traditional office
work is not limited
to the confines of
an office setting.



I

n terms of the graduate
recruitment landscape, it
remains in vibrant health.
81% of employers surveyed
by gradireland said that they
either plan to increase or maintain
their graduate recruitment levels
and for the first time in the
gradireland Graduate Salary &
Graduate Recruitment Trends
Survey the average graduate salary
has broken through the €30k
mark.
However, the current generation
of students and graduates are
interested in much more than just
salaries, and job security. In fact,
with the most common favoured
length of a first graduate job
ranging from between one and two
years, career progression, and
indeed complete changes of career
are accepted, and almost expected
by many graduates.
Today’s students and graduates
are more aspirational than ever
before. 73% of them, according to
data in this publication believe that
it is more important to be fulfilled
than to earn lots of money, while
71% would accept a lower salary if
they though an employer was
particularly suited to them. The
most common choice of employer
amongst graduates (33%) was to
work with a large international
organisation that has an established
graduate programme and career
development path. The attraction
of these sorts of stable, yet fastmoving, companies can be seen

Ireland’s leading graduate employers 2019/20
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transformation of workplace
technology has opened new avenues
for both the talent that companies
can attract, and remote working has
greatly increased the roles which
employees can apply for, whatever
their location. “Technology has
blurred the walls of the workplace
and has meant that traditional office
work is not limited to the confines of
an office setting. Recognising that
not everybody works in the same
way and to the same schedule is
fundamental to achieving real
workplace diversity and in driving
innovation and entrepreneurship. It
is important to recognise that not
everyone needs to be in the same
place, or even in the same time zone,
to deliver a high level of productivity
or service,” added Hyland. However,
technology works both ways and as
the report also found, while it can
provide freedom and flexibility in
many circumstances, it can be an
unwelcome shackle in others. The
prevalence of being able to access
work communications anywhere and
at any time means it is harder than
ever to ‘leave’ the office, with 65%
of Irish professionals working
through allocated lunch breaks. It
was also found the female workers
are twice as likely to skip or work
through their lunch break as their
male counterparts.

The skills gap and the emergence of
new jobs
Phrases such as ‘skills shortage’ or
‘knowledge gap’ are frequently heard
on the airwaves or read, but what’s
rarely asked is one of the most
obvious reasons for these skills gaps.
We are living in a time in which the
jobs being recruited for are roles
which simply didn’t exist a decade,
or even less, ago. The creation of
roles to meet rapidly evolving
technology has meant there has been
a need for institutions to develop
new courses, for students to rapidly

Ireland’s leading graduate employers 2019/20

Never have
flexible, broadly
skilled graduates
been more essential
for national agility
and resistance.

and constantly upskill and for
workers in sectors such as data
analytics or data science to break
new frontiers in terms of what these
roles actually entail, so the next
generation will be better prepared for
them from a skills perspective.
Dominic McCanny is a Northern
Ireland based Chartered
Occupational Psychologist
specialising in the area of graduate
recruitment. Writing recently, he said
traditionally “companies recruited
graduates based on their technical
skills and talent. But with an everchanging job landscape, companies
are now shifting to a strength-based
recruitment model. Today, employers
need a resilient, innovative and
motivated workforce.” He
highlighted five traits that are at the
core of building such a workforce:
• A candidate’s leadership quality
• Ability to work in a team
• Motivation levels
• Eagerness to learn
• Ability to adapt and change
“Employers have started focusing
on the persona strengths of graduates
rather than just solely their
knowledge and skills,” McCanny
added. “This has led to the
formation of multifaceted and crosssectional teams. When teamed with
the above traits and technical
knowledge, employers are building a

more resilient, innovative and
motivated workforce,” he said.

Brexit and the challenges ahead
Resilience and innovation, as
mentioned above, will be the core
words for many HR Departments as
we face into the headwinds of Brexit,
the possible effects of which fill both
UK and Irish business with dread.
However, for many firms, graduates
offer a flexible, internationally
minded workforce at a time when
their business will most need it. The
lack of a second working language
has long been a source of concern for
employers when considering
graduate recruits and remains one of
the most commonly highlighted areas
in which graduates need to improve
their skills in order to seize all the
available opportunities. Mr Brian
Norton, who was President of TU
Dublin (formerly DIT) between 2003
and 2018, said that a post-Brexit
future, whatever shape that may
take, will require more flexibility
than ever before from Irish
graduates. In the event of a ‘no deal’
Brexit, dealing with a volatility will
be among the greatest challenges for
Irish third-level institutions as they
try to prepare students for graduate
careers in an environment that will
have fundamentally changed. “Never
have flexible, broadly skilled
graduates been more essential for
national agility and resistance.
Perhaps one of the more significant
post-Brexit consequences for higher
education will be for those
institutions to place even more
emphasis on their graduates
possessing demonstrable creativity,
innovation, design thinking and the
ability to apply research expertise.
All these, now more than ever, must
be built on sound understandings of
the global and local perspectives of
how industries really work,” he said.
Ruairi Kavanagh is the editor at gradireland.
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Find an area that you are passionate about
We talked to Barry Pierce, Head of Business Services at retail giant Musgrave about
what makes his career tick and what advice he would have for graduates looking to
chart successful career path.

1999–2002 Musgrave Finance Graduate
Programme
2002–2003 Own Stores Accountant
2003–2005 Supplier Income Accountant

2006–2008 Retail Accountant
2008–2011 Head of Trading Analysis
2011–2012 Head of Trading Strategy and
Planning

2012–2014 Superquinn Integration
Commercial Lead
2014–2019 Financial Controller
2019 Head of Musgrave Business Services

Could you provide a brief timeline of
your career, including promotions/
appointments etc
I graduated with a degree in Accounting
from UCC and joined the Musgrave Graduate
Programme in 1999, rotating via
placements through the Group Head Office
and the commercial divisions over a 3-year
period and studying for the CIMA
Professional Qualification. I progressed
through several roles in the Finance area
on completion of the Programme including
working with our sales teams, our retail
partners and our suppliers. This gave me a
breadth of experience and knowledge to
support the commercial requirements in
Musgrave. In 2008, I was fortunate enough
to be promoted to head up the
SuperValu/Centra Commercial Finance
team, working closely with buyers on our
sales and margin plans which are key
drivers for our business profitability. From
this role, I progressed into a senior strategy
and planning role based in our commercial
team. Most recently, I have moved to head
up the Musgrave business services team,
responsible for running our financial
transactional processes for our commercial
businesses. I am also responsible for the
Finance Business change agenda with the
ambition of making Finance in Musgrave an
even better and more efficient place to
work for the future.

opportunity to focus on the strategic
direction of a business and to support the
delivery of the commercial ambition.
Musgrave is as commercial as you can get,
and I was excited of the opportunity to work
in a company as successful as Musgrave in
supporting our indigenous entrepreneurs in
Ireland’s food industry. Working in both the
commercial and finance team with
Musgrave has been great. The experience
also showed me that finance is a great
stepping stone into other parts of business,
with many of my colleagues having
progressed to significant roles outside of
main finance.

and opportunities to develop their potential.
Also, be prepared to start at the start and
work your way up – developing constantly
and making the moves at the right times to
progress. Understanding the basics will
prove really helpful as you move further
through your career.

How did you decide upon your career
path, and did you ever consider moving in
a different direction?
I was always interested in business, and an
Accounting degree helped me move in that
direction. I came to understand what CIMA
could offer during college and liked the
thought of working in industry.
Management accountancy provides the

What was the point when you knew you
had made the right career choice?
For me it was when I was able to contribute
to significant business projects or
initiatives, leveraging my skillsets and
experience from the roles I have held to
date. A good example was the Superquinn
integration project – I loved being in the
thick of it, seeing first-hand how directors
and MDs made the right decisions for the
right reasons, and seeing how my input
could influence those decisions. Finance
people have a unique way of being able to
understand businesses that can be really
valued by management teams. Budgets,
year-ends, period closes etc. can be tough
going but rewarding at the same time.
Working with Musgrave has also provided
the environment for progression and
development over my career to date.
What advice would you have for graduates
choosing a career path?
I think it would be to find an area of
expertise that you are passionate about, an
industry that interests them, and a
company that will give them the support

What are the traits of good leadership, in
your opinion and how do you seek to
develop them?
A good leader will support a team to ensure
the goals of that team are achieved,
allowing opportunities for team members
to develop, challenging when development
isn’t happening fast enough. A good leader
needs to make decisions and avoid
procrastination, considering all available
information to ensure the right decision is
made. Engagement is key, talking to
understand challenges, offering feedback
and direction when needed. I think for any
of us setting out to be leaders, the trick to
pick up these traits is by practicing them,
holding a mirror up to challenge if we
should be doing more, and learning from
when things don’t always go to plan.
What are your hopes for your career over
the coming years
I’ve recently commenced in a new role, so
my focus in on getting up to speed quickly
in order to drive value for the company.
Into the future, I hope I can continue to
contribute to the goals for our business in
achieving our Musgrave 2025 vision and
ensuring our brands remain successful.
Musgrave has been a great place for me
professionally in providing many varied
career progression steps/new roles, and I
would like to think that will continue in the
future.

Ireland’s leading graduate employers 2019/20
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The experience you gain will stand to you
Since graduating with a business degree from TU Dublin in 2001, Lisa Keyes has moved through a variety of exciting and interesting roles
throughout the public service. She talks about the value of experience, challenging yourself and thinking strategically about your career.

2001 Degree in Business/Leisure
Management DIT
2001 Joined Department of Justice,
Equality and Law Reform

2003 Irish Presidency of the EU Council
2006 Promoted and moved to Department
of Communications, Energy and Natural
Resources

2010 Masters in Economic Policy Analysis
Trinity College Dublin
2013 Promoted to Head of HR

Having graduated with a business degree
from DIT in 2001, I joined the Civil Service
and started working in Department of
Justice, Equality and Law Reform. My first
job involved working directly on
amendments to maternity protection and
parental leave legislation which gave me a
fantastic insight into the fundamentals of
the democratic process and how it is the
centre of the work of the civil service. I
learnt some great basics there too, some of
which are no longer relevant such as never
leave a fax on the fax machine. Other early
learning which is still very relevant today,
includes how to craft what we call ‘a
submission’ or a briefing note to a Minister
or how to communicate clearly and in a
non-technical with the public when
answering questions.

In 2003 I moved within the Department to
work on the Irish Presidency of the EU
Council which was a fantastic experience
and broadened my horizons to the work of
the European institutions. Following that I
worked in the crime division supporting the
work of Garda Youth Diversion Projects
which provided me with a real appreciation
of the direct impact of my work as a civil
servant on citizens and people living in
Ireland.

I would encourage
people not to be
afraid to take on
new challenges, new
experiences, look
for opportunities to
work in different
organisations or
settings.

In 2003 I moved
within the Department
to work on the Irish
Presidency of the EU
Council which was a
fantastic experience
and broadened my
horizons to the work
of the European
institutions.
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In 2006 I moved on promotion to HEO to the
Department of Communications, Energy
and Natural Resources. I worked initially in
the finance unit where I had my first
opportunity to learn about the importance
of a corporate stream of an organisation
and gain insights into government
accounting. I then worked as departmental
press officer where I gained invaluable
experience at the political interface and
then in policy development in the
Communications Policy Unit where I was
able to apply the learnings my Masters in
Economic Policy Analysis in Trinity College.
In 2013 I moved on promotion within the
Department to HR which complemented by
corporate knowledge and experience and
the opportunity to develop project
management skills as we were
transitioning to a streamlined HR shared
service for the Civil Service as a whole.
In 2016 I moved on promotion to the Public
Appointments Service, which manages
publicjobs.ie and StateBoards.ie, and where
I’m currently Head of Business Analysis
and Development.

Why did you decide on your current career
path?
My decision to join the civil service was
driven by a desire to work in an area that
could have a positive impact on others.
Without really knowing it or appreciating it
at the time, the public sector values of
‘integrity’ and a ‘drive to achieve high
standards’ matched my own and I
responded to that in a way that genuinely
still motivates me now through good days
and bad.
The Civil Service actually popped up very
early for me as a real and potentially
interesting career option. To be honest, I
haven’t really considered a career or job
outside of the civil service since. I see huge
diversity of opportunity within the civil
service and have sought to avail of this
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2016 Promoted and moved to publicjobs.ie
and currently Head of Business Analysis
and Development

throughout my career, moving between
roles and organisations regularly.
Point when knew you had made the right
career choice?
There wasn’t any one moment but lots of
points throughout my career when I’ve
found that I’m in something close to ‘flow’ –
I regularly find myself immersed in a
feeling of energised focus, full involvement,
and enjoying my work. I’m absorbed in my
job, not in a way that feels pressurised or
unsustainable, but in a way where I
genuinely feel ‘if you love what you do,
you’ll never work a day in your life’. Not
every day is like that of course and there
are times when the going is tough but there
are enough of those positive, fulfilling and
impactful experiences to make me realise
that this is the career for me.
Advice have for graduates choosing a
career path?
For me it wasn’t so much about choosing a
career path at the outset – not to get too
hung up on where will be in five- or 10years’ time. For me it has always been
important to be adaptable and to trust that
experiences gained will stand to you even
if they were not your first choice in terms
of role.
I would encourage people not to be afraid to
take on new challenges, new experiences,
look for opportunities to work in different
organisations or settings. New
departments and new experiences have
been a positive feature of my career in the
civil service and of my professional

My decision to
join the civil service
was driven by a
desire to work in
an area that could
have a positive
impact on others.
development. That’s not to say that they
were all really easy to embrace, I was
intimidated by at least two of my moves
and given the choice, or more choice, they
were two areas I’d have probably turned
down! I can now look back on all the roles I
have held to date and see the impact that
they have had in preparing me for my
current position. Without necessarily
realising that at the time; the experience
and knowledge I gained from each position
has stood to me now.
I have tended to look at things in three-year
cycles – settling in and focusing on getting
up to speed on a subject matter; move on to
what am I learning from this role and how
am I maximising it for my own professional
development and then to assess whether I
am still learning/developing. If I am, stick
with the role and if I feel I’ve learnt
everything I can start looking as to what
the gaps are in my skill set/CV etc and how
I might start to close them elsewhere.

What are the traits of good leadership and
how do you seek to develop them?
While it might sound clichéd it is important
to have a vision or strategic focus for where
you want the team or organisation to go.
Developing a shared understanding of that
vision is crucial to success. As a leader,
achieving this needs a blend of skills but
for me it comes back to the personal
actions and attitude you display in work
which help to make that shared vision a
reality.
In my case, I work from a set of principles
which I hope provide a platform for
inclusive thinking and practice, and
provides the mix of people that I work with
the clarity that each and every one needs
to fulfil their role and perform to their best.
I’ll always remember a piece of advice I was
given early in my career, that it was
important not just to have a mentor or a
coach, but to have a team of people that
can rely on at different times. More and
more I see the importance and the real
benefit of having a great diversity in your
team, in the people around you. I see the
value in developing and promoting this mix,
and ensuring you are continuously
engaging with a variety of perspectives,
people with experience different
organisations and sectors, and value the
benefit of people who think and act in a
different way to you, in helping to decide
what may be the best way to tackle the
challenges ahead and that ultimately make
a real difference to the public services we
are delivering to the people of Ireland.
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Build life skills that you will use in your career
Aimee Desmond is an Assistant Manager with PwC, and an accounting graduate from UCC
who this year gained her final audit qualifications from Chartered Accountants Ireland,
ranking in the top ten nationally. She talks about the strengths of a work ethic, getting
involved in as many things as you can, thinking globally and enjoying a work/life balance.

Aimee works as an Associate Manager with
PwC, one of the world’s largest professional
services firms. With a global presence, PwC
recruits graduates for positions within their
assurance, risk assurance, tax, consulting
and deals divisions. They recruit up to 300
graduates each year from a wide range of
backgrounds. In 2018 they were voted the
most popular employer in accounting and
professional services at the gradireland
graduate recruitment awards, as voted for
by students.
What do you love about your job?
I’m always doing something new every day
and there are a lot of opportunities. For
example, previously, in my role as a Senior
Associate, I went to Canada for two months
and worked in the PwC Montreal office, so I
got a great opportunity there to travel and
work abroad. It has a lot of young people
with a good social culture with lots of
events going on. There is a good balance
between work and the social side. There
are great work/life balance initiatives too,
such as the Flexible Fridays, which means
we can finish at 3pm during the summer,
that makes a huge difference. I also love

What I enjoy most
is the variety of all
the different clients
you get to work
with and how many
different teams you
get to work on.

the fact that everyone is really friendly and
helpful. When I was doing my exams there
were so many people who took time out of
their day to help me and I wasn’t expecting
that at all. I really couldn’t believe how
down to earth and approachable all the
managers and partners are and how much
you actually deal with them on a day-today basis.
What advice would you give a first-year
student?
Go for everything you can in college. Get
involved with everything you can as it will
build life skills that you will use in your
career. In college I did a lot of work in the
Accounting and Finance society. I was
heavily involved in organising events and
meeting with potential future employers. It
was great to meet people as a student and
get an idea of what I would actually be
doing or what I was interested in doing
when I left college because sometimes it
can be a hard decision to make.
What was your ‘career break’?
In my third year of college we got the
opportunity of placement and I realised
that I really liked PwC. I found it a great
environment to work in. Everyone was
really supportive and helpful and I realised
it was something that really suited me and
somewhere I felt really comfortable. It was
on that basis that I decided to apply for my
graduate position with PwC. I work in
assurance, also known as audit. We look at
the items in a company’s financial
statements and see if they’re a true
reflection of what the company actually
holds. What I enjoy most is the variety of all
the different clients you get to work with
and how many different teams you get to

work on. You get to meet and collaborate
with so many different people across so
many areas.
How important is a professional
qualification?
Professional qualifications are very
important. Obviously sometimes it gives
you an edge above other people that may
not have a professional qualification. It’s
also a great stepping-stone in terms of
your career. For future employers, it looks
really well on your CV. Also it teaches you
a lot of really good skills such as time
management and working under pressure.
It shows an employer that you can make
decisions in a pressurised environment.
It’s also essential if you you want to travel
and work in this area, a lot of my friends
have gone to Australia and Canada;
because professional qualifications are
recognised globally they can go wherever
they want and live out their travelling
dreams while also still working.

Watch Aimee’s interview at
gradireland.com/get-startedfyi/accountancy/aimee-desmondsenior-associate-in-assurance-pwc
and check out almost 200 others at
gradireland.com/get-started-fyi

Disclaimer: The information contained in this profile was correct at the time the video interview was conducted.
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Learn to trust that you are good enough
Patrick McNestry, a trainee solicitor with Arthur Cox, explains why he found his career
path within law after initially considering a different route. As he says, it’s never too
late to change course.

Why did you decide on a career in law?
I completed an undergraduate degree in
Psychology and Music in Trinity College. I
chose this degree because I wasn’t set on
any particular career direction when I
finished secondary school and these were
both subjects that interested me.
I wasn’t sure what I wanted to do next, but
I knew I was attracted to the area of law. I
decided I would do further study in an
area connected to law to confirm that this
was something I was genuinely interested
in pursuing. I applied for, and was
accepted onto, a Masters programme at
Kings College London to study medical
ethics and law. I graduated from the
masters in January 2016.
After completing my masters, I returned to
Dublin and completed an internship in a
small solicitor’s firm. The internship, and
my masters, confirmed for me that a
career in law was where I wanted to go.
Why did you decide to apply to Arthur
Cox, what was the application process
like and what advice would you have for
other graduates looking to apply?
While completing the FE-1s, I applied to
firms with legal practice areas that
interested me. I interviewed at a number
of firms, big and small, and in the end I
chose to accept a training contract with
Arthur Cox.
There were a few reasons for this decision.
Arthur Cox is a full service legal firm and
has a diverse range of practice areas, so
there was an opportunity to gain broad
experience across different areas of law.
The firm has an excellent reputation so I
knew I’d be working with people who are
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at the top of their field. The benefits the
firm offer to trainees are exceptional.
The application process for the Arthur Cox
Trainee Programme was straightforward.
The application form itself is very short
and you are asked to submit a CV and a
cover letter. I found that the cover letter
gave me scope to explain my motivations
and my slightly circuitous route into law,
in a way that no application form would.
The interview process involved a group
interview, which I was nervous about.
However, the interviewers and the
interview environment were not
intimidating and the interview felt more
like a group discussion than an interview.
What’s one thing you wish you knew
when you finished college/one piece of
advice for graduates?
One piece of advice is that life flows and
there is no reason you can’t change its
course. The points you got in the Leaving
Certificate or the particular degree you got
doesn’t define you, nor does any one job
or experience on your CV. If you think you
want to do something different than the
path you previously imagined for yourself,
go for it.
Another thing I have learnt is to trust that
you are good enough. You will have a lot to
learn and that’s fine, trust that you are
capable and that if you do your best, you’ll
do a good job and continue to improve
over time. You can’t make experience
appear out of nowhere, it takes time and it
takes trying to do your best day after day.
There is so much support available to you
in the workplace to help you learn and
grow professionally, all you need to do is

The internship,
and my masters,
confirmed for me
that a career in
law was where
I wanted to go.

make use of those resources. That, and
making sure you make time for the other
things in life that are important to you.
What do you like most about your role?
What I have enjoyed most about the
traineeship is how varied it is. In Arthur
Cox we have the opportunity to complete
5 rotations, as opposed to 4 in most firms.
This means that you are constantly
learning and getting experience in
different practice areas.
No day in corporate law is the same. It is a
fast-paced environment, which I enjoy.
There is a really collegial culture in Arthur
Cox. As a trainee you are encouraged to
ask questions and learn from the
partners. No matter how senior someone
is, they always have time to answer
questions or explain things to you.
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Develop your communication skills,
you’ll always need them
Jonathan Cahill is a mechanical engineer with Intel. He talks to gradireland about why
the culture and structure of the work at Intel is a good fit for him and why soft skills
are an essential complement no matter how good you are technically.

The Intel Leixlip campus is home to a
fabrication facility which produces the
latest generation of silicon
microprocessors that are at the heart of a
variety of platforms and technology
advancements which are essential to the
way we learn, live and work today.
Engineering roles at Intel range from
managing mechanical systems and
electrical distribution to monitoring water
purity and waste management. Intel is the
world's leading producer of semiconductor
products with factories located around the
globe. Intelligent fabs are key to Intel’s
manufacturing leadership. In order to begin
your career in Intel you need to have
demonstrated excellent technical ability at
third level and manufacturing technicians
need a two-year or four-year technical
degree. This can be in electronic
engineering, manufacturing, computer,
mechanical, semiconductor, equipment and
control, or facilities technology, or technical
military training and experience in avionics,
electronics, or nuclear fields.
However, Intel take on graduates from
many disciplines from hardware and
software engineers, to manufacturing and
marketing disciplines, they look for people
who never stop thinking about tomorrow.

Make sure
you’re comfortable
explaining yourself
to people.

What are the main tasks you do in your
job in a normal week?
My job involves maintaining a toolset. So,
there’s numerous toolsets throughout the
factory and I’m in charge of maintaining the
tools within my area. On a daily basis I’m
basically in charge of carrying out
maintenance which is just the day-to-day
maintenance carried out to ensure the
toolsets stays healthy and reliable. I’m in
charge of troubleshooting any unforeseen
issues that happens on the toolset.
What skills do you need to be successful
in your role?
I work in a smaller area within Intel so we’re
kind of like our own separate entity in Intel
in fab 24. In my work area, known as etch,
there's a team of five of us and we must
obviously be able to clearly convey any
occurrences to other shifts and also to our
engineering colleagues if there is anything
that needs their attention. So problemsolving, attention to detail and
communication skills are three that I would
use on a regular basis.
What do you love about your job?
It’s very interesting and it’s a challenging
environment to work in. No day is the
same and also there’s very a good worklife balance in Intel so although you do
shift work and you work hard there is also
good time off, so I do have plenty of time
for my own interests and what I enjoy
outside of work.
How did you get into your job?
I went to college in Tallaght and I studied
mechanical engineering and I always was
quite mechanically minded. I like working

with my hands essentially. I had a few
friends who worked in Intel and there were
speakers who would come to Tallaght IT
and they talked to you about the job and I
just thought it really sounded like a place
where I’d fit in.
What skills should students develop if
they are interested in this area?
I think communication is a real strong skill
to have if you’re going to work in this area.
If you’re doing any projects in college or
you’re doing any presentations, work on
that. Make sure you’re comfortable
explaining yourself to people because
when you’re working in a place like Intel
there might be a situation where it’s very
important that you can explain in a concise
manner what the situation is and what the
plan is and how you’re going to tackle it.

Watch Jonathan’s interview at
gradireland.com/get-startedfyi/engineering/jonathan-cahillmanufacturing-technician-intel and
check out almost 200 others at
gradireland.com/get-started-fyi

Disclaimer: The information contained in this profile was correct at the time the video interview was conducted.
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Graduate recruitment market remains
vibrant
The 2019 gradireland Graduate Salary & Graduate Recruitment Trends Survey gauges the
temperature of the graduate recruitment market in terms of what employers are paying,
what skills are in demand, what recruitment methods are most common and much more.

T

he gradireland Graduate
Salary & Graduate
Recruitment Trends Survey
2019 was published earlier
this year and is based upon
a survey of 78 graduate employers,
ranging in size from multinational
corporations to small-to-medium
sized enterprises. The survey was
carried out between December 2018
and March 2019 and was conducted
by our research partners, Trendence.
In addition to asking about salaries,
the survey also obtained the views of
employers in relation to
‘employability’ skills, that unique
mix of achievement and experience
that today’s graduate recruiter is
looking for. It also surveyed the
graduate recruitment landscape in
terms of the challenges that lie ahead
for employers as economic growth
continues, placing demands upon
recruiters and HR teams to source

the right talent in a time of greatly
increased competition.

More graduates are being recruited
Business confidence remains high and
employers have considerable
optimism about the future in terms of
graduate hires, with 73%, similar to
last year’s 78%, recruiting more
graduates due to an increase in
business. There is also an increased
strategic focus on graduate
recruitment as the preferred means to
build talent pipelines in organisations,
cited as the reason for increased
graduate hires by 52% of participants
this year (up from 49% last year).
The average number of graduates
recruited into companies during the
2018/19 recruitment cycle was a very
sizeable percentage of 50, up from 24
last year. This increase is supported
by the numbers recruiting more
graduates, and by the increase in

The challenges facing employers
40% of employers said that they
were expecting challenges when it
came to filling their graduate
vacancies. This year, we introduced a
new choice, uncertain, for employers
who may be making their first foray
into the graduate market. 15% said
they fell into this category. Like
previous years, there was a wide
range of factors which employers

Do you offer work experience/
internships?

40+

Number of graduates recruited each year from 2013 to 2019

20–39

Yes 88%
Vacancies 2019

10–19

Vacancies 2018
Vacancies 2017

3–9

Vacancies 2016
Vacancies 2015

1–2

Vacancies 2014
Vacancies 2013

none
0

business as a reason for recruiting
more graduates but is also likely
influenced by the participation of
very large graduate employers taking
part in the survey. Employers
surveyed expect this average to
remain consistent for the 2019/20
recruitment cycle. Only 10% of
employers surveyed planned to
recruit fewer graduates in the
forthcoming recruitment cycle, down
from 14% last year.

10

20
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30

40

50

No 10%

No response 2%
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cited when asked what these
challenges were or were likely to be in
the next recruitment cycle. Employers
surveyed for this year’s report could
choose multiple factors in their
responses. 32% said that the main
competition for graduate talent would
come from competitor organisations
within their sector, while 26% said
that they would face a challenge for
top talent from employers outside
their sector of business.
12% of graduate employers
reported that their recruitment
challenges centred on the lack of
relevant qualifications amongst
graduates; and 11% identified a lack
of the right skills. A further 9% said
that they were finding that graduate
salaries were not competitive enough
while 5% cite other factors that were
proving challenging for them in the
recruitment cycle.

Skills requirements
When asked to identify the skills that
graduate recruits need to succeed in
the workplace, employers surveyed
were able to select multiple responses
in their answers, enabling us to
create a ranked list of skills for work
that students and graduates can seek
to build.
For the fourth year running,
communication skills (46%) were
cited as one of the most common soft

skills deficits that employers were
encountering in graduate recruits.
This year it was surpassed by what
employers feel is a deficit in terms of
graduates managing their own
learning, at 51%. 44% cited a lack
of work ethic as being an issue
amongst some graduate recruits.33%
of employers identified a lack of
initiative in terms of independent
working as being major shortfalls.
Other soft skill areas identified by a
significant percentage of employers
as areas of concern included
leadership (25%), adaptability
(31%), work ethic (also 31%) and
problem solving (23%). Students
who can develop these skills and
demonstrate how they have used
them (eg during work placements or
college life) will be at a clear
advantage during the hiring process
compared to peers lacking in these
important skills.
In terms of hard skills, writing
skills (both 53%) was the most
common area identified by
employers, followed by a deficit in
administration and personal
organisation (44%) and the lack of a
foreign language (34%). In a new
selection for this year, data analytics
skills were highlighted by 46% of
employers as a hard skill that
graduate recruits could improve
upon. In terms of addressing skills

What challenges do you anticipate in filling these vacancies?

deficits, 76% of employers surveyed
felt that completing an internship or
work placement was by far the most
effective method by which students
could improve their skills for work.

Application and interview methods
81% of employers surveyed are now
using online application forms as
their primary method of soliciting
applications, up from 65% last year,
63% in 2017 and 52% in 2016. The
traditional CV is still identified as
being very important by many
employers, with 48% now using
them as their primary application
method. Social media application
methods, such as LinkedIn, have
grown sizeably in popularity, used by
20% of employers. Employers could
select from more than one option in
answering this question.
In terms of interview processes,
71% of graduate recruiters use
competence-based interviews, up
from 66% last year, with 39% using
Assessment Centres and 55% using
panel interviews (up from 34% last
year) in their selection process.
Telephone interviews were used by
32% of employers and 35% used
technical interviews, so there is a
wide range of methods being used
extensively. Employers could select
from more than one option in
answering this question.

Do you pay students on work
experience/internships?
Yes 98%

Competition for graduate talent from other
employers in your sector 37%

No response 2%

Competition for graduate talent from other
employers outside your sector 26%
Not enough applicants with the right
qualifications 12%
Not enough applicants with the right skills
11%
Graduate starting salaries not competitive
enough 9%
Other 5%
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When it comes to pre-screening
methods, the telephone interview
remains the most popular (used by
46% of graduate employers), with
39% utilising online psychometric
tests and 37% opting for video
interviews. 42% use online
ability/technical tests (up from 29%
last year) while, interestingly, 5%
screened applicants’ social media
profiles when filtering candidates.
Employers were also asked what
attraction factors they thought were
most important in the minds of
students considering applying to
their programmes. Almost identical
to last year, 87% said career
development was the most
important attraction factor. 59%
responded that perception of their
employer brand was an important
factor (64% last year). 35% cited
starting salary (down from 57% last
year), with 32% saying work/life
balance and 35% identifying perks
and benefits, up from 36% last year.
16% said that job security was the
primary attraction factor, up from
6% last year. In a new addition for
this year, another major factor was
identified as company culture,
which was cited by 72% of
employers surveyed. Employers

could select from more than one
option in answering this question.

Internships remain vital
This year’s gradireland Graduate
Salary & Graduate Recruitment
Trends Survey captures the value of
internships for students and
graduate employers alike. 88% of
employers surveyed offer student
and graduate internship
programmes, up from 80% last year.
98% of employers offering these
programmes pay their interns, up
from 95% last year. Of these, 58%
pay their interns between €1,400
and €1,800 per month. 14% pay
between €1,800 and €2,000 and

14% of graduate employers pay
their interns more than €2,000 per
month. On the lower end of the
scale, only 9% of graduate
recruiters surveyed pay their interns
less than €1,200 per month.
In findings that highlight
internships as a highly effective
route for students onto graduate
programmes, 27% of organisations
surveyed said that they recruited
between 25% and 50% of their
graduate programme intake from
those who had completed an
internship with them, with 12%
saying they recruited an even higher
percentage of their graduate intake
from previous interns.

Shortfall in hard skills
Fluency in a foreign language 34%
Basic computer skills
(eg MS Office) 25%
Numeracy skills 25%
Project management 36%
Administration and organisation 44%
Writing skills 53%
Computer programming 22%
Data analytics 46%
Other 17%

0
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What do you think are the most important attraction factors for recruiting
graduates?
Career development 87%
Employer brand
perception 59%
Job security 16%

50

60

What percentage of your graduate
programme intake in 2019 had
previously completed an
internship with your organisation?
0–25% 61%

51–75% 3%

26–50% 27%

76–100% 9%

Perks and benefits 35%
Starting salary 35%
Work/life balance 32%
Size of the company 22%
Company culture 72%
Location 21%
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For further information on this year’s gradireland Graduate Salary & Graduate Recruitment Trends Survey, please get in touch at contact@gradireland.com
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Graduate salaries breach €30k mark
in multiple sectors
Starting salaries for graduates continue to rise, with the average breaking through
€30,000 as confidence in graduate recruitment continues.

W

ith starting salaries
remaining one of
the obvious defining
factors when it
comes to graduates
making a career decision, employers
face a challenge in terms of providing
an attractive salary package for hires
while also considering the correct
strategic choices for their business.
With business confidence
remaining high, there have been
steady increases in terms of salaries
over recent years, despite the levels of

Salaries
2014–2019

variance between different sectors
remaining considerable.
Each year the gradireland
Graduate Salary & Graduate
Recruitment Trends Survey measures
salary by sector of work as well as in
terms of variation between work
experience and graduate
development. In the 2019 survey, like
in previous years, employers were
asked to cite what the actual starting
salary was that was paid to graduates
by their organisation during the
2018 and 2019 recruitment cycle.

This year’s results show that for the
first time since we started the survey,
the average graduate starting salary
has breached the €30k mark,
standing at €30,409, up from
€29,060 last year and €28,554 in
2017. Again, this is an average when
calculated across all sectors. Other
data for this year’s survey shows that
46% of graduates will earn between
€20,000 and €30,000 as a starting
salary. Only 3% of employers
surveyed were offering starting
salaries below this range. 26% will

30

25
Salary 2014
Salary 2015
Salary 2016
Salary 2017

20

Salary 2018

15

10

More than
€34,000

€32,000–
€33,999

€30,000–
€31,999

€28,000–
€29,999

€26,000–
€27,999

€24,000–
€25,999

€22,000–
€23,999

0

€20,000–
€21,999

5

Less than
€20,000

Salary 2019
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earn between €30,000 and €34,000,
similarly to last year, while 26% will
earn in excess of this figure,
significantly up on last year’s 16%
in this category.

Graduate expectations
In this year’s survey, employers are
increasingly concerned with what
graduates expect when it comes to
starting salaries. In last year’s
research, 63% of employers felt that
Irish graduates had realistic
expectations when in terms of
starting salaries. This year, only
50% of employers felt that

graduates were realistic in terms of
what they could earn, with a further
18% uncertain about the challenges
they would expect in this context
when recruiting graduates. 32%
said that graduates have unrealistic
expectations in terms of what they
could realistically expect as a
starting salary.

Sectoral salaries
Although there is consistent growth
across a wide variety of job sectors,
different areas reflect the diversity of
what employers are offering across
their graduate roles.

Realistic pay expectations

Yes 50%
No 32%
Uncertain 18%

The most sought-after disciplines
sought for graduate employers this
year were Technology (45% of
graduate roles) and Accountancy
(33% of graduate roles). Graduates
in these areas are being offered
salaries of €31,702 and €46,468
respectively. Sectors breaking the
€30,000 barrier in terms of starting
salary were Retail and Sales at
€33,600 (17% of graduate roles)
engineering at €32,152,
construction (€30,133) and logistics
(€30,300) and banking and
financial services at €30,550. The
highest paid sector in this year’s
gradireland Graduate Salary &
Graduate Recruitment Trends
Survey was law, at €40,000.
These increases are indicative of
both the competitive nature of
graduate recruitment and also the
transformative effect which well
remunerated graduate programmes
can have. An example of this would
be retail, in which several ambitious
and highly paid graduate
programmes have largely
transformed graduates’ perception
of the sector.

Starting salaries and percentage of companies hiring graduates in the following career areas
Mean salary 2019
IT and technology
Accountancy and financial management
Engineering (all types)
Recruitment and HR
Retail and sales
Banking, investment banking, financial services
Digital media, marketing
Research and development
Logistics and transport
Food and drink industry, leisure and tourism
Law
Construction, built environment and property

€31,701
€26,468
€32,152
€29,175
€33,600
€30,550
€28,132
€29,583
€30,300
€24,000
€40,000
€30,133

Percentage of roles in
each career area
45%
33%
20%
17%
17%
14%
14%
11%
8%
6%
6%
3%

For further information on this year’s gradireland Graduate Salary & Graduate Recruitment Trends Survey, please get in touch at contact@gradireland.com
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The most popular graduate
employers by sector

In this section
26 Accountancy/professional services
27 Banking, investment & financial
services

28 Civil and public service
29 Consulting

Many students know that they want to build their careers in
a particular sector. Over the next 15 pages we profile the
most popular recruiters by sector alongside insights from
students and graduates who expressed an interest in these
careers during our research. Company information is correct
to the best of our knowledge at the time of going to press.

30 Engineering
31 Fast-moving consumer goods
32 Insurance
33 Law
34 Logistics, transport & supply chain
management

35 Online retail services and telecoms
36 Retail
37 Science

Remember to quote Ireland’s 100 leading
graduate employers on your job application

38 Technology
40 Utilities, energy & renewables
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Accountancy/professional services
A career in accountancy and professional services is traditionally regarded as one of
the securest routes for graduates. Unsurprisingly, most students interested in this
sector are business graduates, although there are pathways in this sector for students
from all disciplines.

Survey results
Gender
Male
41%
Female
58%
Other/
prefer
not to say 1%

Have you
been an
intern?
Yes 53%
No 47%

Duration of first job
Up to 6 months 4%
Up to a year 8%
1–2 years 33%

Top ten accountancy/
professional services
employers
2019/20
rank
1 KPMG
2 PwC
3 Deloitte
4 EY
5 Grant Thornton
6 IFAC
7 RBK
8 Mazars
9 BDO
10 RSM

2018/19
rank
3
1
2
4
5
–
7
9
6
–

3–5 years 48%
More than 5 years 7%

Top subjects of study
(top five only)

What size organisation do you intend to
work in for your first graduate position?

Business/management (accounting,
finance, marketing management etc)
78%
Law 5%
Social studies 4%

Large international company 62%

Mathematical sciences 2%

Large Irish based company 10%

Computer sciences 1%

Small/medium-sized enterprise 9%
Any of the above 17%
Don’t know 2%

When do you start applying
for graduate careers?
First year 11%
Second/middle year 20%
Final year 69%

Ireland’s leading graduate employers 2019/20

It’s more important for me
to be fulfilled than to earn
lots of money
Disagree 16%
No opinion
16%
Agree
68%
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Banking, investment and financial services
Despite a constantly changing landscape, investment and investment banking is still
regarded as a solid, and lucrative, career path for graduates.

Survey results
Gender
Male
43%
Female
56%
Other/
prefer
not to say 1%

Have you
been an
intern?
Yes 41%
No 59%

Duration of first job
Up to 6 months 5%

Top ten banking employers
2019/20
2018/19
rank
rank
1 Bank of Ireland
1
2 AIB Group
2
3 Central Bank
5
4 Bank of America Merrill Lynch
6
5 Barclays
–
6 Citi
9
7 Deutsche Bank
7
8 Davy
–
9 An Post
–
10 Susquehanna (SIG)
–

Up to a year 13%
1–2 years 47%
3–5 years 26%

Top subjects of study

More than 5 years 9%

(top five only)
Business/economics (accounting,
finance, economics, marketing,
management, etc.) 68%

What size organisation do you intend to
work in for your first graduate position?

Social studies 8%
Law 6%
Mathematical sciences 3%
Computer sciences 3%

Large international company 41%
Large Irish based company 13%
Small/medium-sized enterprise 14%
Any of the above 28%
Don’t know 4%

It’s more important for me
to be fulfilled than to earn
lots of money
Disagree 59%

When do you start applying
for graduate careers?

No opinion 19%
Agree 22%

First year 9%
Second/middle year 13%
Final year 78%
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Civil and public service
After several years with very low recruitment levels, the public sector is again a popular
choice for many graduates. Stability and a defined career path are some of the primary
attractions of working in the public sector. Teaching and foreign affairs are traditionally
the most popular elements and this is reflected again in this year’s results.

Survey results
Gender
Male
27%
Female
72%
Other/
prefer
not to say 1%

Have you
been an
intern?
Yes 9%
No 91%

Duration of first job
Up to 6 months 6%
Up to a year 18%

Top ten public service
employers
2019/20
2018/19
rank
–
1 Department of Education (Teaching) 1
2 European Commission
3
3 Civil Service
–
4 Enterprise Ireland
6
5 Department of Health (inc HSE)
5
6 Local Government
–
7 An Garda Síochána
7
8 Department of Defence
–
9 Ibec Global Graduates
8
10 IDA
–

1–2 years 48%
3–5 years 15%
More than 5 years 13%

Top subjects of study
(top five only)
Business/economics (accounting,
finance, economics, marketing,
management, etc.) 28%

What size organisation do you intend to
work in for your first graduate position?
Large international company 22%

Social studies 28%
Law 10%
Education 8%
History and philosophy 5%

Large Irish based company 13%
Small/medium-sized enterprise 19%
Any of the above 35%
Don’t know 11%

When do you start applying
for graduate careers?
First year 6%
Second/middle year 9%
Final year 85%
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It’s more important for me
to be fulfilled than to earn
lots of money
Disagree 19%
No opinion
14%
Agree
67%
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Consulting
A diverse, rapidly evolving sector encompassing IT, e-commerce, internet and business,
marketing, finance, manufacturing, HR, government relations and more.

Survey results
Gender
Male
53%
Female
46%
Other/
prefer
not to say 1%

Have you
been an
intern?
Yes 50%
No 50%

Duration of first job
Up to 6 months 4%

Top consulting employers
2019/20
2018/19
rank
rank
1 Accenture
1
2 First Derivatives
4
3 GLG (Gerson Lehrman Group)
5
4 FDM
9

Top subjects of study
(top five only)

Up to a year 10%
1–2 years 53%

Computer sciences 26%

3–5 years 26%

Mathematical sciences 16

More than 5 years 7%

Engineering & technology 15%
Business & administrative studies 14%
Physical sciences 7%

What size organisation do you intend to
work in for your first graduate position?
Disagree Large international company 36%
Large Irish based company 9%
Small/medium-sized enterprise 14%
Any of the above 36%
Don’t know 5%

It’s more important for me
to be fulfilled than to earn
lots of money
Disagree 11%
No opinion 16%
Agree 73%

When do you start applying
for graduate careers?
First year 9%
Second/middle year 13%
Final year 78%
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Engineering
The engineering and IT sectors have continued to perform well, with a strong range of
careers developing across a diverse industry sector. With the economy currently
prospering, they continue to expand rapidly. Engineering remains one of the best paid
sectors for graduate jobs.

Survey results
Gender
Male
70%
Female
29%
Other/
prefer
not to say 1%

Have you
been an
intern?
Yes 41%
No 59%

Duration of first job
Up to 6 months 4%
Up to a year 12%

Top ten engineering
employers
2019/20
rank
1 Intel
2 Jaguar Land Rover
3 Arup
4 Jacobs Engineering
5 Analog Devices
6 John Paul Construction
7 Kingspan
8 PM Group
9 Bombardier
10 Aecom

2018/19
rank
1
2
4
3
6
–
–
9
8
7

1–2 years 51%
3–5 years 22%
More than 5 years 11%

Top subjects of study
(top five only)

What size organisation do you intend to
work in for your first graduate position?

Engineering (electrical/electronic,
mechanical, civil, chemical, industrial
engineering, etc.) 44%
Computer science/IT 20%
Natural science (physics, chemistry,
biology, earth science, etc.) 10%

Large international company 30%

Architecture 6%

Large Irish based company 13%

Creative arts and design 4%

Small/medium-sized enterprise 16%
Any of the above 33%
Don’t know 8%

When do you start applying
for graduate careers?
First year 18%
Second/middle year 12%
Final year 70%
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It’s more important for me
to be fulfilled than to earn
lots of money
Disagree 14%
No opinion
15%
Agree
71%
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Fast-moving consumer goods
This sector has been revitalised as a dynamic industry offering graduates plenty of
scope for progression. The scale and variety of the Irish food and drink sector is
expected to continue to drive growth in the wider economy.

Survey results
Gender
Male
35%
Female
65%

Have you
been an
intern?
Yes 43%
No 57%

Duration of first job
Up to 6 months 5%

Top ten FMCG employers
2019/20
rank
1 Jameson – Irish Distillers
2 Coca-Cola HBC
3 Diageo
4 Kerry Group
5 Procter & Gamble (P&G)
6 Unilever
7 Glanbia
8 Core Media
9 Mars
10 Dairygold

2018/19
rank
1
2
4
5
10
6
7
8
–
–

Up to a year 15%
1–2 years 52%
3–5 years 22%
More than 5 years 6%

Top subjects of study
(top five only)
Business/economics (accounting,
finance, economics, marketing,
management, etc.) 64%
Social studies 7%

What size organisation do you intend to
work in for your first graduate position?

Creative arts and design 6%
Languages 4%
Mass communication (media) 4%%

Large international company 39%
Large Irish based company 13%
Small/medium-sized enterprise 17%
Any of the above 27%
Don’t know 4%

It’s more important for me
to be fulfilled than to earn
lots of money
Disagree 14%

When do you start applying
for graduate careers?

No opinion 13%
Agree 73%

First year 10%
Second/middle year 7%
Final year 83%
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Insurance
Ongoing changes in technology, demography and consumer needs and expectations
continue to transform the insurance industry, creating opportunities for dynamic
career development for graduates.

Survey results
Gender
Male
46%
Female
54%

Have you
been an
intern?
Yes 9%
No 91%

Top six insurance employers
2019/20
rank
1 AIG
2 Allianz
3 Vhi Healthcare
4 Laya Healthcare
5 Liberty Insurance
6 Aon

2018/19
rank
2
3
1
–
5
7

Duration of first job
Up to 6 months 10%
Up to a year 14%

Top subjects of study
(top five only)

1–2 years 42%

Business 59%

3–5 years 20%

Social studies 14%

More than 5 years 14%

Law 4%
Mathematical sciences 4%
Medical related (nutrition, nursing) 4%

What size organisation do you intend to
work in for your first graduate position?

It’s more important for me
to be fulfilled than to earn
lots of money

Large international company 32%
Large Irish based company 12%

Disagree 16%

Small/medium-sized enterprise 23%

No opinion 16%

Any of the above 29%

Agree 68%

Don’t know 4%

When do you start applying
for graduate careers?
First year 14%
Second/middle year 10%
Final year 76%
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Law
Law continues to offer graduates a challenging career path in a competitive and complex
environment. Legal careers remain popular amongst female undergraduates, with almost
70 per cent of those interested in this sector being women.

Survey results
Gender
Male
31%
Female
67%
Other/
prefer
not to say 2%

Have you
been an
intern?
Yes 2%
No 98%

Duration of first job
Up to 6 months 5%

Top ten law employers
2019/20
rank
1 A&L Goodbody
2 Arthur Cox
3 Matheson
4 McCann FitzGerald
5 William Fry
6 Goodbody
7 Mason Hayes & Curran
8 Maples & Calder
9 Eversheds Sutherland
10 Byrne Wallace

2018/19
rank
1
2
4
3
6
1
5
9
8
10

Up to a year 11%
1–2 years 46%
3–5 years 32%

Top subjects of study

More than 5 years 6%

(top five only)
Law 72%
Business/economics (accounting,
finance, economics, marketing,
management, etc.) 18%

What size organisation do you intend to
work in for your first graduate position?

Social studies 4%
History/philosophy 1%
Computer science 1%

Large international company 43%
Large Irish based company 20%
Small/medium-sized enterprise 12%
Any of the above 22%
Don’t know 3%

It’s more important for me
to be fulfilled than to earn
lots of money
Disagree 11%
No opinion 16%

When do you start applying
for graduate careers?

Agree 73%

First year 4%
Second/middle year 20%
Final year 76%
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Logistics, transport and supply chain
management
Supply chain management is one of the key emerging trends within this sector, which
attracts graduates from a broad range of disciplines.

Survey results
Gender
Male
35%
Female
63%
Other/
prefer
not to say 2%

Have you
been an
intern?

Top seven logistics,
transport & supply chain
management employers

Yes 18%
No 82%

Duration of first job
Up to 6 months 5%

2019/20
rank
1 Aer Lingus
2 Ryanair
3 daa
4 Avolon
5 Enterprise Rent-A-Car
6 SMBC Aviation
7 DCC

2018/19
rank
1
2
3
–
–
5
8

Up to a year 18%
1–2 years 49%
3–5 years 21%
More than 5 years 7%

Top subjects of study
(top five only)
Business/economics (accounting,
finance, economics, marketing,
management, etc.) 57%
Social studies 12%

What size organisation do you intend to
work in for your first graduate position?

Languages 6%
Creative arts & design 6%
Law 4%

Large international company 36%
Large Irish based company 10%
Small/medium-sized enterprise 17%
Any of the above 32%
Don’t know 5%

It’s more important for me
to be fulfilled than to earn
lots of money
Disagree 14%
No opinion 15%

When do you start applying
for graduate careers?
First year 9%
Second/middle year 6%
Final year 85%

Ireland’s leading graduate employers 2019/20

Agree 71%
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Online retail services and telecoms
A fast-growing sector, online retail operations and telecoms providers are amongst
some of Ireland’s largest employers. This sector includes household names such as
Amazon, Three and eBay.

Survey results
Gender
Male
60%
Female
40%

Have you
been an
intern?
No 100%

Duration of first job
Up to 6 months 4%
Up to a year 16%

Top nine online retail services
and telecoms employers
2019/20
rank
1 Amazon
2 Paypal
3 Vodafone
4 Virgin Media
5 Paddy Power Betfair
6 Three
7 eir
8 BT
9 Smartbox
10 Openet

2018/19
rank
1
4
7
–
5
6
8
–
–
–

1–2 years 48%
3–5 years 21%
More than 5 years 11%

Top subjects of study
(top five only)
Computer science 36%
Engineering 15%
Social studies 8%

What size organisation do you intend to
work in for your first graduate position?

Creative art & design 8%
Business and administrative studies 6%

Large international company 36%
Large Irish based company 10%
Small/medium-sized enterprise 17%
Any of the above 32%
Don’t know 5%

It’s more important for me
to be fulfilled than to earn
lots of money
Disagree 14%
No opinion 13%

When do you start applying
for graduate careers?

Agree 73%

First year 22%
Second/middle year 8%
Final year 70%

Ireland’s leading graduate employers 2019/20
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Retail
A career in retail offers a diverse and rewarding range of options for graduates.
Some of the fastest growing companies in this year’s Top 100 are in this sector.

Survey results
Gender
Male
32%
Female
67%

Have you
been an
intern?
Yes 100%

Other/
prefer
not to say 1%

Duration of first job

Top eight retail employers
2019/20
rank
1 Aldi
2 Penneys (Primark)
3 Lidl
4 Musgrave Group
5 Smyths Toys
6 Tesco Ireland
7 Wayfair Stores
8 BWG Foods

2018/19
rank
4
3
1
5
8
–
–
–

Up to 6 months 6%
Up to a year 12%

Top subjects of study

1–2 years 51%

(top five only)

3–5 years 21%
More than 5 years 10%

Business/economics (accounting,
finance, economics, marketing,
management, etc) 64%
Social studies 9%
Creative arts and design 8%

What size organisation do you intend to
work in for your first graduate position?
Large international company 33%
Large Irish based company 16%
Small/medium-sized enterprise 19%

Education 3%
Law 3%

It’s more important for me
to be fulfilled than to earn
lots of money

Any of the above 26%
Don’t know 6%

Disagree 13%
No opinion 13%
Agree 74%

When do you start applying
for graduate careers?
First year 12%
Second/middle year 6%
Final year 82%

Ireland’s leading graduate employers 2019/20
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Science
A continued drive to expand our R&D capability, north and south, ensures a steady
demand for well-qualified graduates. Most students interested in this sector want to
work in research and development.

Survey results
Gender
Male
39%
Female
61%

Have you
been an
intern?
No 100%

Duration of first job
Up to 6 months 4%

Top ten science employers
2019/20
rank
1 Pfizer
2 Boston Scientific
3 Johnson & Johnson
4 Abbott Ireland
5 GlaxoSmithKline
6 Medtronic
7 Biomarin International
8 Allergan Pharmaceuticals
9 Stryker
10 MSD

2018/19
rank
2
1
3
4
5
6
–
7
8
–

Up to a year 14%
1–2 years 55%
3–5 years 17%

Top subjects of study

More than 5 years 10%

(top five only)
Biological sciences 32%
Engineering and technology 20%
Physical sciences 16%

What size organisation do you intend to
work in for your first graduate position?
Large international company 29%
Large Irish based company 14%
Small/medium-sized enterprise 13%
Any of the above 37%

Medicine and dentistry 7%
Computer sciences 4%

It’s more important for me
to be fulfilled than to earn
lots of money

Don’t know 7%
Disagree 16%
No opinion 11%
Agree 73%

When do you start applying
for graduate careers?
First year 11%
Second/middle year 4%
Final year 85%

Ireland’s leading graduate employers 2019/20
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Technology
This sector continues to enjoy healthy growth across Ireland, yet concern remains that
the island of Ireland isn’t producing enough tech graduates with the right skills to meet
the demands of the industry.

Survey results
Gender
Male
52%
Female
47%

Have you
been an
intern?
No 100%

Other/
prefer
not to say 1%

Duration of first job
Up to 6 months 6%
Up to a year 15%

Top ten technology
employers
2019/20
rank
1 Google
2 Apple
3 Microsoft
4 Facebook
5 IBM
6 Workday
7 LinkedIn
8 Dell EMC
9 SAP
10 Ericsson

2018/19
rank
1
2
4
3
6
9
10
–
8
–

1–2 years 50%
3–5 years 21%
More than 5 years 8%

Top subjects of study
(top five only)
Computer science/IT 33%

What size organisation do you intend to
work in for your first graduate position?

Engineering (electrical/electronic,
mechanical, civil, chemical, industrial
engineering, etc.) 16%
Creative arts and design 8%
Social studies 7%
Physical sciences 6%

Large international company 30%
Large Irish based company 11%
Small/medium-sized enterprise 16%
Any of the above 36%
Don’t know 7%

It’s more important for me
to be fulfilled than to earn
lots of money
Disagree 20%
No opinion 15%

When do you start applying
for graduate careers?
First year 16%
Second/middle year 9%
Final year 75%

Ireland’s leading graduate employers 2019/20

Agree 65%

PRESENTS

graduate careers fair

02/O ctob er/2019

Simmonscourt, RDS

discover IT

30/ Octob er/ 2019

Dublin City Centre

live

06/ Feb rua ry/2020

Main Hall, RDS

National Student Challenge

12/ma rch/2020

Dublin City Centre

summer fair

0 3/June/2020

RDS, Dublin

Register for free entry at gradireland.com/events
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Utilities, energy and renewables
The utilities, energy and renewables sector has undergone significant transformation
over recent years, with the industry-wide drive for cleaner and more sustainable forms
of energy and the increasing emphasis on recyclable and renewable materials.

Survey results
Gender
Male
54%
Female
45%

Have you
been an
intern?
No 100%

Other/
prefer
not to say 1%

Duration of first job

Top eight utilities employers
2018/19
rank
1 ESB
2 Coillte
3 Bord na Mona
4 Bord Gais
5 Eirgrid
6 SSE Airtricity
7 Veolia Water
8 Ervia

2017/18
rank
1
3
2
–
4
–
7
8

Up to 6 months 7%
Up to a year 14%
1–2 years 43%
3–5 years 24%
More than 5 years 12%

Top subjects of study
(top five only)
Engineering (electrical/electronic,
mechanical, civil, chemical, industrial
engineering, etc.) 32%
Biological sciences 16%
Physical sciences 11%

What size organisation do you intend to
work in for your first graduate position?
Large international company 15%
Large Irish based company 17%
Small/medium-sized enterprise 19%

Computer sciences 8%
Social studies 8%

It’s more important for me
to be fulfilled than to earn
lots of money

Any of the above 40%
Don’t know 9%

Disagree 14%
No opinion 14%
Agree 72%

When do you start applying
for graduate careers?
First year 13%
Second/middle year 10%
Final year 77%

Ireland’s leading graduate employers 2019/20
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A–Z of recruiters

Number of people in an organisation

Where you can work

Fewer than 100 people

ROI = Republic of Ireland

Up to 1,000 people

NI = Nothern Ireland

1,000–10,000 people

GB = Great Britain

Over 10,000 people

ROW = Rest of the world

Ireland’s leading graduate employers 2019/20
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“Excellent job of providing
high quality and efficient
legal services.”
IFLR1000 2019

Contact
Clodagh Collier, Trainee & Intern Programme
Manager
Tel +353 (0)1 649 2273
Email gradrecruitment@algoodbody.com
Type of employer
Corporate Law Firm
Number of employees

100–1,000

Locations
✓ ROI

✓ NI

✓ GB

✓ ROW

Ireland’s leading graduate employers 2019/20

What are our graduate opportunities?
Our Trainee Solicitor Programme offers the
best possible start to your career as a
lawyer. As your traineeship progresses, we
work with you to develop your own personal
career path. As a trainee solicitor in ALG you
can expect to receive excellent training in
the practical application of the law from the
moment you begin your career with us. We
invest in your on-going development as a
lawyer and as a trusted business adviser,
because we know how important it is to
reach your full potential.

How do we select our Trainee Solicitors?
We have an online application process.
Application forms can be completed via our
website at www.algoodbody.com/careers/
trainees-interns.
All applicants must be either final year
degree students, postgraduate or have
successfully obtained a third level degree
qualification. Although a primary degree is a
pre-requisite, we don't just look for people
who are academically high achievers or limit
applicants to those who have studied law.
We accept degrees from all disciplines.
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www.algoodbody.com/careers/trainees-interns
More about us
A&L Goodbody is internationally recognised
as Ireland’s leading law firm. We have an
extensive and top class client list,
representing household names, financial
institutions and international blue chip
corporations.
As a full service ‘all-island’ law firm, we have
offices in Dublin and Belfast. We also have
international offices in London, New York,
San Francisco and Palo Alto. Our work
environment reflects an atmosphere of
achievement and excellence.

ORLA HUBBARD
UNIVERSITY University College Cork
JOINED 2018 POSITION Trainee solicitor
LOCATION Dublin

First class information technology systems
and an award winning Knowledge Centre
support your development as a trainee
solicitor and allow you to thrive.
We have a collaborative culture here at ALG.
We find innovative and commercial legal
solutions as a team, and share knowledge
throughout all levels of the firm.

‘I completed a BCL (Law and Irish) in UCC
and then did the LLM (International and
European Comparative Law) in Trinity
College Dublin, graduating in 2014. After
college I worked in the Irish Refugee Council
and the Department of Foreign Affairs,
before spending two years as a Judicial
Assistant in the Appeals Court. I did a
summer internship in ALG in 2017 and I had
the chance to really immerse myself in the
firm and get a sense of what life in a
corporate law firm was like. I felt that the
inclusive culture of the firm was really close
to my own values so I applied for the Trainee
Solicitor Programme and was delighted to be
accepted. For some extra experience, I
worked as a paralegal in the firm before
starting my solicitor training in April 2018.
During my first rotation I have had lots of
practical, hands-on experience. I’ve been
given a lot of responsibility such as drafting
documents and interacting with clients. I’ve
been really lucky to work closely with some

Number of graduate vacancies
45
Closing date
31 October 2019
Core skills required
Ability to work under pressure
Attention to detail
Commercial awareness
Communication skills
Creativity
Initiative
Leadership potential
Meeting deadlines
Motivation
Organisational skills
Problem solving skills
Teamwork skills

of the world’s top multinationals so early in
my training. A trainee solicitor’s first rotation
is always a steep learning curve but my
team have really supported me. There is a
real open-door policy and trainee solicitors
are included in all aspects of a transaction. I
chose to train with ALG because they offer
the best and most comprehensive training
programme. For example, we had an
intensive kick-start induction programme
during our first week. ALG places an
emphasis on practical on-the-job training as
well as relevant and interesting workshops
and seminars. There is a great social side to
life at ALG, yoga classes, team nights out, a
Summer BBQ, and lots more! I am also a
member of the LGBT Ally Group and I helped
to organise a week of events celebrating
Pride this year. Diversity is really valued and
encouraged here in ALG and the friendly,
team-based environment makes my training
really enjoyable.’

Ireland’s leading graduate employers 2019/20
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“I selected Abbott’s graduate
programme due to its awardwinning reputation, the
variety of positions offered
and the opportunity to work
overseas.”

Contact
www.abbott.ie
Type of employer
Abbott is a global, broad-based healthcare
company devoted to the discovery,
development, manufacture and marketing
of pharmaceuticals and medical products,
including nutritionals, devices and
diagnostics.
Number of employees

>10,000

Locations
✓ ROI

✓ NI

✓ GB

✓ ROW

Ireland’s leading graduate employers 2019/20

What are our graduate opportunities?
Abbott believes graduates and
postgraduates are a key part of their
potential talent pool. Each year Abbott
recruits graduates and postgraduates from
a broad range of disciplines including
Engineering, Quality Systems, Science and
Medical Technologies. In 2019/2020
graduates will have the opportunity to be
considered for the Abbott Professional
Development Programme (PDP) and
Graduate roles. Selection and recruitment
for the PDP will commence in
October/November. The programme is
structured to ensure that PDP participants
develop key functional and leadership
competencies through exposure to a broad
range of experiences. To achieve this, the
Abbott PDP spans three years, which

includes three twelve-month rotational
assignments across a number of our sites
in Ireland and overseas.
How do we select?
If you are interested in our graduate
opportunities, we invite you to participate
as follows:
• Graduate opportunities will be
communicated to college careers officers
in August and college information visits
will commence from September
• Recruitment and selection will commence
in October each year, including online
testing, interviews and presentations
• Please apply online by visiting the Career
Section of the Abbott website at
www.abbott.ie
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www.abbott.ie
More about us
More about us

The manufacturing facilities in Ireland
include:

Since 1946, Abbott in Ireland has been
dedicated to helping people live healthier
lives through a diverse range of science
based nutritional products, diagnostic tools
and medical devices.

•
•
•
•

Home to over 4,000 employees across 9
sites , Abbott are committed to developing
healthcare solutions from manufacturing
nutritional products that give babies a
strong start to creating diagnostic tools to
help physicians guide treatment decisions
for their patients.

Diabetes Care facility in Donegal;
Nutrition facilities in Cootehill and Sligo;
Diagnostics in both Longford and Sligo
Vascular facility in Clonmel

Abbott also has commercial and shared
service operations in Dublin and Galway.
Three of our plants have received the
prestigious Shingo Prize, which recognises
world class operational excellence.
We help people live better and healthier with
our life-changing technologies.

Whether we’re developing diagnostic tests
to ensure patients can benefit from the
latest treatments or creating cutting-edge
products, we’re at the forefront of science
and innovation in everything we do.

MARK BASS
UNIVERSITY National University of
Ireland Galway, BEng Mechanical
Engineering JOINED July 2015
POSITION Quality Assurance Project
Manager LOCATION Abbott Nutrition,
Co. Sligo
‘My previous location included:
1. Business Excellence Specialist, Abbott Diagnostics, Longford
2. Operations Technical Specialist, Abbott Diagnostics, Longford
3. Contract Manufacturing Manager, Abbott Nutrition Third Party
Manufacturing, Sligo
4. Supply Chain Project Manager, Abbott Nutrition, Singapore
In my current role, I am responsible for third party manufacturers in
the Middle East, leading strategic projects, driving new product
introductions and managing quality related events in-region.
Abbott’s Professional Development Programme (PDP) was
fundamental in setting me up for success in this role. By moving
through different divisions, jobs and countries, the PDP programme
targets development in key areas required for a successful career
as a leader within Abbott.’

Number of graduate vacancies
PDP vacancies, 10–20 Graduate hires
Closing date
See website
Core skills required
Ability to work under pressure
Attention to detail
Commercial awareness
Communication skills
Creativity
Initiative
Leadership potential
Meeting deadlines
Motivation
Organisational skills
Problem solving skills
Teamwork skills

NIAMH KENNEDY
UNIVERSITY National University of
Ireland, Galway. BEng Biomedical
Engineering JOINED July 2017
POSITION Operational Excellence
Specialist LOCATION Abbott Nutrition,
Singapore
‘My previous rotations included:
1. Supplier Quality Engineer at Abbott Vascular, Clonmel.
2. CAPA Team Lead at Abbott Diagnostics Division, Longford.
The Abbott PDP programme has opened my eyes to the creative and
innovative opportunities that can be found in an manufacturing
environment. The roles offered by the program combine the thrill of
working in a fast-paced environment and facing new challenges
every day with a strong support system and training to guide you
through each of the three rotations. The Supervisory rotation
provided me the opportunity to learn new skills that I would not
have experienced until much later in my career. I was required to
perform at the highest standards practicing responsibility,
accountability, and people management. I’ve found that working in
three different Abbott divisions is invaluable experience as it has
been key to my understanding of the broader Abbott business.’
Ireland’s leading graduate employers 2019/20

46

www.abbvie.ie
“My name is Maeve Lofthouse and I hold
a degree in MEng Chemical Engineering
from Queens University, Belfast. In
2016, I joined AbbVie's intern
programme, which provided me with a
fantastic opportunity to work in
different departments on a variety of
challenging projects. After graduation I
joined AbbVie’s Operational
Development Programme (ODP). My
first rotation was Technical Shift Leader
at one of our manufacturing sites. I have
gained so much experience, leading
teams and having responsibility for
manufacturing deliverables. I have
received incredible mentorship and
have had the opportunity to travel
globally with AbbVie. It has been an
amazing experience so far!”

100–1,000

Locations
✓ NI

✓ GB

Our goal is to help patients live healthier
lives and we are proud to be a great place
to work.
More about us
We harness Irish expertise in complex
chemical and biological research, testing
discoveries through clinical trials as well as
manufacturing many of our medicines and
delivery devices here in Ireland. In this way,
Ireland contributes to every part of the
medicine discovery process before our
commercial team works to make these new
treatments rapidly accessible to Irish patients.

The Operations Development Programme
(ODP) is a global leadership development
programme. Our members are required to
do two rotations within track, one elective
rotation outside of track with the option of a
Global Assignment.

Number of employees

✓ ROI

Type of employer
AbbVie is a modern biopharmaceutical
business with a significant footprint in
Ireland. Our company creates new
medicines for chronic, serious health issues
by combining advanced science with deep
knowledge of diseases.

✓ ROW

What are our graduate opportunities
AbbVie has two highly successful Graduate
Development Programmes, which were
created to facilitate AbbVie’s Operations
Early Career Talent needs. Both programmes
are three-year accelerated development
programmes, with three twelve-month
assignments in different areas of
Operations. On-going mentoring, personal &
professional development is provided.

Ireland’s leading graduate employers 2019/20

The Technical Development Programme
(TDP) is suited for those who want to become
subject matter experts in their chosen field.
Our members are required to do three
technical rotations which are designed to
build depth of experience in a chosen field.
How do we select?
We have a minimum of a 2.1/3.0 GPA
requirement, we also look for people who
have demonstrated leadership attributes in
university, sport, work or extra curricular
activities. We hire a high percentage of
graduates from our intern programme.

Closing date
September 2019 for intern and graduate
positions, apply online
www.abbvie.ie/careers
Core skills required
Ability to work under pressure
Attention to detail:
Commercial awareness;
Communication skills;
Creativity;
Initiative
Leadership potential:
Meeting deadlines;
Motivation;
Organisational skills
Problem solving skills
Teamwork skills

Seeking
innovators
BRONZE

AbbVie in Ireland
AbbVie is spread across five sites in
Ireland. Alongside three manufacturing
facilities in Sligo and Cork, two
offices in Dublin serve the needs
of the company’s commercial and
operational activities. Indeed, many
of our sites are currently supporting a
range of new product introductions.

Intern & Graduate Opportunities

2018

best internship programme
<50 intake

The best graduate training and
development programme – specialist/
professional training programmes

We’re a global biopharmaceutical
company fighting the world’s toughest
health challenges. We’re determined
to rise to extraordinary challenges
with innovative science and we won’t
stop until we find the answer.

Ireland & Global: Chemical Engineers,
Mechanical Engineers, Bio Sciences,
Chemists, Pharmacists.
The best internship programme

www.abbvie.ie/careers

IE-ABBV-190306
Date of Preparation: July 2019

People.
Passion.
Possibilities.®
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We aim to recruit
graduates of the highest
calibre who will enjoy being
part of an enthusiastic and
committed team.

Contact
Address: Aldi Stores (Ireland) Limited,
Limerick Road, Mitchelstown,
Co. Cork, P67 EY88.
Social media:
facebook.com/AldiIreland
twitter.com/aldi_ireland
linkedin.com/company/aldi-ireland
Type of employer
Discount retailer
Number of employees

Aldi – A Story of Success
With roots dating back to 1913, Aldi (short
for Albrecht Discount) entered the Irish
market in 1999. Aldi is Ireland’s fastest
growing supermarket* and one of the
world’s most successful retailers. We have a
vast network of nearly 140 stores across
the country and ambitious plans to open
many more. There are currently more than
6,200 stores across our international
portfolio including stores in Ireland, the UK,
Europe, Australia and the USA.
*Source Kantar Worldpanel, 12 weeks to the 16th June 2019

1,000–10,000

Locations
✓ ROI

✓ NI

✓ GB

✓ ROW

Ireland’s leading graduate employers 2019/20

Aldi Graduate Programme – To be the best,
you need to learn from the best!
“Aldi are looking for that rare breed of
graduate. Someone who combines
intelligence and fresh ideas with a
determined, ‘roll your sleeves up’ attitude.
You’ll have the chance to run a multi-million
euro business after 12 months, and you’ll
constantly adapt to new challenges and

pressures with breathtaking pace. You’ll get
paid well. But the real ‘Aldi types’ do it for
more than that. They love helping to build a
business that’s growing every day.”
Giles Hurley (CEO)
The Aldi Graduate Area Manager Training
Programme has been carefully developed to
provide graduates with a thorough
understanding of not only our store
operations, but how the wider business
‘knits’ together to become the international
brand that our people and customers trust.
The programme exposes graduates to all
aspects of our business including:
•
•
•
•
•
•
•

Store Operations
Finance and Administration
Logistics
Trading
Property
Health & Safety
Buying
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www.aldirecruitment.ie
was offered the opportunity to apply for a
position on the Aldi Graduate Area Manager
Training Programme.”

SEÁN
JOB TITLE Area Manager
DEGREE AND YEAR OF EDUCATION
BSc Food Science 2011–2015, MSc
Management & Marketing 2015–2016
(Both UCC)
Seán joined Aldi in 2015, where he undertook
a six month Industrial Placement Programme
with Aldi as part of his Masters. Seán
discusses how he maximised this
opportunity, “once I got my foot in the door I
did everything within my power to impress.
Upon completion of the Industrial Placement I

Grow your Career
Graduates receive incredible support
throughout their training, with a dedicated
mentor and regular one-to-one sessions
with talented, knowledgeable and
supportive colleagues. Graduates are
further supported by the Director team to
ensure their ongoing development and
success, not only through the 12 month
programme, but throughout their Aldi career.
It’s the perfect introduction to Aldi and a
superb foundation to forge your Aldi career.
It gives graduates a ‘wider lens’ to make
critical business decisions later on in their
journey. Throughout their career, high
performing graduates can be presented
with incredible opportunities to roll out high
profile projects, move into other
departments or even go on international
secondment.

Seán’s studies at UCC equipped him with a
great skillset for his current role: “I have
always had a huge interest in everything
food related, hence I chose a BSc in Food
Science. After spending some time working in
this area, I felt food production was not the
right choice for me. I went back to UCC to do a
Masters in Management and Marketing. From
day one I realised I wanted to get into retail,
which I felt was a good combination of Food
Science, Management, Business and
Marketing.”
Outside of work Seán is an avid GAA fan and
regularly plays Gaelic Football. “I play Gaelic
Football in my spare time, and enjoy all
sports”. Seán describes the graduate
programme as challenging, yet rewarding.

Aldi is built on attitude. It’s about never
giving up; always striving for smarter,
simpler ways of doing things. Aldi are a
business of integrity; we’re fair to our
partners and suppliers, and everything we
do is for the benefit of our customers and
our people.
CR (Corporate Responsibility)
Aldi is about more than retail. CR forms a
huge part of who we are as an organisation.
We are proud of our partnerships with the
Irish Cancer Society, FoodCloud, Community
Grants Schemes and Foróige to name but a
few. This allows us and our amazing people
to make a real difference to the
communities that support us.

“Every stage of the Aldi Graduate Area
Manager Training Programme is challenging,
from learning the ropes in store, getting the
opportunity to run a store, to getting to cover
an Area. After coming through the other side
and taking my own Area, I realised that this
was a career I wanted to pursue. I am very
competitive by nature and always looking to
improve and find efficiencies in everything I
do.” Seán encourages other graduates to
consider Aldi as an employer. “Aldi as a
company are very open and I would urge
graduates to reach out to current Aldi
employees at recruitment events to seek
more information. It is a very demanding role,
but extremely rewarding. If you have a strong
interest in retail and consider yourself to be
an enthusiastic and hardworking individual,
then this could be the career for you.”

Closing date
November 30th 2019
Core skills required
Ability to work under pressure
Attention to detail
Commercial awareness
Communication Skills
Initiative
Leadership potential
Meeting deadlines
Motivation
Organisational skills
Problem solving skills
Teamwork skills

Apply now at www.aldirecruitment.ie

Ireland’s leading graduate employers 2019/20
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“In Avolon we take what we do
very seriously, but we don’t
take ourselves too seriously.”
CEO Avolon Dómhnal Slattery.

Contact
careers@avolon.aero

What are our graduate opportunities?
We offer five graduates the opportunity to
fully immerse themselves in the world of
aircraft leasing by completing a number of
rotations in teams across the business.
This 12-month programme will include the
challenge of presenting a business pitch to
our CEO and his team, completing
performance objectives set by their
managers whilst collaborating with
colleagues from all locations.

Type of employer
Aircraft Leasing firm
Number of employees

100–1,000

Locations
✓ ROI

✓ NI

✓ GB

✓ ROW

Ireland’s leading graduate employers 2019/20

How do we select
Our application window opens on Monday
30th September and closes on Friday 25th
October. Applicants need to fill out an
application form, upload their CV and
complete a number of psychometric
assessments. The final shortlist of
candidates will be invited to an Assessment
Centre in mid-November to complete a
number of challenges including
competency-based interviews,
presentations and team work.
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www.avolon.aero
Number of graduate vacancies
5 (annually)

More about us
Founded in 2010, Avolon has built a leading
position in the global aircraft leasing
industry. The scale of our business reflects
the ambition of our team, multi-cycle
experience and our focus on maintaining a
fleet of young, fuel-efficient aircraft. Our
success is also built on clear corporate
values which inform our interaction with all
of our stakeholders. Our values are
Transparency, Respect, Insightfulness,
Bravery and Ebullience. They ensure we
continue to build strong relationships with
all our stakeholders; maintain an attractive
and inclusive environment in which to work
and invest back in our local community.

TOM LYNCH
UNIVERSITY BComm, UCD DEGREE MSc
Aviation Finance, Michael Smurfit
Business School JOINED Portfolio and
Risk Team STARTED 2018 POSITION
Portfolio Analyst LOCATION Global HQ,
Ballsbridge, Dublin 4

Closing date
25th October 2019
Core skills required
Ability to work under pressure
Attention to detail
Commercial awareness
Communication skills
Creativity
Initiative
Leadership potential
Meeting deadlines
Motivation
Organisational skills
Problem solving skills
Teamwork skills

‘Tom joined Avolon’s Portfolio and Risk
Management team directly after completing
the MSc Aviation Finance in UCD’s Smurfit
Business School, which is supported by
Avolon. From his first day at Avolon, Tom
immediately made an impact in the
demanding environment of aircraft leasing
and began to make a real contribution to the
team. Within weeks, he was offered the
opportunity to take on an ambitious project
collaborating directly with our CEO, Domhnal
Slattery. The finished White Paper is an
example of the thought leadership on which
Avolon prides itself. At Avolon, ‘we take what
we do seriously, but we don’t take ourselves
too seriously’; Tom plays on our tag rugby
team, competes in the table tennis league,

partakes in our CSR initiatives and has
travelled extensively as part of his role. He
was recently promoted to the role of
Portfolio Analyst and is embracing the new
challenges which this brings while
continuing to avail of Avolon’s deep
learning culture.’

Ireland’s leading graduate employers 2019/20
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www.arthurcox.com/trainee
Who We Are
Arthur Cox is a leading Irish commercial law
firm which offers services across every facet
of corporate and business law.
We are an “all-island” firm with offices in
Dublin and Belfast. The firm also has offices in
London, New York and Silicon Valley.
Arthur Cox is one of Ireland’s largest law firms,
with over 450 legal staff and a total
headcount of over 850.
In 2020, we will celebrate 100 years of being
at the forefront of developments in the legal
profession in Ireland. Our lawyers have
literally written the laws of the land. Our
founder, Arthur Cox, advised the drafters of
the Constitution and drafted the Companies
Act 1963.
Fast forward to the present day and our
lawyers are still advising on and drafting

Contact
Eimear Power,
Graduate Recruitment Manager
Tel +353 (0)1 920 1000
Email traineeprogramme@arthurcox.com
Web www.arthurcox.com/trainee
Facebook: facebook.com/ArthurCoxTrainee
Twitter: @acoxtrainees
Instagram: @arthurcoxtraineeprogramme
Type of employer
Law Firm

Our trainees are given the opportunity to
complete rotations in five different practice
groups in order to give them a well-rounded
experience and training in different areas of
law, and to allow them to experience as many
practice areas as possible before qualifying.
Arthur Cox trainees also have the opportunity
to do a rotation in our London office.

Number of employees

100–1,000

Locations
✓ ROI

✓ NI

✓ GB

What We Offer
Trainee Programme
Our Trainee Programme is a two and a half
year programme which combines a
comprehensive in-house training and
development programme, on-the-job learning
from some of the best lawyers in the country
and external professional training with the
Law Society. On completion of the
programme the trainees will be qualified
solicitors.

✓ ROW
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The Arthur Cox Trainee Programme does not
leave the development of excellent lawyers to
chance. At every stage of their training and
development, our trainees are encouraged to
push their boundaries and to get involved in

legislation, as well as being involved in the
most high profile, complex and groundbreaking transactions.
At Arthur Cox, not only do you apply the law,
but you get the opportunity to shape it.
Number of graduate vacancies
45+
Closing date
Trainee Programme: 31 October 2019
Summer Intern Programme: February 2020
Core skills required
Attention to detail
Commercial awareness
Motivation
Problem solving skills
Teamwork skills

work of the highest calibre in an environment
designed to support their professional
growth and development.
A career with Arthur Cox is exciting,
challenging, interesting, varied and
demanding. As a trainee lawyer, you will work
with some of Ireland’s leading lawyers on the
largest, most complex and innovative
transactions and cases.
Summer Intern Programme
The Arthur Cox Summer Intern Programme is
a four-week long programme designed to
give those who are interested in a career
practising law a real introduction to life in a
large commercial law firm. It helps our interns
to identify a career which will challenge and
fulfil them. It also helps us to identify future
colleagues.
Summer interns can choose between our
June or August programme. It is a paid
internship, and this reflects the fact that we
expect interns to make a valuable
contribution to the team to which they are
assigned.
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boigraduate.com
More about us
Bank of Ireland is one of the largest
financial services companies in Ireland. For
over 200 years Bank of Ireland has been an
integral part of the communities we serve
right across Ireland. Bank of Ireland is on a
journey of innovation driven by our people
and our customers. Securing a place on
Bank of Ireland’s Graduate Programme
means you’ll be in the thick of the action –
working as part of a tightly-knit team on
projects that make a real difference.

Put yourself at the
centre of the action in
the company voted
Ireland’s Number 1
Graduate Employer in
Banking/Financial
Services.

What are our graduate opportunities?
Whether you’re coming from Business, IT,
Arts, Engineering or Science, we have a
programme for you.
The Bank of Ireland Graduate Programme
offers roles with real responsibilities. Our
specifically designed rotational
programmes give you an exceptional

Contact
Graduate Programme Manager
Group Resourcing
Burlington Plaza 2, Dublin 4.
www.boigraduate.com
Web: www.boigraduate.com
Email: Graduate@boi.com
Type of employer
Financial Services
Number of employees

>10,000

Locations
✓ ROI

✓ NI

✓ GB

✓ ROW

opportunity to grow personally and
professionally, while developing the
business skills needed for you to play an
integral role in the team. The programmes
combine work experience, mentorship,
class study and professional qualifications
that will equip you with the knowledge and
expertise to fully realise your talent and
potential. We offer opportunities to students
who have achieved, or are expected to
achieve a minimum 2:1 Honours Degree or
any Masters from all disciplines.
How do we select?
Graduates from all disciplines are invited to
apply online at www.boigraduate.com. The
candidates who meet the entry criteria will
then be asked to complete online testing
and a short video interview. If candidates
are successful at passing this stage, they
will then be invited to attend an assessment
centre. Assessment centre is the final stage
of our selection process.

We base our selection criteria on a number
of core competencies which is used to
determine capability, fit and credentials in
line with BOI’s model of potential.
Number of graduate vacancies
TBC
Closing date
Please see www.boigraduate.com
Our Graduate Programmes
• Accounting and Finance
• Audit
• Corporate and Treasury
• Human Resources
• Business Insights and Innovation
• Compliance & Regulatory Risk
• IT
• Risk
• New Ireland Actuarial
• Bank of Ireland UK
• Corporate Banking UK
• Data Analytics

Ireland’s leading graduate employers 2019/20
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Civil and Public Service

“Build your career in the
Civil and Public Service.
We offer challenging &
rewarding positions with
a chance to make a
real difference.”

Contact
Web: www.publicjobs.ie
Email: info@publicjobs.ie

Investing in your Learning and
Development
The success and efficiency of the public
service begins with our people, and the
development of individual employee skills
will be vital to ensure the continued
advancement of the public service.

Type of employer
Public Service
Number of employees

>10,000

Locations
✓ ROI

✓ NI

✓ GB

✓ ROW
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Now in its fifth year, the Civil Service Graduate
Development Programme has been designed
to provide new graduate entrants to the Civil
Service with the skills and knowledge
required to equip them in their varied roles
across the Civil Service. As part of this
programme, entrants have the opportunity to
secure practical and professionally valuable
learning to facilitate their development.
Excellent CPD supports are also now in place
for graduates entering professional streams
such as Graduate Economists in IGEES,
Trainee Auditors with the C&AG and Industrial
Relations Graduates across the Civil Service.

While different, these development
programmes similarly offer new graduate
employees the opportunity to up-skill
through high-quality, structured training
programmes, team projects and other
development supports, with the intention of
preparing new entrants for their given role
while also providing a solid and valuable
foundation for their future careers.
How do we select?
All our graduate relevant positions are
advertised on www.publicjobs.ie. A standard
recruitment process for graduate roles could
typically include an online application, online
and in-house selection tests, assessment
centre exercises and/or a competitive
competency based interview.
All of our applicants go through a fair and
transparent application and assessment
process. We ensure candidates are kept
informed of their progress during each step
of the process by contacting them directly
through our messaging service and through
our dedicated team here in PAS.
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publicjobs.ie
More about us
The Public Appointments Service is the
centralised provider of recruitment services
for the Civil and Public Service, and operates
the comprehensive recruitment website
www.publicjobs.ie. The Public Appointments
Service also provides recruitment services to
Local Authorities, the Health Service
Executive, An Garda Síochána and many
other public bodies.

services or managing resources, the public
service offers the possibility of diverse work
opportunities for graduates with a range of
expertise, interests and talents.

Our dedicated graduate section on
www.publicjobs.ie is the primary online
gateway for graduate opportunities in the
Irish Civil and Public service, and is run by
the Public Appointments Service.

The key entry level grades for graduates in the
Civil Service include Executive Officer,
Administrative Officer, Third Secretary in the
Department of Foreign Affairs and Trade,
graduate opportunities in Local Government,
and other professional roles such as Graduate
Economist in the Irish Economic and
Evaluation Service (IGEES), Trainee Auditor
with the Comptroller and Auditor General
(C&AG), Legal Researchers, Industrial
Relations Graduates and many more.

What are our graduate opportunities?
The public service is vital to the economic
and social life of Ireland, and the services
delivered by the public service directly
influence people’s lives. As a result, whether
implementing policies, delivering crucial

The most common entry-level graduate roles
in the public service include positions in
middle management, policy analysis and
other specialist roles. There are also positions
available for people with language skills
and/or an interest in international relations.

VICTORIA RONKE OYEWOLE
POSITION: Administrative Officer (AO)
Economist in the Irish Government
Economic and Evaluation Services
(IGEES) COLLEGE: Dublin City University
and University College Cork COURSE:
B.A. Economics, Politics and Law and M.A.
Economics and Business Development.
‘At University, I developed a keen interest in economics and economic
policy, and this prompted me to apply for an Economist AO position in
the Civil Service. I began work in the Central Expenditure Management
& Policy Division in the Department of Public Expenditure & Reform in
April 2018.
In a short space of time, I have had the opportunity to contribute to
economic research, assist in the management of the Spending Review
and Budget, and been involved in formulating policy with management
at a senior level. This year, I completed the AO Civil Service Graduate
Development Programme which provided me with valuable insights in
the areas of government accounting, legislation formulation,
stakeholder communication and professional development.
I find the working environment in the Civil Service to be very supportive,
open and friendly and my department places great emphasis on
fostering personal and professional growth.’

Number of graduate vacancies
Varies per campaign
Closing date
Campaign Specific
Core skills required
Ability to work under pressure
Attention to detail
Commercial awareness
Communication skills
Creativity
Initiative
Leadership potential
Meeting deadlines
Motivation
Organisational skills
Problem solving skills
Teamwork skills

CORMAC MCGANN
POSITION: Administration Officer (AO)
Department of Agriculture, Food and the
Marine. COLLEGE: Trinity College Dublin and
King’s College London COURSE: B.A. TSM
English Literature and Classical Civilisations
and M.A. Classics.
‘When I joined in 2015, I had never considered a career in the Civil
Service but the ability to work for an organisation that is implementing
policy and working for the betterment of Ireland was something that I
found very appealing.
I currently work in the National Disease Control Centre, focusing on
contingency plans for the complicated logistics of controlling disease
outbreaks. I have been involved in the development of national policy
and this is the work I have found most rewarding.
I travel to Brussels for monthly meetings, where I have discovered an
interest in policy analysis. My managers have been very supportive of
this interest and I had the opportunity to achieve a Masters of
Economic Science in Policy Analysis in the Institute of Public
Administration (IPA). Further education at the IPA and other institutions
in Ireland is a great privilege that is offered to many civil servants. The
Civil Service is an exciting and rewarding place to work and the people I
have worked with have been very supportive and friendly.’
Ireland’s leading graduate employers 2019/20
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Your Deloitte
“At Deloitte, it’s our people who make us
succeed. Your background, skills, interests
and ideas are what makes you succeed. We
value you and everything you can bring to
our business. Come and build your career
with us. #yourDeloitte
Building a career at Deloitte builds your
future as a professional and gives you the
opportunity to work with some of the
biggest companies not only in Ireland but
across the globe. We believe that the work
we do, from our partners to our interns
makes an impact on our clients, our people
and society from Limerick to London,
Belfast to Boston or Dublin to Düsseldorf.”

Contact
Graduate Recruitment Team
Deloitte, 29 Earlsfort Terrace, D02 AY28
Telephone +353 (0)1 4178578
Email gradrecruitmentie@deloitte.ie
Web deloitte.ie/students
Twitter @deloitteLifeIrl #deloittecareers
LinkedIn at Deloitte Ireland
Facebook at Deloitteie
YouTube channel at DeloitteIE
Instagram at Life at Deloitte Ireland
Type of employer
Professional Services
Number of employees

business, technology and operational
solutions and develop the expertise to
implement them.

You can bring your complete self to work.
Everyone can thrive, develop and succeed
at Deloitte through our inclusive culture.

As our clients’ business grow so will your
expertise. You will gain “hands on” project
experience working with professional and
experienced teams. You'll be encouraged
and expected to think for yourself, use your
initiative and work collaboratively to deliver
pioneering solutions for our clients.

You can have fun. Our Unplugged programme
promotes work life balance and we have
clubs to promote fun in the workplace.
What are the Graduate Opportunities?
We will have over 280 graduate and 200
undergraduate opportunities available in
Dublin, Cork, Limerick, Galway and Belfast.
Choose from: Audit & Assurance, Tax,
Financial Advisory, Risk Advisory, Consulting,
Technology Consulting and more.
Undergraduate Opportunities
• Summer Internship Programme: 6-12 weeks
• Co-operative work placement Programme

>10,000

Locations
✓ ROI

Collaboration is everything. Our leaders
promote a culture of collaboration ensuring
we lead with purpose and values.

✓ NI
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The Professional Experience
We offer a variety of career options where
you’ll learn how to create innovative

How we select
Apply on www.deloitte.ie/students. Use FIND
YOUR FIT, our online assessment tool to
discover what type of graduate programme
might suit you best.
We anticipate applications from a wide
range of disciplines including Business,
Accounting, Computer Science, Engineering,
Maths, Science, Law, Arts, amongst others.
Our success consistently lies in the fact that
we recruit people who look at complex
issues through a different lens.
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deloitte.ie/students
Things to know about Deloitte
Award winning workplace. As well as
winning Graduate Employer of the Year
2018, Deloitte was ranked by Fortune
Magazine in the top 5 as one of ‘The Best
places to work in Consulting and
Professional Services. Deloitte was also
named to Universum’s ‘World’s Most
Attractive Employer’ rankings 2018.

financial support, our in-house exam
support includes introductory sessions,
tutorials, exam preparation workshops,
exam helpline and very generous study
leave allowances.

Number of graduate vacancies
Over 280

Develop graduates to lead from Day 1. We
ensure leaders thrive and provides
opportunities to lead at every level.

Core skills required
Ability to work under pressure
Attention to detail
Commercial awareness
Communication skills
Initiative
Innovative
Leadership potential
Meeting deadlines
Motivation
Problem solving
Resilience
Teamwork

Closing date
See deloitte.ie/students for further details

Work with and for the best. We are the
largest Professional services in the world
working with most of the Fortune Global 500.

Where the learning never stops. We have
rolled out over 42,000 hours of award
winning learning programmes for our
people providing support at every stage.

Only professional services network to
make the Fortune 2018 "Change the World”
list. Last year our people volunteered over
9,000 hours to local community including
community time given by 284 of our
Summer Interns and co-ops.

Everyone can join. We encourage
applications from a wide range of disciplines
including Business, Accounting, Computer
Science, Engineering, Maths, Science, Law,
Arts, amongst others.

Have one of the highest pass rate in
professional exams in Ireland. As well as

Global Trotting. Access a powerful and
global network of talented professionals
and make friends for life.

DAN MORRISSEY

ARUSHI DOSHI

DEGREE Law & Accounting in
the University of Limerick and a
Masters of Accounting in
University College Cork TEAM Tax

DEGREE Computer Engineering and a Masters in
Computer Science from University College
Dublin, with a focus in cyber security
TEAM Cyber Risk, Risk Advisory

Why did you choose the Deloitte
Graduate Programme?
‘I completed a 12 week internship and also an 8 month work
placement in Deloitte while I was in college. I was immediately
impressed with the culture within the firm and the people were so
helpful and supportive from the very start. It made my decision to
apply for the Deloitte Graduate Programme an easy one.’

Why did you choose the Deloitte Graduate
Programme?
‘I joined Deloitte as an intern in June 2017 and had a very positive
experience. When I was offered a Graduate role after my internship
I gladly accepted. The collaborative culture, variety in work and
approachability of the people definitely were key factors in my
decision.’

How has Deloitte helped you build your career?
‘The type of work and the responsibility I was given early in my
training contract has really stood to me. As I work in the tax
department, I have gained experience across all the different types
of taxes such as income tax, corporation tax, VAT and payroll taxes. I
now mainly focus on corporation tax and consultancy projects for a
variety of clients across different industries. I work with some of the
biggest companies both in Ireland and globally, which has really
helped build my career so far.’

How has Deloitte helped you build your career?
‘As part of the Graduate programme, you complete training across
different facets of Risk Advisory, helping you to integrate within the
firm. Throughout various global projects, I had the opportunity to
build upon my technical knowledge and enhance my advisory skills
through client interactions. We work on practical projects across a
range of industries, which means that if you’re just starting out (like
me!), you gain a lot of relevant experience and take on a level of
responsibility very quickly.’
Ireland’s leading graduate employers 2019/20
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ESB Graduate
Development
Programme –
Your Brighter
Future Awaits

Contact
Sinead Moloney
Graduate Recruitment Lead
graduates@esb.ie
Type of employer
Energy, utilities and engineering
Number of employees

We have developed our Graduate
Development Programme based on the
following pillars:

1,000–10,000

Locations
✓ ROI

✓ NI

✓ GB

What are our graduate opportunities
The objective of our Graduate Programme is
to launch you on a fast track to career
success. A career with ESB will allow you to
shape your future career through
challenging and rewarding work enhanced
by continuous learning and development.

✓ ROW
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•
•
•
•
•
•

structured rotations
challenging assignments
a supportive Graduate Network
competitive salary and benefits package
robust learning and development
experience working on a wide range of
major projects
• exposure to different areas of our
business
• a dedicated mentor who will guide you on
your career journey

How do we select?
• Visit our careers page at
esb.ie/careers/graduates
• Fill in the application form and attach
your CV
• Complete the online assessments that
will be emailed to you
• Successful candidates will be invited to
interview in November 2019
• Interviews will include a case study and a
face to face competency based interview
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esb.ie/careers/graduates
More about us
ESB is Ireland’s foremost energy company.
We have been supplying power to industry,
communities and individuals for over 90
years. Our mission is to bring sustainable
and competitive energy solutions to all
customers and communities we serve by
leading the transition to reliable, affordable,
low-carbon energy.

We pride ourselves on our commitment to
creating and promoting a positive and
inclusive work environment that fosters
collaboration and creativity, where all
employees feel that their contribution is
recognised and valued.
To find out more and apply, visit
esb.ie/careers/graduates

ESB has a highly trained and committed
workforce of more than 7,000 people
operating across our diverse and innovative
business units. We value each member of
our team and we are very proud of our
culture of collaboration, innovation and
teamwork.

Number of graduate vacancies
up to 80
Closing date 12pm 25 October 2019
Core skills required
Communication skills
Creativity
Initiative
Leadership potential
Meeting deadlines
Motivation
Organisational skills
Problem solving skills
Teamwork skills

HAYLEY CLARKE

COLIN WALSHE

ERIC RYAN

FINANCE GRADUATE

ELECTRICAL
ENGINEER

IT GRADUATE

“I’m currently in my first rotation in the
Accounting and Reporting team for
Engineering and Major Projects. My day to
day responsibilities include management
reporting, client reporting and liaising with
external auditors. During my time on the
graduate programme, I have received
extensive training to guide me.
ESB are partnered with Chartered
Accountants Ireland where I am currently
studying to become a Chartered Accountant.
ESB have supported me throughout my
exams and offer significant study leave.
ESB organise many social events for
throughout the year, which are great
opportunities to meet graduates in different
areas of the business.”

“I have thoroughly enjoyed my time on the
ESB Graduate Development Programme. I
enjoyed the range of projects I was exposed
to and the responsibility that was placed on
me as a graduate.
I was involved in a number of HV projects
over the past three years with the most
interesting probably being the brand new
220 kV GIS substation being installed in
Kilpaddoge, Co. Kerry.
I’ve been involved in the ESB GAA 7s, the
5-a-side World Cup along with attending
other social events which are a great way to
meet new people across the company.”

“I’m in my second rotation of the IT Graduate
Programme. My first rotation was in Cyber
Security and I’m now working in the Azure
Cloud Desk team. The variety of rotations has
given me exposure to different areas of the
business and has helped me decide what
skills I would like to develop.
The work is rewarding and challenging. I am
currently managing the ESB UK Energy
online system and I’m working towards my
Microsoft Azure Administrator Associate
certificate.
There is a great social aspect to being an ESB
Graduate, from nights out and weekends
away, to football, GAA & Power Challenge
events, there’s always something to look
forward to.”
Ireland’s leading graduate employers 2019/20
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The EY Graduate Programme
is your career incubator.
Quite simply, it’s the perfect
foundation to develop your
natural talents, naturally.

Contact
The Student Recruitment Team
EY, Harcourt Centre, Harcourt St, Dublin 2
studentrecruitment@ie.ey.com

What are our graduate opportunities?
We’re looking to take your natural talent and
develop it across one of our five graduate
programmes:

Type of employer
Professional Services Organisation

• Assurance (Audit) – become a Chartered
Accountant, providing solutions to help
our clients make informed decisions that
increase stakeholder confidence
• Advisory – become an experienced
Consultant, providing expert knowledge
to advise on a broad range of issues
across a variety of industries for
companies looking to grow, change or
improve performance
• Tax – become a qualified Chartered Tax
Advisor, predicting how tax will evolve
and advising our clients on how best to
react to those changes
• Transactions (Corporate Finance) –
become a Chartered Accountant,
advising clients on when and how to buy,
sell or merge companies in order to

Number of employees

1,000–10,000

Locations
✓ ROI

✓ NI

✓ GB

✓ ROW
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improve growth, competitiveness and
profitability
• IT, Data Analytics & Cyber – become an
expert in your field, test-driving marketleading analytical software, taking part in
knowledge-sharing sessions, working on
client proposals, identifying gaps in the
market and pitching exciting new
solutions
How do we select?
Once you’ve found a Graduate Programme
you think is best suited for your natural
talents, all you have to do is fill out a short
application form and attach your CV. We
then review every application. So, whilst it
may take some time, we will get back to
you. If we like what we see, we will invite
you to interview with us. If that goes well,
we’ll be in touch to offer you a contract and
start your EY journey.
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eyirelandcareers.ey.com
Everybody has a natural talent. At EY, we
want to help you develop yours, naturally.
If you’ve got a keen eye for photography,
then you probably have an eye for
investigation. If you’ve got a talent for
computer games, then you probably have a
talent for problem-solving. Even if you just
like playing sport, you might be a leader in
waiting.
The analytical brains, the inquisitive minds,
the networking personalities, they’re the
kind of people who thrive in the EY Graduate
Programme and they’re the kinds of people
we need to help us solve new problems, in
new ways.
We think the future you’ll live in will be full
of things we haven’t even thought of yet. If
we’re going to think in a new way, we need
people that think in a new way and that

means hiring people who think differently,
act differently and work differently.

Number of graduate vacancies 270+
Number of internship vacancies 200+

We’re looking to take your natural talent and
develop it across one of our five graduate
programmes in Assurance, Advisory, Tax,
Transactions or IT, Data Analytics & Cyber.

Closing date
Please check out our website & social media
for details

You’ll join a firm that offers world-class
coaching and career development. While
there will be a certain focus on building your
technical skillset, we also want you to gain
the skills needed to manage your workload
and create a healthy work/life balance.
The EY Graduate Programme is your career
incubator, you’ll become one of the most
employable young people in Europe. Quite
simply, it’s the perfect foundation to develop
your natural talents, naturally.

Core skills required
Analytical
Creativity
Initiative
Inventive
Inquisitive
Leadership potential
Perceptive
Networker

Whatever your talent, apply it at EY.

GEORGINA HUGHES
UNIVERSITY Technological University of Dublin (DIT) JOINED People Advisory Services (PAS) STARTED
September 2017 POSITION Graduate Consultant LOCATION Dublin
‘From a young age, I had always
aspired to be someone who would be
successful in their career. Despite having this vision in my mind I
always struggled to imagine what career would actually lead me
there.

‘I reached out to my cousin, a Manager in EY’s Advisory practice, who
encouraged me to apply for People Advisory Services (PAS). By
March 2016, I had accepted my position in EY’s 2017 Graduate
Consulting Programme.

As a Business and Law student, I, like many others, had some
uncertainty about which career I wanted to pursue, whether it be
Law or Business. In September 2016, at the beginning of my final
year of college, two Consultants from EY Advisory came to
Technological University Dublin (TUD) to talk to us about EY’s
Graduate Programme.

The things I learned about EY in college that day still stand to be
true, and I am honoured to have been able to start my career in a
firm that I genuinely feel is working towards a goal bigger than
profit.”

I was impressed with their professionalism, motivated by their
achievements in such a short time, but mostly, I was inspired by the
picture they painted of EY.’

EY is progressive, innovative and inclusive.

Since joining EY Georgina has worked on a major Smart Metering
Project; a project of national significance. She has been given
responsibility commensurate to her ability including leading
Organisation Design for a new Deployment Operations Centre and
she has also taken ownership of Graduate and Summer Intern
Recruitment for PAS ensuring the firm continues to succeed in
securing top talent within the market.’

Ireland’s leading graduate employers 2019/20
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glanbia.com/graduates
More about us
Our vision is to be one of the world’s top
performing nutrition companies, trusted to
enrich lives every day. We have marketleading positions in whey proteins,
micronutrient premixes and the multi-billion
dollar sports nutrition market.

“We are shaping the future of
nutrition globally at Glanbia and as
a graduate you will play a vital role
in our continued success. Through
our graduate programme we aspire
to deliver a world-class talent
experience where you will be
challenged to innovate, and
deliver real impact every day.”
Siobhán Talbot,
Group Managing Director

What are our graduate opportunities
• Accounting and Finance
• IT
• Digital Media
• Engineering
• Food Science
• Agribusiness
• Business Support (HR, Marketing,
Procurement, Supply Chain)

Contact
Glanbia Pure Ambition Team
T: +353 (0)86 174 6633
E: graduates@glanbia.ie
W: glanbia.com/graduates
Type of employer
Global Nutrition Group
Number of employees

How do we select?
• Online Application Form
• Interviews

1,000–10,000

Locations
✓ ROI

✓ NI

✓ GB

✓ ROW

WINNER
2018
best graduate training and
development programme –
business/management programmes

Ireland’s leading graduate employers 2019/20

A career with purpose
Health, wellness and nutrition is not just
what we do, it’s who we are.
As a global player in nutrition, with
operations in 34 countries, Glanbia delivers
better nutrition for every stage of life’s
journey.
We’re passionate about nutrition and
ambitious about how we can work to
improve it across the world – from farm, to
ingredients, to production and ultimately to
the end consumer product.
Working for Glanbia you’ll play a vital role in
helping us shape the future of nutrition
globally and you’ll be enabled to reach your
full potential and realise your ambitions.

Gokce Sonmez
Digital Media Associate

glanbia.com/graduates
GRAD UATE PROGRAMME
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“While working at Intel, you
will constantly be kept on
your toes with every day
bringing a new and exciting
challenge.”

Contact
Email: irelandjobs@intel.com
Web: intel.ie/jobs
Type of employer
Engineering & Technology, IT
Number of employees

1,000–10,000

Locations
✓ ROI

✓ GB

✓ ROW

What are our graduate opportunities?
We offer a wide range of graduate
opportunities across Engineering, IT and
Science as well as support functions. If you
have or are currently working towards an
apprenticeship, Higher Certificate, Ordinary
Degree, Bachelors, Masters or PhD in one of
the following or related disciplines below,
we may have the perfect graduate role for
you.
• Engineering / IT: Aircraft systems;
Automation; Chemical Engineering;
Computer and Software Engineering;
Computer Aided Design Engineering;
Electrical Engineering; Electronic
Engineering; Industrial and Energy;
Mechanical Engineering; Mechatronics;
Nanotechnology; Design Engineering;
Renewable / Environmental Engineering;
• Science: Chemistry; Physics, Computer
Science, Material Science,
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• Support Functions: Human Resources,
Finance & Accounting, Public Affairs, IT &
Supply Chain
How do we select?
Our recruitment process is straight forward.
Apply via our jobs page or send your CV and
cover letter to irelandjobs@intel.com. Please
remember to include details of your final
year project (if applicable). Your CV will then
be reviewed by a member of the
recruitment team and you will be contacted
if you are suitable for the role.
The process is as follows:
Apply – Screening – Telephone Interview –
Interview – Fact to Face Interview
Welcome to Intel!
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intel.ie/jobs
More about us
Think Intel is just a chip maker? Think again.
From drones to wearables, makers to
gamers, cutting-edge science to sports –
Intel is helping innovators of all kinds make
the world a more interesting place and
experience amazing things. Intel has been
changing the world and improving lives with
technology for 45 years. From intuitive
computing and the Internet of Things, to
software, wearables and more, our pipeline
of ideas is bigger than ever.
Our Leixlip campus is Intel’s manufacturing
centre of excellence in Europe and is one of
the most technologically advanced
semiconductor manufacturing facilities in
the world, producing the latest generation
silicon microprocessors which power the
very latest smart devices. This campus is
also home to Movidius, an Intel company

that is transforming the future of computer
vision and artificial intelligence (AI). By
delivering low-power, high-performance SoC
platforms for accelerating perceptual
computing, Movidius is at the forefront of a
new era of computing that enables new
levels of intelligence for drones, robots,
cameras, virtual and augmented reality, and
other devices at the edge.
Intel Shannon is the core European R&D site
and employs approximately 250 people. The
spirit of innovation is nurtured at Intel
Shannon and the site focuses on the
company’s future strategies predominantly
in three main divisions: Communication and
Storage Infrastructure Group, Automotive
Solutions division and retail Solutions
Division. Intel Shannon has been proudly
recognised as one of the top 20 workplaces
in Ireland for the last 3 years.

KATHERINE LAWRENSON
EDUCATION Queens University Belfast,
MEng Chemical Engineering
POSITION Process Engineer
DATE JOINED August 2015

‘Since joining Intel nearly 3 years ago, I have been offered the
opportunity to increase my knowledge of the industry and have
been supported in the development of my career within the
company, through the numerous training and development classes
available on-site. Intel is a workplace which is very fast moving and
allows its engineers to continuously grow and improve with the
process. In Intel it is all about the work/life balance. Through-out my
time here I have been involved in the WIN (Women in Intel Network)
where I have helped organise events celebrating International
Women’s day and fundraisers for our site charities. Just recently
I took part in ‘Intel’s Lip Sync Battle’ raising over €10,000 for our
site charities and meeting new friends along the way.’

Number of graduate vacancies
Varies
Closing date
Ongoing
Core skills required
Ability to work under pressure
Attention to detail
Commercial awareness
Communication skills
Creativity
Initiative
Leadership potential
Meeting deadlines
Motivation
Organisational skills
Problem solving skills
Teamwork skills

CHRIS DEVANEY
EDUCATION NUI Maynooth, B.B.S
Business Management JOINED June
2013 as intern RETURNED July 2015
POSITION Finance Business Analyst
LOCATION Intel Leixlip

‘After completing my final year at Maynooth University in 2015, I
returned to Intel as a full time Financial Analyst. My core
responsibilities include: managing factory budgets/expenditure,
million dollar capital expenditure forecasting, month end close
reporting, depreciation forecasting and supporting audits.
Three things I love most about Intel: 1) The endless opportunities to
learn and develop your career. There is a rotation policy within
finance to rotate to a different finance team every 18 months in
order to increase your breadth of experience. 2) The positive
atmosphere in the office and that no two days are the same as new
challenges always arise. 3) Work-Life balance is encouraged by
managers and good results are often rewarded. Intel has many
great facilities onsite including a gym, fantastic canteen and even
an onsite barbers!’
Ireland’s leading graduate employers 2019/20
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“Working as a Jameson Brand
Ambassador requires motivation,
passion and confidence. By
requiring applicants to submit
video applications we gain a real
insight into their personalities
and that Serious Character we
look for; aspects that are often
lost in a conventional
application process.”

Contact
www.jamesongraduateprogramme.com
Type of employer
Business, Marketing, Languages, FMCG,
Food Science, Environmental Science,
Process & Chemical Engineering
Number of employees

100–1,000

Locations
✓ ROI

✓ NI

✓ GB

✓ ROW
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Are you a Serious Character?
At Irish Distillers, students have voted us #1
FMCG (Fast Moving Consumer Goods)
Graduate Employer in Ireland for the past six
consecutive years. The Jameson
International Graduate Programme offers
the opportunity to kickstart your career in
sales & marketing on a global stage. So, if
you are a creative, innovative, self-starter
who is serious about getting the job done,
then you have that ‘Serious Character’ we
look for to represent our brand in one of 50
markets globally.
More about us
Irish Distillers is Ireland’s largest wine and
spirits company, with over 600 employees
across four locations in Ireland. Our success
is led by our flagship brand, Jameson,

which is experiencing phenomenal
international growth and considered one of
the world’s most dynamic spirit brands.
Irish Distillers produce, distribute and
market Jameson globally, through our sister
Pernod Ricard companies. With Jameson
achieving sales of over 7 million cases in
2019, the investment of €200 million in a
distillery expansion and new satellite
maturation site means there has never been
a more exciting time to join the team.
What are our graduate opportunities?
The Jameson International Graduate
Programme gives you the opportunity to
work for the worlds #1 Irish Whiskey brand.
From Toronto to Tokyo, Buenos Aires to
Belfast, you’ll become part of a global family
of 80 Brand Ambassadors. The programme
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www.jamesongraduateprogramme.com
offers you an initial 12 month contract with
the opportunity to gain international
experience and excellent opportunities for
career progression. Brand Ambassadors
work in conjunction with local Pernod Ricard
sales and marketing teams in the planning,
development and implementation of the
Jameson brand strategy in their respective
markets. The Jameson International
Graduate Programme has provided the
launch pad for many successful long-term
careers within Irish Distillers and our sister
Pernod Ricard companies globally.
Is It for You?
The role of Jameson Brand Ambassador
requires you to be driven, creative and
entrepreneurial, with a keen interest in
digital, social media and content creation. If
you have a passion for brand marketing and

sales, then this programme is for you. As
this is an international programme,
languages are a distinct advantage but not
a requirement.
How do we select?
Applications are accepted online through
jamesongraduateprogramme.com.
Applications include a written application &
the submission of a supporting 2-minute
application video where you have the
opportunity to showcase that ‘Serious
Character; and tell us why you have what it
takes to work for Jameson. Our selection
process includes two rounds of Assessment
Centres. Last year 1 in every 3 applicants
were invited to interview at assessment
centre. To apply for the programme, a fullclean drivers’ licence is a must!

Number of graduate vacancies
15–25
Closing date
International Graduate Programme –
1pm Wednesday 15th January 2020
Core skills required
Ability to work under pressure
Attention to detail
Commercial awareness
Communication skills
Creativity
Initiative
Leadership potential
Meeting deadlines
Motivation
Organisational skills
Problem solving skills
Teamwork skills

CILLIAN MULLIGAN

CIARAN HANTON

UNIVERSITY: NUI Galway COURSE: Commerce
International LOCATION: Mumbai, India

UNIVERSITY: DCU/DIT COURSE: MSc in
Electronic Commerce/BA in International
Business and French LOCATION: Delhi, India

‘I am in the second year of the Jameson
International programme, based in Mumbai. I spent my first year in
the programme in the Silicon Valley of India’, Bangalore.
Being based in India, one of the biggest changes was getting used to
living and working in a completely new culture. Sometimes things
can seem chaotic, but you get used to that after a while and
strangely enough I’ve really come to enjoy the hustle and bustle!
One highlight that sticks out in my mind was Magnetic Fields
Festival. Our biggest activation of the year, Magnetic Fields is a
music festival held in an Ancient Palace in the deserts of Jaipur and
is often referred to as India’s answer to ‘Burning Man’. As part of the
Jameson team, we brought a bus load of influencers from across
India and even had our own stage, ‘The Jameson Underground’
which saw performances from some top International DJs.
I genuinely feel lucky to have a role that challenges me in new ways
daily and gives me the opportunity to continue to develop
professionally and personally. The experience I’ve had has been
invaluable so far and I’m delighted to have found my passion in the
FMCG industry with the Jameson International Graduate Programme.’

‘I am currently heading in to my third and final
year of the Jameson International Graduate Programme based in
Delhi, India. I spent my first two years as the Jameson Brand
Ambassador for the West Zone of India (covering a geographical area
larger than France, Germany, The Netherlands and Belgium
combined!), based out of Mumbai. Now I am moving into a more
office-based role in the head office of Pernod Ricard India, where I
will work with the brand team on developing a localized strategy for
this complex market. 48% of the world’s whiskey is consumed in
India, and it is the fastest growing market for the spirit globally. This
has made it an extremely exciting time to build an Irish brand within
this sector.
In this role I have been trusted with a great deal of responsibility and
autonomy from the very beginning, which has been an amazing
start to an exciting career in marketing. From receiving awards at
the programmes Global Ambassador Summit, to seeing our efforts
pay off in sales growth for the brand, the experience I have gained
on this programme has been invaluable.’
Ireland’s leading graduate employers 2019/20
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Working with Johnson &
Johnson can change
everything. Including You.

Contact
+353 (0) 1800 806 321
Type of employer
Healthcare. We are looking for candidates in
our Engineering, Quality, Manufacturing, IT,
Operations and Data Analytics departments.
Number of employees

1,000–10,000

Locations
✓ ROI

✓ NI

✓ GB

✓ ROW

What are our graduate opportunities
Your future is up to you. Equipped with
resources, training and support, we give
you the skills and capabilities to grow and
succeed.
Our graduate programme will give you the
opportunity to work on specific key
business projects and present these at site
leadership level.
Through the support of experienced
mentors, you will develop skills in
influencing, communication and business
acumen along with project management
experience and concept design.
You will gain access to next generation
technologies, while developing a network of
contacts that will be invaluable as you
advance your career.
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How do we select?
If your application is shortlisted, firstly, you
will be invited to complete a behavioural
psychometric test and take part in our new
gamified online assessments. From here
you may be invited to an assessment
centre which is the final stage of the
selection process. At the Assessment
centre you will complete an individual and a
team activity, here you will also meet
Managers from J&J companies across
Ireland and interact with peers who may in
fact become your co-workers!
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www.careers.jnj.com
More about us
In the next decade, the world of health will
transform, evolve and expand more than
any other industry, with old models being
disrupted in favour of innovative new
methods, bringing better care to all. At
Johnson & Johnson, we’ve always excelled
in times of change. We stand on the front
lines of the biggest health challenges of our
time, and we’re here to win. Our long history
of firsts–Band-Aids, feminine care,
cardiovascular stents, cancer treatments,
digital health and, most recently, a lifechanging vaccine against HIV – are proof
that our proprietary blend of heart, science
and ingenuity is profoundly changing the
trajectory of health for humanity. But those
epic breakthroughs didn’t really come from

Johnson & Johnson the company– they
were discovered, developed and distributed
by people just like you. You–with your
unique combination of expertise, dedication
and drive–belong at the J&J Campus
Ireland Graduate Programme. Here you will
find boundless opportunities to craft your
path and amplify your impact inside and
outside our walls. And with our commitment
to the world’s healthiest workforce, you can
strengthen your body while expanding your
mind. When you work at Johnson &
Johnson, you can touch over one billion
lives worldwide, every day. And when you
apply your talent to our collective purpose,
there’s no end to the lasting impact we can
make together. And that changes
everything.

EUGENIE KIELY
UNIVERSITY University of Limerick
COURSE OF STUDY Biomedical
Engineering JOINED September 2017
POSITION Graduate Process Engineer
LOCATION Johnson & Johnson Vision
Care, Limerick
‘I started my career in Johnson & Johnson as a summer student
working on the production lines within Vision Care, the following
year I joined the engineering team for my co-op placement; From
these early experiences, I knew I wanted to continue my
development as part of the Johnson & Johnson Team.
The graduate programme has given me excellent training
opportunities involving both the technical aspects of the role and
my own professional development through CPD training. We also
have had the opportunity to collaborate with other departments
such as Operations and Quality, which gives a great insight into
other areas of the business.

Number of vacancies
20 +
Closing date
18th October 2019
Core skills required
Ability to work under pressure
Attention to detail
Commercial awareness
Communication skills
Creativity
Initiative
Leadership potential
Meeting deadlines
Motivation
Organisational skills
Problem solving skills
Teamwork skills

The most enjoyable part of my role is daily troubleshooting and
contributing to various process improvement initiatives which
ensures product quality for our customers and patients. There are
so many fantastic opportunities within Johnson & Johnson, across
all sites, I hope to progress within my current area of expertise by
continuing to challenge myself while doing what I love.
My advice for Graduates looking to start their career with Johnson &
Johnson:
• Research the company and the role well
• Attend careers fairs at your campus
• Network – with both the companies that attend events and your
own peers
• Prepare for the recruitment process by logging on to
jobs.jnj.com/shine where you will find lots of hints and tips on
how to prepare for each stage of the process
• Once you get to the assessment centre, remember, there’s only
one you – be yourself!’

Ireland’s leading graduate employers 2019/20
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www.kerrygraduates.com
More about us
Kerry Group is a world leader in food and
beverage. Kerry Group has 23,000
employees globally, 15,000 products and
revenues of €6.4 billion.

“If you would like to work
for a global organisation
where the pace is fast,
where you will have
the opportunity to
work with diverse
teams and where you
will be given a lot of
responsibility from
day one.... then a Graduate
Career in Kerry is for you”

Contact
Kerry Graduate Recruitment Team
+44 (0)20 7654 7201
kerrygraduates@gtisolutions.co.uk
facebook.com/Kerry.Group.Graduate.
Recruitment/
linkedin.com/company/kerry
Type of employer
FMCG

many of which are household favourites, are
eaten by 60m people every day.
What are our graduate opportunities?
We offer our Graduates a permanent job
from the outset.
We also support your career development
through our Graduate Development
Programme. Our Programme follows the
70:20:10 development model:
70% of your learning takes place on the job
through projects, rotations and being
granted responsibility early in your career;

Number of employees

20% comes from the support you receive
from your manager and your mentor who is
a senior leader in Kerry.

>10,000

Locations
✓ ROI

Our business is comprised of 2 divisions:
Kerry Taste & Nutrition We think of
ourselves as the Taste & Nutrition company.
We understand that consumers want
delicious products made from trusted,
authentic foods and flavours. Every day
millions of people throughout the world
consume foods and beverages containing
our taste and nutrition solutions.
Kerry Foods We are a leading name in the
global food industry – producing branded &
customer branded food across Meals, Meats
and snacking & Dairy. We have an incredible
heritage and amazing brands. With brilliant
people, and big ambitions. Our products,

✓ NI

✓ GB

✓ ROW

10% comprises a personal leadership
programme run in conjunction with a
leading Executive Education school
How do we select?
Online application, Online tests, Video
Interview and an Assessment Centre
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Number of graduate vacancies
We recruit approximately 80 graduates
annually.
Closing date
See website or apply as soon as possible
Core skills required
Ability to work under pressure
Attention to detail
Commercial awareness
Communication skills
Creativity
Initiative
Leadership potential
Meeting deadlines
Motivation
Organisational skills
Problem solving skills
Teamwork skills

A GRADUATE PROGRAMME
WHERE YOU’LL FLY

www.kerrygraduates.com
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www.kpmg.ie/careers
More about us
Here at KPMG, we put a bit extra into what we
do, something a bit more extraordinary. That’s
why we look for graduates from all disciplines
to join us. The world of professional services is
ever-changing, fast-paced and dynamic. Our
exceptional people work on cutting-edge
client projects to become business leaders of
tomorrow. If you’re looking to maximise your
potential in a job with a difference, we want to
hear from you.

“KPMG is the most
attractive option for
bright, ambitious
graduates. Attracting and
retaining the best people
has been, and continues
to be, the most critical
element of our success”

How KPMG can add extraordinary to your
career:
• Become a Chartered Accountant with the
ACA Qualification
• Train as a Business Consultant learning
from the best
• Receive the best training from the awardwinning KPMG Business School
• Work with a team of top professionals
advising clients from all industry sectors

Paul Vance,
Head of Resourcing,
KPMG Ireland

Contact
Aisling Keogh,
Campus Recruitment Lead
Tel +353 (0)1 700 4107
Facebook: KPMGCareersIRL
Snapchat: KPMGCareersIRL
Instagram: KPMG_Ireland

What are our graduate opportunities?
We are looking to hire talented and
ambitious graduates to join our Audit, Tax,
Deal Advisory and Consulting practices.
Our training programme maps out your
career path. Do your IT skills or leadership
ability need a little fine-tuning? Want to
learn the impact of a powerful presentation
to clients? The KPMG Business School will
teach you this and more. Our team invest
€5.5M annually to ensure you’re on track
to gain your ACA qualification. And after just
four years, you’ll have the opportunity to
move into management. What’s not to like?

Type of employer
Professional Services
Number of employees

1,000–10,000

Locations
✓ ROI

✓ NI

✓ GB

✓ ROW

WINNER

• Do you get a thrill from understanding
how companies work?
• Would advising business decisionmakers be of interest to you?
• Do you want to join the largest
professional services firm in Ireland?
If so, we want you on board! We are hiring
350 graduates so...

2018

best internship programme
>50 intake
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Apply online to www.kpmg.ie/careers to
kick-start your professional career with us.

Number of graduate vacancies
350
Closing date
Wednesday 16 October 2019
Core skills required
Ability to work under pressure
Attention to detail
Commercial awareness
Communication skills
Creativity
Initiative
Leadership potential
Meeting deadlines
Motivation
Organisational skills
Problem solving skills
Teamwork skills

GRADUAT
TE CAREERS 20
019/20

CREATE
T
YOU
O R
OWN
What’s importa
ant to you?
Being in a role I’m passionate about
and maximising my potential.
How would you
u describe your
experience at KPMG?
K
Insightful and a real
r
hands-on experience
– it’s allowed me
e to interact with
colleagues and clients
c
all over the world.
Describe your exper
e
ience at KPMG
in 3–5 words.
Dynamic, ever-c
- hanging
h
and diverse.
Aisling Byrne
Associate, Risk & Regulator y Consulting

#CreateYourOwn
o
www.kpmg.ie/careers
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Support and coaching to take
you from high-potential to
high-performance.

Contact
HR Department, Lidl Ireland, Main Road,
Tallaght, Dublin 24
Tel: +353 (0)1 4212000
Web: jobs.lidl.ie/jobs.lidl-ni.co.uk
Type of employer
Grocery Retail
Number of employees

1,000–10,000

Locations
✓ ROI

✓ NI

✓ GB

✓ ROW

A blend of ingredients
As with any recipe, success means getting
the ingredients right. Your training plan will
be bespoke, depending on your current
skills and career path. Broadly, you can
expect the following:
• One-to-one mentoring with a director in
the business.
• Training Programmes and opportunities
to learn about your management style
and how to work better with others.
• Competency Assessment Day to build a
Personal Development Plan.
• Additional training available from our
extensive in-house training catalogue.
• Masterclasses with renowned experts.
Fresh talent and well-seasoned
professionals
We know that as a graduate joining the
business you won’t have all the answers
and that’s OK with us. Throughout your
training you will be supported by
professionals at every level of the business.

Ireland’s leading graduate employers 2019/20

As well as helping you learn about our
business, our best people will help you
expand and develop your problem solving
and business management skills.
Recognition and reward
You will be rewarded with an excellent
starting salary, benefits package and plenty
of opportunities to progress quickly. More
importantly, at Lidl our team is our priority
and we have invested in an extensive health
and wellness programme designed to
encourage the best work life experience for
you. We’re looking for a 2.1 degree,
flexibility, self motivation, strong
interpersonal skills, work experience and a
Full Driving License is mandatory.
In return, we guarantee real responsibility
from the get go. Your graduate career will be
as fascinating as it will be rewarding.
A standard recruitment process would
consist of:
• Digital Application
• Interview in Head Office
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jobs.lidl.ie/jobs.lidl-ni.co.uk
More about us
Recipe for success
You don’t become a leading retailer in an
increasingly competitive environment
without constantly upping your game. From
the moment you join, we’ll start nurturing
and developing you into a future business
leader.
You’re an ambitious graduate. We’re an
incredibly ambitious retailer. Together we
can make extraordinary careers happen.
The City & Guilds Accredited Lidl Graduate
Programme gives you responsibility from
day one. Of course, we’ll give you the best
professional development in the business,
but we think people learn best when they’re
doing a real job. We’ll trust you with real
projects and opportunities and trust you to
deliver real results.

WILL POWER
GRADUATE PROGRAMME STREAM:
Accounts and Finance EDUCATION:
Bachelor of Arts in Accounting from
Athlone Institute of Technology
DATE OF JOINING: September 2018
HOBBIES: GAA, Football, Rugby, Golf
‘During my final year in college, I researched
a number of graduate programmes online
and through attending gradfairs. Along the
way Lidl really grabbed my attention. The
variety of experience being offered across
all areas of the business was something I
hadn’t really seen when researching other
programmes. I wasn’t just going to be
sitting at a desk reading about how the
business worked, I was going to be out and
about living it and experiencing it ‘hands on’
by leading, delivering and rolling out realworld projects which add value to the
business. That type of challenge really
appealed to me so I decided to apply.

A fusion of flavours
There are eight different streams, covering a
variety of disciplines:
•
•
•
•
•
•
•
•

eCommerce
IT
Audit
EHS
Mgt Accounting
Purchasing
Sales
Marketing

The exposure to all aspects of the business
you gain from day 1 of the programme is
something I found really beneficial. Because
of it, I now have a strong network of people
that I can rely on from all over the business,
from Store Managers to Regional Directors,
the list is endless!
Not to sound cliché, but there really isn’t a
typical day in Lidl. While I do have my core
responsibilities and targets to achieve, I
also get continuous exposure to other
aspects of the business through specific
training, workshops, projects, departments
open days and graduate fundraising events.
Retail is such a fast paced and diverse
sector, and here at Lidl there are always
new challenges and opportunities arising
for me to tackle. While on the Graduate
Programme I’ve been given an opportunity
to project manage a team across several
departments. Not only does this project
have huge cost savings but it has also given
me added management responsibility.
Having the ability to put my own stamp on

Number of graduate vacancies
Unlimited
Closing date
31st October 2019
Core skills required
Works well in a fast-paced environment
Demonstrates leadership
competencies
Excellent communicator
Interest in retail
Shows initiative
Ability to work under pressure

things so early in the programme has been
essential in improving my confidence not to
mention the support along the way from my
Director mentor and grad buddy.
If you are looking for a job that will give
you responsibility, push you out of
your comfort zone and allow
you to gain a huge amount of
personal and professional
development then you should
definitely apply for the
Lidl Graduate
Programme. I am
amazed with how
quickly the last 10
months have gone
by and I’m excited
to see what
challenges and
opportunities are in
store in the next
8 months of the
programme.’

Ireland’s leading graduate employers 2019/20
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PwC Ireland: #mygraduatelife
Your graduate life is about more
than just a place on a graduate
programme. You want to build
on your unique strengths and
find your place in the world. We
want you to think beyond what
success means to you.

Contact
Graduate Recruitment Team
Tel: +353 (0)1 792 8550
Email: ireland.graduate@ie.pwc.com
Web: www.pwc.ie/mygraduatelife
twitter.com/pwcirl_careers
facebook.com/pwcirelandcareers
youtube.com/pwcireland
linkedin.com/company/pwc-ireland
snapchat.com/add/pwc_ireland

Your life shouldn’t be on hold from Monday
to Friday. We have social, health and wellbeing facilities and programmes available
for everyone.

Type of employer
Assurance, Tax and Consulting

You’ll be starting alongside over 300 other
graduates. You’ll learn from each other as
much as you’ll learn from us. And you’ll
make life-long friends along the way.

Number of employees

1,000–10,000

Locations
✓ ROI

✓ NI

✓ GB

✓ ROW
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We won’t lie to you, we expect you to work
hard and meet your deadlines. During busy
times, you might have to put in some extra
hours. But in turn, we allow you to build up
your overtime and use it to take time off.

What are our graduate opportunities?
We have graduate positions available in our
Assurance, Risk Assurance, Tax and
Consulting departments. We choose the
best people from a wide range of
backgrounds and degree disciplines. You
are eligible to apply if you are in line to
achieve a minimum of a 2.1 degree.
Join the firm recognised as gradireland’s
Best Graduate Specialist/Professional
Training and Development Programme
2019, and find out why we’re number one.
Apply
To apply online or for further details, log on
to pwc.ie/mygraduatelife
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www.pwc.ie/mygraduatelife
Why should I choose PwC?
It’s a place to grow and make a difference
From the very start you’ll be working with
clients, sharing your unique perspective
and making a difference. The work you do
will be as varied and interesting as the
clients you’ll work with.

It’s full of opportunities for people like me
No two career paths are the same at PwC.
What defines them all is choice. You’ll get
the opportunity to work in a variety of areas.
If you want to improve your skills, if there’s
a team you want to work on - all you have to
do is ask.

Our graduate programme is the ideal
launchpad for your career. We offer
continuous learning opportunities to
accelerate your personal and professional
growth. You can gain a professional
qualification or take up an international
secondment. When it comes to your
development, the only limit is your desire to
grow. We reward your progress with salary
and grade progression.

You can build on your own unique strengths,
or choose to stretch yourself in a
completely new field. We want your
individual talent to shine wherever you
decide you can add the most value.

As well as making a positive difference to
your clients, you’ll also be able to take part
in our various CSR initiatives and give back
to the community.

It’s more than a place to work

NEIL SHANLEY
LAW AND BUSINESS, TRINITY COLLEGE

‘I chose to join PwC after I completed an
eight-week internship in the summer of
2017. I learned about the professional
qualifications in tax and accountancy, and
I decided that they would be a great addition
to my skill-set. I also really loved the
culture, and thought it would be a nice
environment to enter into the business
world. But since I’ve been working here,
I realise that it’s so much more than that.

You’ll work with people from different
backgrounds, with different skill-sets and
expertise. Being yourself and lending your
individuality to the mix is what will lead you
- and us - to success.

Number of graduate vacancies
Over 350
Closing date
Dependent on position
Core skills required
Ability to work under pressure
Attention to detail
Commercial awareness
Communication skills
Creativity
Initiative
Leadership potential
Meeting deadlines
Motivation
Organisational skills
Problem solving skills
Teamwork skills

PwC is much more than a good career move.
We care about you, not just the job you do.

What surprises me about working here are
the people – I still find every time that I meet
new people in PwC, I’m always pleasantly
surprised at how everybody is friendly,
engaging and willing to help. This goes
across the board, from people at my own
level, to all those above. Everybody I work
with will always make time to discuss and
explain, something I find really encouraging
and a great asset in a working environment.
I’ve really enjoyed getting to know all of my
colleagues. There are roughly 90 people in
my department within tax, and I feel I could
ask any of them questions. What can
actually be challenging as a result of this is
the sheer amount of people that you speak
with in one day. Communication is at the
forefront of my position and it takes getting
used to, as plenty of what I did in college
was self-directed and independent learning.
The best things about working at PwC? The
flexibility. Over my first year, there have

been several initiatives introduced which
promote flexibility in the office. In the lead
up to exams, I was able to work earlier and
finish earlier which proved really helpful for
studying in the evenings. I can work from
home where required, and can use a work
phone to keep up to date on what’s
happening in the office if I’m running late or
need to leave early. Early finish Fridays are
fantastic as well, giving me a chance to
head off with friends or back home for the
weekend.
From a social side, It’s a fantastic place to
work, filled with lots of great people. I can
say I’ve made some really close friends
since joining. And from a business
perspective, you’re getting to work with
major clients, doing interesting work and
earning a professional qualification. The
benefits are in abundance and you get them
in a relaxed environment that really values
its people.’
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“At Smyths Toys, your
success is in your hands.
You own it.”

Contact
www.smythstoys.com
personnel@smythstoys.com
twitter.com/SmythsToysIRE
facebook.com/smythstoys
linkedin.com/company/smyths-toys
Type of employer
Retail

We also have exciting expansion ambitions.
In 2018 we acquired Toys R Us in Germany,
Austria and Switzerland, adding a further 90
stores across central Europe. This brings
our total number of stores across Ireland,
the UK and Europe to over 200. There’s
never been a better or more exciting time to
join Smyths Toys.

Number of employees

1,000–10,000

Locations
✓ ROI

✓ NI

✓ GB

More about us
We’re totally Irish owned. This means you’ll
get hands-on experience in the running of an
international toy retail business with the
heart of its operations in Ireland. We execute
a multi-million euro annual buying portfolio,
use cutting-edge IT systems and employ over
5,000 people at peak trading times.

✓ ROW
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With over 150 employees at our Galway
Headquarters, we all work together across a
relatively flat organisational structure. Right
from the get-go, you’ll work around senior,
experienced people, up to and including our
Managing Directors. We have a great informal
work environment.

A career with Smyths Toys offers you the
opportunity to learn new skills, develop your
potential and be part of building an
international toy retail business. We’re
already Europe’s leading toy retailer and one
of the largest and fastest growing retailers in
the UK and Ireland.
Ensuring that we sell high quality products at
competitive prices requires hard work,
initiative and risk taking. Our success depends
on all departments, stores and operations
working together to achieve results. With
opportunities for graduates in Retail
Management, Buying, Marketing, Finance, IT,
Supply Chain and more, we can be part of your
success. We’d like you to be part of ours!
How do we select?
All of our vacancies are advertised on our
website, www.smythstoys.com/careers. All
you need to do is apply online, attaching an
up to date CV. All applications are reviewed,
and suitable candidates will be invited to
participate in our selection process.
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www.smythstoys.com
Depending on the role, candidates may be
required to attend an assessment centre or
an initial interview with the HR Department.
A second interview takes place for selected
candidates with the Head of Department,
which gives candidates a good opportunity to
gain more insight into their area of interest.
Following this stage, successful candidates
will be contacted with job offers.
What are our Graduate Opportunities?
Our Graduate Programmes concentrate on
three key areas:
• Professional Store Management Our Store
Managers and their teams are at the
frontline of our business and revenue
generation. If you have the drive to
maximise sales and profit while delivering
exemplary standards, this is the path for
you. Your role will be to inspire, lead and
motivate staff, ensuring your team
delivers exceptional customer service.

• Buying & Merchandising Our team of
Buyers select the products we sell in our
Stores and drive the success of our
business. As part of the Buying Team, you
will be involved in each step of the product
life cycle. In this role, you’ll learn to
analyse and react to sales performance to
make the best decisions for our business.
• Marketing Our Marketing Department is
responsible for the promotion of our
Company and products. You will be
heavily involved in developing our
catalogue, which forms an integral part of
Smyths Toys’ Marketing Campaign.
Responsibilities such as organising the
promotion of new store openings and
dealing with the press make this an
excellent opportunity to develop your
public relations and marketing skills.

Number of graduate vacancies
Varies
Closing date
Depends on position
Core skills required
Commercial awareness
Common sense approach
Attention to detail
Ability to work under pressure and to
tight deadlines
Excellent communication skills
Strong problem-solving ability
Initiative
Team mentality

Graduates can also apply for vacancies that
arise throughout the business.

COLM HEGARTY

MAIREAD GUIHEN

UNIVERSITY GMIT
JOINED June 2011
POSITION Store Manager
LOCATION Galway

UNIVERSITY NUIG
JOINED September 2013
POSITION Buyer
LOCATION Head Office

‘When I started as a part-time Sales Assistant during college, I never
thought I’d be a Store Manager 7 years later! Running the Store is my
responsibility. I have the freedom to manage the way I want to. For
example, I can add demos and theatre to particular areas to see if
that will drive sales. I can bring ideas to life. I feel I have ownership of
the overall store direction. In terms of career, I feel I own it here. You
can go from sales floor to Duty Manager and onwards here. If you
want it, there’s a clear path and support to help you get there. To
work in Smyths Toys, you need to work hard, be reliable and loyal.
It’s an intense environment. You’ll have the opportunity to put your
own stamp on things. To hit your sales goals, you must have the
team behind you. You need to look after them. You need to motivate
them. If you’re interested and take it seriously, people will notice,
and you’ll do really well here.’

‘I joined Smyths Toys 6 years ago on the first Graduate Programme.
I’m now a Senior Buyer for the Fashion and Dolls Department. The
decisions that I make come through in sales. I need to buy the right
amount of product, I decide on the design and colours, I negotiate
the price. The growth the Company has achieved over the last
number of years is really impressive. This presents lots of
opportunities for people working here. One of the things I love most
about the role is passing a child on the street who’s playing with a
toy I sourced and bought. You will be trained in the concepts of
buying and merchandising. You won’t be bored here – it’s fast-paced.
Every month is different. You need to have self-belief. You need to be
confident. You need to go with it. You need to be a decision maker.
You must be hard-working. It’s a fun place to work. There’s a huge
sense of achievement and satisfaction.’
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